‘i

Rossing Uranium
Working for Namibia

THE LEGACY
CONTINVUES:

Reflecting on 50 years of
Working for Namlbla




&3

~ ENNC
Ro6ssing Uranium
Working for Namibia

We stand on the shoulders

of successive boards and
management team whose efforts
ensured that Rossing maintained
global best practices for five
decades.
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Chairperson's
Foreword

Steve Galloway, Chairperson

Itis an immense privilege, as chairman of the current Rdssing Ura
provide the foreword for this landmark publication, Réssing at F

the important decision to extend t

2022, to 2036, the current board has been given the honour of overseeing the fi
chapter of Rossing's first fifty years and of welcoming the exciting start o

fifty years.

We do stand on the shoulders of successi
_ée T U TeEUEé+ T Ue « &TT
ensured that ROssing maintained global bes
practices, both technologically and in human
U 8° —e* « O° & Tt E &M
the shoulders of the founders, most notably th
Louw family and the Louw Syndicate and Ri
Tinto, who purchased an option from the Louw:

. °M_| 2 —jtt6U+ T6U 6
family had, of course, dedicated several decac
_* eB6e M Tt O_es o 2 61 _

_* o261 TEG_» ° M_|T Uey to
The founding family’s incredible commitment
and determination has been carried througt
+ U «ée6_UT _* —jTt6U+ TEUE
allow us all to celebrate this global success sto
T_ o 28U O*e. . &t MEo «

Two important publications chronicle the story
_* e2 —jtt6U+ 61 _° .- U
_* e2 T6U Yy « T| +6° M- "6
written by Graham Louw in 2018, tells the stor
e2¢ —+2 2 *_ —-U 6U+ *8T6M-
Odds, written by a Rdssing insider, Peter Da
iel, provides a detailed account of the ongoin
challenges, which early management teams an
boards had to surmount to achieve success in t
Oets o2 e t _* _U 2
| U éte —eB8UB6-T T6U ¥

)

* *

This publication draws heavily on the two refer
enced publications, as well as on the insightfu
personal account of David Godfrey (OBE), t
* —-U 6U+ 0w _* «2 —jtteU+

penned and dictated his remarkable memoirs
including his rich Rdssing Foundation life in
Namibia during the COVID-19 lockdown fromn
26t ¢ «6 T Ue 2_T 6U !&] +
the accompanying documentary also draw hea

p
*z

he life of Rossing for a further

vely on the memories of many Namibians who te
+ theirf indiv@luad sstories of what Réssing mean

te 2T "2t 6U M= |+ _T6U
-t6U tt M & ot
M éMt_ t.6U _U

nium Ltd board, to
ifty. After making
fourteen years in

nal
f the next
I *« ¢« 6U | U U 6U baeea®

glation’s focus was further aligned with
the patidited GpribMie® Of addressing
the shortcomings of the education sys
tem, as well as enterprise development

e The legacies of Rdssing lie equally in the worlénd natural resource management to

o class mining, processing and safety practices

s the uranium mine, which has sustained unin

Uebpaedad "3_d & U _* —e8U6-

je6U <2 T6+U60 €U- &7 t &U

° Govegrthent,Maadlib) he) massive contribution

& meBle)to thelem@oynent ivdtsocial upliftmen
_* 2 —tEU t _* méeT6 66Ut

*

+ Rio Uint@dJdedisiérOty proceed with mine d
ryvelopment after the discovery of the uraniu
resource by the Louw family more than two de

& t 6eM6 oy xét & 606 —M-» -
M- €U + 2U6 6MM-

Oete e260e. . &t
+79 . TesE MY Te6MM +_° oU

y under the previously awarded but disputed U
tTTEU é-+é62Te|eMmN 6 MeEéxt &
ndevelopmental, skills, and social inequalitie
gthat resulted from that dispensation provided
deéU+ _* 28MM U+ ¥ 2U6 é
hevery low grade, with the situation compounde

by _retk stabiity end fmineralogical problem

+26 2 Teé BeM- |o_ — e6_U 2¢

Despite this, Réssing invested heavily in t

I wellbeing of its workforce and in the social fab|& e O*e.

hee6 _* ¢2 Uée6_U *o T 2 O

empower people to earn a living, 4n
M- 6U+ _U 2 M6*

T * o O*e. . oty

Hundréde efeprijedtd Bavesbeen initiat
s + +2 |&te O° e f
tsustainable, handed over to private €n
e o|e6 T E_° eUT Ue-
of Namibians attest to the impact Ross
eing Uranium and the Foundation have
rhad on their lives, including many who
@re now prominent private and public
U |~ MaveeenmMM:-y t_ 6éM

*

o

° o °

In 2019, R&ssing celebrated a new era
when GNNG/CNUG Iiecame the major
N6e- T2&¢ 2_M PUte &- _
Uor gbal mirfing-¢dmpany as its ma
gority shareholder, Réssing now had a
atechnology giant and major integrated
Mravhium pcessingtatel nuéldar power
d_T|eU- ét «2 Té6U t2&-
S,
5 Welvinvifery® Wte take some time to read
the publication and share the amazing
@rogress that has been achieved in the
- ety £26M M_
BPEe* o2 e D*e. . e

4

DThe BR6é3i6g_Rbund@tidh initially focused its-atEnjoy!
, tention on the societal problems created by the

apartheid system of discrimination based on
1 race and the resulting backlogs in literacy, nu
UT 2% -y I 886 _UEM &U + 2U6 éM |+ O 6 U -y

v housing, health and other social services for the

TEG _+6s- * 2 | _|-M&+6_U

Steve Galloway
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CHAPTER 1

Overview of ROssINg
Uranium's History

Roéssing Uranium’s story began almost a century ago in 1928 when the Louw fami ly first
discovered uranium in the world’s oldest desert, the Namib. Uraniu m was discovered
in the area where the mine was built in the early 1970s and on 25 June 1 976, exactly
50 years ago, the first uranium oxide was drummed. Today, nearly 100 years aft er the
Louws made their discovery, Rossing Uranium is the largest, longest-run ning open pit
uranium mine in the world.

Uranium
discovery

Since then, and over the past 50 years that the mine hasé,:',:_'_
been in production, Réssing Uranium has contributed |
hugely to the growth and wellbeing of a young nation, &

Té: «6EMM- &U |_16+6° M- 6UO- U 6l Teu-
_* méT6 6éUt M6° ¥ -

‘:.'_,.q‘:

Rossing continues to support Namibia’s economy, :°
education, training and health services, and it continues i ;
to support the Réssing Foundation’s community ..-._i e e
° M_|T Ue 6U6G+66+6° T T— 2 &€t 6+ 29{&&*’
W L ~,,-.

Over the half century of the mine’s life, it has = .o -

w =
_UeeB —+ T6+UBO BUM- o o eoeufmm—._._ﬁu..

- +E. _*|8-6U+ 87 T U tEMé&-6 Ty.r*‘fa.:y:&é"r"BUF' Ll = S
and services (mainly from Namibian suppliers), by }- 3;1! : ¢ﬁ]§{ -
training and awarding bursaries, through developmen ':-5,_ L e “‘; -9 ot il et
programmes, sponsorships and donations — always -,’__"i % ' *’ =
working closely with the Namibian Governmentand all " _ _—
6U MBU +6+2 méT6 66 T ° M_|T Ued &MT = -~
In addition, Réssing had and continues to have a s . \ : I

t6+U60 &U- 6T|é « U 2 E6M- M6° T * 6'1' TLM ty
. . . Founder Captain Peter Louw at the tunnel that was dug but eventually
its potential employees and on others in the Namibian closed down.
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Early buildings and railway line of the mine's construction phase

community whose personal thanks to its dedicated and
development ideals and dreams of a| resilient team of employees, those
better future became true through challenges were overcome time and
*2 6 éTT_ 66€+6_U 62 —jté6d6:U “"_ €- mMET6 6€& T
industry faces a bright future

—+8U6G-T

Over the last 50 years more than +28UJt +_ t6+U60 &U- 6U12Tkr 6 U

12,000 employees have worked at the international uranium price
Rossing and many of those employees  driven by a worldwide resurgence of
have gone on to make their own 6Ue o e 6U M EU U o+
tT6+UB0O 6Ue _Use6 —e6_UT o méT6 6&Yy
as have hundreds of bursary and loan t _U _* 2 e 2 |
U O 6ée«6 t uranium mines in  Namibia
alongside Husab and Langer
Today, Rossing is immensely proud  Heinrich, Rdssing is capitalising on
of the nearly 1,000 employees who this positive outlook by investing in

More than 12,000
employees worked
at Rossing
throughout the
Bt B Lbaks.

1,000

currently are the foundation on which modernising its operations in 2026 = Today, Réssing is

6et | c€e6_UT o te "2 6+ _and building on past technological

loyalty and hard work continue to —|+<& t Pe éMT_ |[MEUT

t2é] —jtt6U+ _U & &6M- mdrédutomation and digital mining
tools to boost productivity and

T 61 «_ ] « y 2+« _—+2_ —+ 6UP6_UT UséM 6T|€

ay - é. f6te U y —jtteU+ 2& *é
T T t16+U60 &Us 28MM U+ T L_% ° oy

immensely proud
of its ly

L] e

1,000 employees:

.t

More than 12,000 employees worked at Rossing
throughout the past 50 years and today many of
those employees have gone on to make their own
significant contributions to Namibia.

T .2 +_ M t T _U
producer of uranium, surpassed
only by Kazakhstan, Namibia's
contribution to world production is
T oo 66U «&FT °UT_+ &
U + TIM_<é6_U & *6°
currently being undertaken, and new
investments and upgrades continued
to be made by potential and current
o — ot

Indeed, Réssing’s future is bright,

and it plans to continue “Working

for Namibia” for many years to come
e6T6U+ o _ _T méTe6
Ue UUGBEM —«E8U6-T T6U

How it all started

Born in 1886 in the Cape Province,
7 —e2 *ep &y l&|eé6U "
relocated with his family to the sleepy
coastal town of Swakopmund, in
*2 +2 U E «TEU 2 -2 E
following the outbreak of the First
E M Eée 6U babad O0OUM
Z_—*2 *e6 €U e [T T o°
General Louis Botha, he was a trooper
in the Imperial Light Horse based in
z+éJ_|T-U

e e2 U _* «2 D6ete E_
joined his family in Swakopmund, but
with the outbreak of the Second World
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War in 1939 he again enlisted with his old regiment

6U éU 6Us MM6+ U «_M L t -
£602 2 7_—2 *e6 88U *_ o ty O+
161 *_« f &¢ 7" -J U OM ME
of the war, he once again returned to his family in
z+8J_|T-U

In the 1930s, Peter and his wife, Margery Burns,
*8 6_+°8|2 ¢« 6 E—-T L_t|6°éM 6U
the Namib Desert, where they discovered the
_ —ee U _* e8 6_8& *6° U_ -M T
6t '8°6 6oy & |*6Tée- T_—- _*
2 ¢ q| 66U &t & 6 6_+¢<€|2 oy I8
e f|_t 2t U_-M T _U é |[2_

t2_+6U+ 2 —«MB6U T _* +& 6_&
e2 Oete | _t646° o to * ¢ 6_& o
T oo

Graham Louw, son of Captain Peter Louw, recall
in his book A tiger by the tail: The Story of t
Discovery of Réssing Urarfituow his mother went

€ _—+ 2 Oete o tety 6t E 6+ o
unknown at the time: “They cracked a few pieces
of black, roundish and heavy specimens till one
showed a clear conchoidal fracture, revealing a
+Métt. |6 2 M6J T-e*& m_+
that this could be pitchblende, a primary source of
radium that was highly radioactive, but how to be
sure?

U_+ léet+ oo t ¢2 —+2¢Ff O&T2
training years at Guy’s [Hospital in London] and
her knowledge of X-Rays, as discovered by th
scientists such as Rontgen and the Curies in the
late 19th century, which occurred when radiation
60 o |2_e_++&|26 |Mé- ty &

6+U_1T¢6 T 6 6U JU_+U &t <&

“Thus, familiar with the procedures, Margery was
[e_Tle o _ 2 U e Tt "2 tT6
¥ 2 e _eed+ x&t MEUJ . O
light to create a make-shift darkroom, and the

Uranium was discovered in the area
where the mine was built in the
early 1970s. On 25 June 1976 the

suspicious mineral was placed on the negative

of her Ensign camera and then placed in a light-

T éM 1 e+ o £ o] - 02 +M_+%
Ruby lamp and put the fear of death into her small

children to keep out of sight and away from the end

e T

*e o 02 f—t| Ut _* & —e& & oot y
returned to her darkroom and developed the
U +é6°




The open pit in the early
years. Today, known as the
SJ Pit, it currently meas-
ures at 3.5 kilometres in
length, 1.5 kilometres in
width and 420 metres in
depth.
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In the late 1930s, following the splitting of

the atom and the reality

of atomic power,

the Louw Family revisited the areas where

they previously identified

the radioactive

nodules, situated approximately 5 km

west of today's open pit.

“There it was, the blurred outline of the
M é&eM:- ¢&8 6_8& «6° TET|N

¢« 2 U _* DaAdy E*e s & +o
I 2M deéett. +_oJ 26 U &e+6

were overjoyed; laboratory tests were within this area, stretching as far as

u_+ U "2 - ée &1 &

In the late 1930s, following the splitting
of the atom and the reality of atomic
power, Peter Louw’s natural talent as
an amateur geologist and prospector
_U é+86U BT e_ 2 * o
revisited the areas where they had
|+ °6_—-1tTM- 6 U+60 o2
U_ -M ty £26 2 %
JT £ te _* e &- 1 _| U |G-
In 1953, following many months of
backbreaking work testing the area with
a small Geiger counter (which had by
then become available) and the addec
61t T* oo * Q| _t—o o
harsh conditions of the Namib, the
d_-+ *8T6M- | ++ *2 6
It was in that same year that Margery

passed away, sadly missing what was

to be a vital turning point in the lives
of her family and the beginning of the

e EMBTEe6_U _* o2 6+ o 8T f|M_266_U * o |o T +6 Tée

Peter Louw formed a registered

M®eHeRaty U+M_ T ¢6 6U 62
option on the grounds that, in their
opinion, the project was not economically
°6é M

This decision was made despite the fact
tha a taége @idposit of low-grade ore had

U 6 U0 - .2 Uu+M_ T
cBTGME b6 _U « €T o e28e Teé+

o &||e_Y6TE~NU- DE° 6TE+6U e28e o2

area would one day form the heart of
—jtt6U+y UET M- «2 | U |6

D MM_*6U+ U+M_ T 6 & T *6
interest once again waned and the
prospect lay dormant for another ten
2 yedrse during: which time the Louw’s
concession rights had lapsed and further
OremewalMpbbcations were rejected by the
16U T ' [€eeT Ue

o oD@ T.é+ y °2 |6U6Too. _*
6U Z_—+2 *eB6 & o__1J °c e
«2 2 U 72 —2 E T+ *e6 & 8U y
trying time and protracted negotiations

company, G P Louw (Pty) Ltd in 1954, +6¢2 2 |6U6tee.y T M-16° |

the shareholders being himself, his
son Graham, and two elderly friends,
IeG_ | dé« U U e
Interest was aroused by the Louw
prospect, which had by now obtained

rights were once again restored to the
d -+t U 66 _U +6T o o
2 ared to 400 square miles, which was the
1é o 8«8 £2 + —jtt6U+ =_-M
U

°2 T M—t6° *6+2¢t o EMM | T 6

material over an area of 1,200 square
T6M t éU 6U baaay 2
T6UBU+ +¢_—| | tt &uU
e J & e+ . 8e |e6_U _U

Pe £t —+6U+ 261 606 —Ms |
UthéM Louw sgndiddte had on several
6 dteasiohs &@pbroached many mining
* 2groujsé @rfiongst which was Rio Tinto,
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1 i

On 25 June 1986, Réssing celebrated its
first ten years of production. It was an event
celebrated in style by all the employees

and their guests.

O eBU+ 2 T & *e

* e

_1+6
éU Tt TTT Ue _* o2
*261T teé+ U+M_ T <6
was once again aroused, but they
€+86U £62 « +

Finally, in 1966, nearly forty years after
2 d_—+1 Oefe 61 _° o
and after discovering numerous more
uranium occurrences, London-based
mining company Rio Tinto secured
the rights to the low-grade Rdssing

|_t6.
D MM_%6U+ + U - &%
TIM_+8+6_U &U 6U- U?T

in order to secure funds for the
project, early in the 1970s Rio Tinto
decided to go ahead with mining the
e _ - D6UEMM:-y 6U lé-

d -+ t M6* &T 66_U =é&
—jtteu+ |s_ — 61 O-
—e8U6-T _16

_ U Captaim Petet) Louw passed away

im 1678 «at the age of 92, two year
8U &P 602 TOete —o8UB-T
[e_ - - —jtteu+

The First Ten Years

-Oré25aluneyl 986, Rossing celebrate
6ot Oete ¢ U - &t _* |
was an event celebrated in style
by all the Réssing employees and
*2 6 +— tet L M _U «2
open pit, the surroundings were a
reminder of ten years of struggle and

_*28% Y 16X
U +_<666_UT
In 10 years the early shallow
depression in the mining area had

°M_| 6Us_ & 2_M 6U

2 Prefidly 8UY T 6°6<6_U

T seald:O MUbt 6@0U million metric

T tonées Bf material removed in order

to produce 45,000 short tonnes of

ROssing Uranium
celebrated ten
years of opera-
tions on the 25
June 1986.

d
" 600
O__®_* 2
yeaﬁs,_GOOEil-
lion metric

tonnes of materi-
al was removed.

-245_Ku

uU)e TetTte®

years, 45,000
short tonnes
of uranium
concentrate was
produced.

uranium concentrate for the world
e & e o BU —tfoo-

On the minds of some of those present
would have been the question “What
of the future for nuclear power and,
in turn, the future of Rdéssing? Will
there be another ten years?” Questions
prompted by the fact that only two
months earlier the world had come to
learn about the worst accident in the
history of nuclear power, Chernobyl

6U 2 ®72z— P+ tét 66U & 6
EGY @0 @oro [fe BY @y o
ending the long-term future for

nuclear power and, in turn, the future
* —jtt6U+ D_e «2 O-ete
brought home to the general public
that a serious nuclear accident has no
o T| o *_ o 6Ue cUEe6_UEM _ -

€

Pre-Independence Namibia

*e o 8 —4YY T6MM6_U 6U° 1
single largest commitment of this
nature at the time by any private
company in Namibia, Rossing’s fate

2é _T 6U fe+6 &€ M- M6UJ
that of a country going through the

Oete | M6Be6 €M [28T T _*
eventually to become Independence
U Rb lée 2 beaeY ®UMG6J Tt
in the mining industry, Rssing was
ready for — and indeed, wholeheartedly
embraced — the changes that were to

T

The story of how it came about that
Rossing was well-prepared for the
changes brought on by Independence,
6t €U 6Ue » te6U+ U

In 1988 Craig Gibson, then Chief

0 -<6° _* —jtteU+y &tJ
M+éey +2 G_6U —jtteu+
81 |- M6 « Mée6 UT 06 -y

plans for the action which R&ssing
should take both prior to and post-
6U | U U

It was described as independence
management and attempted to
forecast what might occur and how
various occurrences might be dealt
+62 PU _UG-U «6_U £6°2
in London, it became known as the
—jtt6eu+ PU | U U I_TT6
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Various people became involved,| Webster, David Godfrey and Charles
but initially the committee was Kauraisa travelled to New York a few
coordinated in London by Jonathan + Jt MEe oy 8¢T +62 &
Leslie, who later was to succeed Mike  the Foundation's work, together
ée T 8f —jtt6U+ T 126 * O 6-268U*_Té6_U _U —jf
2 -+ + MM ¢ 6°
T t +6 6U " e« '86U6 M T __Jy
“‘Against all odds: A history of Namibia's + !<é6+ E6 T_U M *e &l;,I16J
Rossingy & _+ 6U+ ¢ IM6° &EMitéey J _° ¢ €1 126 * 0 —+6°y
the committee decided to adopt a  the work of the Independence
°6M T & °_ &+ &||+_& 2 IPTa@®h3- 6U. UT60 &hant agd@plen
specialists within the company to e8J U ¢ 8° 6 | _M66 é6M 606M6E«6
scrutinise  policies and practices with any one group in the country,
as harshly as they felt they could: but at the same time getting to know
personnel, mine planning, sales, the possible future leadership of the

social responsibilities and so forth _—Usee. 81t Tt Ue6EM EBe2 t_ Té&U:
U «_ eo. 8U OU 2_M ty UREe ZE "w T T ot o e—eUBU+
possibly hostile new Government o 2 _—Usee. * T 9q6M Yy 6 &%
+ -M OU De T 261 = +J @OBELUMEMe_ « TE6U _ G +6°

of fact papers was produced which —+—-te U-T ¢ -1 M=-U 2 ty T +6U+*%

enabled anyone, inside or outside and seminars had been held with
the company, who had contact with all the major political parties, local
politicians or journalists to speak businessmen, UN personnel and
£62 _U °_6 _U & °€é+6 - _* 6fTBS T t6+U8Ee o |¢ T Uséeb° T

e 2 Ty e2 TE6U _ G +6° *&7T «_

The committee also decided that TIMéEBU —jtt6U+ T Eeebe— o +&e f
contact should be made with the UN- independence and its view of the

et M & +t26| _* ZE "w GUbonomit climate in which Réssing

i ed "2 9 -t o € M| o —Me26|f «&- t Téeu:- ét |_tt6 M

6T & —o . & 6 Ue PU mzxel [odt—¢& e °616e 2 T6U
at the time was a Rodssing Foundation

TIM_- - +2 UBT _* z«&U @Gnetimportant visitor in 1989 was
T U é+¢6 —Me—e&M 1| MarBaret: ETthatcher who timed
purchasing seeds for a Foundation 2« °6t6e o _6U 6 £6¢2 2 Oete

project, and it was suggested that he  day on which Resolution 435 was
EMM 6U &« 2 ZE "w 2 & GFjgMeTe U« D_e+2¢6+2¢ 61T EMté- -ty
L et Te fee T M- £ M _ The éBJsitish Prime Minister had

found other Namibians interested in this to say at an impromptu press

discussing the agricultural problems conference after her visit: “This is

_* .2 _—Ueo. . 28U a B#tiBh overseas investment in

Nujoma was also in New York, which meéT6 68 Pe 6T _6U+ & *8U*&t+6 G_
presented an ideal opportunity to talk * e« méT6 68& -_— @éu ft 2_ £ 6°

€ —+ 2 D_-U é<6_U 7_ éisbmapihg the_ddonomy, how it is

*261T 28U T +6U+y IM6° M+éey ZeEU

In 1988 Craig Gibson, then Chief Executive of
R6ssing, asked Clive Algar, who joined Rdssing in

1980 as public relations officer, to prepare plans
for the action which Rossing should take both
prior to and post-independence.

helping the education of the people,
how it is helping their skills, how it is
helping to raise the whole standard
_*M6°6U+

From that meetings and Vvisits,
Rossing  built up very good

e Mé«6_UT26]|T +6¢2
members, especially those who

e o—oU 2T *o T 16
éU+6 6|é«6_U _*6U | U

_u

Independence, Freedom and
Falling Uranium Prices

While the dawn of an independent
Namibia on 21 March 1990 brought
an end to 110 years of colonial rule,
it rang in a most challenging era
for Rdssing, as international prices
_* —+«8U6-T _16 +éUuU
precipitously to levels below US$9 a
|_-U

—e = _Ff &1 te6MM «_
price of yellow cake continued to
slip as environmental concerns in
t] 60 E te sU 0-¢_| T8
and more nuclear reactors being
T_ 2 éMM meéT6 68y T
with delirium over its new-found
independence, appeared not to
notice when Rd&ssing’s chairman,
John Kirkpatrick, announced in

[*+6M e28¢ TET . Eo 280
would cut production from 4,100
short tonnes to 3,250 short tonnes,
entailing the retrenchment of 200

TIM_- T

By October 1991, the price for yellow

eJ 2é 11 e ®z!a
pound, and Rdssing was forced to cut
back production to 2,500 tonnes —
AY |« Us _* 6t | 83 _
the mine announced that it was to
send 750 workers on voluntary early
retirement or retrenchment in an

O ee o J | «2 THU O
°6é M

Despite the vociferous protests on
the Mineworkers’ Union of Namibia,
their negotiations with R&ssing’s
management saw most of the 750
workers retrenched, with pension
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|- _—of &¢ U ° Ue—EM +_«éM _Tt
These workers were allowed to continue living in
Réssing accommodation for another 12 months, while
+ 6°6U+ éMM _T|éU- 2 éM+2 U Q

Hopes that the wuranium prices would improve
t__Uy |-_° —-Ues EM6t+6 - EeN
Téué+ T Ue «» éM6T 6 _—-M U_
TéeU-e6U «éU 6T wU P |e6M b
28U _Uee M _* +8U 61T €U ©6-
valued at N$100 million, to the Peri-urban
Development Board of the then Ministry of Local
E_° «UT Ue U L_-t6U+ "2 E_°
the town’s landlord, with Réssing leasing houses, the
clinic and the recreational buildings from it on behalf
of several hundred remaining R8ssing employees, wh
_UeBU- |&€:6U+ UM- U_TBUEM =

Improved Uranium Prices

L_+ ° ey e &.f+e _T6U+ PU
ee U 6U 2 f|_e [¢6 _* —e8U6-T
continued into 1996, with the price per pound peaking
—eBU+ e28¢ . & &+ ®2!PA &Y | » |_-
g Je_ 2 M°M _* ®z2!ba ay | « |_
This was still 20 per cent and 50 per cent higher than ai
*2 U _* pbpxm®ia éU bPxaay « T| <6

"2 eteU+ _* 2 |6 e . & U
volatility of the market, but ultimately the need for
new material led to higher market prices, which in turn
provided a more stable balance as producers were give
U 6U Ue*6° +_ 6U° te 6U & 66_U

Concurrent with the rise in the spot price during the
year was a tumble in spot market volume from around

« fin demand from the booming economies of China

q-

0

UePU 2 t U 28M* _* RBYYaAy —jTT6

b ad@rd Prin@ng-n & éech-needed information update
_ fBout wheré thdidattive geological formation in and

n 6U PU 66y T _U+ _«2 oty +26 2 +
EM T6fe684+ t—||M- _* —«8UB6-T _16

MTUet €e8C o6°¢ EMe sUB6° U &+6
eelBy 2 _T|eu-
Tt TBeJrmhagkdtepricescontifiued to improve, to such an

UTF-BUG-ET T|M_+86_U + M =6 F

U +ét _« 2I6MB6HED + MM _+ . 8U T
Ut 8w o2 * GF|M_+8e6_U o ot &6

o

baeyYYY «_UU t _* —+&U6-T _f6 6
@eyYYY + UU t 6U Peesed ®<6M6+6 T
T_° 2 6e |-+ 28t6U+ _O Té&ed + -
_Use& of U T&U- 9§+ 6t | _ 1646
6U 2 6+ T6Te6U+ Used of o T
e ~—6+ T Ust

Producers, in turn, refrained from selling on the spot The early
market and some intermediaries, who had been days of the
dominant sellers in previous years, seemed to have hOST:\IrEis
M t1T Tée ¢6EM *_o TEM '

PU baeady U+ L _|y+2 U]léUé+6UEEM
e28¢ «2 . & téx t6+U60 &U- 6U - &9

production at Rossing, whilst further improvements
in unit cost performance and productivities
_UeeB —¢ «_ &U 6T|s_°> OUeEU 68

Starting in late 2005s, a number of international
factors started pushing up the price of oil to levels last
seen murih@ thd érdriyyEcridis of the 1970s: continued
political instability in the Middle East and in other

major oil-producing countries, and a rapid increase

éU PU 6& 72— UM:y <2 =+ M =xéf
of electricity, and with the high price of fossil fuel, |
nbcieae éngrgy—j mddh Uke im the 1970s — became

e Ue 28+ 6U RYYA ¢2 Té&+J » t&
the uranium price, a fact which rekindled interest in

uranium market trends, Rossing paved the way for

6U « €T |o_ — ¢6_U U +e¢_+6U+ -

*6_U + _M_+6tet *«_ T —6_ "6Us_
*eB & o e8] BU_2 « M__J &+ B¢ &
6t * —U —eB6U+ «2 beaaYt 2\

around the mining lease were, and what their size

C

sampling of rocks at surface and a re-evaluation of
M6te +6 €M 6U* oTEe6 U *o T |Ets

FThé world aks® discovered with alarm that it was
about to run out of uranium, because of a large
number of nuclear reactors being planned by China

1990s, the price remained depressed at levels below
US$10 a pound, but by the beginning of October 2006,
the price went up to an unheard-of US$54 a pound
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The market price continued to improve,
to such an extent that in 2005 the market
saw an upsurge in the uranium price, a
fact which rekindled interest in uranium
exploration worldwide. In line with world
uranium market trends, Rossing paved the
way for increased production and growing

the business.
|

and continued to rise to the height of over
US$140 per pound before levelling out at
g« —-U ®7!'4a - T6 RYYA

?—E : -rrm;ﬂ

The uranium boom meant a massive

turnaround in fortunes at the mine,

and the scheduled closing down was

postponed as a frantic period of new
|[o_T] *6U+ Tegee Z__Uy 1613

then Managing Director, announced
fleute_U |[MEUT "e_ — «6_U

upped to 4,500 tonnes, and a previously

known but unmined deposit known as

SK was to be added to operations in order

e - M _—e|=s t & « t—Mey
T6U *ét 9+« U e RYbPAy |_tt

RYRP

But the new boom brought its own

= e S [« M Tt "2 646 &M 2 _eeé+
P = - - L £ = F o - . ..
5 e e - young people meant uranium mining
e | companies begin falling over each other

o Beeeg o T-_6& M TIM_- t P
the opportunities, not enough Namibians

were able to meet the required standards,

and those who could, commanded huge
salaries that distorted the local labour

TéeJ »

However, the uranium boom did not last
M_U+ —jtt6U+ é+€é6U *é 28
RYYY < BYY4a —61t6U+ 66U« »
prices held out some positive prospects

for the improvement in the price for
—+8U6-T _76 y -« ° U 2 U -~
of oil rose to over US$50 a barrel in 2002,
—+8UB-T |6 T _UM:- O—eo o E
the high oil prices drove up the cost of
production, necessitating ever more belt-
e6+2¢ UBU+ & 2 To6U

Elsewhere in the uranium mining
industry, mines were being closed
down one after the other, but Rdssing
persevered, hoping that the market would
eventually improve and save their by-
2 U RB& - &+ _M _| c€e6_U !_

On 25 June 1996 the mine celebrated its 20th
year of production.



the mid-2000s “nuclear renaissance”, causing spot
prices to hover between US$20 and US$40 per pound
¥2 ¢« GU> =886 EUEM

2 ChpiseSall3buvy, théh tManaging Director, stated that
RYPP &1 & 606 —Me - &¢ *_o —jtt6U
TOUUF6U—»—6U *2 U T * + . & "2
of that year was not reached, which impacted on its .
cBYEU MY +*_«TEU y « T-M-6U+ 6U-€
L £ °ey 2 +Té6U ~UDO Ue <2é&-
gl —oN2 eo e 8U &1 _te 86U O6 6 U -
* -t 8« 81 6U ¢2 * MM_+6U+ - &7

Better Days Ahead
oM e2e —+2 o2
T T eHoweer, Jlobally, huelea? fuel demand continued to -
6T[s_° 6U 2 U e - &+F &7 _U <UTE
change issues and greenhouse gas (GHG) emissions,
security of energy supplies and the increasing cost of
fossil fuels encouraged a renaissance in nuclear power-
tH# U +8+6_U |[M&Uet [8U- _—Use6 T =
Ue+- | M6 6T m—MEéEs U-e+.y 1
y MEBIWMY OB 6EYe&eU o+ T —o 26 2 |
2 +T6HtBEUY U ee8t6U+M. &T |_|-Me ;
12 years of low prices, the market saw a revival starting  tpe open pit
é &araubd) 2020-2026,« @riveht by emission targets and ®
renewed interest in nuclear, leading to a 170 per cent  tenyears.
_—+|E6_|BUGTEBU+6BFEU o« «2¢ . Eet . BYRA

Several years into a price recovery, the market outlook
for uranium, and therefore for R&ssing, remained
|_1t66° "2 M6* _*Te6U +ét 9T U - e B+E6U E*e o
2 66U Ut6° °&M-6+6_U * M_t—+ |M&UT
_e2 12 _ s &U
Markets anticipated rising demand for the nuclear fuel
in the coming years, even as supply has stagnated in
*2 66U —tee. ¢ & |M-1f M—MM o | _se*e T 2 E oM

At Rossing, the fast-changing
conditions around the mine
necessitated even more belt-
tightening and slowed its

*Ypade "6t éxpansion without
jeopardising its long-term
production capacity.

U6 Ue 2M-
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Tt_ 68«6_U *_-»

capacity growing nearly 80 per cent and

demand for uranium roughly doubling
R Y aThe organisation reported

that roughly 440 nuclear power
reactors with a combined capacity
of approximately 390 Gigawatts
are now operational in 32 nations,
with an additional 55 reactors under
development in 19 countries.

This bodes well for Rossing’s future
t—t+«é6U& 6M6e- U mMETH
The wuranium industry remains the

second-highest contributor to the

country’s GDP after the diamond
industry, and continues to have a major
impact on the growth and wellbeing of
*2 | _IM _* méT6 68&

e 6ot AYe2 BUUB® oté-.
has returned to its glory days, bringing
prosperity for all in the Erongo Region
U méeT6 66 &« Mée+
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Despite operational challenges, Réssing

®+8UB-T + U e&s & U |+ _O-
e — e6_U _* —eBUB-T _96 &7 RYRAP YRR 6MM6_U *e
was 3,185 metric tonnes, compared to | «€+6_Ut 6U RBYRA RYRAU
2,600 metric tonnes produced in 2024, 6MM6_U
e |]ot UebU+ €U 6T|e_° T Ue _* BR a
| « Us Dividends of 140 cents per share was

e &M _* aayeaabyaab
(2024: 30,334,678 metric tonnes) of
material was mined from the open pit,
6U 6 66U+ U 6U « &1t _*

6 &vhile 10,066,781 metric tonnes (2024:
8,486,056 metric tonnes) of ore was
T6MM y éU 6U « é1 _* ba

In 2025, revenue amounted to N$8,221
T6MM6_U *_ « RYRAY &U 6U
cent compared to 2024, supported by a
42 per cent increase in sales volumes

éand a—33 pé& lkent increase in metal
_ m!'daaa T6MM6_U
stream was generated from same-
price purchased material, emulating a
M_ é6_U tzxé|

Lrd2 e s

|é6 6U RYRA &d& Ut OUuéM *
Tplus 672 «<cetddd interim for FY2025),

6T _—Us6U+ o m!Bab 844 T6MM
mIRPa 4l T6MM6_U

P& a | o Uey
Conclusion
5 I . Ue

Built on the shoulders of formidable

early and later leaders such as John

Berrting, - Diadid &Siith, Craig Gibson,

John Fritzpatrick, Ronnie Walker, Mike

Bates, Gordon Freeman, Mike Leech,
Werner Duvenhage, Dave Godfrey, Len

E_+8U 2+6 + T &

Tjiho, the legacies of Rdssing Uranium

and the Rd&ssing Foundation will
_UesBU— *Ee 6Ue_ 2

* _e—e
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As the first discoverers of uranium-bearing rock in the
Namib Desert, the Louw family has left an indomitable

legacy in Namibia’s uranium industry’s his

tory.

CHAPTER 2

The Louw Family's
Legacy

d & 6U+ 261t *6T6M:- _U 9(|M_+é+6_U
Namib, Captain Peter Louw was able to see the fruits of the
many years of hard work and patience before his death i
PaABy e+_ - &eT €%e o ¢2 Oete —e8U6-
- —jTt6U+ L6T £6* y |8e+ o —eUty =+
2 U_-M*t «2 . *_ -Uy t2_+6U+ 2

radioactive material in the desert, passed away in 1953, sad
T6TT6U+ 2 +6UUBU+ _* «2 « 6M6T6E

$ore tI®hrJ Binds Braham2 Louw
accompanied their parents on
U-T «_-t T —-t6_UT
T _f6e £@f - |ete = —| _U
2 _oft éoiftuBedv that tHeir_ parents’
Oetoet | _T6e6° —Mte sBU+ o
ly John Louw passed away, having
« Bseved rhore tham four &dcades as a
director of Rdssing, which allowed
him close insight into the ever-
28U+6U+ *_ee—U T _* —

r
N

BUs 2
2 <&M t

2 *E€T6M-

jtfteu+
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Rissing Uranium Limited

2012 Repart to Stakeholders

P ™y
Jeihn Loww celebrated his 40th vear as a Kdssing Board Director in 2012, He is one of
the three soms of the geologizt Captain Peter Loww, wha discovéred the first traces of
uranium in the Namil Desen, which ultimarely led 10 the establishment of Rissing
low s an extract mom a speech given by him at the dinner held in his honour
mowards the end af 2012,
| would like totell you a little story. could belong to the
same family of minerals
Rewind to the mid-1920s. My parents had settled in as radium, and that the
Swakopmund, which priar to World War One (1914-1918) had presence of radium might =55
been part of German South West Africa. Swakopmund was well indicate 3 source of
litthe more than a village in the grips of the beginning of the yranium in the area of
Great Depression (1929-1934), The entire world seemed to be Swakopmund.
suffering, and Swakop was no exception,
Some time Later, on a
With several friends, including German residents from earlier visit to Swakoprmund, |
years, my parents started ta investigate the possibility of discussed my theory with
lpcal mineral prospects, particularly radium, Traces of radium my father and suggested
had apparently been identified near Rossing Mountain by we drive out to the old
geologists who had done a sterling survey of the mineral radium prospect area
wealth of South West Africa when it was part of the German of those early years to
Empire. My British mother, wha came from a medical investigate the possibility of a uranium presence, Somewhat
background, was quick to realise the possible vale of radium, retuctantly he agreed, and early the following moming we set
used to this day In the treatment of cancerous tumaurs. out for what we remembered to be the original site, An hour or
: so later, my father tumed off te the right of the main road, a:bit
50, the group went prospecting and searched certain target beyond Ri.‘:sing Meunbare A 'Sl;ﬂpﬁgd ok too far fcomm whne
areas, Eventually, they found some of the smallish black Réssing billt ts tanding strip many years Later
stones which showed a ‘metallescent’ fracture whien broken. :
These were considerad to be markers for a possible radium It was time for a cup of tea, so we sat on the ground in the
source. Samples were duly collected and sorted, and under shade of the vehicle and planned our tourse of action. We
my mother’s quidance they were dispatched to Teddington would each take an area to either side of the vehicle and search
laboratory in Britain for evaluation, The samples were for small black stones “about the size of a hen's ega”. This we
confirmed to be radicactive but. regrettably. of no apparent duly did, and when our canvas bags were full - some 20 stones
financial value, in gach — we refurned to the vehicle to find out the truth with
Now fast-forward to the latter days of Warld War Two (1939- the aliof & Befger Colner
1945). | was a young sapper on active service in Italy. The war We ancusly checked the first bag, small black stone by small
in Europe was clearly drawing to a close; indead, hostilities in black stone, slowly and carefully. Mot a singte chirp or beep
Europe ended in May 1945, In the Far East, however, Japan from the Geiger counter. Only silence. Then we checked the
was still actively engaged in war against the USA and its allies, second bag; again, deafening silence from the counter.. until,
with considerable casualties on both sides and no sign of 3 ahout five stones from the bottom of the bag, the counter toak
Japariese surrender, In early August, the USA ended the war off in wild exciternent. That was the birth of Rissing Uranium
by dropping atomic bombs on the Japanese cities of Hirashima Limited: one lonely black stone, not much bigger than a hen's
and Nagasakl, Both cities were completely destroyed. The egg.
world instantly became aware of the awesome power of
uranium. As | had to return to Cape Town the next day, we carefully
marked the spot so-that my brather, Graham, would be able
By the mid 1950, the energy potential of a peaceful to find the area. Graham did a comprehencive check of the
application of nuclear power was fully recognised. The first entire vicinity to determine the best location for his first four
fuclear reactors for the production of electricity were Laking claims. Subsequently, as the ‘family prospector’, he identified
shape. This, in turn, led to a growing need for an adequate mare radioactive anomalies in the vicinity, which then led to
and reliable supply of uranium. As a student of industrial the declaration of an official mining area, And the rest, as the
chemistry, employed in the laboratones of an energy- saving goes, is histary,
conscious petroleun company in Cape Town, [ began to
think again about the small back stones | knew as a boy. |
understood from the Pericdic Table of Elements that uranium
L Ly
78 M.y M fet U ** —U «”eed -ty 20U d -+ [Tt &x&- U ba 8U-6+- BYRA
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Fittingly, younger son of founder Peter Louw,
Graham Louw , turned 99 years of age on 30
January 2026, a few months before Rdssing
celebrates its 50th anniversary. His son, Harry
Louw, is the current director on the Rdssing
Board of Director representing the Louw
family.

Graham Louw'’s life was similarly shaped by
his parents’ discovery. With a life full of tales
and memories of the early days of discovery
and exploration, he shared the story of how the
family’s legacy unfolded in a recent interview:

“I was born here in Swakopmund just on a hundred
years ago, and | was privileged, because my parents
+ o EMzéE-T +_6U+ 6Us_ 2 T e¢ 6
We used to travel in an old overland Whippet car
with a canvas top, and my older brother John, who
2et |ett
E £+ Ue BUs_ 2 &te

There were no roads, just sand and occasional
ee@ T 6U 2 °éte T eey 86U 6
| still have the picture in my memory: the early
morning with the sun rising, the desert and the
mica all glistening, and the warm wind that wafts

+ fexée t

| can still see the grass tufts early in the morning,
M_+6U+ £6+2 «2 +6U T2_t1 @

that | have of the early days, sitting in the back of
*2 &+ 8U M__J6U+ &« 2 °E&teU T

2x8J_|T-U =xéft ° TTEMM 6U «2_
just two or three streets with no boundary walls

éxé.y U P &t t6ee6U+ 6

living in a small cottage on the beach near the
G oo

| still remember a small building where we sat as
M6eeM 26M o Uy &eo *_ o U 2
T- Oete t6M Ue T_°6y 2 |+ G

+eeeey +6e2 128eM6 !128|M6U Pe +
Ge T-T T 6 1 +28¢ t6MM 16+ +6

+

*eoo T 2 My = _-M G-T| _U
the trolleys and go up the streets, right up past
L 2 UA_ MM «U28-1F “"2&¢ zé&t
6U «2_ 1 & L_2 UA_MM «U2&-1
building on the right-hand side, with a statue of
eMét 86U o2 ¢« O+—o 1t P te6M
*2 &+ 26 6T &E—+6*-M P xg
the top there, where my parents lived there when
they came to Swakopmund in 1924 — it was built
et & |[Mé _*é& _TT_ é<6_U P =g
PelRa

A
*

I remembered vividly going to the desert to
[«_T] *_ o T6U <&Mt |- |&e¢ Ue
£28e ¢« M__J * « E M__J 6U
the desert; there was a place in the dry riverbeds
t2 « + |67 -] *2 U—++ ¢t ~
t e TTEMM P t<6MM 2é&° & ° ».
26+2M: & 6_& «6°y —e+ 6 281 U_

We would bring them all home, late afternoon or
2 U ¢ &.yeéU =+ £ _-M 16« &U
€ 28TT « TéJB6U+ & _U 2_6 éM *e8
them were just what we called ilmenite, which is
*66U6-T "2 - M__J M6J 2 é°-
M__J <& 6_¢ *6° U 28+ 67
pitchblende, a form of the uraninite occurring in
e _*U Mé J Tétt t+ éU _U-+é6

.A

+

MM ¢28¢ M —| ¢« 2 —jtt6U+
6e +8T U o ° U & «&T E 28 U
_* ee_U E £+ M-J-y £
£ Us ¢2¢ —+2 606 —M-

t & - —U+ TéeUu = +éMJ &éuU
o | _* e2 t—e*E «28e 6T o_ &.
_—e TEé||6U+ P 2 M| +6¢2 2

UssuéoM2&F u+M_ T 6 8U

6U 2 T&T &« & —e 2 . UM-
80 metres, but the core they took out was always
U2+6¢ JoTe®Qu+ d_+ +e6 vy -« 6
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They also dug a tunnel into the side of the body for
—MJ teT|MB6U+ "2 —MJ t&T|M

* &l 10afled” Gnto Micks, and they went to South
*eB & o e te 6U Mé _sée_+6
|_t66° vy M_+ ++8 "2t
é-t

We had many disappointments, because inter-
national mining companies looked at the body
~duT_réeT U _y <2802 we2 ot
U_y -28UJ - Pe &1 « G 6T
untﬂ%n

e ddy L dndon-based mining company Rio
Tinto, who had a share in copper mine Phalaborwa
FutzPead€sig 6y 12 + 6U  to
primary nuclear research and development

+

+

between houses, all just sand, no cars, and very
*+ | MY EU Gote 2 of o&+xU oo

facility Pelindaba, west of Pretoria, was also
M M/e'rg imEortint'because the scientists worked on
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"We had many disappointments, because
international mining companies looked at the

ore body and said no, thank you. It was rejected
time and time again until one day London-based

mining company Rio Tinto, who had a share in
the copper mine Phalaborwa in South Africa,
showed interest."

I "'#'E: CE.

how to enrich uranium, capturing and

_Uee _MMG6U+ 6t U e+ —6_ "6U:
1] «6 U +62 € 6+ _| U &t TE
g "28ME _e+xéy TH6UBU+ 6+ ¢ U
They used the same technology to start
—jtTteu+

So, basically, that is the early history of

—jtt6U+y M_U+ *_ o 2 | U |6 _
U P 8t «2 ¢« EMM 2 6Ty °e+- &yP
[ee _* 6 P xéfT EMxé-T 6U 2 & J+
28 & Uée—+&M 6UTe6U oy U P —F s

_é.y «2 1T &« EMM T T_6 T [P
guote this because it is one of my

favourites by Henry Longfellow in the

1700s: “For age is opportunity, no less

than youth itself, though in another

o T7 U &t «2 «+t6M6+2+ *& | T
2 tJ- 61T OMM +6+2 teéety|[-U
€- Z_T 6T T -_— «26UJ 2 « [E=
_|]_**=UB*6 Ty ¢2 .- 8¢ 2 o EMM o
Even in the daylight, there are stars of
_ll_**=UB66 T

With the beginning and early growth

of Rossing, Swakopmund changed
e86TEe6 EMM- "2+ 8t U_ EBU o
Tamariskia, and there were no other

e+ *UT26|T Pe 8t G-1e¢ «2 _M
Z+E8J)_|T-U m_+ éMM 28« 28&U
*8TEe6 EMM: €U 61 xé1T éMT_ o
o2 T oo U P 81T |Bee _* 280

"2 ¢ +xET1 U_e26U+ 2 » u «_Jé:
have a wonderful progressive town, a

_—U+ o _+U 28+ 61 +e_+6U+ U +:
2+x8J_|T-U =+éft «2 T&éT Pe 28U+
© eUB+2e "ETE61TI6E £ Ue —| _° ol
« 8t —-U M6 °é M E6U «& *&7F
Uu te =zeéft o 8 be8T of [o*
T e & T2 x te eU B0 & 2 o
live now was also developed and is still

° M_|6U+

+ — ol

If you look at the future plans of Swakop-
mund, which all goes back to the early

6T _° - _* —jtTt6U+ €U +2 T|6L
big developments are still happening in
z+8J_|T-U 0f] 6éMM- _+U 6U
old section of Swakopmund where | live
[ e .

U &1 2 tee of 86U | _|M _* 2468

+
T-U 26U+ y t_ 6 P 28U+ P
| *fT_UEMM: €U |e_* t1T6_UEMM:
council of Swakopmund was also part of
*28¢ 26FTe_o- Pe +e + 88U ++ £ [P
|[Bee _* e28¢ T—_UB 6|EM +o_+e2 | o ¢
Pt e° U =*2 _—UGBM* o ° o RY
U 2+« £+ ey + €¢ te6MM +_6U
_B6U+ £+ U «*—M 26U+t

—jtteU+ ee&6UM- 6UO- U 2 T
6U —tee- _* MET6 6& |o_*_-U M-
mine brought in international mining

specialists that enriched the local labour
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(Above) Johan
Coetzee,
Managing
Director,
welcomes
Graham Louw.

(Left) Graham
Louw.
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Téed o "2 . o —4+2¢ U 2 t |* +6F@M6e méT6 6& 61 o_ Ok Habe Ttor_develop our manpower,

U o T| o * o 6t = _oJ* o fully use the manpower of our young because it is a source of energy which
_—Usee. P *26t é6M-y  -6fU _—= - —U+ _—Uee. U .

They established the Namibia Institute country is still so young, we are not ways and means to create more work

of Mining and Technology, NIMT, that <. ° M_| t1—06 6 UsM-| o ||T$M-UB6 T *_« —o . —U+ | _|M

over its years has trained thousands = - _—=U+ | _|M "2+ 61T € M6T6e o

_* . —U+ méTe6 66Ut ~2 « aecgupatpn+and contribution to the

development that put Namibia's mining country, to our young country, to our

industry on their feet, a contribution to - =U+ | _|M

the technology and to the economy in the
M6U _* «&7 ty TéMé+6 ty 2_-16U+y + MM 6U+Yy
T 6 M d e —FT ¢« TT o 28

Look at our modern medical centre today,

6. 61t eu _Ot2__. _* —jtt6U+ A ROSSiNG embarks on its next 50

spread throughout the mining industry . . . .
"+ .2 _—Uss- 8U t . .2 |& Yeaps.of operations in pursuit of its

companies are now also interested in

e P eSS . 9@ of begoming the world's first

_—Uee. T_- zeU. -_ M__J *_- genteénnial uranium mine, the Louws’
— 4+ _ e £2 e 2 M |28&U-%

e ogngen 1mil _
want to look o mine, you go to Réssing ?enacnty and dedication remain a
®+8UB-T "2 - 28° T « 2 |& o

Be o2 Oé+-‘-26| r —e x U .*I_%gaf:yutg be graterIfor
Uée6_Uy MeET6 68&
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CHAPTER 3

The R0OssIng
Foundation

Throughout its nearly five decades of develop-
ment work, the Réssing Foundation has
become a beacon of hope for many Namibians
who seek to improve their wellbeing and
financial security.

E2 U «2 —jtt6U+ D_-U &+6_U &T 6Us_
6U bPaeddy méT6 66 &1 & ° . 60 « Us
to independence, the racial segregation policies that

288 o oBT 2 o2 U Z_—+2 E T+ *e6 & €
T6UGBTe » S 7 _—e2 *e6 & 8T & O*e2 |o_°6L
travention of international law, cast a shadow over the
*_e—e * e TEG_e+6e- *méeT6 6€ T t_UT &
Scant resources were devoted to the education and ca
reer advancement of black and coloured Namibians,
who were destined to live as third- and second-class
citizens, respectively, in the ditches of poverty and-fac

6U+ 6UG—-16 _U EMM *e_UseT

However, since its inception the Réssing Foundation

has positively impacted thousands and thousands of
Namibians’ lives, implementing hundreds of devel

T Ue |e_+¢&TT T ¢2¢_ —+2_—o 2  —Use.
become the go-to development agency in Namibia for

foreign aid organisations, respected as a stable and
co—tet ee2. ° M_|T Use |[&eeU o Peot teo o
perseverance, long-term vision and many long hours of

28 +_¢J "26t1 61T 2_+ 6 EMM tfeBee

In late 1977 Ronnie Walker approached Dr Beatrice
Sandelowsky, a Namibian-born, Berkeley-educated

gUe2¢ |_M_+6Te U *_oT o O » *66 _*
Ro&ssing mine to draw up a feasibility study to set up an

education, training, and development trust to address

*2 TIJ6MMT t2_ee*&MM ET_U+te méT6 6E6U"

Perhaps as a sign of the politically turbulent times, Dr
Sandelowsky, whose previous research on the Namib
Desert climate at the Gobabeb Research Station had
led her to demand Rio Tinto to construct a desalination
plant at the coast rather than use fossil water from the
desert aquifer, had joined the company as a consultant

BeMB o 280 . Be 7 T AY - &et Mée oy 'eo 7
put it this way as documented in the Foundation's
30th year anniversary book: “The management said
é TEMBUEs6_U |[MEUs £_—-M .
and asked that | make alternative proposals for them
e _Ut6 + "2 6++ te &U T_te _ °6_-1T U
education, in practical skills training, and that is what

P e2 U T—++ to

1] Ut

In mid-1978, the Board of Directors of Rossing, under
the Chairmanship of Ronnie Walker, took a momen
tous step that was to have a far-reaching impact on
the future of Namibia: even though the mine was two
years behind schedule and an estimated R100 million
over budget, they would go ahead with the creation of
2 —jtt6U+ D_—-U €¢6_U “e—Te

John Berning, the mine's General Manager who was

about to retire, was appointed as the Foundation's- Di

rector on a temporary basis, with a secretary to assist

26T Pe &1 &+ e28¢ BU o o * o o2 D_-
be as independent as possible, he would also resign

*o T 2 —jtt6U+ _&e D=—ee2 ¢T oy «2 D
+gt « 28° 6t U _O6 t &8U &UJ &
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This vision would shape Namibia in ways that
cannot be measured in financial terms.

Berning was tasked with looking for suit
é M |+T6T T 2 U =
The operating procedures were also laid
down: the Foundation would consider
any project within the Board’s ambit of
6+t OU G +6° 1t &t |
and would consider proposals from the
Trustees, the Director of the Foundation,
_e ¥ T T T of _* 2 |- M6

* e

The Foundation is an educational trust
for the people of Namibia funded from
2 |e_O-f —jtteu+
objectives of the Foundation when it
tét Mé-U 2 6U Pxad = -
greatest need of the country — education
in the broadest sense: to further the
practical education of young people
thus achieving greater productivity; to
increase understanding between the
races; to create opportunities for people
to use their education; to promote the
advance of living standards of all those
+2_ M6° 6U méT6 66

*

_e+EYETERBU EUU_.

i

This vision would shape Namibia in
Tért
UBU 68M « Tt 6U° t+6
Namibia's people via the Foundation,
it created opportunity where there was
ofter6olly desgeyate poverty, providing
many thousands of individuals with
self-respect that could only come from
6U+ é M e * U *_ o 2 T

o o2 +6UUBU+Yy +2 U 6
that two per cent of the dividends of

Rssing baorld go to the Foundation,

greater educational opportunities for the

— « vas®6 tdajdfity of Namibians in order to

U impaGte pradtical 8Kkills that would create
better economic opportunities for them,
|gee6 —MEeM:- 6U e—¢&M _TT-U66

2

Z_

*e o o2 BUB6EM —U 86Uy
*6_U +o 6U M é|t éU _-U ¢t
a6, thht thirteen years later at Indepenrd
ence, the Founding President Sam Nujo
et +é8+He 2_M 6U+ 6 6T U TeT|M
world: “Whether it is seamanship train
ing at Lideritz, agricultural training at

+

—jtteU+ xét U_. T&J6U+ ©Okdshada literacy, life skills, English,

dividentls mear& no two per cent funds e-|6U+ _+ + M 6U+ éEMM 2 t éU
8°866ME M *_ e« «2 D_—-U &-6mdle skills e ftaught by the Réssing

premises were rented rooms in an old ~ Foundation to help Namibians become

2 M2 M6U6 6U E6U 2_ J_«2 t M*ad—06 6 Usy « - BT|s_°
employees were the Director, the Head selves, and to earn the money necessary

of Education, and a cleaner, none of * éeu M_e2 2 6 *6T6M6 T

whom knew if or what they would be
|é6 m_ B _B6Té+6
Foundation would develop into what it
61 «_ é&- "2 D_-U é<6_U

+4

Réssing Foundation has a track record
U ofestiécess@s, and | commend it to those
overseas organisations which wish to-as
ettt 6U62 °M_|T Ue * mé&T6 6&

Learners at the library in Tamariskia.
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t _ =T U 6U 2
brating its 30th anniversary, the then chairman of Réss
ing, Rehabeam Hoveka, put it succinctly in his foreword
when he said: “The birth of an organisation like the Réss
ing Foundation on the nation’s very soil in those troubled
times can be attributed to the far-sighted philanthropy of
—jtTt6U+ ®<U6-Ty +26 2 * Me —o.

T 6 e *« T 22 t M&U
T +6° &U
6U+ D_—U &+6_U M6° —| «_ 1|

ing the groundwork for nation-building, from individual
scholarships to meritorious students in its humble begin
nings, and then to various art and skills development pro
G et ¢ _TT-UG--
ambitious accomplishments are evidenced by Maths and
zZ 6 U I Uee + _* 07 MM U
communities and, most recently, the Foundation’s accept
ance as a national development partner in the Namibian
Government’'s Education and Training Sector Impreve
ment Programme, which aims to overhaul the entire-ed
— €¢6_U T -1t T

6U | U U y t61 - &+6_U
Ut _* 2  —Ues: £602 o2

e «2 Oete 0 — Ee6_U ! Use
gee U _—et

the training centre at Brakwater had played a vital role in
€+¢6 —Me—<E&M ° M_|T U-

—jtt6U+ D_-U &+6_W6TUEMIOTRME 626 _U &U

6o &t o 8|6U+ |eM@e «E@e2226T _Uee6 —¢ o 2 D
+6¢2 tT— 2 tee_U+ OQUBU- 66M tregdrded py-idterratidnal development agencies as a
e6e6_UTe RI6& MEUEU ME6 6 Ue |BoelU o

M *° M Eét 6+ |+_+« TT Fi®MdtHeelBeginning,ltraining in trades was an intric

«2é+ T «° Nhdintenance tdurse 8thtted on a two nights per week

Uee + M6KJ JBMM PWtTebe—cy & T_ 6M
D _—-U &¢6 UTHeb Oirédibr2David Godfrey outlined his ideas: a
6M_U y A&y Yt¥acher wdtl beliased at the Education Centre, mov
U et _¢J _* 6+¢6 —Me—«illtg Kh@nasdal &atutura and the surrounding-ar

"2 dee-+6sA |8e6BTeZ 868U Jtee 2  Use

€ *6° 6U°_M° T Ue 86U T|_UT_:
ships by professional associations, had very suceess

*~MM: [+ _T_e 2 te—- _* 16U 6l
"2 MET6 66 [_—+2 tée "o _+8TTy &
'~ _* 0 BU —e+2 xé+ T 2Ty 2& &emnel
—Ue of *o_T e -_TT 2 __Uo-.

. U Oo ° 2

D-U
through the Foundation for development projects, ben
O+6U+ +2_—tE6U t _* méT6 66U

[6ee * 2 D_—U &6 _UT 0 — &6_U !

ét6ty _T6U+ & *~MM 6T _—+f . b3
skills, leatherwork, and needlework were introduced

Tlé 8T é°ée6Mé M U é °eu _ 06
_—e7 +éUy |[IM—t é |[6M_+ 1t 2 T 6U 2_
From October 1979, while still operating from the

e & 2

eas daily to give classes to those who were unable to
EG+2 2 |-+ 2¢ €

ing Centre had become one of the three most important °26 M U *—-MM ¢6T + & 2 ey METT Thelibrart _0 -
tT— 2 Uee T 6U ¢2 £2 M _* 72_—¢2-eU *6W déa & -BWE L M2 8- ¢ «261 «BTdERPS 2. UG
*6_U *-U T 2_M@Eet 28 +e& —&+ *o [T dnempbynenbariddiespairin Khomasdal and Katutu Z;:F;?Qt’r:zl
—UB° «t6+6 Ty R& *«_ T <6612 €U T » 6 ré Wwnskips’ mati® i 6ngafe places for white people to |, hers and
B4 TEeeb —MEe6_U T 2_MEet *eo T o2 M&EW66 |-MM°6 BU *e . xE&f o _+UBT cddhuny M _T
EEM T m et eJt * 66U T + U e8efU+ | HBe2T28UTeDBU 2 T|6eEMBes- L 28T mebbreliMs6UJ 62
ronmental and health education centres had been estab 2 | U _|]_**—U6e-y 2 6 *«6 U €U T Use_-
M6 T2 BU o—e&M € 61 "2 T _—U+ 7 6 UeBtet |o_+&TT Yy
—U 2 f| ee +—6 8U _* "—U L-++6sAy 2662 BefEme U &||_& 2 T|eU o *2 e—eE&M
areas of Namibia through the Satellite Education Gen
tres, all of which were dependent on Rdssing’s mar
JeBU+ T— t1 * o« OUEU B6U+ U 2 o« * o | o UsBEMM
ée «61J T *—ee2 ¢ _— 8e6_U Uee T £ ¢ | U y 2

_«6+B6UEM _U 6T JU_+U &1 «2 b2 _T&t EM ! Use

From the beginning, training
in trades was an intrinsic part
of the Foundation's Education
Centres. From October 1979,
while still operating from the
Rockstroh Institute, a mobile
teacher scheme began.
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3 was proposed: the Farming and Build

6U+ | Uee T 2 2 T TéG_« U 6U
_—Usee- #6t1 * o G496 —Meo—o&M o
+e6 —Me—e8M _Ut-Me&Uet « TT
_T|e 2 Ut6° _—+f t _O «6U+ 286
6U MM 68U 2 T _* 8+¢6 —Me—- '
tres were recommended catering for the

western portions of Damaraland and Ka

okoland, the other for the higher rainfall

areas between the Waterberg and Otavi,

U UsegeBU+ _U &eeM &U o |
The estimated cost for one centre for four

- B¢t 8T —B T6MM6_U P+ +&7 ¢
the project would have to be deferred un

*6M T_» *-U T £« E°E6ME M

It was to be another four years before
the start of the Brakwater Farming Cen

ee ¥ _ee U JBM_T oot *« T E6U 2
The Deonsa farm of 900 hectares was

_—+2e¢ Pe &Me & - 28 +__ *U 6
house, outbuildings, two boreholes, two

8Tty U -2 f6te6U+ 2 ¢ * o
Téu _+t x£ét |-« 2é°¢ "2 é6T
the centre was to help and advise small
subsistence farmers in their farming

Te2_t "2 t—| +°6t_+ xt&t "6-M E
PU O+e6U+ » _+UB+6_U _* 2sgHooMvbild became d Foundation pro +2_ 28 & ++ 66U +9+6 —Me—+EM 2
the late Queen Elizabeth Il bestowed the ject as long as all costs came from other &U 169 - é«f ] 6 U +-UUBU+ &
WOB ¢ _* 2 | _te 0 MM Us We—e T e2¢ 8 —oIb T6EMMGE 8UEEBEUH *&eT
British Empire (OBE) on David Godfreyin| ed to cover all immediate schooling
1990 for his work with the Réssing Foun U t 6U <&U 67 The scheme began with the development
dation, and the award was followed by of a demonstration area of crop and veg

2 ¢+ °616¢e o 2 b2_Tét €M ! Uee |6t bieel U 6U _UT—Metdiler gto®wing; a small demonstration
In a way all that he had done before was *8U 61T » T6 Uet & °61 2 éneré df tattle; fsheep, goats and battery

U E|e |o |[€cEe6_U *_« «267T '&kfe short, tep priority should be giv 2 Ut _Uftee— o6_U +é84Y _* ex M

TE6 28+ 2 6T 2 M- 36 teel bUh& ihmédidte establishment of ers’ cottages and subsequently of a hos

ca: to have built up something which has e J6U e+éee U 88U T|eUt6sWM &U2METTs__ T _TIM T KX

such a tremendous impact on so many T6te6U+ |¢6Té€s- T 2__M T_—-6B1 6@+G_+ o _TIM - 86U 2 C

| _IM f M6° 1 of teacher to pupil and pupil to class _—t t tege. wU _—eF  *_e *@e
e T _—-M t6+U60 &Ue+MfromT(PkaRarara, another group from

The prime objective of the Foundation, Consideration should be given to the METEMEU vy U _*2 ¢ *o T '8TEEN

to further the education of young people, | introduction of English as a teaching The courses lasted four days, because the

was carried directly to the doorstep of| medium and to an improvement in the te— Uet * Me O° 8- 7T £ét «2 TeéT6

—jtteuU+ "2 6 & eu 2 *G—EMBee2 * ¢« & 2 ot "2 ¢ Tthey-dduld®Mabsent from their farms at

Z _U ée- 722 _ _M é+ <EBU 6T béTprogresdive introduction of adult 2 T

2 D_-U é<6_U o 2 Oete T—oBelB+U *ME&TT T 6U OGU+M6T2 t oU+

the Trustees in 1978 the need was recog lish was to be the national language it Brakwater was also used as a training

nised for a prototype secondary school for ~ was essential that parents and children centre for instructors for a second ag

*2 *6T6M6 t _* «2 T6U- T|M2--M PUBM_| «_+ <2 « "2 Ficultuwalécentre planned at Okashana

tially it was felt that at least the physical School could conceivably be delayed for * o 2 U _ee2 oU *8e¢T eF L o T

planning of the school should go ahead, et o 02 - 8ot advised the emphasis should be on dry-
but the message came from Rdssing that land agriculture and the utilisation of the
their personnel had neither the time nor In terms of agriculture training, in 1979 abundant saline water resources, because
*2 T_U - Z_ 2 “e—te T &-+e FounBation’s major Project Number of the non-availability of sweet water for
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Learners at the Maths Centre in Tamariskia.

6ee6+E6_U _Ut-Me+EU-
to run a feasibility study for sewerage water
reclamation — the low cost purifying of mu
UG B6|EM &t +Ee o
However, David Godfrey knew the impor
tance of the project receiving support from
farmers in the North otherwise it could be
_T éU Y|l Ut6° 26+ M |28&
a loss of reputation in an area of vital impor
«e8U L t—-++ fte «2&¢ +6U
TTEMMyY <6 6Us_ —te_T
Growth should not be automatic but be cen
trolled by demand with each phase planned
€t & T M* _U+sé6U -U6e Z_
t +8U 6U 60 ¢« Ue T 2 1 |
cultivating mahangu pearl millet — the
staple food crop in the region, and in devel
oping a commercially viable agriculture in
an area of salt and brackish water through
M| 6T UebU+ +6¢2 2M_|2-
plants which are capable of growing in these
_U 66_UT

Brakwater and Okashana were an enor
T_—-1T t— t1 6U ¢ «Tt _* «2 6
the farming communities and of practical
research into disease prevention, stock im
provement and crop-growing in regions of
e —+2+¢ w° e+ AYyYYY t- t67%
gee U 2 _—*tt w° e+ P4
farmers were being advised on a regular ba
t6t & 2—-+ U «+_<J &t 6U |N
from Brakwater talking to about 200 people a

et eMtT_

u

u

*

6

y

1é

TIM_-
week, on their farms, in groups and cem
T-U66 T €U &1 6U 6°6 —éM

In addition, an overwhelming number
of rural women sought to develop their
t t6U+ tJ6MMT PU Paxéby
286U Gé téUes +_+« 6° 6UT
stotalcostéder B hall and teacher was R450
| « T_Ue2y +26 2 &1 &+
@éhtres g2ang Mp in Otjimbingwe and

EWJBIE -Ged U

There were 395 students spread between
#hede benttes and a bohg waiting list for all
t_+t6U+ éU

Ra HeTF U°6ed M Me
e~ B UM 2« ||

*2 6 _—¢t t '€°6 E_ *e - tT—++ f
fleUt6_U o« 2 « 8o &t &6U ° |
ally further centres were organised at
wU éU++éy 86U E6 _U 6U 2 7 _
e U Usee 2 ¢ 8T & +86+6U+
_* e PYY * T U Ze— Uet 28 -«
T M . M_+t léU- + T U =éU-
to develop their earning ability, but had
_UM- T te6 tIJBEMMT U £26 2
The basket craft from the North has
T #6 M- JU_ U —» o2
dery and applique work in the South is
1 66U+ 6U «2 TIJ6MM e8*e6 U
Tl T16_Uy 1| UsBU 6.y 2-T —
and the recording of custom and his

T o_¢€

"2 b2_Téet éMm —Me "eBBUBU+ !
tre played a major role in the Founda
*6_U T & «6°6°6 T wU
Centre was open at Khomasdal, the
need for space was temporarily allevi
& Peda «2 aay teo- |
_U 2 o +6Fe e T U-T f 6U + &

the struggle for space and quiet for

Téeeb —MEe6_U Te— 6 T o e—eU I
Ue MM y U « MM Méte 2
By 1985 it was felt the wheat needed

T _eeBU+ *e T ¢2 2800 U U T +6_—1
*2 Métt t éu

—e "2 U '6s o o

Sandelowsky felt that to restrict enrel

Dent ¢@ serious students they should

pay a small fee of R15 per annum for

2 Oete t— G ey —a | = BUU-T *
*2 e t-G et "2+ * MM_+%
improvement in teacher/pupil ratio,

in the feeling of commitment within

*2 0 — ¢

+ o

e Te

"The RdOssing Foundation has a track record
of success, and | recommend it to those
‘oVérseas organisations which wish to assist
in the development of Namibians, but who

lack the

infrastructure to do so. Several
. suRuUtside grganisations are now following this

route, channelling their money through the
Ro6ssing Foundation and making good use of

u itsskmow-how.”
YYY tTéeMM

FodndjngiPresident Sam Nujoma,

Windhoek, 19 April 1991
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=t 1 O 16 My T M*|& y 88U 1" gles 6e °
Métt t+ éu _Ut ~— UeM:- 6U 2 M ° M _* Tgraminés (industry-recognised training courses designed to enhance

[+ * T16_UEM tIJ6MMT 86U JU M + y ° «680 - YU
In 1985, an English Language Institute pilot scheme meet high-quality standards) — began in 1987, leading to internation
+8T tebee e o2 pP2_TET EM ! Uee IMETT T6MM.- » _+U6FT ~—-&M60O é+6_UT
0 . * o B6+2e U "8 2 "eE6UBU+ ! _MM +
fourth-year students, primary teachers from Katu PU baeddy d Ud — —f + J ° e *e T 's 78U M_=*
tura and teachers from the two primary schools at e * MM_+ 2 ¢ TT6eT Ue o — €6 _UEM s T & 2
86U 61T "2 86T 671 o_ —|+e8& *2 Te&U & erespdnsibility for all development projects, which included th éro-
OU+MBT2 * o &8 2 «f 86U o +6° 2T UO @ +6U-U - _e2 e e+EUbBtTE6_UT BOY 2P | U
-t6U+ OU+M6t2 &1 € « & 26U+ T 6-T 7261 +deUO » - _ 6 T t— 2 &1 2 <6612 LE+2 | _TT61
—e e U fee&_ e B6UBe- T— T — ~— ftet |&6U& 8y ®%Z P'y 6U <2 m + @J 6MéU L6+2-! TT6T16
in from other schools for similar courses and an 8¢6 U ¢« 6° eU Téeue+ «2 T U .-+ OuUeuU tTé
additional full-time teacher was organised for the e. B1F 8 ¢6°66 T T— 2 &1 ¢2 6U _T +el “€ebU+ oo
* MM_+x6U+ - é- gramme, Environmental Education, and the training of commity

€ e6°8e_oF "2 F |o_G eof £ o M TT B¢ e61TF — o o

T & ¢« T—Me _* 2671 |e_+¢&TT y & U-T ¢ _* te2 ¢ M_G et U —jtt6U+ T 6°6 U T
principals asked for an orientation course to help

them understand the new ideas being introduced R&ssing Foundation Reinvented
o *2 B e & 2 et w—e _* 26T ° M_| 2 2z 2__M
Principals’ Management Course which helped over t —-]2_+6& _°+ PU | U U tét2 % e y2 . —U+

avYY 2 & Téte ot o & ~—6+ TeU&+ T Ue TIGMMTTEU+ *é 606 —Ms 6T t T6 te deB8tURKIMM. *
uranium prices, in 1990 the mine was forced to retrench 750 employ

Concurrent with the project for the Education T e te&. 80 _é-
Centre and all that emanated from it, a fund was
established for another project, the Leadership For the Rdssing Foundation, the crisis at Réssing meant it could no
Z 2_Mé-t26|T "2t x_-M 8t@e. o —UBS_U+ o | « & fte & .- 6U _ Ty U & |o_68TT _* of
sity graduates who, based on their personal qual +tét 6T|M T Us Z ° e&M _* 2 FTTEMM 2| _G ofF
ities, showed signs of being leaders; who would fTee—++ME6U+ U T 28 o 6t Ue6U-—- & - Mée+ b
not become purely academics but would return to tion was running 12 training centres throughout Namibia, apdrom
MET6 66 «_ |[Mé- & |8 6U 6T ° M_|T Ue - PebablU+ T ° €M _¢2 oy TTEMM o |+ G «f
forty-two students had been sent to overseas iRsti
tutions: postgraduate scholars sent to universities The steady decline in international uranium prices meant that the
in the UK, Cornell and Harvard in the US, with the Rossing Foundation suddenly had to stand on its own two feet and
prematriculation scheme sending students to the _T OU&U 66MM- t M* t—-t+86U6U+ "2B&++&t U_
®Ube. E M | _ MM+ _* 2 +M&U*6 6U «2 th@dwede 120 full-time employees on its payroll, as well as dozens
cal scholarships were also covered: in 1991, 39 stu T_o |Eee ¢6T *_J ot '€°6 E_ *eo . x8el_+6U 261 &
dents were being supported in Namibia and 12 in in 1992 that maintaining over 12 full-time projects all over Namibia
Z_—*2 *e6 & meant taking a hard look at what was viable and what was not if the
D_-U é<6_U &t «_ _T T M* t-f-66U6U+

Me & - £+ MM t+¢& M6T2 - 66U | U U t .
& |6+66T "e86UBU+ | Uee &e doe *6°A EUPU-MaaeBy * ¢ 2 Oete «6T 6U 61 26Weee.y +2 D _
Education Centre at Ondangwa in the Oshana re e 6°6U+ €U- 6U _T *e T —jtT6U+ E26Mt 2 o +
gion where most Oshiwambo-speaking people live; from better years, these could not last forever; there was even some
a Conference and Training Centre at Okashana, c€MJ _* M_T6U+ U 2 D _—-U €6 _U EMes + o2 »
which is now run on a commercial basis with faeil tee8B6UetT T U 28 ¢2 L & WOB6 y 6U-|6eeb —MEey
ities for seminars, workshops and conferences, and a sustainable level, which saw the number of posts at the Foundation
an Education Centre at Omaruru in the Erongo-Re —+ & J*e T & —¢«PbPRY s MTtT «26U aY
+6_U

o +e&TT _* e6¢6_UEM6BTE6_U * MMT£°6URBtTY o
"2 «e86UBU+ 28 +8FT O o °8e6 *o T UMe*w*s T &eM6 + - 6oty 2 M| <2 D_-6U&-6ld) OU 2

Uee "2 T_te T_—+2¢ &*e o —eF  UebU—c_ex ¢J - & U + |[MEU _* & ¢6_U m +_eB86_UT + «
OU+M61t2 MEU+—-é+ "6M_ 1t 2 T t « t+ Govérbiment with a view to possible collaboration on the Okashana
and resulted in the establishment of teaching in +e6 —Me—e "eE86UGBU+ ! Uee 6U |Et6BIEMEe ¥ + °
Tée2 TEe6 Tty _T|—e ¢ MBe & -y 06 |o_ —+ep —Moe—o y Eée o 86U ——e&M ' ° M _|T°Us 2 * ¢o o
domestic science, health education and needlework UeBs |+ G ey 6U M= 6U+ «2 07e UtB_6F wDE -+ T-1

€U _* |+6T&e- &U |o [+6Tée- Uss t "6TEETIM T Ue 2+ —+2 —+ mé&T6 68&
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The same drastic measures applied to the Namibia
Marine Training Institute (NMTI): while the Foun
dation still initially ran the training courses, the
Ministry of Fisheries and Marine Resources pre
e8J _° e o2 PUTe6e—-
This suited both the Foundation and its trainees, as

* o6 .

*26T t ¢ «2 mMI"P _U 6t Oete to | o_*@eTtUBLeE8Me T _—»

6U | U U

Where possible, control of the smaller agriculture
[+_G T +xé&t 2éU e M_ éM
managed to continue the projects and turned them
into commercial successes, like the cultivation of-as
paragus in the Swakop River, while others eventual
M- &t o *—-U ¢6_U £62_—¢ _—<16

The rationalisation programme also saw the Brak
water Training Centre sold to a Christian youth
organisation, while the land at Shankara in the Ka
vango Region and the 30-ha smallholding outside
wlé2éU Gé £+« t_M |+6°&-
ara, Okombahe, and Omaruru projects all had to be

M_t _FtU oo - %2 & T w* EMM 2 _TT-
nity garden projects, only Ongongo survived — basi Despite setbacks, there were other opportunities
MM - -1 6 28& T T M* t—f-86 W62+ 26eMA_U <8°y U M- 6U |

Pe _UeBbU— T o_ 6U
PU t]6¢ _* «2 QOU&U 6&M
continued to support other initiatives such as the
Environmental Education Programme and the Na
mibian Mathematics Institute (NMI), set up with
the help of Pieter Erwee of the University of Namibia
®m | _*2 _* e2 T 6U6e6E+6° -T
ed important pointers for the Foundation's future:

e« @2 eemPandrs* ruthl dommunities to manage, con

_ T T-UrBprévemenit Pibgramme (ETSIP) — the blueprint

e @lo.

-t6U tt «_ &-

_Utee&6U-thywth a Dell-devetoped frastructure with all
the right political credentials, but an underdevel

°l U HotvbAM,- a| kack ©f local capacity often made it

A learner at the Science
Centre in Tamariskia.

the Environmental Education Programme was
the seedbed for the Community Based Natural
— t_—+ 18UE+ T Us ! m—I
CBNRM programme is a national initiative that

|o_+oé

t e°y 86U  +6° t-teé6U& M  _U

Tt M6J *6M M

The NMI's input was to lead to the Foundation's
involvement in the Education and Training Sector
* e e * «T6U+ MméT6 66 + — €6_U
In spite of a reduction in the Foundation's activ
ittes| whtch, in 1994, had involved some 48- dif

* o Ue |0 G oty o2 *6t6T 28 & 2
+2 D _-U &+6_UTtT OUeU bae e
enough money left over from savings to continue
* o U o2 o - 8o 7 T PR - &t Més
aside amounted to between N$25 and N$30 il

liorg, asntlleeRbé@ndation found new ways of gener
ge6U+ *~U 6U+

ia was attracting much international interest:
here was a stable, democratic and peaceful coun

_I 1 _IM
UBe6_U *

261 Te 2
_U_- &6

_—Uses- &U

606 —Ms «_ BT|M T Us |+_G +t E
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ible local partner, donors feared that development funds -8t _* | e6 U et —jtteu+ ft
+_-M U —| U_+ « & 26U+ +2 6+ 6U U U-De®&BeG t|o o T °-e 2 D_
Learners doing The Roéssing Foundation, as one of the best-established 66 U 2« 2 U dU M — -1
their homework at mEwt 6U f6te U y £6¢2 & |*_° U =+& J mn David 6odfieyT é/brds, to become the
the Education Cen- istering large programmes, was ideally set to become-a de ~ central pillars of strength of the organisa
tre in Tamariskia. ° M_|T Use [BeelU o o TEU. 2 s ++8U6TEwB WT—26U+ 2 T 606 —Me+ - &t
The Foundation's service as a "ée_U Tt T] 6 U €U |e-° U & J
conduit for donor aid took two cord of handling large amounts of money
|[+6U 6|&6M *_«Tt =2 O eniade®hd Foundation a very attractive ve
volved the Foundation taking hicle for donor agencies and international
up and implementing projects *~U 6U+ _«+8U6TE<6_UT 72 26 M
on behalf of other internation *_« TEU- mEwt 61 +2 6 OU&U 6&N
al donors, whereas the second L&°B6U+ "¢ U &+ «2 OUBU 66M 2 M
entailed acting as the manager ever, proved to be one of the Foundation's
for larger projects with a junior to Be o teo Ute2t
NGO partner that otherwise
lacked the capacity to adminis Perhaps more importantly, many of the
ter a multi-million dollar pro- programmes the Foundation had been
+e8TT t 61 M* running up to that point provided a plat
form from which new initiatives could be
"2 teeke +. 186 _O S 02 W | D_« fET|IMy 2 0U°6+_UT L
_* Peeady €|éee *o T 61 tat Bdudalidn Programme provided the
ing initiatives, the Foundation basis from which the community-based
was involved in 48 aid and devel nature conservation programmes later
opment programmes funded by developed, and the needlework projects
e cUEM _U_t "2 °eéM- t* 2281 ¢2 E6 _U D_MJ oo "¢ (
latter amounted to more than created the platform from which many
N$25 million, of which N$16 subsequent sustainable development
million in non-donor aid was |[o_+&8TT T +¢ x e 2 TET 6T
8 T6UGB T » Yo T 2 thisl Foundation's reputation as a pair of

0 — é+6_U ! Uee 6U b2_Téshfétdnds saw it attract outside funding
to support these new programmes — “a

This role as an implementing sure sign that Ronnie Walker's baby was
|geelU o EMT_ (- U 6 U growtriy up”, as stated in the Foundation’s
|- M6 t e o PU 2 +&JaYe® 6UUB® ef&e.- _ J
crippling drought between 1994
and 1996, the Foundation man Having provided a broad-stroke overview
aged a national programme for of Réssing Foundation’s history, fortunes
distributing drought aid on be and programmes, it is prudent to pro
half of the National Emergen vide more details on some of its key pro

léuUé+ T Ue ®U6+ 6U Igremaends to give a full picture of the im

6U+ €1 & +_ e+ U _UYée2¢2 D -U é6_U 28 6U | _|M t

Government's behalf, the Foun
dation delivered much-needed
food aid to more than 250,000
vulnerable people in the four
north-central Regions, the sin
gle largest target population in
méT6 6€&

The Foundation's involvement
in a coordinating capacity had
_e2 ¢ t|B6U _OF o 4 e .2
retrenchments at the mine,
Duncan Paton, who had many
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Flagship
Programmes

Khomasdal Adult Education Centre

. *

2 t _U Te—to T <6U+
D_—-U é+6_Uy 2 Oete |+ G 28
launched was an education institute, provisionally
called the Rodssing Foundation University
Centre, with the intent of helping people to help

2 Tt M° T wU & w o_ Paeady
Foundation University Centre was formally

2

]

"2 Oete |o+ THT T *_ o ¢2 "e8B6UBU+ | Uee xét 6U
some outbuildings attached to the old Remmer
Clinic, also known as Rockstroh Haus, a large
old dwelling situated along the western section

* 2 2U | 6U s Zee o 6U EBU 2_|J T x_ _*
2 U Uee tlo& MBI 26M O« &T_U+ &U

— 86 _U 2-U+e- | _|-Mé&e6_Uy 2| —ot t O
— especially the English literacy course — was an

6TT 6&« t— Tty *t| 6&MM- &t 6+ &t _O «
* o _* 286+
However, it soon became apparent that the entire
building was too small and not particularly
suited to accommodating large numbers of

te— Uet ~_2U sUBU+ 28 Teéee 2 | tt _*

looking for a new place to locate the Foundation's

MT1éu — é+6_U *& 6M6-- cUBU+ 6U° teb+éE-
several possibilities, including what later became
2 I MM+ _* 2 eet —6M 66U+ €U 2 M
bé6t «Je U L_+ M
Goflfrdy6 bwever, wanted to be closer to Katutura
+anll KhnGaslél Mwhere the people who most
u *2 *& 6M6+6 t M6° PU «2 Uy éU O »
was made to the Windhoek City Council for an
e 8 t6e—8e BU o2 —0O ¢ 8o & o U o2 oz
2EG6UjRT6H— —o T "2 &+ & 8T e6+6UEMM- T o

aside for the development of community activities

renamed the ROssing Foundation Education such as a play park, and the city fathers as a

I Uee + Fe—e * 4+  t6MM _O ¢ 6e e 2 D —U E+6_U &«
e T— 2+« - |*6

Broadly speaking, the Foundation intended to

address Namibia's most pressing developmental PU —+-T« baedby 2 “e—te T «F_M° «_ T « &716

problems by creating education, training and an amount of R836,000 for the development of

employment opportunities to uplift its people and *2 U=+ —jtt6U+ D_-U é<6_U —Me 0 — é¢6_U

EMM °66&e |_° eo. LE°B6U+ 28 OseTe 2&Qentrf]whichivas to become the centrepiece of

of the huge skills shortage in the country, Réssing *2 D_-U é<6_U T °M_|T Ue "2 -0 « 8. 8

opted to concentrate on practical skills that would
6TT 66+« M- Té«J «& M '
Martin Shipanga set about designing suitable
*e@B6UBU+ _—ot T 6U 261 « +é&-
to address, free of charge, the most immediate and
pressing education needs: adult literacy courses,
|+€¢ «6 €M OU+M6T2 * & 2t €éU
skills and typing, and a variety of vocational skills

was typical of apartheid planning: the empty

Z2éU M _ strelch éddved as a 'no-man's land' between the

two sprawling, high-density suburbs, and the

12 tolonial-adthorities] were a little confused as to

why anyone would want to set up anything in
an area where they were convinced it would get
Usel WyeUOB6EU °6U 6M6T +626U T _Ue27

such as sewing courses, leatherwork and training _T]| *66_U tét 2 M «_ f_M6 6 2 te t6+U

* e 8—e_ T 2éeU6 T ¥ e 02 1 Uee "2 U |ef M_ M &« 26 =fF
Kerry McNamara and Gavin Pike were selected for

Tk ° e BU+ *E o _of T e+ *e T 0262 Gee MUY T_ —ME&e T6+U E2 U 2 |MEUT % o

"2 Oete 8T 028 o2 f6te6U+ — $ubbnittdd té tthe local planning authorities, they

training facilities for historically disadvantaged
meT6 686U T t_*-MM- 6UEé
technical skills pool as required by a highly
technical operation such as the Rdssing mine
t_—-M 2é° 1]éeuvu —e+ UeM-
was to be made in the unemployment and general
e28¢ |» °E6M

+ o

| © ee.

6UT6 T 28 t_T 26U+ xét Tett6U+0 & * U
~—around th& place”, which the Foundation politely
M6U «_ & T 'é°6 E_ *e . TE€6 Yy - ot M@ée oy
E ¢ M 2 Tl t_ee-y —o U_ *U E zéUs o
6 *betdpen and welcoming, and putting a wall around
6 £_—-M G-Te e—U €+86UTe ° o. e Use * 6eFf T6+U

6U METH6 6& & «We wailited to show that the centre belonged to

the community and they were welcome to come
6UYy U_ &« of
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"We wanted to show that the centre belonged
to the community and they are welcome to
come in, no barriers."

The Rossing Foundation Adult
Education Centre in Khomasdal.

The old Remmer Clinic, also known as Rockstroh

( Q ® 4 # N For the thousands of students who came
through the Centre's doors, it was a refuge
and an opportunity for a better future:
U 6UB*6EM — + o 28T &||s_° _O6@EMMees&U *« T YAUYY «_thd Vily ahg ef2its kind in a political
of Trustees, and Barclays Bank (now Firstemand for its facilities was such that landscape that still looked pretty bleak at
National Bank) agreed to help pay for the newthe classes and events often carried on «2 6T
-6M 6U+y _TIM &« & _te —U«6MEBTOMMEMEED BRIGAY
PedR Pe &1 & teée _* 2 Beey |—¢|_t —6M- "2 Téu *_« Q0U+M6t2 |+_0O 6 U
— é6_U Uee * § MM U I[tedsbe made «t5 facilities available to courses was huge, and in response, the
Te— Uet *e T *ée U +£6 Peteee WeUHW O +8UBTEH6 _DiypUEEII6_U Toe&es Tléeu 6U+ o
welcoming design made it a recreation centrebecame something of an incubator for programmes by means of satellite centres
_* 2_6 U Zz-U é-t |@ee *TEU -tes2Uefe_+e t16° _ o+ &U 6d9pead old dver the country in areas where
who used it as a quiet corner, weddingln David Godfrey's words 30 years later, such instruction would otherwise be hard
parties availed themselves of the grounds for[The Foundation] was a community LI MéU+—-8+ ME _eée_o. x&7¢
|2_o_+e&|21T _* 2 6 t| 6&M | °rebource of enormous importance, not at the Ongwediva Teachers' Training
only because it was imparting skills I MM +y £6¢2 8U_+2 ¢ ¢ b2 +676é"
Unlike other education centres in Namibia to a needy people, but also because it economically marginalised area then
e28¢ £ ¢« | 6 U 6U+ €U 6U » ifapartéUa |seivb6 b pritle, self-worth JU_*U ét 'éTé«éMéU
disruption and student drop-out rates, the and purpose to those who made use of
Centre operated at full capacity in all its 26 «2 *& 6M6¢6 T Meanwhile, the scope of activities at the
=t T _U _O ey EF & ¢ |_eeo o 2 —jtteU+ —Me 0 — &¢6_U ! Uee 6U b2_Teét
léUE+ T Ue | _TT6ee 6U Prda UMG eée- & o2 —Me 0 — é¢6_W!U=y ¢T]8U 6U+ PU y t_ TEé
added at a cost of R90,000 late in people were applying for admission to its
baedby -2 _—*T t 6U M-4982, w&s ébpecially popular, leading programmes that the waiting list kept on
wO6 "e  —e ty ".|6U+y éT6 furth2® WiGativgs to support the +e 66U+ "2 U M *_eJ |o_+&TT
Mathematics, Needlework, Practical English,very run-down Katutura Community E T]1éu e 6U M- E6 _U
Basic Bookkeeping, and Building Construction d6 «<&e.- 6U badad &« & _te+ * -Okafigndjx Yand «Okakarara, and soon
— the latter with the help of the Master the time, the Foundation had already even some of these had waiting lists of
—-6M of tt_ 6é+6_U + _—Mestéllished theé Tamariskia Library up to 100 women who wanted to learn a
T__U é*e o "2  —of T EMM 6iU °SWAROpmUNd, «&ncE Nhys service t MMEM TIJ6MM
skills-based training, aimed at addressingthe+ —M M@&e -« e U e bér6 6 éU
most pressing educational needs in Namibiain wTée—e— é1 + MM However, as Réssing faced lean times from
*2 o & tTe |_tt6 M xé- 2000 to 2004, the Foundation decided to
"2 1 Use EMT_ te&es _O s6U+eUY_eBet _° +&6MM 1460 _TIM T U
In 1986, David Godfrey reported to the Réssingaluable service, namely career guidance _+Ut6A <2 D_-U&s6_UL& wO6
_Es o280 6U o2 Oete * = . Bet*_# 66t 2TGTE&W 1y2__M M E° ete2 —bBUET &M —Me 0 — &¢6_U ! U
the Khomasdal Centre had trained around - 06 6éM e | U U Ge +26,6TEYe6 —MEe EB6e2 2 D _—-U &
4,500 students in these various skills; that is,the project was given something of a work now concentrated in the Erongo and
& —e Y A e Ue *e2 o+ &M [coldshéuider Wyéthes Authorities, but north-central Regions, the Centre was felt
6T ®U ¢ ¢2 +-6 U _* 'e Y M_+132—-+ M: |_|-M@Ees PU-T|6B2E° * —eM6° 6t |—<|_T D_M
as its principal, the Khomasdal Centre _O6 6&M « T61t+&8U +_ +2 6 &yegatiatigns with the Department of
became a focal point for much of the country'sguidance programme became one of the —Me 0 — €¢6_Uy & 61T6_U tét «&
6Ue MM +—&M & «6°6¢- &1 «2nostipepllar evénts dn the Foundation early 2005 to sell the Foundation's former
o Bt __of Me2 —+2 2 18U B2 —oF O&+126] | T6tT T o_ 2 Ze&e *_o

T6MM6_U
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The advent of Independence on 21

March 1990 and the establishment

of the Ministry of Sea Fisheries

and Marine Resources in 1992 saw

the Lideritz Maritime Training

| Uee ° M° °u *_eeD o
Tt6te. - e2 m_ex +66U é&U

Icelandic governments, it became

actively involved in the training of

Fisheries Inspectors for the newly

independent Government of the

— |- M6 _* méT6 68&

With the reintegration of Walvis
Bay into Namibian territory in 1994,
a decision was taken to move the
The Namibian Maritime and Fisheries Institute, which started as the Luder itz Luderitz Maritime Training Centre .
Maritime Training Centre. _ *2 2 &e-- _* meT6 6€ T Of2
industry, where the greatest need for
"2 D_-U¢é&6_UT L& w06 TM&EOI U [4|6MT ZeBeeBU+ £6+6 & fp_6eaVI6N ee86UBU+ ME-
reduced to a mere handful — were relocated to train deckhands, the Centre built in the control of its marine resources
o tTTEMM +« _06 t &+ a4Y ZeTmME-—G6MET6°+UT26] ° M_| méant eploying more Namibians
in Klein Windhoek, opposite the St Paul's| « U - &t o %2 « 6+« _—-M  _iDthe industriy, feading to a huge
L6+2 2 2__M m_U «2 M Tty +26b2 FEt+ éMeeb6U+ & TIB|| « T TEU o*_+ ce86U mMmETH6 6EU = :
—Me 0 — 8¢6_U ! Uee _UeB6U- =+_ |Me&. &
J - e_M 6U ««€6U6U+ Tée«+6UEéN6 1988m dofrber6 &0sking Foundation w®° ¢ 2 U e o - Eety o2
Today it is the home of the Namibia Training| ++&6U T_UEéTt "6e-T1 &T +2Maéinfer  MT&aiding Centre
—¢2_*6°- m~ y éU 6UTte+6+--tNablibia2® e agpdinted as a Full Skipper, continued to be managed by
taken over the Foundation's pioneering work  followed by Elie Elias, who was appointed the Foundation in conjunction
BU 26T o +8e _° o o2 [&Fe RA 6B8eP2 TET - &« &1 «2 Oetwithm &€ 6Mristty of Fisheries
lee U & Ot26U+ ° t1 M PUam@ MaériE Resbuices, with the

The Liideritz Maritime Training Centre '6€Te8+e& E6MMGBETT &T 2 MiBistlye cdadénding the design
Namibian appointed as First Motorman on and implementation of additional
While on a visit to Liideritz in 1985, David & M_ éM M_ te « Ot26U+ ° 1 M—et t+ PU — _—et y «2 | Us

E_*e . U_+6 2_+ «2 Of2 T U =%
being handed their wages in brown envelopes
as they were getting on the bus to return to
18] "_tUy Z_—2 *e6 8y B¢ 2 U _* «2

M_ fe- tef U L -eM6T +2¢6TLG88, foAmer ROssing Foundation trainee

bei t | i . . A
money heing spert on Wages Was M Jonas Titus became the first black Namibian

the country because there were no skilled

meT6 66Ut 6U «261 O M L 0 be appeinted as a Full Skipper, followed

a local maritime training centre in addition ; ; : ;
2 2D U ees U .y DY Ele Elias, who was appointed in the same

year as the first Namibian Mate on a fishing
f _-Tu- -2 —jffeéU+ D_yigsél. Y the same year, Damtara Williams

book on its 30th year anniversary, “In 1985,

‘2 Oet- Mett T 6U 26 et DECAME IR first black Namibian appointed
the Lideritz Maritime Training Centre were @S First Motorman on a local lobster fishing

0 . 6U ¢2 M E «TéU 26+2\}' I]/I "2
school had closed down in the late 1970s for eése )
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— as it was until formally taken over in 1996 by
*2 E_° +UT Us- J |+ T]éuU 6U+
programme, and eventually adopted and adapted
*2 —eeB6 —M-T _* 2 Z_—9*2 *e6
Uuee°. é«Ty 2z D e M_ &

lé«6U y
included radio training and port authority
l*_

o

By now, the Namibian Maritime and Fisheries
PUteGe—- m IDP y ét 6 _
JU_+Uy _-M _O e« ee&BUBU+
from a deckhand to a bosun to a full skipper's

* e

M6 U " e28|tT T_e 6T|_ecéU*M
+ e« Tleu e 6U M- ee86U6BU
Inspectors, a critical component of the
E_°«UT Ust Ot2 6 t TEUE+ T

was to rehabilitate a critical national resource

M U

6ot

éu

-y -
+ * « D612 +6 t

U+ | M@kashaha €entre

E*e o & T _* _° +0t26U+ De_T 26 MeanWhie, agricultural education for rural communities was also

a new development: the Institute was to become teBeeBbU+ o e8] O B6U 2 * T _* U $61+ 60 oo

totally autonomous, and run by the Government basic veterinarian services and providing instruoti in rudimentary

6+t M* &t _* bPaeesedy 2 U m IDP zéTeyestemMWpe tIJ6MMT —-U « 2 f+_ EMM &WM°ET _Mél

te& M67T2 - 8U o _* "86eM6ET U- Z2T "2 | 6 U +66U *e T 2 |6MIte= G F &
+e6 —Me—e&M “e86UBU+ | Uee 2& T2_%UE RE€EEp +t26M

T Teée 6U «2 D_-U &¢6_U T aYe2 &dehérfd for égricultural training, the venue was too far away from its

book, “From a small class of trainee deckhands in
a borrowed school classroom, the initially small
maritime training programme grew into a fully
independent institution, funded by a training

M ©°. é Ot26U+ ~—_ 8 t
6T meT6 66 T _O6 66M TE<66T
serving both the private sector and Namibia's
O +M6U+ Uéeb_UEM UE°-

° *

eBet o B— B U _* e—eB8M *EeT oFf 6U ¢2 U_9+e2 UeeéM
In late 1986, the ROssing Foundation negotiated the sale of some land
at Okashana, situated 7 km east of Omuthiya, to set up the Okashana
_ é.y+m6IBRe—eE&M "e86UB6U+ | Uee "2 ° Me{TeUes &t
ceBBUBUE & T -y —aavyvYVYY t6+U *xét _TT6T1T6_U
Kerry McNamara, who again produced a people-centred plan that was

6 M- 6T6e&e *_ o T6T6MEe 6UTe6e—6_M$t2 >+22 . &
the land was generous in size, it soon became apparent why the local
traditional authorities did not mind parting with it: as with much of the

MEU &+ —U 2 0°_t126& "8UY 2 +e¢_—U £Ee o £t8F & J
®U o o0 y 2 Oete —jtt6U+ D_—U &6 80O T _°

parked under trees in the area, and work began in earnest as far as
clearing the land was concerned, and constructing the warehouse to
Toe_ o 2 E+06 —Me—2€M ~—6|T Ue o2&e¢ £ET tebeebU+ o

t _ —-T Ue 6U «2 —jTt6U+ D_—-U é+6tUaY2J M

year anniversary, Timo Nambabi, who joined the Foundation in 7188

8 "e86U +e6 —Me—e 0fe UT6_U wOB Uy e EIMMT 2 _
*o T o2 —toell Oete 02 £8e 2 —t + ET y 2860 «2 |8UE
2 —t6U+y 6U OUEMM. «2 <+86UBU+ 88U & TT_ &+6_
Training programmes were designed and, not unlike the missionaries

* My 2 +e6 —Me—e 07 Ut6_U wOB & MBI meT

identifying, selecting and bringing groups of communal farmers to
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Poultry training
courses offered
at the Okashana
Training Centre.

wJét2éeué wuU e2 oy o2
_—*t ty <é6M_- Té *2 6
periods of 7 to 14 days, while staying at the Cen
_* 28+

+ o

.
* o

Over the years that followed, Okashana develop
into a major training centre, teaching thousands o
farmers the basics of crop rotation, livestock breedi
and management, as well as practical courses in t
maintenance of water points such as the servicin
of windmills and the ubiquitous Lister water pump

U+6U T "2 D_-U é+6_U =*ét e
6U 6T|_+*6U+ 28U |-T|t *-_T
installing these at key points in local communities
+2 « TéU- 2T _UeBU-
Some basic veterinarian services, modelled on tho
Oets o_MM °2  eBJiBe o
|+ _°6 2 wlét28Ue t«80 «_
several years, until this programme was taken ov

- e2 E_° sUT Ue €% ¢« 6U | U U

* .

Okashana's most important contribution to
agriculture in the north-central parts of the
country was undoubtedly the development o
two new strains of drought- and disease-resistal
pearl millet (mahangu) in conjunction with the
International Crop Research Institute for Semi
6e6 "o |68 T PI—PZ " L_ee6 —N\

~-Mété-_y @6T & + P!—Pz "~ 61

gt e
hékashana Number 2 millet type has become a

+06 —Me—e&M

@6 EEBWEUR|_J
| Céllége ab Cirengestef about it they reacted, “Wow!
tréhat’s really something!!!”

o °2

— &M

~—&M6--
_1

Tt
sEeT ot

D_+ ¢2 Oete ¢6T 6U 26te_o-y E )

eck2 U 6Feef —o éT_U+ U_”Z U
f With low to little rainfall in the area, harvests
+—@éeeU- +62 261 U + o]

. _*T6MM « 72
ghousehold name throughout Namibia and during
the early stage it was referred to as “Okarossinga”,
M6 e 68 M Me—T &YEM+ «2 —jTt6U+ TE2EU+- T
F6T & +y &U
The seed was initially supplied free of charge, but
_wds teted solel_at&- nominal fee because, as Timo
seméT é 6 fT|Mé6uU i TEJ6U+ *8eT of
lePesty § ¢2 EMT—-M U_e G-t &< 6°
M_ &M *EeT ot * o
efThe new strains allowed communal farmers to
M 2 6¢ [¢ °6_—T E++6 —Me—+E&M
Uée6_UEM 6 &M _* méT6 66U t M* t-06 6 U
production came several steps closer, and earned
the Rdssing Foundation the highest of praise from
f Founding President Sam Nujoma, a keen farmer

t26TT M*

* e

&

"2
6U

*

PU 6Ty wWJEt28U& m_ b | 6sM T6MM » &T

v maké Mp 50 gers cenb bf all mahangu production
6U 6 YULDB_ UWeMEM &« 81T L_+ +

° oy *G@eT of

organisation which conducts agricultural researc
e e—eBM ° M_|T U

*

encouraged to keep on growing the traditional,
taller variety, prized for its use in fashioning

° *

*t o8 66_UEM 2_T te &t wJIJET28Ué& m_
So successful were the trials to produce a droughtessentially a hybrid bred from an Indian variety and
resistant strain of pearl millet that a variety of local plants, was eventually distributed throughout

Py

| €M T6MM « MM wJét28Ué Aorthtentrad Nadnfbia,s what Was then Okavango

e +UBT 2¢ —42 —e 2 £ oM MU & 6@ BIMIM G+ ¢ Uey o2 T EMM 18]e6°6 76|
®UMG6EJ 6 M_ 6M _—t6UYy 2 Eot@@&Qé mr2 MeEeBMme * « U +6&1 T_o * o TEGA

2 seeds needed much less water and grew several

heads per stalk, instead of just one in a much shorterw O6 6EMM- 6UE—+—sée U BP |*6M bPaxeaeb 2 U

| +6_
UeT

28°
g*e o« U

U 6Ue cUBs6_UEMRM: t6 UUBET m-G_Téy wlét2é8Ué T « U feéT|M
T—te ° t &« 6fdr* agitwturdt development that was widely
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Regular training sessions were held at
the Okashana Training Centre.

copied — and eventually taken over completely in
beaelR - 2 16U6tee: _* +¢6 —
Rural Development due to the rationalisation
programme that had been implemented to keep
2 D_-U é+6_U +_6U+

Okashana's brackish water led to the
] 6T UeBe6_U +6+2 & =6 °é
resistant plants, including types that could
—*6M6T €t &EeeM *_ o PU
increasing deforestation, several plantations of
— EM:|e—TF e T + o EMT_ -M-*6
still be seen today along the main road past the
Oshivelo Gate that marks the veterinary boundary
between the north-central Regions and the rest of
meT6 66&

In 1996, the ROssing Foundation ceased its
operations at Okashana and handed the entire
infrastructure over to the Government of the

Republic of Namibia, including the human

resources to continue with the activities as per
*2 E_° sUT U« ¥
the Centre is run by two Ministries, namely the
Ministry of Local Government, Housing, Urban
and Rural Development (MLGHURD) and the
[6UBTee- * +e6 —Me—eo y EEe o &

| Ed—

The MLGHURD is currently running the hos-
|6e&M6Be- *& 6M6e-
Foundation left behind the biggest accom-
modation facility in the Oshikoto Region, which

can accommodate up to 50 workshop participants

°M_|T Us&M +_

et & +— fe 2

e U «6T

Community gardens became an important part of training
held at the Okashana Training Centre to train farmers and
| ® N

"2 1 Ed— _UeBU- T +6+2 ¢2 6U6+6EM

M« —« y Gkéshanaédéntre, which is the production and distribution of

~—&M6e- e |t t T o t- FT6te U *@eT of
workshops to farmers were introduced and a number of
farmers were registered as seed growers under various funded
|+ _+&TT + wU éU EUU-EM ét6ty <2
«e60 T 1t _* T6MM ey T_¢+2-Tt €U

séll to &EMernment; these seeds are distributed and sold at a
subsidised price to the communities in the regions of Oshikoto,
w2éURF£UEy wt28U8y wT—-té+6y b-U U

TRe Rossthy Foundation's legacy lives on in the Okashana
I Uee "2 M6° M62__ _* o2
but throughout Namibia — has been positively impacted and
* _ t-teé6UE& M- 6T|e_"

Today, the Ministry of Agriculture, Water and Land Reform
continues with the training since 1996 when the Rdssing
Foundation handed the infrastructure over to the Govern-
ment.
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* +

Q! / ®
na Research and Community Development Centre.

Johannes Kasita

"_28UU T bét6ee 61T <2 T6UG6
at the Okashana Research and Community
Development Centre, built by Rdssing Uranium
and the Rdssing Foundation. In his time there

he has seen many changes take place at the

Centre, but remains grateful towards Réssing for
giving him the opportunity to contribute to the
training and development of many Namibians at
the centre. He shares his story.

“l began working at the Okashana Research Stati
6U bPeaxa ét éU T6UGTeeée6"
—jtt6uU+ D_-U é<6_U

[o_+@TT T wU [Eee _* o2
by the Government for seed science and developm
+_c‘]

e e @e o]
provided accommodation and catering service
for people who came for training and developmer
*& 6N

Later, the Rd&ssing Foundation handed over the
responsibility for accommodation and catering to the

TEEYEUTWMO6 "2 E_° «UT Ue o2 U o J _° e 2t
operational responsibilities, while continuing with
t + «T6UE<6_U &U 1 e 2U_M_+- £_+J 72671
6°6T6_U _| 8¢ —U ¢ 2 [6UBTee- _* +06 —Me—e y
> D612 «6 ty Eée « 68U déU — * T | DEd—

The ministry later transferred the project to the

——¢&M " ° M_|T Ue T o_o '—eBU+ 26T «6T y 2
T6UGBTes EMT_ Exés g O° 8 e U o o o2
MéT6 6& ' ° M_|T Ue “e—Fe o TeUE+ o2 Use

On *e o ¢28e | o6 U y EU_*2 o U 81 846
wOB +T{8U- €MM E_Té& E2 U 2 6+ _Useed

T We2y 6Uewg TEBUM:- y 86U E*e oxée T ¢2 TEUBToe-
Se__J _° e 2 <« f|_UT6 6M6+6 T &€+86U

nt
16 Qe +EH2EMTe26T | o6_y 2 | DEd—
envork in seed germination and agricultural research,
+26 2 t*6MM _U*6U- T o_ &-

_UsBU- 6+t
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When the Réssing Foundation built this centre, E 6 t _* UO 666t

they did not build it only for themselves, but for

EMM méT6 66Ut "2 +_éM xéft |+_ &MRegina NehalpeMOstikotd Registered Seed Grower, Omboto Village,
60 « Us o +6_UT «_ T &U @€+ UOmuthiyé Odhktituency, Oshikoto Region

|o_+&8TT T 2 »
Well-known in the community, Regina Nehale registered herself hihe

The Foundation of course provided training in wWIJE1T28UE +¢6 —Me—eE&M | Uee &1 & T Hee86BU RYPE
°ée6_-1t tIJ6MMT &U _—+t 1t D _« Hhe To| ghow arjd talkihg care of mahangu — from the ploughing stage right

were trained in making chairs from recycled paper, —| o 28¢° teB6U+

__J6U+y U +e¢_+6U+ 60 « Ue|o-| T _* o« |t &U

[MEéUet " _|[M *e T TEU:- _Ute6e— U 622 éYe_xtF6WldT28UE m-T « B U & _+ | & °E¢6 -
+86U °éM—-é M JU_£M + *e T e26122Uspkeées 6U RYPae _U & O° 2 +&¢ |66T 6*+M&U E2
rainfall, she harvests between eight to ten tonnes for mahangu and four to
—jtteU+ Té & 6+ 6T|é » 6U T M6*0O°P*% B)U+ET W EUU-T *_« _+ | 6T "26T &+U 2 » €U 6
for the opportunities and knowledge | received here MIAYYYYY ¢« mlaeVYyYYY | « UU-T *e T «21f MMM60O 1
P+ -M U_- €e o2 M °MP ET o_ €+ _"B_TIONIMIP EUe 6Tee6 —6_U

1] <6 U P +86U 2 M| T +e _* |e_ *T1t6_UEMM-

and allowed me to continue working within the [gee *o T 6U+ & o +6Te » t te_x oy-—tpPM-&MT_ T
T6UGTee- mahangu and cow peas to farmers in other regions, such as Khomas,
w28U++ Ué wt28Ué U wT—-1é+6

Because of this, | am able to support my family and

2 M| T- 26M ¢« U +6¢2 ¢2 6 — €6_U t3_TEé _*T2 °EM- +é6U 6U 2 ¢« M6* gUNn_TEé€M tT€6
children have already completed their schooling, earned from growing seed, | was able to pay for my three children’s

U _e2 of ¢ tTe6MM Te— -6U+ P EJUBMTI62 M|BGUEU o« M °EUe f| UT T P_M EewlUx 2 + o
_*2 ¢ *BT6M- T T ot £#2_ 6 U_+ OUGIH2 6B - _M6°_ M62__ 6T|e_° T P EMTtT_ ee86UtgU U _-

_TIM o 2 6 te— 6 T especially women, to take part in the seed growers’ project, to intreduc
them to improved crop farming techniques and at the same time biea

| am very grateful for what the Réssing Foundation them to buy the Okashana Number 2 and Kangara millet from my surplus

did for me, and also for the support | have received T T P £6MM *_o ° o teBe *—M *_ o 02 wEHLPEWE |o_°
*e T 2 +_° oUT Ue o« &. Centre, as | can now look after myself and my family without having to rely

U éu- - Mt

-
:’ - de6T6 LE—OJ-y wt28U& 2 Ee+_ + oy wT|-U G&é E6MMé&+

Region

de6T6 Le-0J- G_6U 2 7 Ee + of | U &%6° 6U

8¢ M T- ft6Te U *E&eT ey t2 -M+6°828U2- O° 2
O MYy |[MBUsBU+ U ++ +6U+ wlét28UéMn—7_ eR T .
E_©° «UT Ue & 2 - &+

OMé& _«&e6U+ U 2 60 « U 6+ TE o« MBS MB2 y t2

has improved in such a way that | was able to build for myself and my

family a modern house, powered by solar energy elecyjcivith the

6U _T P &eU ¢2¢ —+2 —o ¢2 . geFf PTEMYGE6U°_M"
_ 0 eB6U+ 2T ee o B4+ —Me—cEM o 226 T &U

61T U_+ U+é+ 6U +¢_+6U+ wlJét28UE U-PEét B w-—-

6T|e_° ee¢ T U _—TM: 26T _*2 ¢ *EeT of *e2F°T- U 6+2

joined the Seed Growers Cooperative, thanks to my early involvemvéht

2 —jtt6U+ D_-U é+6_U wlét28Ué t 1 |+ G -t

Training on how to cultivate mushrooms is one
of several training programmes offered at the
Okashana Centre.
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The Ondangwa Training Centre

By November 1981, the Foundation had alre
e t_M-° Tedee OQU+M6ET2 |o_
Ondangwa, but for various political reasons th
never really materialised into anything more tha
some training equipment handed to some of the loc
t2__M*T —e *e T bPa®ada _Uzé-

616_U +6° T_. t] 60 O
part of their mandate, namely the meaningfu
alleviation of poverty in especially agriculture
teBee +8¢2 e6U+ T_o T_T Ue-T

While programmes in other parts of the countr
most notably the seamanship training in Lideritz
t e EMT_ & M <@ «2 U
2 -MJ _* <2 D_-U é<6_U ¥
investment were directed towards north-centra
Namibia, where the majority of Réssing's workforc

t|] 6MM- —UTJ6MM _*J oty

© e

+

The Rossing Foundation’s book celebrating its 3C
anniversary narrated how in early in 1983 Da
Godfrey negotiated the purchase of a larger p
of land on the dusty outskirts of Ondangwa, a
started in earnest to set up what was to become t
WU EU+28é ——eEM +¢6 —Me—2EéM
This, coupled with the more specialised Centre th
was yet to be built at Okashana, was to become
* -t _* MM 2 TEG_+ E|6éM

U 6U6B<6EM * & &|6+éN
was approved, as were the plans submitted by Ke
| METE«E o 26+ ot " TE«t2&M
Foundation was to build this over several phases

— 4+ o

Graduates of the Rdssing Foundation's
Ondangwa Training Centre receiving
® N

|[6] MBU *_o ¢2 |&tfe . &
ady0U_ T méT|éMeéy +2_ 2é G_6U <2 D_-WWB-sBUUY+tE BUEMM
O BabJda 6f—ot) T_*%6eR Oete *_—¢ OU+MBT2HMBU+286% Tot et o
is numbers grew from just around 50 to up to 400 people availing themselves of
N *2 || _**—UBs. o28¢ ¢2 D_—U &¢6_U _O of|e tnh #8|6*M=2
a _* T_—+2 0U+M61T2 *_e U—eT T 8 E &MT_UFU=2_ -
T pumBer dd studénis Bmped to over 2,000, necessitating the constructif a

U oty q2¢|T T _U-6Me | Uee U ¢2 _—o1J6eet _* wU U+16é
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+

2, T MET|EME |-« 6ey E = o o & 26U+ EMIMe y° 2 o 2edf & * e
~-M OU &U | Uy é°86Mé M Métte T

y, méT|égMeé BT 2 L & _*+2 wU 8U++& 128+ MMpé&stae bt L

, » BMBT e28¢ ¢2 «6|[|[MBU+ O of _* | Pfee. . “MTEaM-

fo— o6 U MU PU 261 °6 2y TEU- M2t 1 M6 [T UséM |
CGameng Nénubia's iévidgubly disadvantaged arose from the domestic dioms
| —U « £26 2 TEU:- _* «2 26M » U ++ +t —|
€,
2 8BHk perteptibn — that problems related to poverty ran far deeper than d¢ e

Of +£6+2 & T6T|M ee86UBU+ _—of £E8F o & °6Me| _° o «
the2 2_M616 &||s_& 2 «2&+ 287 T & D_-UGEeB6UW+ee T
idcourses that targeted all the social and economic actors in a given society, the
lofFoundation developed a set of courses that helped people as much in overcoming
ndimmediate, pressing problems as they did in providing a mental bridgerahe
he 21T U <2 2é° t U 2&é° U_f 6U méT6 66&
"° M_|T Ue ! Usee
atThis led to a multi-sectoral approach: from initially teaching basic @ish and
theewing, the Ondangwa Centre started replicating all the sustebprogrammes
|* 6@l e &F % _ 642+ BEFot Zetde o2 —Me 0 — E8MU E2BM 6D b2 T

were some State-funded teachers' training facilities in the north-¢ex areas,

°2 6 U_- T «2 2-+ U e _e2 ey-dqeB 6 @M sEB6UBL

of theldetcourses-te have h de¥ired results - the reduction of rural poverty and
rrlifting of living standards — a much broader approach was called for: one that
Gort oM _Ue otyUM: « & 2 TIEMMTY —+ EMT_ ¢ & _||_+2-UG6°6
as

ot

° *

part of a larger agricultural development schern

ne The Foundation’s book elaborated: “Put another way: showing pebplv to sew
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Learners do

ing the Master
Maths computer
courses at the
Rossing Founda
tion's education
centre.

dresses for a living or grow vegetables for sale had a Education Centres of Excellence

limited impact, unless you could teach people how to The education of Namibia’'s young children has always been a high

put those skills to use by giving them the language |*6_e6e- *_ o 2 —jTft6U+ D_-U €¢6_U t6Ma&W -+ MMU-

skills to negotiate sales, guide them in running their - =y U_ T 6 O _+ ¢ x6MM +e + *62 —e6E2 Ue 2_

micro-businesses, and provide a platform for them *2 _U 66_UT &- o @e ¥ o BeT T f e@eB_UNBUE-

o |-+ 2t tIBMMT ¢« —t 6U & xé&- «2anlisindkthid,-comntted itself to building the equivalent of an academ

_TT-UGe- &¢ ME<-+ 2_2_—1t 6U 61 ¢2+ *_ &M &« &t c8H6TYOMU U+ +¢
6U 2 * T _* |8e2T U Z 6 U ! Uee ¢t

In late 1986, a further R129,770 was approved

for the construction of the principal's house, a One of the issues that emerged from the months of consultation with

Métte T _TIM Ty U & TéeJ o te&MM2 WOW T _*2¢2 "¢6T I6UBTs « 86U <2 bBBAIGTAEs * 0 —

Ondangwa Centre, from its small beginnings, began while science was being taught in theory at school, most schools no

/86U 6U+ Bt s&U+ _* _—oF T o OM Ue6UB&+*2al 6 _UEM ME& +&e 6 TT6W£26 -2M|«& 6

people who would otherwise have been left outside U — .

2 _U_T6 t-te T +86Uy 2 D_-U é<6_U

reached deeper and further than any other similar PU _o e & o tt 26T U y 2 t6+UDBHs e2b)Tee— +6

6Ute6e—+6_U 6U MeT6 66 Uuceteé+ Use T o —+2¢ 2 T_te ~—EMBD «2- 8 2 oF &
6t 6|M6U T o_ étt6te Ecé PY 86U PR—T6 Jet o T

Post-Independence, the Ondangwa Centre entered 't6+U t] 60 6MM- * ¢« mé&T6 66 t _*eyJ eRe6OBU+N

into partnership with the Ministry of Basic 66y £+ MM M6e Uee t O o t| 6EMBTERTRUBTY * o

Education, Youth and Sport (as it was then) in science and computer skills, as well as act as a general resource centre for

running the Hygiene Education Linkage Programme, BU: _* ¢2 T 2__MT 6U 61T 2_Fe o +6_U *_o |¢& ¢6 EM N

LOd” t éMzé-ty «2 *tee t1 &t _U 2 M|6U+ | _|M

help themselves, with programmes designed to MM 2 Uee T £ » t6+U - & MEG6TEsBeAée 260

meet local needs by encouraging initiative and self- D_+ 2 Oeste «6T 6U 6T aY - &ety o «2BMTF|T6&MM _-

t-06 6 U -« &° 6 2 28U _—o t-U e« T* 638284V 66M ++T T _T m!ba T6MMEUK+ &0MM_U

t_ _*« U |Mé+- t6T6Mée + 2 T T Mt &266MEé M ¢ T_— f o & o tT6U+ ¢2 UGFTGTLt6:U — &
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Learners doing the Master Maths computer courses at the
Rossing Foundation's education centre.

The Master Maths software pro-
gramme made it possible for each
student's progress to be tracked
individually as they worked
their way through various sets of
computer-based  problem-solving

However, while the need for
teaching in STEM subjects were

Making a
address in the three towns that .
the Education Centres were D|ffe rence

situated, learners in the rest of
the country did not have such

+eT + 72 |e_++8TT eMM_#Bt "2 ¢ *_ oy &1 |&The_*FouBdation's success in

teachers assisting the students to| Foundation’s National Outreach = helping develop an entre-

identify each one's strengths and, Programme, the Foundation| preneurial class so much in

weaknesses, and formulate ways of started Maths and Science Mobile. demand in the Namibian eco-

helping both those doing very well ®U6+t 6U RYPA "2 U=TttebBu t U O+t 28U 0

and those struggling to master basic Foundation  partnered  with UU M- d--8U éy éU ét|6s6U+ T €T

[+ M Tt 0& 2 te— U+ Oledblrik Mamibia to furnish the = stress who gratefully accepted a

learns at his or her own pace, Oete o2 T _ 6M Mg plaéer om6hd ysewing programme

progressing much like one does in replicating the Foundation's in 1989, had wanted to become

a computer game through various; 0 — é+6_U | Uee T "2/ invoMad 6i +manufacturing all

M ° Mt laboratories are deployed torural 2 ¢ M6* "2 ee86U6U+ T2 « 6°
schools where tuition in the three |  from the Foundation — in styling,

Each building block of under- | critical subjects of mathematics, fabric design and basic business

standing forms the basis of another science and English is hampered skills — and the R500 loan she

level of learning, to a point where, by a lack of facilities, poor was granted by the First National

each student could meet the +« & 26U+y éU M_U+ 6 tBévEloprnental Corporation

TEU t _* (e« cUEM ¢fEéT6UE.6_UT Dm'l 2 M| 2 ¢ —. 29+ Oets

U |ttt 2 T- G of Today the Centres and the mobile t +6U+ Té 26U _é.y t2 +-UT
units continues their admirable a small factory in the Ondangwa

Many science students have won work to prepare Namibia’s young Business Park with 12 sewing

awards at the annual National @ children to become proud leaders machines and is paying for the

Science Fair where innovative _* 2 = —Usee. ee@BUBU+ _* ok |Eee ¢6T Te— Uet

STEM projects from Grade 1-12 t 12 t-.° 2 ¢ —T. *& o_e.y

M éeU of &« t2_=+ &t "2 *é6- she commented: “If it was not for

promotes  science, technology, Roéssing Foundation, | don't know

and mathematics through school,

2« P £_-M 2¢é° U

« +6_UBMY 86U U&+6_UEM M ° Mt



REFLECTING ON 50 YEARS| 39

In her autobiography entitled Archaeologically Your®r

“The owner, whose name has sadly been forgotten,

zéU M_=+=1J- t +6 ¢2 Oete * £ to |T _* o2 O—FBe6_U o o 2 6+ ° 26 M L JU £ 2
Centre as follows: “[Jerry Tobias] had also applied for a job at Foundation well, even though he had never worked at
Roéssing and | was delighted when Réssing appointed him 2 T6U Yy U |e_— M- |s_ MEBT U Z 28+ ¢
o &Tt6te T 6U t es6U+ —| 68U 0 — &+6_U | Ue+ Rossihg Feund&tiof taught me how to build, and how to
T eUBU+ 8¢ ¢2 Uz 06 6U 2 —« —6M 66U+ &&e2 U TPée +8e U "28e T T- £6* ty 2
Clinic (Rockstroh Haus) we found two desks and two chairs to do very good needlework at one of the Foundation's
£62 & o M |2_U 28+ &t U_e - o _UU - D_eccc26WBU+_*—of 7
deciding our priorities, we went out and bought a kettle and
ot —|T e_ TEJ =« & “Needless to say, whatever reservations the visiting
donor party may have had about a multi-national
E26M = + o 28°6U+ _—o Oefe o+ & « &Jy &U 6 mining Torporskivh kke Réssing running development
U e 6 M é||]-. 82 -+ 06 L 2& 2 é« «D2ibgrammies, Bvhporated like rain in the Omaheke
+ ¢ + 6U+ o O+ 6U <261 |Mé D_+ £2é&¢ T&6WM y2d T6+UT « Mé-
—| d6e & - U 0OU+M612 D= * 28+ L t6+U -| E
were thrilled and reassured ourselves that this was going to be "2-1 +2 60 ¢ U —jtt6U+ 88U 2 —jtt6U+
& ++ 8¢ tT— t1 E6¢26U & * = £+ Jt £ 2& 16+U madeinthedived of ordinary Namibians — and continue
te— Uet o tegee —| Métt t 6U d6e & - €U O0U+ M &¥eh today — is a great testament of “Working for
meéT6 66
On another occasion, Dr Sandelowsky recalled the moment
when "a great big yellow Mercedes Benz" arrived at the Centre, .
and an immaculately dressed gentleman got out, a far cry from ConC Slon
te— Uet £2_ —-t-E8MM: €¢¢6° _U *__+ "2 + UM TEU +2_ 1
name has sadly been lost — wanted to sign up for a literacy
_=0OF 6—T 2 _tU & Mée+ &U O_—+6T26U+ *EG62 66U U T_—T UEe—e&M o T_—o Ty o2
eu U e M éeU ¢ & EU +£e6¢° t 6+ e«—eldontinents yard especially Namibia, is well-placed to
tT—0 ¢ *e T -TM 768y —e £622 2 2 M| _* 's 78] M M E| 6Uec_ ¢2 *—o_o —e o _ t_y
and the Rdssing Foundation Training Centre, he managed to its people to be equipped to take advantage of the
©e T 2617 61t€& 6M6°- €U 6T M6 & _ll_**=U66 T PU 6t _TT6T Ue «_ 2 M|E
Namibia's education system, the pioneering spirit of
PU 8U_<2 « f&éT|M _*2_+ —jTt6U+ U <2 —jt 1T ehdROSIng Ebunedtiot)seems set to burn brighter than
Té & 60 U 6U méTe6 66Ut M6° Tty ét _ | —-T Ue 6BU 2
D_-U €¢6_U t aYe2 - &s 8UUG° et€e. _ Jy d UM —_ -9y *_ T o
0 —+6° '6¢ e o * 2 D —U €¢6_Uy++ EMM « 2Vhatekkr the fature brings, the Foundation will be
some time during 2001 his wife Karen had taken a group of e2 ¢ o +6° & tTeede +6 2 M|6U+ 28U "2
rather sceptical Scandinavian donors' representatives to see a fortunes have meant that the establishment of the
potential rural arts programme in the Gam area, deep in the u°eté+ OU _+T Ue D-U 6MM T & « &
bEME2E«B ' T ¢ 6U 2 wTé2 J — +6_U 7"+«€° MM&URSssiAg deesles down one day, the Foundation
sparsely populated area, they came across a neat settlement all will remain forever — especially in the hearts of the
- Bt M*U & £ MM _Utee— o 2 —FT y @ &EeM-*U 2 Ot@&W #6+2] _|M 6+ 21T 2 M| +_ 2 M| 2
O _—+6126U+ ° + e M +é&¢ U _U 2 b t6 m ée -y ¢2 o
some tidily fenced kraals, and the cattle and goats were all in

- +__ _U 6+6_Uy 6U t]|6s _* -2 t ét_uU
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CHAP

TER 4

Swakopmund

When Ro6ssing was established 7
in the early 1970s, Swakopmund

0 km north of Swakopmund
was a sleepy, dusty coastal

town, consisting of no more than two or three streets.
Inhabited mainly by German-speaking people, life in the town

was quiet and peaceful.

That changed dramatically when the construc
*6_U _* 2 T6U _TT U m €
many new faces could be seen in the few shop
U 6U «2 2_ M <6612y T
Namibians from all over the country made
2+8J_|T-U <2 6 U + 2_T I_*¥
ployees that helped with the construction of
the mine were single men and many married

E «TEU = T U _°« «6T « O
resentment as increasing numbers of Rossing
TIM_- t t2_+ -] 6U «_=xU

On a lighter note, as documented by Peter Dan

e MB- M6 R6Z __Jy +Eé6UTe MM _ TU 26t _--
s Namibia’s Réssing”, the then mayor of Swakop
* 6 nduddr oAdeé miEktioned to Siegfried Kuschke
that “the residents of Swakopmund are con
o _*edl2 T 2 6U°ET6_U _* T_-TEU.- o_—-+2 T6U
et "2 ¢ 16 Uety _o Z2+8J_|T-U 1 &1 «2 .

like to be called, were quite old fashioned, even
To*2e 02+taYTt

Peter Daniel further described in his book
that “it would require considerable initiative
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An early view of Swakopmund.

o Téeer U _* 2 o +U- B-+2¢ ofF
cording to Roy Townsend, the women
E) M_J 6UT6 *2 6 2_—-T T &*e o
t61 _ M_ J é« U6+2 6MM- E_T12_M
married a Swakopmunder, must have
had considerable initiative, for his views
+ e ~—6¢ 2 _||_T6" L TIMé6U vy
E - —U+TU=xe TE °e.xM_T
The girls were fed up with their German
boyfriends and so we were a refreshing
26U+ y

Nathalia /Goagoses, Governor of the Erongo Region.

Nathalia /Goagoses
e28¢ 2 _TT-UG6+6 t U Ge UBBeeM* —o o +6_U t -
Nathalia /Goagoses, Governor of Erongo *o T 6U —Tee6EM & «6°6¢6this milesthhé,+ U 6dhgourage you to
Region, has much praise for Rdssing for production with social responsibilities, remain steadfast in your commitment to

2 6+ t6+UB60O &Ue _Ue+6 —+6industries like?RéssingMinecansecure § MM U y t—-t+é6U& 6M6e+- &U
economic and social development of [e_T] *6e- e2&¢ U —e¢ T *_o +|MGE=B U+t | ty 6U Yy e+ o2
the region: build an even brighter future for our

My hope is that ROssing continues to méT6 68U Ué<6_U

Rossing Mine has been a cornerstone of deepen its partnership with the people
the Erongo Region's economic and social _* 0« _U+_ éU - U "2 U fan Zpehk wwithout end about what
° M_|T Ue w® s 2 |&te OFP T2 -t 6 ou - 6 U Bossing 8/1ind gneans to us, and particularly
has provided employment opportunities, sustainability and inclusivity, ensuring to me, but in a nutshell, Réssing represents
contributed to infrastructure growth, *28e o2 UOet _* TEUBUMBMBeW y |o_++ TTy €U |EeeU
and supported community initiatives beyond the present and leave a legacy o& symbol of how industry and community
e28¢ 28° —|MG6*e. _—UeM 1 engpdowevhtent and®egdportunity for our can  grow  hand-in-hand, creating
presence has not only strengthened the _TT-UG6+6 ¥ opportunities while strengthening the
mining sector, but also fostered broader *€ 6 _* _—e t_69 —jtteU+
* +6_UEM |e_++ T On behalf of the people of the entire intertwined with that of the Erongo
Republic of Namibia, on behalf of the — +6_U t °616_U éU [+ _ OM y
_* 66U+ «_ T- _xU 1| 6 Upeopkelf Erongo Region, really | wishas a testament to what can be achieved
views, industrial growth must be guided e fe U _—¢ £8eT teo €U e2:6242M61t6_U €U | ot ° e&U

by a vision that balances economic output  appreciation to Rd&ssing Mine, its
+6¢2 2-TéU ° M_|T Ue "26 &mployeekt and all stakeholders who
investing in skills training, education, have contributed to this remarkable
and sustainable practices that ensure  journey in which you have shaped the

D
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The German colonial buildings in Swakopmund
® N

HOUSING

The one aspect that would change the face of Swakopmund for
e €t 2_-tT6U+

Te e '8U6 M Mé _eée 6U 261t __Jduft
éU T_T Oést 6U zxeJ_|T-U vy ~_2U
0T —°+6° feéee o UT6 o 2 M_U+ « o8
*—e—e —jTt6U+ TIM_- T PUG6+6EMM: &
up in May 1970 to include most of the local Government depart
T Uet _—o _* +£26 2 & t—- _TT6ee _U 2_
It is surprising that there was competition between Walvis
Bay, Swakopmund and Usakos to the east to accommodate the
workforce, but Swakopmund was by far the most attractive of
©2 e2¢ o +UT

Me2_ —+2 méT6 6é& &t T_» M6 Gth-MéFl_ L 4
*6_U _ &|8ee2 6 y 6 6 6T 6U & T 6716
28 ¢_ *8J 6° 6Us_ & _—Ue "+ @Ee &t-% «
mund: Vineta, which until then had been a collection of holiday

€ 2 _ee+ EM_U+ ¢2 f & *« Uey &U
2_-t _M_—- TIM_- t 86U EG6U <& £26-
new employment conditions insisted upon by Rdssing eradicat

An aerial view of the Mole, a popular tourist site.
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“ Swakopmunds light house.

ed the earlier rules on separation by race or-col

_—° d6eeM 6 2 <+ t6 Uet « EM6T| 22€¢
would eventually be totally transformed by the

6UO-9 _* t_ TéU- | _|M PU _+2 ép & _
houses were eventually constructed, and it was

not until after the closure of the pilot plant that

a decision was taken on a township close to the

T6U

During the town planning phase, the munic

ipality decided to allocate every third plot to

Rossing, leaving two plots available for public

acquisition, thus making it a real community,

eBe2 o e28U U 9§ M-t6° M- € T6UBU+ _U

ZBU+M T ~—@ee oF £ ¢ EMT_ °6°€My €U
o Tt £« —6Me 6U bPaedd L_x ° oy ¢2 2
shortage could not be made up in time and fam
6M6 T £ ¢ 2_—1 o T|_+E¢6M:- 6U ¢&es€°el
was intended to be a brief emergency contingen

'y —+ 6U *é& » 6 « TEGU u ttee-[—Us6

B . : YR T A modern townhouse complex, continuing the

German colonial architecture.
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MEDICAL HEALTH

Understandably, the medical health of

Rossing employees was always a hig
[+6_+6s- E26M & «_—U

aid post was established at the mine

site, it was Swakopmund that saw

the development of a modern, well-
~—6|| 2_t1|6éM

In 1976, the health of the workforce

+ét «8J U &. _* 2 0
situated at the mine, with daily vis
6ot *eo T e+ o _of T

was established in Swakopmund in
an old disused hotel known as the Bis
Téeld L_ M 72« u_
facilities available for the wives of black
+_J of t ] UU -
lack of emergency facilities for medical

+ o

ee BeT Us & +8U 61 zé&t

[M_+& M E_ « U D-
126 * 0 —+6° 0 "2 < t6
6T 28 +_ OU +«2 6+ zé&-

mund or Walvis Bay for treatment with
the result that on one occasion we had
the emergency birth of a baby at the
D6ete 6 Ze8e6_U _U 2

* ”

QT _* _Ut-Me&U-?
— was brought in to advise on the Réss
ing medical facilities and its recommen
dation was the appointment of a full
+6T T 6 M _0O6
6U+ 26U é U
a panel of doctors in Swakopmund who
+tét t__U U_-6 E_ -

+

T 6 Ufy the major hazards around the mine

TIM_-
_|* 2 &e @ntirélyJeliminated, people working

U D +TEU

less energy and someone who seemed
to have the necessary impatience to
+ o 26U+t _U PU -2
mining community, Gordon Freeman
MU J Q-gdt_ 66 2 O
vironment on the body and the health
of the body itself which led him to in
vite Wotan Swiegers to take over envi
ronmental control and health as one
[€eeT Use

* T «Weétan Swidgers on joining remembers
s MM6U+ E_+ U D-

6 d Mave WMery little knowledge of oceu
pational medicine?’, to which Gordon
De TéU « |[M6 y E2 U & T

T éknoew Geach him and he will become a

+61f Téu
'6UB My 2
t  te6 6U 2 __Jdi

T g took race in Canada where Wotan
T é3jeger ddudied for an underground
Uet-c8UGET 6UT| *_o ¥ oo
Mz@d)e T— 2 *e T t ° «&M
e ot _U —|ée6_UEM 2 &
return he tackled the job with tremen
dous enthusiasm and started to identi

in terms of radiation and dust prob
D! MTHMeetetret T[] Tt
down rock faces with water cannons,
spraying water at the primary crush
er and spraying water on to all roads
*6+28Y 2 |M&U. E2 o

in those areas had to be properly pro

He recognised in Wotan Swiegers a res

Téuy

To

LE—M ee— Jty T2 ° Mt 86U <+6MMT * .
86+ U 626 _UBU+ 62 O6 6 Ue 86+ (
_ breathing_&pparatus was compulsory in high risk

g+ 6t PU -2 &t _* t6M6 &y <261 6T
%32 Y _t—+ o £ MM M_+ 2 TE&T6T-

M°M E ¢J «f 6U ¢2 OUEM |o — o &

[o+_+ +6° M_+26U+ 26 2 &t 61 &-

They were required to shower and were measured for
radiation by an electronic monitor before returning

home: practices which are commonplace today, but
+26 2 ++ —U TT_U 6U «2 Més baiayY

I the me&ntime, the need for a well-equipped hospi

«éM 6U Z2x€J_|T-U =&t & =« tft " 16
late Dr Wotan Swiegers and his colleagues, the new

& UCottagelHospital started functioning on 2 July 1984
* « MM —jtt6U+ T|M_- t &U - | U &
O 66MM- | U 6U 2 |« T +» bxeia —
2866+TEU _* —jtt6U+ "2 2_1|6&M ¢

"2 onfy & Be the most modern anywhere, but to have a

friendly and cosy atmosphere that would make pa

*6 Uet * M & 2_T
6 e eu
2. 26" 2_t|6+eéM 2¢& éU 6U*<&t:

3 M ei2nt tovddpe2nftt all the needs of Rdssing employees,

and was sub-divided into the following areas: admin
istrative, emergency or trauma section, outpatients
consulting area, X-ray and theatre facilities, wards,
and supporting functions such as the sterilising de
- [BePBTUNy J6 2 Uy "2« xéT & 61|
t—]IM6 T T 6 6U t «_ «2 6U [€«6 Uet
supply medicines for outpatients also started func
*6_UBU+
_-M U_-
The hospital that served the community of Swakop
mund for many years, was acquired in 2004 by Medi
Clinic, a major international private healthcare ser

°6 T +e_—| &1 6U 7_-—+2 *e6 &

+ O

The entrance of the Mediclinic Hospital in Swakopmund.




the MediClinic Cottage hospital and later

« UBT I 6IM6U6 z+8J_|T-

In 2010, the hospital saw a N$50 million

upgrade and major improvement and ad
6¢6_UT 2&° «&J U |[MEé -t6U

ty ward, the administrative and training

block, a surgical ward, general and paedi

atric wards, an emergency centre, the hos

pital lobby and an upgrade restaurant and
|[28eTE - £ o |Bee _* e2 —|+e8

Today it is a modern, state-of-the-art hos

pital where Shiloh Jolie, daughter of -fa

T -t & ¢ T U+ MBUE "_M6 éU
"Geey x&81T _sU _U RAIE- RYYA

Rian Horn

Rian Horn has been the Hospital General Manager
of the Mediclinic Hospital in Swakopmund — the
hospital built by Rssing and originally known as
the Cottage Hospital — since 2019. He tells us how
the hospital has changed over the years:

“In the 1980s, when Rd&ssing was just a youn
company, they realised that they need medica
T—1]_e° *2 6 TIM_- T 72
facilities available throughout Namibia, so Rdssing
decided to build their own hospital to take care o
*2 6+ Te80 U +2 6+ *6T6M6 T

* e

In 1984, they opened this hospital and named it th

|_eeé+ L_T|68M Pe tegee &t
2 _t|6s8MyYy &¢ _—U *_eo. 0" Tty
* o —jtt6U+ "2 2 _t|6e&M T o°
oo T M- = MMy —¢ _° ¢ ¢6T o2

was a need from the public as well — it wasn'tonly _* «2 ¢ +6_U The other uranium mines that have bee
—jtt6u+ | _|[M <28« U T 6 éM étt6teeU —e established outside of Swakopmund and
they recognised that Réssing is a mining company, w U *1 6 M6UB6 t OUGBU+ tArdughoute thé «i@gibn6dame to us with
U «&T 6 &M *& 6M6e-y t_ 2 6Y| e»61 MM 66U Geatell = &» M. 26 BAMT U * e a2
€T 6 &M _T|éU- 6U «2 Mée+ bee adripary? @md wa |gtive to give the bestéU +2 6+ *6T6M6 ty UET M-
o J Be ey —+ 6 U_o s &MM- (|MI$6 N 2 _H|GeeM T2 ° «EMM * FT2UB»-T|M_- t 1 &

TIéUt6_U |_» Us6EM

PU BRYYAy +2&« _T|8U- tT_M 6

Ee_—|y 26 2 &« 2 6T &1 &
_T|éU- | 6 M6UB Teées M__J
sibilities in terms of making it bigger and better for
*2 _TT-UB6es- | 6 MBUB Teéee

MB6eeM T_ oy &U +2 U BU I&- RYY
Jolie and Brad Pitt chose to have their daughte
Shiloh in this hospital, which certainly put us on
*2 TEé| Pe x€1 & £_U o*-M —o &
because there was so much secrecy involved wi
*261 tT6+—€+6_U

* o

U

. 28

«28ey | 6 M6UG

° M° Ps zéft T

f the patient either to Windhoek or South 2

e The Erongo Region has developed enormousiyf _ T+ w-—-
BU ° Bee2T MTFTTEMMEST

-« parhérship in2érms af earing for the peopl

d ®Z@eMsT-alraMoeiueu

themployees because a healthy worker is sof Erongo Region is huge and will continue

T— 2 T_+ °EM—& M * o . — U2 OMeezr MBUBUs 2 *_o
e2 |6e 28U & * o] o e28¢ 6TU o —o 6 61T U_-
«omy2abonit tiid Gvotkbt on the mine, it is als
e tTTFeMRIY*6TU6M- _* 2 + oJ o P* «2 *aT6M-
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Rian Horn, General Manager of the Mediclinic Hospital.

subsequently between 2010 and 2014 ware cared for, then workers can do their worl
underwent an upgrade by adding beds,£6+2_ —¢ &U- 2 T6¢8¢6_U "2
making the ICU bigger, and creating anT6U +2 U +__ &« 61 +6° U
opportunity to serve the community so muc
I 6 M6U6 61 2 « o 1°23° 22 |6&BeeMT_ _UesbU-
Z+éJ_|T-U éU O0+_U+_ — +6 _gding td Build 6o additional theatres this
gWe continue to work in collaboration with - &y U 2 |ME&U 6T <28+ *
| Réssing as the mine has the airstrip nearto start building a new obstetrics ward with
+ €U BN U T 6 EM °& —&+® ndw reondtal QU where we will care fo
region takes place from that airstrip, taking |¢ Té&e—» 6 6T E &¢ * oe_
] e*61F _* "e_* t1_+ "6
| U 6U+ _U *x28&+ «2 | tHose Habies, and also of Professor Henn
do the caesarean sections and look after t
PI® 6t fe« T M-
2 6-de ~T6UEU: T o+ U E
+i8 Gery stréng atthe- m@ment, and we hopeof the best physicians in Namibia in this
th& Medipfinicoahe Rpasind we will stay in 2 T|6¢&M «8JB6U+ &e _* o2

6

.06 &Y

It is not just about mining people versus just keep growing, becoming bigger an
others around there because we will helpt—||_ecs6U+ 2 _TT-U6+- 6
OG- «2TT-B6MBUBT &6t *ée BT6|MBUBM6E6T 6U 261 .
Medicligic i§+6net df the biggest hospital will build bigger and better, not only in
6ddmpadies «i@ thd world and our presenceSwakopmund, but throughout the whole of
in Namibia shows that we will make even méT6 6& | 6 M6U6 T °6716
greaddr_dteidés wBen & comes to developingseveral more hospitals in Namibia, including
7| *+61in Windhoek and Otjiwarongo, and we are
M__J6U+ &s 2 ¢« +Ut &1t

° *

=

It is important for institutions such as
MRbssing Qo6 prdvide« Bidalthcare for their The legacy that Rossing left the communit
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SOCIAL AMENITIES Initially it was thought the club was too| +é&t —-6Me 6U badase 26¢ €] "—-»
far away from Swakopmund, but a real-ad judge of the High Court of England and the
The social amenities for its employees also re vantage was that it lay outside the belt of E&M T T Ue 2 Oete 12 o teedb+
6° T— 2 ée¢ Ue6_U PU 261 |__dINEU=6 "BGIG MU 2 o * o |o *6e+6--UO6 66MM- _TT T- +é+6U
described eloquently how it developed overtime; U - o ¢e ¢ * o *8T6M6 T € «26W+J U "2
club went from strength to strength, devel
“The late 1970s saw some radical changes in theoping a range of activities that guaranteed 1 <2 M- &1t & _MMEé _«é«6° C
t_ 6EM T U6+6 T €°66ME M +_ <2MMJF*_o * «@&eMI6 ° +- UBREBsing*an® the SwWakopmund Municipality,
er and with all the problems in 1976 and 1977 andWith a swimming pool, tennis courts, it was eventually named the Rossmund Club,
the associated lack of funds, amenities were of the T ~—-&12 _—eey _+M6U+ ++ | LhotvlbpehUo Hbth NRGssing and non-Rdssing
T6T|IM te *_«T Pe £t & &1 -* Bifréstdurarét khdwn &s khe Welwitschia, | _|[M _U é T T +1t26| ét6t
oping their own outside activities which mainly | Room, the club became a focal point for the
Uee U f|_es De6 &- UB+2e & 12 6@BM MB*2_+*Mzx&J |T-U SélingOhighr standards, Réssing commis
tét éU § |+6_U éU 2&« M- _ Uchairfen ef the club were Frank Fenwick sioned legendary golf architect, Gary Player,
health, but it was a weekly event well remembered éU  «6&U -+ t1 . T6+U ¢2 +_M* _—of "2 Pba
2 _M 6T ot 0 U ° Ue 26 2 2 €& JU_ J desert course was designed to blend lush, all-
U O ¢ *_ o2 |o_Oe& 6M6e+- _* m2hisz hodl, PaterUDaniel described the grass fairways with the natural Namib Desert
O + .« 2 |t T —jTt6U+ T_°- o #6UUGU Degéet * «2 + MHandseape, feafuring natural sand, bunkers,
bility, the social facilities in Swakopmund devel land donated by the Swakopmund Munic| éU *&6e¢+&-1 ¢2&¢ *e¢ U 2 te +t6M
| -é|6 M- ipality, between the Réssing Country Club
and Swakopmund, initially a nine-hole, D& 6U+ 606 —Me «6T T —e6U+ 2
Rossmund Resort and Golf Course +_M* -t °M_| 6Ue_ _UT6U «2 60U stet MM —_1t1T-U E-«¢
_—t t 6U Z_—2 «U *«6 & £&oreofféunder P&er2Louw, purchased the club
On the outside of Swakopmund, Rdssing had pur- sand greens where a player would have to 6 U bPaead é6U <«8U 6¢ *_¢ ¢2 U T« I3
chased the Namibsee Motel, which already had tee up for each shot, it developed intoeight *_M 6+ 6U RYba «_ E6T °&U « "M
*2 ét6 ¢ ~—6¢ T Uet _* & T_ 6 éddn siathes of gredhegidss in startling eo
*2 t_ 6EM T U6e6 t *_o 6t T|MeBTete_ 2 t—-ee —U6U+ titewas lso PéteR Louw who, together with
sewage water from Swakopmund and after well-seasoned property developer, Wim van
7_ 66M ° Uef tM_£+M:- 6U « &1 &9| 60T U+ése_Dxhd2 60 der Plag, ihitiatéd the residential development
6e &t _06 68MM- _| U &1 «2 +epftttgUGe!_—dltwt Oete MetioWeBatzsat we o
M- E_+ _U De TEU <2 U !26lobking the e§hteenth green, a clubhous
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In his book,A Place in the Sun, The story of Rossmund
Golf Course,E*€2&éT d_—-+ Mé _e@é-
meeting he had with Van der Plas: "Over a cup of

joint participation in the golf course/home develop
T Ue ° Ue—» E6T t__U t6A —|

_ t_T 6U° te6+€6_UT PU -
We were on common ground with a good understan
6U+y U <28« «2 U | &1 &
t o€ 2 & o Tt 2 o U &M

t _U _*_UM- 0° +_Mm*

EMM 2 +&. *e T 746J_|T-U

In line with global trends, the membership of the golf
course is slowly reducing, while the cost to maintai
*2 _—+t 61T T éMé-6U+

The golf course has seen major highlights, such as
2_tTe6U+ 2 |[*_* TtT6_UEM
*ef & Tée —e "_—eUET Uey _

D6T € £y Z_—+2 *e6 & U méETH 66

e UeM:- 261 PEA T T ot

Dr Gert Cloete, General
Manager of Rossmund Golf
Course.
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BEAUTIFYING SWAKOPMUND g 66U «2 P@xBRYT - <U_M COAELYSION

served as mayor during the German
Growing from being a dusty, wind-swept town 7 —+2 E te *eB & 8U Mge o 7Doe X EeFe |o_° ¢« 6M 2-T M +
in the 1920s, Swakopmund is today a green oasis *+6 & | «6_ T Swakopmund has grown from a small, dusty
with thousands of palm trees and lush gardens e U 6Ue_ +28¢ 6 6T o_ &- Peoft
6U «2 +« t6 U<6EM €« &t "2 |eMO_MMizBU+Ue2 TET|M -t ¢ nid &Thiteeturd has become a major selling
indigenous, but rather thePhoenix canariensis ing sponsored the planting of the now point for the international tourism industry,
species, imported from the Canary Islands, eho  well-established palm trees at the en and it is now home to 75,000 residents — and
sen for their ability to withstand the coastal fog | trance of the town, which have become a major testament of Rdssing’s involvement,
86U 26+2 TéMBUBe- “2 |Mé&U-+6U 4 unique2featdiretof the Nade of Swakop staying true to their slogan of “Working for
trees that line the Promenade today were initi T-U meT6 68&

The palm trees at the entrance of Swakopmund was planted by Réssing Uranium to b eautify the town.
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Palm trees line the entrance of Swakopmund.
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CHAPTER 5

Arandis

The creation of today’s Arandis is a testament
of Réssing’s commitment to invest in its
employees and Namibia at large. From as early
as 1974, during the time that the construction
of the mine took place, RoOssing provided
housing for all its employees.

Company houses in Swakopmund were allotted to
_*2 TéMé-6 te€O 86U T UG_+ 2_—+M- |E6
Other hourly-paid workers, most of whom were mi
grant workers from the northern parts of the country,
M6 ° 6U o T|_e€e- TO6U+M T ~—Eee oFf e o2
latter was not an ideal situation, as mineworkers were
separated from their families, often times for as long as
a year, which led to the destruction of the family unit
6U «—+&M meT6 668

*e o o2 M_t—e _* 2 |6M_ [MEU-y & 6
U e teé& MB6T2 & o_xUt26] M_T _ 2 T
Gee2 _* e2 o U tét & 606 -Ms _U "2

allow the mine to build a township on the mining

property; it allowed only for compounds for migrant

t_¢J ot "2-ty —jTt6U+ 2& o M__J &« &

_* e2 T6UBU+ € & "—tfe ¢2 2 ¢« t6 _*
bordering Rdssing was Damaraland and it was decided
e —6M & «_2UT26]| 2 »

t x8t _TT_U o_ MM Z_—+2 *ef6 éU T6U ¥
TO6U £_oJ of £ ¢ & _TT_ é- 6U _T|_-U
However, from the beginning Rdssing did not want to
build singles quarters, but rather houses where fami
M6 T _—M M6° o + 2 ¢ | + ° ey mET6 68
E fe *e6 €y t+6MM 2& +_ & 6 - e2 @lé.
_* 2 7Z_—+2 *ef €U +_° «UT Ue "2 +612 -
*o T 2 Z_—*2 *e6 8U U_°T 61 6U6<6EM
U_* _UM: . 2 7 —e2 *e6 86U +_° «UT Uey
*2 L6+2 I_TT6TT6_U  *_« '6TE<EMEU

The R&ssing request was for 600 houses to be built at a
much higher standard than had been built in any black
township before: three bedrooms, living room, kitchen,

Be2e¢ Ty xEe e« U T xé+ &U M e¢6 &N
"28e o ~— te £8T 6UBB6EMM:- T o 262 O «
*2 E_° eUT Uey —e¢ —jTt6U+ | T ° o *e
behind-the-scenes manoeuvring, the Government
agreed to pay for the infrastructure and contribute
R3,000 towards the cost of each house, with R&ssing
taking the additional cost and then lease the houses
*o T 2 feée "261T £_-M UEM —jfteU+
type of house they wanted without the Government
being criticised for constructing houses of a much
higher standard than they were providing in other
Mé J o _+xUT26|t 6U Z_—2 *«6 &

"2—F 2 Bee2 _* U 6T c__J |M& "2 2
built by Rdssing, but belonged to the Damara govern

T Ue #2_ o Ue 2T &J +_ —jtt6uU+ PU
create a contented and stable labour force at Réssing,

U te6Tée —a&a T6MM6_U 2& =« _ t] Us
PU *& oy o2 o o&M &|6¢&M _—oM&: - 2 <6
Ouet2 28 +« U o —Ra T6MM6_U é|

mipaY T6MM6_U 6U «_ &t « «T%

By 1976, Réssing had constructed an entirely new town
in the middle of the Namib Desert, complete with every
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By 1976, ROssing had constructed an entirely
new town in the middle of the Namib Desert,
complete with every conceivable amenity

including a school, cl

facilities, and 1,600 well-appointed homes,
where workers were encouraged to come and

live with their families.

conceivable amenity including a school,
clinic, entertainment facilities, and 1,600
well-appointed homes, where workers
were encouraged to come and live with
*2 6+ *6T6M6 T
to apartheid-era contract employment
practices at the time, which isolated
£_¢J otF *eo T 2 6 *€T6M6
intent on breaking this cycle and make
every worker and his/her family part of
*2 —jtteU+ *&T6M- ~261
Roéssing the most sought-after employer
in Namibia, not only because of its gen

erous human resources policies, but also

&-1 6-t
TT

|6_U
. * e 2

c6U+ 1]6¢
_Tl|&U-

° e.

Being located in Damaraland, initially
U 6T & _TT_ é-

8 t] 8J6U+ | _|M L_

fought hard to open the town to all tribes

of Namibia, especially the Oshiwam
T eJ6U+ £ _eJ ot *e T

o J ~—6c BU O_ee * o —]

ate with the Damaraland government to

+ ©°

+

open the town to all tribes, but eventually M é 6U+ 6Ue_ <2 UeeéM
*2 6+ O_eet ¢ t— TFT1*-M L_x ° ey <261 &t _UM-
"2 B6Ue +e8e6_U _* +8U €
~—6¢ TM_xM- [8U. _* 2 | 20e=F F—

A -
fe__  Tle- Pe z&t ° . 606 [Siysin

suade families living in the north to
uproot and move to a mining area, espe

cially as the Oshiwambo people have a

matriarchal inheritance system: if they
leave their land for too long, it is handed
on to another relative through the moth

«t t6  "2-ty «2 - x6MM
* e BU _e2 BT|t L_% ° ey
U & BUO— U &+ «2 6T
*g° _e w°BT _MEU &t 6U
e2 &+ A U 6U°_M°6U+ ZE
7 _—e2 *e6 8U 8T "2-ty

the attraction of peace and safety for fam

"26T xét 6

_UM-

inic, entertainment

ilies, and the workers’ families started

to relocate, laying the groundwork of an

*2U6 EMM: 6Us +e8e o +

U Initiedly, Xhere bad Been no community
°M_|T Ue 6U <&U 61

fraught with suspicion and anti-com

T panytfédingt with ho pride taken by

*2 <+ t6 Uet 6U 2 6

6 zéft «26U & z7_

& |¢empoudrd-Type town, the atmosphere

£t U_eo *8e 60 « Ue "2

basic fault common to nearly all black

e +UT26|T 6U Z_—¢2 *e6

6 « thef| petdeivede need for riot control, the

Toee of £ o T tt6° M-

aging fast driving habits in a residential
e 8y +26M  fE++ o&e

oféndiidual plots, with little space for

Yy +E- TUBEWH

-*

U_*2 ¢ *E—Me 62 2
2 toWn «vds theelack of privacy as the
tTt@U+tet W «_ @) o | _* & 2
house had a very small, covered arec

*

+

away from an identical covered area of

*2 U 6+2 _— _||_t6e PR* & [¢6°E"
door space could be organised for each
house, it would provide both privacy

U U 6+2 _—+M6U TT Pe &t
provide the residents a house that made

2 T* Mé&e2 T

Tt

To encourage mineworkers to relocate

*2 6+ *ETE6MGB T *o T 02 U_ee2 o
éu c Be & Ted My tée610 =
Ronnie Walker, who joined Rdéssing in

Paedd éf IEUE+6U+ "6 «_y 6 Ue6
u OuU .U 61 &+ & «_=xU
sisting of real family homes and a sense

ut2e|lt_ 6eM _2 t6_U

t6+U « 6T &1 *_«T y 6U M- 6L

"2 architddt @atlagher, consulting engineers

we e—| BU "8eeU oty & |[MEUUBU+ ¢

er Professor Mallows, Gordon Freeman,

- Uthe Geeral Manager at Rossing, and

- 2L 6T HBFBWT62y €U | o *«_ T —6_
ge6uU d_U _U x2_ 2é U o« T]_UTH

« for living) @evéopment in various parts of
2 = M LET6T2 2ZT6+2 M

éir 6t _U

2

5 Yhe gbalsRonnie Walker sought revolved

round encouraging a community spirit

ahd thitdibte 4 $table society, to replace

8 o _+UT26| ET_1]2 ¢« +6+2 s28&:

g °6MMé+ L x£éU- |e_°6

vate shaded area for each house which

T 6wolld _ehcoutage natural surveillance,
both of strangers and of children, which

_wdud thérefdre discourage crime and
86U EMBTT L * Me 2 Too
Mesighied +fort pédestrian, not vehicular

O fnov@ment, taking streets safe for pedes

)

ot t2_

e o S S S
T e

An early view of Arandis.
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Arandis in 1976

6U _UG-U «6_U 62 & 2_-1
and prizes for the neatest, cleanest heus
T £ ¢ Exée € - _T| *66_U-T
held and each monthly winner became eli
+6 M * o o2 & - % e2 [ &e |6
visits and talks on health awareness, nu
eeB6e6 Uy ¢ o +6° U o 2 T
+6° 1 6U <2 TT-U6B-- o+
was operated at the Welfare Centre for the
training of people in home-making: knit
ting, sewing, cookery, needlework, typing,
Té «éT &éU etJ e+ 6°6U+ .
OM-— Ue 6+¢6+826_U T -TeT 26
structed to provide irrigation for trees
along all the primary roads and a shelter
belt of trees around the outskirts of the
e U "— M6 &+ &t t— 2 &1 <2
6-T £ ¢« EMT_ Beeb6+8E-

seBEUT €U 26M ¢ Uy —seBU+ ¢2+8f) 61T 261806 €« o o2 «—U2 _*TrE Va6 T2T Ue _* o2 «8U
—e o BeB6U+ &« & 116 6M6e- *_miliok M iAcludd amernied tike a town tE8t & ¢¢6-T|2 *_ <8U 6T "2
change would be a major contribution to social hall, an inter-denominational church, a .o & T_ 6M T +6U+ |MEé *
Te& 6M6G-- t2_||6U+ Uee EU =« U_°é« esidents similar to the Rdssing Country

IM— 6U 2+8J_|T-U "2 M —
*o o UT6 66U+ 2 |o_ G « * « WUTRRET-WEWeaeadaey <2 U = comnsisted df aicécktail bar with lounge and
after many consultations with the people living  opened by Ronnie Walker, by then chair = & *—U «6_UtT o T * « paY «_ RY
6U «8U 6Ty LET6T2 2T6.2 _U MeU _#2&+TR6U+ < 2 06 6anMenclpsebrecredtidn area and nearby a
town in its current state, was not amenable to had this to say: “We believe that the indi public swimming-pool with changing cu

T|eUt6_U D6ete 6 ¢« ~—6¢ € \idualNk ofLgreabimp@tarice, both within 6 M T "2 e +8e U 28- _°

- MBe eEMM: e—eUBU+ ¢2 o +U RBT6*ETEM- T—9eo_—-U 6U+T &Uingéfer 122 gebple, open-air facilities for

-T Ue - " e e '8UB6 M 6U 261 Forlhis reasem, thd family unit is the basis = 134 and ample space for standing around

all odd: the history of Namibia’'s Rossing”, he _U +26 2 «261 «_+U 2é7t U 26+8+ € & E*& —EMM: 2 +@8-

put it as follows: “We will make all the fronts laid by the new members and there devel

of the houses backs and will add on a few lit Loyalty towards Rdssing and ethnic in | € « M T Ut _*|*6 6U 2

M ¢ Tt 2 ¢ 8U 2 ey £6| |_—»c+6BM_J6ete6U+6T +_ °_M?° Pe xét _UM-

e 61t U |-+ U+ +t6U 6U+ «_¢& Tafte2 riuchetzard work by social workers -tT6U Tt t +« £ 6U <8U 61y 6U
e28e¢ o2 o T6 Uset toebee o of—MMUT —0O ¢ o teé—c8Uey +&

He planned to turn the wide main streets into  Playgroups were started, volunteer help TéeJ ¢y O M6 U y —+ 2 ¢« t 1

the back gardens of the houses and what were brought in that helped to develop the | ery, record and photographic shop, sports
small footpaths between the houses intowind + & 26U+ _* T t+6 tJ6MMT &UU&éMs Q66L& t2 |y | _te 06

6U+ *e Use o & t &U -M t @ duccesstullytbeer? sought to improve the | Barclays had opened a mobile agency in
houses were staggered, greater privacy would M6 & - 2 M2 126 6°6_U 228U 6 @UM —+—-1+ Pedeey €U -
be achieved by building a short wall between e M_ é- 6U é —t«_ T —-6Me -

each house, together with screen walls and the
main entrance of every second house would be
26U+ ._ +2 _[|_T6+ M °e+6_U THe goals Ronnie Walker sought revolved
et eMT_ qleu - - MEU* 2 Yrgyny -éncouraging a community spirit
2_—T 1T €U [+_"6 6U+ *~-MM 8T Ub-6,]4 hno27dfe’d stable society, to replace a

a local building contractor, was employed to do , ., . . ,
2 G township' atmosphere with that of a 'village'.
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Arandis today

amphitheatre able to hold 750 people for open air

OMTT 86U &+ + &+6_U 26MM %6+
_* 44a t + -—6Mey T6+U +_ &
T2_tty +2 &ee | +*_eTEU ty +6o
M6+2.6U+ U & 6U Té t + U

Rossing acted as a municipal authority, -al
though the land and houses still belonged to the
'86TEeeMEU E—-9+2_<66 1T "2 =« %
crucial part in upholding a standard of order and
M éuUM6U tt -U ~—éEMM éU-£2

The other major element of change was the dem
olition of all construction camps; all single em
ployees were now being accommodated in nine
blocks of twenty-four to thirty single rooms sit
—8e e2e¢ —+2 -+ 8U 61T 06& 2 +
rooms faced onto an interior courtyard, grouped
6Ue_ ox_  —UBeT _* ¢x M° O+
unit had its own showers, toilets, ironing faeil
6+6 T 68U <« M °61t6_U U 26 O
the blocks was under the care of a married couple
with the wife providing cleaning services and the

.« + GOMMunity

_TT_

Development in Arandis

2 1

Education

6 U -t EfiNtétion had originally been seen by Rdssing as beingéspon
sibility of the Government, with the result that in 1977 there was

6U < tJBMM |- M6 |*6Té+- T 2__M 6U §6U 671
Tée M- aYY |—|6MT ~ & 2 ¢t £ ¢ |  oeM- ~—&8M60O
in the Damara language, and education restricted to Damara chil

e U —jtTt6U+ & | 28 2 . THE+2+ 268

tion themselves, but it was not until the Réssing Foundation was
founded in 1978 that the drive began to provide education for the

] _26M8U+WM_* EMM <2 T6U T|M_- t

€e e6U
eu

_ 6UGe6&E

U PUG+6¢&N

. e 2T+ |0&6A+ "e6TEe- 2 2__M 21 _UTep6-MT
were registered for the new multi-ethnic Primary School whose
~—6|T U6 UOE&M_*_-M ®+ 8U-T '8 E26M 6+ t 2__M t
_J |M& y ¢2 M EsU ¢t £ ¢« ft~— A @&UM_ <&U 61 "
«2_ 1 26M ¢« U M *e EeM:- 6U 2 é*e syes2Ut "2 2 &

husband assisting in disciplinary matters where
Uu tté--

Rossing Primary School, Emanuel Naruseb, recalled the overcrowd
6U+ & 261 6T i _° + AYY |-|6MT O_= °2e

+ —+2 2
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Learners doing science experiments at the mobile

+

é- «2 U
Classes for 143 older pupils were held in
the gymnasium under Mr Pienaar, prin
cipal-to-be of the Kolin Junior Second
€e- 2 2__M

* e

T2 M =&

*oe oo ¥ T U +_66¢6_UT =€
TO6UGBGTteeEeB6_U *_ o 'E€TEeET
of R788,184 was set aside, and construc
6 U OeT l—eed. J —  eof
the go-ahead in early November 1980 to
build a school to serve primary and sec

_U &e: te— Uet &+ e8U BT

Most of the construction costs were cov
. - & —pb 4 T6MM6_U
N$15 million in today’s terms — by the
Swiss-based Kolin Foundation, a chari
table organisation that at the time sup
ported growth projects in the develep
6U+ £ M L_+ ° ey EMe2_
were covered, there were disputes over
€ +—&M _=+U 1t26|] €U Teé
The Rossing Foundation showed itself
to be a safe pair of hands comman
deered by steady heads, and the project
tét _TIM U t2 -M
1981, the Kolin Foundation's Dr Haraldt
Gmir handed over the school, named

education lab sponsore

Réssing accepted that
~*thitfate- Tflill

mainesemployees.

education themselves, but
vawas ynot until the RdAssing Foundation was
founded in 1978 that the drive began to
provide education for the children of all the

d by the Rdssing Foundation.

t tAeK6lin2Foundation High School, to "2 U+t t2_ Mt e | U 6U baeab

2 M_éM _TT-U6-- The design of the new schools was wel
coming and attractive, yet planned not

However, the demand for education only for aesthetic qualities, but to cope
was huge, and soon the school soon £6e2 o2 282 T s M6TEs E&EMJIzé.
cBU _— _* t]8& PU bpadaéayand pl&y arddsévere shaded by covered

* Ziom Zpen? ablother R100,000 to add U e MM6T | «+_Meét e 8T £ ¢ T8

y @ndthelthred elassrooms to the Kolin outside the classrooms in the shade for
72 M "2 t2__M xét &Mlessong to Gontinue in the open, spaced

+ o0 recéive dn English language labera T_ 1T U_e o 6Ue o* o +6e2 2 ¢ MET
tory after the Foundation committed School functions were in an open, shaded
nearly R500,000 to the improvement e UBYy _ M EU +¢8& 6_—1T - » |*& 6 éM
of English usage in Namibia that same
. @e

_uUe-6_U 8 _—-o

they might have to
it
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T I

+e T Ue 28 Ue+é&2 6U PaaY-+pogeed - i@ the team spirit of sporting

ra Government for a control board to be responsibleactivities created a group loyalty and _| U . — UUB E&MJ » 88U "—U L
for the selection, appointment and recruiting of all identity which established the principle itially it was run jointly by Réssing and the

te6d 6U ¢2 T 2 Mty U * o +-6 %8 —pUT6D+ *6TEM- T6UGBTee&eb6_U *_ o '8TE<EMEU *H(
-Mé _* 2 T 2__Mt 726t xét - Té —| _* «2 |*6U 6 Sam Heita, an Oshiwambo-speaker, as the

pals of the schools, representatives of parents, thePU badeey & t|_ st _T|M 1058+ 24|Us6U- U Us
Secretary of Education, a nominated GovernmentGordon Freeman consisting of a stadi
member, a Réssing member, and the Director of the-T 262 t_ « O M t €U &1 &62M|666M |+ ° fee T M- |_|-
D_-U é<6_U e Jy O__ M6e « UUBT- _-amd patieéts frok all over the north and
EMM O M Ty EMM _* +26 286 TFEe8MEMM &T 2 ¢ * o oo T Use
Peddy *8U 61 "«6Tée- zZ 2_ _-M 6% MEe+ «+-TUET6-T "« _nedichbfadilittdd M this time were superi
struction with money from the Foundation and e<&6U Tl_eet T| et =z #» ortotho6e in Swakopmund, which result

|s_°6 G-UGB_+ |*6TE-- — &+ 6_ U fromoufSigetthd eqipdniy, but by 1990 ed in the building of the Cottage Hospital
—JjTT6U+ "e6Tée:- Z 2__ M Méec o ¢« BB 2 1® |_téf 2& U i®3nvikopmiund Tor Rossing employees in
Primary School) had 350 pupils, while the Kolin + 626U —jtt6U+ 7“2 . + ¢« P&BFERM _*

Foundation School provided secondary education uptraining sportsmen in their particular

e —UB° ¢16e- Uee- M ° M *_« a4Y |G|BIMEUP. 2&|+Pa6~6-@M -+& aUIBEBPLtthe hosfitat received the world-fa

60 o+ & 2 ety PY ¢ o—6e *eo T ¢2* @b & BHTEPIYU BE6_UEM hous-didiac strgeer who had performed

2 BUee_ — o6_U _* o & 26U+ 6U «ROSkIDg Mas TRoWded) teprdsentatives «2 + M T Oete - +t1*~M 2-T@!
6U _f6U+y €«2M +6 Ty -M_tdan héarttéabsplamt-Brofessor Chris Bar

" 8-y *2 D_—U €6_U 61 t<6MM BBUMN T 6Uye8U 6F&e8= UedU 6Ff +8F & +— teo _* ¢2 —jt16L
e2¢ Tt 2__Mty £26 2 U_+ 6U M- er2andélhletéstbegad 6_dominate the dation who regularly invited prominent
"e6TéEe.y ¢2 ® '&7 zZ U6_+ "+6Tés gpoétd)scere irbo Ndingbia, as they still | _|[M ¢ 61 —ft « |6 T _* 16+UBC(
D —U &+6_U 7 U6_+ 72 _U &+ "2 1 _UeBU-M¥ _6U t* «_ &. «2  _—Uss.

fect became a test bed for many of the new ideas that

the Foundation developed over the years, and which"2 f|_e« *& 6M6+6 t 6U <éRUG6TPEE4Yy éT+ €U 61t L_1T|6-M =@
were to form part of what in 2008 became the focusa focal point for much of the recreatien  over by the then Department of National

of the Foundation's work in Namibia: contributing to al facilities of the residents of the town Health and Welfare, although still owned

e2 o * oT _* o2 * oTEM — &+6_U and today the facilities are well utilised -2 '8TéséMEU E_° «UT Ue - b
- MM ¢« t6 Uet €U +2 69 it2Mome f the best B-class hospitals in
Sports the country with operating, outpatient,
Health tée y U Tés sUbGe- *& 6M66 T \Y,
PU ¢ Tt _* t|_ee *8 6M66 T 6U <6U 6ty «2 « 28 u ees automatically became members of the
no organised sport at Réssing until Gordon FreemanE 6+2 «2 | |-Mé&+6_U ++ 2 6Git668W 6T é6M U O« 2 6 «.y &
EeeB° T E U «éM |éUé+ « 6U b eredicd faclllties| beyontl &ie medical scheme which meant there was no worry
deliberately being used as a major instrument in  Uese &e¢ 2 T6U 8T U@ f1F&e.te "2« &1 6T|IM |€6 T6

-6M 6U+ & —jTT6U+ 6 UeBe: "2- |«"T_48_U 2 J|@eedM &« -&U &l disalfility-iGddrance: in short, a mini
6€M |_M6 6 T &t «2 _+ _* &MMin-I080 2addUL98T aPa Cbét of R700,000 T _ 6&M = M*é&e Teée
The involvement of all employees — and wives of-em(N$4 million in today’s terms) and

Hard times for
Arandis

t «8U 6fy & «_+tU —-6Me 8U _| »
Rossing, was nearly completely dependent
on the mine for providing housing, water,

M ¢¢6 6e-y oo t6 Uet 2
uted only nominally, the fortunes of the
town were also intrinsically intertwined
£62 28 _* 2 T6U EG+2 *&6MM
national uranium prices in the early 1990s,
Rossing was forced to cut back production
to 2,500 tonnes — 50 per cent of its peak
_—e|-+ E_et y 2 T6U &UU_-U
was to send 750 workers on voluntary ear
M- ¢ e6e¢ T Ue _o o oo U 2T Ue 6U &L
e+ J | e2 T6U OUEU 6&MM- °6&

60 o TEU.- _* 2 « 16 Uet _* o

The Rossing's team regularly participates in the annual Namibia Inter-mi ne
Sport Games.
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Welcoming sign leading to Arandis.

2 28 ¢« Tt J TIM_-T Ue MT MB> T 2 . 2¢& -6Me 6U <EaMid&hlisbwy, the then Managing Direc
2 &||+_T6TéE« M- ayavYY » fitér olRdssigg, suggested that the Rssing
By early 1992, Rdssing’s management the time, about a third were still em Foundation become more involved in help
e M6 T 6+ _—M U_ M_U + ployédby-the mine and their income 6U+ «8U 6T &M £6¢2 6t —U ee&b6U *
Té6U<e6U <eU 61T wU b |-6dustiiredevdyt ktlle local economic 61T6_U &t «€J U «_ | U & D_—-U é-¢
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its infrastructure, valued at N$100 mil |[8e 2 o _° et B¢t tTe& M6T2T Ue 7
lion (N$250 million in today’s terms), The uncertainty about their future M_&M _0O6 ett-T —e- BU 2 * o7
to the Peri-urban Development Board manifested itself in a myriad of social M=—2_—-1 _T|M Ty t6U <«&J U _° « . «
of the then Ministry of Local Govern problems: vandalism suddenly raised U 6T " _ U ! —-U 6M D_+ 2 D_—-U é-
T Ue U L_-t6U+ ~2 E_° #d4fedde and domestic violence be e« t e+ - 06 t 6U <8U 6T 6U RYYA
became the town'’s landlord, with Réss came a major problem among the local 2 Oete «6T ° oy 66U t|6e _* o2 é
ing leasing houses, the clinic and the _TT-UBes- "2 6++ tTe |e_ Bhafeddistory —changed the town's course
recreational buildings from it on behalf overcome, however, has been a -pre _* ° M_|T Us
of several hundred remaining Réssing °cé6MB6U+ T UT _* 2 MM TtU tt PU 2
employees, who continued paying only past, Réssing had provided everything PU «2 U f¢ *+ . ety TEU- | _|M M *o
U TE6UEM ¢ Ust — from child care to health and eduea U &uU *8U 61 <2+ &« U . _T
tion services — meaning that little in € +2_te TOUBU+ o _+U L_=* ° ey —jtt
Me2_ —+2 —<8U6-T |6 T | 6tdrmséftalocal economy needed to-de again stepped in to prevent that from
TM_£M:. 6U 2 U fe *+ . P M_| _T2y & M s« +e8° 1.126T| 2@Y+ PU RYPYYy —jtt6U+y 2 —
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decade of depressed mining conditions,

Rio Tinto took a hard decision in 2004:

the Rossing Uranium Mine would close
_+U - RYYe

The news that the mine would be closing

The news was received with shock by down by 2009, was received with shock
ceu 6Ty x26 2 26 U Tee—++MiW Arandis, which had been struggling
OU 6+t * « ° e« T6U 6e téT +-é]p- . . .

fown status and elected an indeperd to find its feet ever since it was granted
u- M_éem e--2_-6-- 0° U T_-townetatus and elected an independent

et £ -M 28° - OU TIM_-Tqlky| quthority.

elsewhere, leaving their homes and
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pressing problem areas and formulating a strate
gic turnaround plan to establish a functional and
Tt M* 1—06 6 Ue M_ €M E—+2_ +6e-

e U - 8¢ |o_+8TT y éEMM E6t
erence to the national Vision 2030 development
[+ _+e&8TT y 61 *_+T-—ME- )
ternatives for the town's inhabitants, while at the
same time addressing some of the most urgent is
sues relating to infrastructure and capacity-budd
6U+ "2t 6U M- M_t M6é&6t_
OUueU 66M TeéUé+ T Uey » 2U
maintaining the infrastructure (including sewage
removal and the replacement of the water supply

M_T BIM%&+Ry 2 +-6 6U+ |

U @f Lhelping Pedplé whd want to help

6 ‘thérselves? restorihg some of the civic
pride that had been lost over the inter
cuUBU+ - et

One of the greatest breakthroughs for
6.0 RY®PWE &MU "+#U !|_—-U 6M
convince local bank, Bank Windhoek,
J to install &ré au®ddatic teller machine
I 66U 2 e _+tU £2 o o2
do their banking services without
28°6U+ o eeg° M AY JT o |
U Today,&Bhahk Winchddlé Stdudard Bank
6 M éEDG6Hf-EME-BBWEM éU
installed, while Bank Windhoek has a
86U 2 6U «_=+U
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velopment (training in agriculture and the provi e ¢2 TET 6Ty 2 D_-

sion of sports facilities), economic development, €Mt _ | U 6U+ _UtT6 <&

2 M2 T «°6 T éU y & _° MMy  funds@n Wssisting small- and medi
-T + M Use ¢|¢6FT Tt ZIOT

PU «6U+6U+ 2 D_-U é+6_U 2_|T bymentodrgd apising ntrepreneurs to

twin legacies of the Rdssing mine and Rossing

Foundation have been instrumental in bringing
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Usé+ Te6MM £_oJ &
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were encouraged to change from a feel
ing of 2lespondéidy té one where they
— {dok hdir-futuid inftheiréowa Giahds in
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The Rossing Foundation also went one step
*_ee2 ¢ PU _MMé 66 _U +622
hoek and the Erongo Regional Council'sDe
velopment Fund, a micro-credit scheme for

small businesses in the Erongo Region was

tt «_ TTEMM M_Eé
with training and mentoring programmes,

helped train aspiring business owners in
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An aerial view of Arandis today.
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Namibian Institute of
Mining Technology

The advent of Independence stimulated hitherto unprece
dented international interest in the country's mineral re
t_ Ty —o 1 ° &M fee— e—e6M O 6
*2 Mé J _* 86U &éU 1tJIJ6MM &e<6T

In 1989, Rdssing’s then Managing Director Dr Mike Bates
nounced that the mine would set up a national technologice
institute to answer this need, and an amount of R7 millio
(N$20 million in today’s terms) was set aside to constru
*2 6UteBe—e _U & T6 _U 2 _—-<1J6
Rossing Uranium Chairman John Kirkpatrick drew up a Tru
Deed along the lines of that of the Foundation, which soug
8 +e86UBU+ 6UtTeb6e— *_o 1J6

. o« B
The general lack of human resources with technical ski
in the newly-independent Namibia was a major obstacle
° M_|T Us —¢ & O&e —08UB-T TéeJ »
come from the mine, and although a preliminary design w.
commissioned from local architect Rynand Mudge, it soc
became apparent that the money made available by Ross
£ -M U_» U —+2 * e e2 Oete |28
Nonetheless, Independence brought a host of new opper
U6e6 T *_+« méT6 66 D_+ 6+U _U_+ é6
country, and after representatives of the European Conmm
sion (EC) had visited the site three times, they announceat tk
the EC would double the amount made available for the ne
institute, provisionally known as the Namibian Instituteof
2U_M_+- mP”~

The then Ministry of Education, Youth and Sport welcome

as 6 U

ingUe6e M-

o oThe emtraneedqNIBH  d_U+ 6T

st

htSkills were originally taught to artisan and supervisory lev
Meld in éngtreégréng dnd mining subjects, such astmsnen-

tation, electrical technology, analytical chemistry, geology,
IsT6UBU+Yy U T ¢é€MM—e+-
(o}

T 8Ue & M6BKBIU|+6U 6+ 8T *_—U 28 2 Téu
2 T6tee-y + _M_+-.y T s€MM—-¢+--6U T6UBU+ &1 6
ncient, with the result that the Institute instead concentrated
U Eee6T8U ee86UBU+ "2 RUTe6e—-¢
et tsdning-c@Mrebathieh replaced many of the training pro
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is2007, it had opened a Northern Campus, and by March 2008,

n opened a similar satellite campus in southern Namibia,

wwhere a booming base-mineral industry has led to a huge de
Téu = 2U6 éM «+86UBU+

Me2_ —+2 2 mPI" 6T —e¢¢ UeM: *-U
dlarge part of its budget still comes from Réssing, which has

E_° «UT Usy &

*2 6UB6EB° +622 | U &+Tty 66U &|| F6RN &[{2 UmBP "TT—Oeteer _6U+ ee86UBU+ &¢ o2 PUTeBo— -
'Ge o ey 2 26+2M- T| 6 U 0 J2é&- e-alsk ldrisvaMelpingéhahdein a myriad of other ways, which
€U T 2__M |+6U 6|EM "2 6++ T+ 2@ Mnderscorestthe siéng rélation2t@pt between the NIMT and
team was not only to produce skilled artisans that would-an 61 _+6+6U&M t_M U *8 o ey —jT+GU+ |_eo _° oy +6°2 -
swer to the industry and the nation's needs, but to producemining having entered a new era since late 2006, the NIMT
© etEe6M Yy T-Me6 TI6MM +e8& —&¢ T has become one of the most important sources of skilled
manpower in Namibia, and seems set to continue bearing
PU baeaeby ¢2 Oete et [28T T _* 02 -U #2612 60—t co REE+—FT & M *—o—s
B - méT6 66 1t D_-U 6U+ "« 16 Uey Z6T m-G_Té 26
phase, namely the establishment of a mining component, wasThe late Eckhardt Miller served as head of NIMT during its
U_e+ ¢« éM6T * o £8Ue _* E€|6&My —e {f@mative years,Isincéinbeptior #-1991 until 2019 when he
L +° ey —jTt6U+ T OUBU 66M £ T UsBl-se&+8LEMMPataMadly 66U & T2 +6U+ 6U 6 Ue U &T]|-

decision was taken to hand over the operation and ownerst
of the NIT to Government, which led to it being renamed
*2 MET6 68U PUtebe— _* I6UBU+ EU

The Institute, which was completed in early 1992, aceo
T_6e &Y Te— Uet _* 26 2 & <26+ +
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Domingos Sachikela, Principal of Assessments at NIMT.

Domingos Sachikela —jtteU+ éMt_ t|_Ut_+t te— Uet #2_  &UU_s

e +6Teede6_U €U +¢—-66_U * T 7"e86UBU+ 6T ° »
Domingos Sachikela is the Principal of Assessments at TéU: te— Uet x_-M U_- EM o |E. 2 * t 7

the Namibia Institute of Mining and Technology (NIMT) _B6U+ & *8Ueeteb6 G_
at Arandis for the past 32 years and has lived through
the substantial growth of the training institute over the

years. He shares his experience with the institute and with
Réssing Uranium.

There are many success stories from our students who
+e8 —8¢ *e T mPI”

I know one young man, his name is Taza, who worked for

+ +_ -M U_+ 2&° 2@Pt 6U-jZitte6U4T-U *_o TEU:- - &t L éMt_ A
6UGB-6&-" mMPI'y —6M 6U+ 2 Oete &T|-ty HABED 68U _«+2 2 6 e | U 26t _+xU =_<Jt2_|
Té6U éT|-1t PUGB<6EMM:- + 2& &||*_T6Tés MUPRB t6UHIST - _ UMM U P T « EMM: |¢_—- _* 26T
—e mPI" 281 f|&U e TU _—TM:- t6U +2 Uwhen I travel, | meet people who come from NIMT and are
running their own businesses, or are in positions where we
E U_+ 28° * —« &T|-T ty _U _U 2 _—etfJ@Ge&U. 2 Fe&U 671y
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"t-T E &8UU_+& _TT_ é+ &||+_T6Té+ M- &EyehYhbugh Réssing started NIMT for the mining industry,
meT6 68UT ° «. . 8¢ +86Uy 6* 6+ &1 U_+ *_todayjifstebpuiblig itstitttior Mat has trained Namibians for
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We give the students theoretical training and a bit of practical

] 6 U y —¢ 6 61T —e6U+ 2 6 «6TE€T G_lItig a-grivddgedforrme 20 have been associated with NIMT
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The shopping mall in Arandis.

Arandis Today

Evidently, the R6ssing mine did not close down
6U RYVYeaey 61 &t |+_G - T
6U+ —«8U6-T |*6 Ty 2 M6*
- U T ° ¢&8M 6T T —e6U+ 2
"2 *_ee—U T _* —jtteU+y &U -.
dis, changes dramatically in 2019 when China
National Nuclear Corporation (CNNC) acquired
*2 TEG_*6°+: t28¢ 2_M 6U+ *o_ T

CNNC announced that they have no plans to
close the mine any time soon, and aims to make
—jtteU+ «2 Oete Ues Uke-
meT6 6 "261 + MM *_e o
e tU _* <8U 671
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T_ 8.y «8U 6T 281 +e_xU o_
of 5,000 residents, with only about 100 of them

working for Roéssing, the others self-em
ployed or employed by surrounding mines
éu -—-teuU ftt f
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6 T etofleaéh iMwn s@dngth before it could pull
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U t Sdfetiancé 49 a lesson that applies any
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achieving a vibrant town able to sustain-it
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in a book celebrating its 30th anniversary,
2 «2 U 126 * 07 -+6° wO6

é U 6 Folvn T@Gouncil Blorida Husselman, noted:
2 T/ neédJROssging, but we don't want to ge

into a situation where we as a town become

—ees oM | U Us _U <2 T6U
¢ «2Mm&s° & Yociad _corporate responsibility here,
but we need to get [on] our own feet, not jus
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above the rooftops, children play in the
streets, residents watch the world go by
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The shopping mall in Arandis.
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Investing in

its People

Rossing’s dedicated team of employees has always been at
the heart of the mine’s operations and success throughout
all these years. The mine prides itself on being an employer of

choice, continuously investing in its people and th

From the mine’s very beginning, Rdssing-up
held strict policies of non-racial discrimina
tion, even during the apartheid years when
such policies were everything but the norm at
_—*2 *ef U TO6U t —jTt6U+
still believes — in merit as the only measure of
TIM_-T Ue U [¢_T_<6_U ¥

z

2025, the workforce totalled 855 employees,

_T|&e +6+2 &4P &+ 2 U _*

eir families.

Training and

Development
M6 ° éUp
we e «2 |&te O° & ty —jtt6u+ 6U° te
_* ae+uUEad wUsM- 6U +2 eeg6UBU+ &U ° M_|T U-
_* 6T TIM_- ¥ UU-EMM.- «2 T6U |+_°6 *
R Yofpdrtunities to employees to further their
education by reaping the rewards from these
6UGe6E6° t "o _* TT6_UEM ° M_|T Us 2 M|T

employees to grow and develop their skills for
* €e o ||_**-UB6+6 T
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Part of the training and development
strategy is to create opportunities for
employees to invest in personal develop
ment through Rdssing’s correspondence
te— - T 2T 0°e. - 8&ey &Y o T
permanent employees were awarded an
interest-free study loan to pursue their

te— 6 T 86U _ «86U * +TEM ~—8M6C
*e T o eeB@e- B6UTe6e—26-Ut —jtf
2+ |o_°B U ue.*ueéemM OUEU

contributions towards the tuition fees
of children of permanent employees and
children of pensioners who studied at
various universities and vocational train
6U+ 6UtTe6e—6_UT

Job attachments from the Namibia Insti
tute of Mining and Technology (NIMT)
vocational training centre are regularly
provided an opportunity to work along
side skilled artisans to gain valuable

ROssing’s graduate programme is a valu -6M €|€& 6e- o M E T_o De-66 &My 2U6 €M TI6MMT €U JL
able bridge between university and work TfIM_e —-U 61 _° » M & «t26| ~—-éM6

ing life and it aims to develop technical ties, improve self-awareness, andrefresh m!pfR 44 T6MM6_U +ét-1| Us _U
_T] =UG6 T _° & ] «6_ _* [ kaderdhip2 tompetencies to improve 6U+ éuU °M_|T Us 6U-RBYRA | PL
Through its Graduate Programme, every ¢ éT éU _T|éU- | «*_eTeéU TT Uet tT—||_o- e cUEM-+cE86UBU+

year several employees successfully eom

[M o 2 6 * «eTEM ~—6M60 éel@arbiny Masbednimplemented com

it possible to further their careers and to pany-wide with well-organised and

+e_+ &1t 6U 6°6 —-éMT structured interactive online courses
activated on Rdssing'’s electronic Learn

grammes, correspondence studies, and
non-refundable study assistance for em

[M_- | U éUst D_ -1 €« &t 6U N
enhancing employee skills, supporting

academic advancement, and contribut

e2e . Be E_oJ PUs +eée de&et) 6&UE+ T Ue Z-Te T -"2 6GU&eY UE6_UEM TI6MMT ° M_|T
(“WIL") programme was developed and ing strategy was implemented to im
O ¢ o2 TIM_- t T _ -2 -|e—=M 6B 6 U 6 Tty « — «e&6T0GUYHROU6 The years, Réssing’s -in
dergo the trainee-artisans development U _tety U +_ 6U « &F |+° tF6UG66U 6t T|IM_- T 2&t |€6
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Réssing programme is to provide prac For the purpose of succession and-ca
6 EM = _J 1| e6 U e T|Mreer progression into leadership po
ge U_e £ +JBU+ BU «2 &6 &ilibn® &MLeading Hand position was
enhance competencies to enable themto  6Usee_ — * o 6Ue cUEM

T tJ6MM éee6teUT Numerous employees appointed from

lower levels have successfully complet

Réssing also provides opportunities to| ed the development programme and are
6Us sUT 6U 2 °&e6_—FT O M t—_* «28fTH6WHTT Use o
6U+ _| eé¢6_U o_ +86U f|_1T-+2 6+ Te&ebe&theb"°
* oTT _* U 2 G_ ++86UBU+

To ensure safe operations, a multitude of

employees attended various safety and

equipment compliance training sessions
86 2 - 8-

Roéssing also embarked on a leadership
coaching programme for frontline man
€+ of U M é of
merous frontline leaders, superinten
dents and managers go through formal
individual coaching by professional life
_é 2 1T "2 86T _* 2 |e_+eETT 67T _

session annually.

loyal and became part of the Rdssing
*ET6M: 0° o - Bey —jTT6U+ 2_Teof
nual long-service awards ceremony, to

° chlebfdtelits 45, 40, 35 and 30 years long
t «°6U+ T|M_- t D_e f&T|M y 61
ber 2022, eleven employees with a com
bined 415 years of continuous service for

_ U ORaBsing Were recognised at the glamor
| _1t6+6_U tous event that took place at the Swakop

T-U 7 ét6 L_+ M

To ensure safe operations, a multitude
of employees attended various safety
+e6Uy °and tequipment compliance training
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A view of the mine's maintenance site.

Speaking at the event, managing direc

e_ey _28U I_ A t&6 0
TIM_- 1 &« |6°_<&M «_
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clear testimony of the success of our
2-TéU « T _—-»
[M_- e s Ueb_U "2
you have been here for such a long time
6T ee—M: o TEeJE M
ance, mentoring and knowledge share,
Rossing would not have been able to
continue boasting a skilled, motivated
and capable workforce and being the
et|6e6U+ OT|M_- o _*
ing to Coetzee, it is the long-serving
TIM_- T ¢2&¢ 2 M T7%
employees look up to for answers when
they have questions around how to be
f— tTt*~M é¢ —jtTt6U+

A Culture of
Health and
Safety

The health and safety of its workers
have always been of the highest prieri
e- *_o —jTtTEU+
means that dust and radiation can pres
ent challenges to the health of empley
ees, while an accident-free environment
eB8) T e _* o2 B¢ TE* 0.
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bopk AGainsy all edds: A history of Na

_—mibia'$ RAssiriy in 1976 the health of

€ thé woarkféree was taken care of by an
ge —U 2 M_J Oete &6
nirgeMddily Visits from two doctors to
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the use of a medical centre in Swakop
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disused hotel known as the Bismarck
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Rossing’s* medical facilities were as
sessed, and the appointed consultant’s
| recémbhendation was the appointment
- —jtteU+ _* & *~MM 6T
This led to the appointment of Dr Wotan
Swiegers, who after acquiring training
in occupational health in Canada, set

|_t &g

EE €61y &UEU

VI Bhoutzabdressing the pressing health and
T6U f +_+J of

Té* oo _* 2
health and safety measures were put
in place over the course of the ensuing
2

ée U_+t
regular intervals which, in the case of

> T thibke wdking in areas where higher lev

Mt _* «& 66+6_U f6tey 61

o - Thésé Mdleads Tcarry dosimeters which

Mage IJndeperddently analysed by an out
side laboratory, enabling the company to
track an employee’s history for radiation
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First aid instruction became a standard

o2

Ro6ssing's medical facilities were assessed,
and the appointed consultant's recom-
mendation was the appointment by Rossing
u af asfull ¢inte medical officer. This led to the
appointment of Dr Wotan Swiegers.
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doctors, a radiographer, a dentist and a parttime «- _* Z+éJ_|T-U 8l 28+ _* f&* o. U 2 T6U
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Medical insurance cover was brought in under the Today, the mine conducts a compre Initially a safety system known as the Que
6—T|6 t _* +2 —jtt6U+ | 6 &M | hénbiwe Zoccéipational Mhygiene and bec System was introduced, which was a
TIM_- t £ ¢ TT of _* «2 1 2 T hedlthypkhy$ics-programme to protect 16T |M 616 O° | _BUe T-te T o
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U Ot |+_°6 Be 2 TET *_e &MiNearingM eyesipht and respiratory of mind in which men and women are cen
training in all relevant procedures | stantly made aware of the possibility of in
In time even these achievements were dwarfed byand in the correct use of all persen. G—+¢- é¢« éMM 6T T D_+ TéT|M |y e
the decision to build the Rdssing Cottage hospital €M |s_¢ «6_U ~-6|T Ue 6féfe_°B J _U 66_UT _* UeedU &
6U 2x8J |T-U %6+2 's E_<&U 7+ 6Noiseis éontidled iByUsound insula Mté. o - —¢ |[MEé _* x <] PU _«:
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2_1]|6e&M 28T —6Me Pe |0 _°6 -Oeoffe +MGIIUT 66 6™t €0-o. w —|&
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had thirty beds, but an infrastructure which would and monitoring for contamination is | around the plant and ask at random for an

support 500 so high was the standard of its support carried out in plants, workshops, and 6U 6°6 —&éM +_  U&T 2 O° |_6Us]
—Ub6et U ~-6|T U- ~—6|T Ue answer was correct they were awarded a

free dinner with their partner or friends at

The hospital became operational in July 1984 and isRegarding safety, the then MD, Gor 2 —jt1t6U+ |_—Uee. IM=— -——@8ee oM
situated in Tamariskia with a panel of doctors, an don Freeman’s enthusiasm for safe keeping awards were instituted, and it was
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The Quebec System was then integrated with the-
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Eventually safety became a natural way of life of whic
everyone was aware, leading to the award of the cove
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Since 1988 it has won the British Safety Counc
“Sword of Honour” every year, placing it within th
8UJT _* «2 avy té* te _T|EUG T =
mine was also awarded the Royal Society for the-
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Roéssing Uranium introduced the International Or
ganisation for Standardisation (ISO) 14001 envifo
mental management system in the early 2000s, wit

ee60 &6 _U & 26 ° - BYYP "2
maintained through subsequent years, with audits b

—« 86— E «B6e8T _UODOTBU+ _T|M6E
tions are managed through an integrated Health, Sa
ty, and Environment Management System (HSE M
that adheres to ISO 14001:2015, ISO 45001:2018,
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environmental management objectives by increasi

operational control and better integrating environ
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in Occupational Health and Safety Management Sy
e Tt wLZlIZ _|*6_U _* «2 te&U

mine in implementing a comprehensive approach t
occupational health and safety, or in improving upo
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from Bureau Veritas underscores Rdssing’s com
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The year 2020 will go down in history as an unforge
table and challenging year for Réssing due to the €C
P''bPa |[6U T6 <2&¢ 6T|E o 2 *2
ing was not spared, as mining operations slowed do
between March and June as regulations to curtail t
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Jacklyn Mwenze, Manager: Health, Safety,
Environment and Protection Services



REFLECTING ON 50 YEARS| 67

"For Rossing Uranium, safety is not simply about meeting
requirements; it is the foundation that makes long-term,
responsible mining possible."

makes long-term, responsible mining possi e —jtTt6U+y 26T °_M-+6_U 6tdringevalubtes éhoee &riticakpathways: long lived
M De T 2 —etF ey té&* . 2thd operbtiod deseribes its safety model-to <& 6 _& ¢6° —te dd—'y 6Ue cUEM ¢
woven with operational discipline, technri day: a structured management system backed - |o_ — ety EU e cUEM T|_tT--
M 6UU_°és6_Uy U <+ _+«J* <y proactMe 1iSk idanagement, clear require <& 6é&é<6_U
The mine’s Health, Safety, Security, Envi ments for high risk work, and continuous im
ronment and Community (HSSEC) Policy provement through measurement, learning, t1t-T6U+ & RByYYY 2 —« + «J6U+

commits Réssing to protecting the health &U ©° <60 &6 _U annualised average radiation dose by SEG has been
and safety of employees, business partners, e | oo 626U & c8U+ _* Y 84& _ a
stakeholders and neighbouring commusi I_ sU TH6UBU+ EMT_ <6U+T W=xTy EPM2T6U _° cMM €° e¢é+- _* P

ties; identifying and assessing hazards and 6 1 |G _e« ¢c€8UT66_UT t— 2nuént will®elow the D& upational legal limit of 20
reducing associated risks to the lowest prac e UT6_U = _+Jy « U £é M UTea° || &&UUVIFY “261T 61T U_eo éU & teoo
tical level; complying with legislation and  shutdowns and large construction projects is evidence that layered controls, competent super
best practice; reviewing performance and 286U+ «61J |+ _OM T - 6U « & vieibht amd doadistentUmonitoring are doing what
publicly reporting progress; and continually  ous activities, contractor interfaces, and urfa they are meant to do, namely protect people and
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e UT U- years of increased project activity linked to |»_ ¢ «6_U t-te T+
life of mine strategies and operational transi
This is the heart of Réssing’s 50-year safety tions, and it reinforced the importance of vig Personal monitoring, health protec -
story: a consistent, values-led commitment ilance, leadership, and continuous strength tion and special provisions
that has translated into day-to-day opera UBU+ _* «2 Té* o. —Moe—e PU 26+®|t-+ ZOEty _Ue6U-_-*
tional discipline so that every person goes monitoring supports early detection and preven
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earned every day through disciplined risk Product Recovery (FPR) and Recovery work are

A half -century of learning and management, strong supervision, and a werk designated as radiation workers and are monitored
improvement * e T| £ o & * e +8TTE T|_t—-¢ —1T6U+ 2 «F_M-T
Rossing has been a key contributor to Na simeters replaced every three months, alongside
mibia’s mining sector since 1976, and itre Radiation safety and layered routine biological monitoring through urine test

mains one of the world’s largest operating control measures 6U+ ¢ ¢ o & 6 U*séM —6U6-T 6U

_| U |6 —e8UB6-T T6U T w| cé-®URUT _TW6U+ TeU t T- MM U 6U _U
pit and processing plant at this scale de ventional mining safety and in radiation pro  R&ssing also applies additional safeguards for fe
mands a safety approach that evolves with + ¢6_U ¢ —jtT16U+y *& 6E¢6_U T M 66 b6 _b6Ms ] o E_T U 6U

technology, knowledge, and the changing _U & M &+ |+6U 6|/M 0 J | T|_1t60 étoWM et 9T|_t—-° <61J &« _O
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Over the past 50 years, the mining indus sure protection of the unborn child, who is treated
try’s understanding of “what good looks Internationally, and as per Namibianregula &t € T T e _* 2 |- MB6TG6> |=°ff_ T t

M6J 6U té* «. 28T Tée—o tidhpeaWMdely useddotcupational dose limit for
often relied heavily on rules, supervision, radiation workers is 20 mSv per year averagedControls where risk is highest
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safety leadership still values these, but puts for any single year, and a public dose limit of special attention to the locations and tasks that
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building robust systems, and verifying that R&ssing’s own radiation safety communica highest risk zone and applies regular monitoring
the controls which prevent fatalities and life e6_U o O of 2 1 U 2Té-J T @UsurficEMcérdanmination, inhalation dose rates

altering injuries are working properly every them in clear, practical terms to employees *s T & 6_& ¢6° —tey 86U 8¢ & +86T7
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ciples such as the “hierarchy of controls”, Radiation monitoring at Rossingis structured TEJ6T-T €° e+ f—o*& _UeeT6UE"
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controls, hygiene practices, and work disciplineeaoperating
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Radiation protection at Rossing is systematic and layered — )
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that uranium production remains responsible and safe for
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Response to g
COVID-19 =
—TB6U t1 —U—tT—6M 281 ¢2 o o *.02 e~§—

pecially in the early part of the year when the COVID-19 pan Ty =
T6 et Oete * M
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The mine was in minimal operational mode when mining ep
erations were forced to slow down between March and June, =
while controls were implemented to combat the spread of : - -
IWEP' P& _U 16+

t éu 1l « y «261 2& éU 6T|é « _U _
was mitigated by depleting run-of-mine stockpiles and-re
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In addition to implementing control measures as prescribed
by the World Health Organisation, later further enhancing
these measures by complying with the State of Emergency
and other Government directives, Rossing introduced a COV
P'pe&e OT e+ U . — ft|_Ut "MéU 0—"

The ERP followed a four-phased approach towards managing

the pandemic and remains dynamic as we adapt to changing
6 —TTeEU ¥

Safety performance

In 2025, the mine had an outstanding performance with its
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Rossing strongly believes that all incidents, injuries and-oc
cupational diseases are preventable and it is striving towards
the goal of zero harm, regardless of where its people work, or
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Rossing’s Sustainability and Performance Report 2025,
the health and safety of employees remains at the heart
* ° e.e26U+ 2 TE6U _ T

A Culture of
Innovation
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always has been and remains imperative that the cost of
T6UGBU+ 6T T e—e6UBT £62 tee6 o - f
continuously been made through investing in new tech
nology, which has contributed to the culture of innova
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New technology

Even in the early years, it was essential that Rossing
stayed at the forefront of any technical advances in open

|6« TEUBU+ U —+8UB-T Te€ «6_U T o
conventional mine in the world, the need to stay compet
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of uranium Rdssing has to remove three metric tonnes of
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er Mine — only has to remove 300 kg of rock to produce
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In September 1982, Craig Gibson resigned as Manag
6U+ '6e o_e+ L6T |_1T66_U € —jtteU+ :
Macaulay who had been General Manager at Phalabor
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Costing just under R2 million the intention was to fe
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ing the metallurgical plant activities with one operating
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that savings could be achieved in recovery, together with
savings in materials, due to a higher level of control and
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odds: A history of Namibia's RoOssiStgve Kesler, who
later became the metallurgical manager made the point,
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Employees in the mine's maintenance site.

“The situation seemed ideal for centralisation of con
trol, while at the same time taking advantage of the
Mée teo _T|—e e &t 2U_M_+- Pe
M *e¢ 28U o JU_+ +28¢ ¢2 ¢6+2¢ 2

The planning and implementation of the project
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project team who would eventually operate the sys
T léU- méT6 66Ut = Tt Ue _
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meeting Cohn Macaulay was able to report that the
system had been brought on stream for all parts of
the metallurgical plant and the advantages of the
t-Te T 286 E€Me & - _T é||ée U
all plant recovery had reached record levels of just
—U « UBU - | » Ue
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Under Gordon Freeman, George Macras had been
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main objective was to introduce computer systems
which would provide up-to-the-minute control over
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provide a wider spread of people with access te im
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had been adopted in other open pit mines including
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trucks are normally driven by a diesel/electric sys
tem which drives individual electric motors in each
£2 M _* e2 ee—J EGe2 oo MM
instead drawn into the electric motors directly from
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used for trucks climbing out of the pit when the di

é

—U 6D &daYB-T6MM6_U 6U «_ &-

rect use of electricity would be cheaper than using
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mated that a project for haul trucks leaving the pit
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e *knMid¥l everhéad wire, the power installation, and
the conversion of 29 haul trucks would cost R23
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the project at a cost of R13 million was approved
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ing year the earlier predictions on electricity and
basehfinel cbsts indicated that diesel fuel was less
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energy costs had moved against those predicted,
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Peter Daniel elaborated in his book: “Sean James,
who was the mining manager at the time that the
T étrolly2asdist system was commissioned, noncha
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t « buitto see a mammoth truck starting its ascent out
of the pit and connecting its pantograph with the
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Innovation through the introduction of new
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tion was not just a matter of reducing
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ing in the various areas of the mine
are best suited to identifying initia
tives that could lead to cost savings,
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schemes that encourage workers toim
prove their work environment through
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municating from the bottom upwards
was pioneered by the introduction of
a suggestion scheme introduced in
1980; this provided an incentive for an
employee to recommend a cheaper or
_+ 06 6 Us 8U té&* ¢ x6- o_
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& ° Just-between 1980 and 1986, one thou

6 2 _dsindl sugpestions had been submitted
to a committee with prizes for the best
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Over the years the incentive award

scheme was called the Made-a-bif
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In 2023, Board chairperson Steve Gal

loway, graced the award ceremony of
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Swakopmund where recipients were

praised for their hard work, dedication,

U | «f ° «&U "e@B6TO6UT o

ents, he had this to say: “These awards

sgwe as a testament to the fact that
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minerals from the ground, but about
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These incentive schemes continue to
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Réssing, a testament to the commit

_ tTment Rossing has towards the devel
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Dr Martin Tjipita, General Manager: Operations




Environment employees inspect the
health of plants at the mine site.

Germano E. Musili, Manager: Human Capital

An Overview of Rossing
Uranium's Human Capital

Written by Germano E. Musili
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uranium, it has also built a remarkable cultur
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ed in a tough desert environment, focused on buil




74 |R6SSING URANIUM

with employees focused on performance, cost disciplineln summary, Rossing has progressed from:
EU _| *€«6_UEM t+& 6M6e- —jTT6U+ 2T DiVdrsity through presenteptd
for three consecutive years for its safety performance in the  Inclusion through opportunity, representation, and belorg
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From the early years, the company focused on building technical
Today, the culture is captured in the phrase “our blood is blue apability through artisan training, operator development, and
*+ O 66U+ |*6 y M_-&éMs.y &U M_UU6U€* 26T TeMEENUT y *66<6U+ & TI6MM &éU « M6 M +_+<J
at events such as the Inter-Mines Sports, where Rdssing has
Ue+ _+UBT &t «2 te t|6e6e o 8Ty X6+F QP66 JUEU* e22e —+2 toee— o0 S MY |T Use |o_+ETT
—U6e- T U £626U 2 _| «é<6_U ensuring knowledge transfer across generations and strengthening
_| cé<6_UEM _U+s6U-6-"-
Rossing’s culture has evolved from care and community, to

fairness and voice, and now to inclusion, safety, and highper J - _Uee6 —e¢_+ 2&f% U 2 +e¢8& -8+ -8U 6Ue «UT26|
formance, a culture where employees are protected, heard, an+ « 8 TT Ty |[&ee6 —ME+M- 6U ¢« 2U6 6M &8U &+e6t6U O M t
Tl_+« o t- o+ 02 . +e8TT T 2&° ° M_| *—e—e M & oty £f6e2 & _— _* P& _-

cent of the current managers having started on graduate develop
Rossing’s approach to diversity and inclusion has evolvednent programmes, now serving as:
from community and representation to intentional inclusion <  Manager: Processing

éeuU M é +t26| 6° «f6e-- . [EUE+ <0 "¢_ TT6U+ tT71 « l8UE&+ T Us
In the early years, the workforce was diverse, and strong-com léué+ «0 LZ0 J "2
T—UGBe: Toe— e—e F FT—||_ o TIM_- 6 U« «+ « dbahader: Sustairing Yrojects and Contractor Management
_]]_**—-U6e6 T £+ U_» éMté-t ~-8&M D_Manage Supplg Chaih U
ence, Rossing took deliberate steps toward fairness and equal
_|]_**—=UBe- This demonstrates a strong internal leadership pipeline and long-
e T 6U° TT Ue 6U | _|IM —jTT6U+ ®*8U6-T 28T EMT_ |

Over time, Rossing moved beyond compliance to focus oleadership development and coaching, equipping managers with
true inclusion, creating a workplace where employees feel rethe skills to lead teams, drive performance, and support engples

t] o y2éey éU M o Ueeb —o  "260 =BT fee U+e2 U

through structured employee engagement platforms andin "2 °éM— _* ¢261 6U° T+T Ue &t °6 Ul+=6U «2 Mé&te O°

M—-16° +_<J|Mé [<& <6 T €e6_UEM | «*_oTeU " T]6e TEeJ o |o &ty & TI6MM
ble workforce enabled the company to sustain operations through a

The impact is visible today: Tee U+ 26+2 | o*_«TEU &U _fe _UT 6_—-T —Me—»

. [|_6UT Ue _* e2 QOete * TEM E U &M |8UE+ «

. 4 —« *Ra TEUE+ «f 68U O0f!_ T T <Thdag Yhigiavéstmenttentinues to deliver:

are female . tJ6MM &éU 1] <6 U T eJ*

. 188 out of 855 employees (22 per cent) are women e Strong internal leadership pipelines

e 99 per cent Namibian workforce «  High levels of loyalty and long service
«  Organisational resilience and adaptability

dée -ft26| & °_¢& -2t eMt_ UJ - "2 E U <éM léeUé+ <l

Human Capital, Safety and Sustainability, Liezl DaviesIn summary, Réssing Uranium has sustained itself over 50 years
actively promotes women in mining and speaks on nationalby developing its people, building internal capability, and growi
U 7 'l [MEe* oTt U & o +—Mée &16Ff M & of *o_ T £6+26U

PUM-1t6_U 61t éMt_ « O « 6U —Me6F "2 [2¢&FT _—+o M
blue” highlights a strong sense of belonging, pride, and unity
e ._TT 2 i_.J*_.
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RoOssing Uranium celebrated its Long Service Awards and
Make-A-Difference Awards on the 11 November 2025.
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Since the very beginning, Réssing Uranium acknowledged that th e wellbeing
of the mine was intrinsically intertwined with the wellbeing of th e local
community and the support of the Government: operating within a sustain able
community provides distinct business benefits, such as skilled an d locally-
available employees, capable local suppliers of goods and services, a ccess to
sustainably-managed natural resources, and healthy and safe enviro nments

for its employees and their families.

CHAPTER 7

Community and
Government Support

is Town Council handed over a token of ap- Learners at Walvis Bay lagoon during the annual Birdwatching Day.
preciation.

U 6T|_**8Use |Bee _* o286+ 6T +__ _TTBU6Y- éedld6l_B B 6.6 T ORtbis amourt, the Rossing Foun-
which is as necessary for the mine’s business success as the programmes and projects have been &é<6_U 6U° te m!ba & T6MN
O +6° TeéUé+ T Ue _* 61 _| e€+6_UT MDAgdng M6 mabyydassyUsych as the several initiatives aligned  with
Rossing implements long-term community development  Rd&ssing Marathon, the Birdwatching national development priorities and
plans that focus on improvements in the quality of life of its| Day, and the World Environmental the UN Sustainable Development
TIM_- t éU _TT-U66 Tt —jtt6U+ « T&UT _TT6Gee E_éMt Z'Et By ay &y ay bpay
to long-term stakeholder relationships that are mutually
UObeeMeu ¢ —+ 6UE -« t| «*—M Te&lbU 2025 Réssing contributed
N$46 million towards sustainable
Throughout the mine’s 50 years of operation, thousands community development projects,
of community projects, programmes and donations were including N$36 million allocated to
implemented directly by Rossing, in addition to the Rssing the R&ssing Foundation for project
implementation and  operational
support
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A G Ll M PS E O F through binoculars; it's about developing a World Environment Day was commemorated

| « _UU «6_U +6¢2 Uée—e onP<% tJube_-2025 under the theme
P ROG RAM M ES understanding the importance of conservation Ee"MEte6 "_MM=-26_U PU Mt
and realising that every action people take this theme, wheat straw mugs and spoons
AN D impacts the creatures that share this planet + -« 6Teeb —-o « TIM_- t E2 &
+62 2-TéUT a byproduct of wheat grain harvesting, has
ACT'VIT' ES traditionally been treated as agricultural
The Birdwatching Day was launched in 2001 +é fe L_+ ° ey 6 61T U_+ 6U+
Birdwatching Day eu 2ét U «—UuUBU+ ° ¢ 16U into d@rable abdsretigable products that serve

a partnership between ROssing and BirdLife as sustainable alternatives to single-use
UU-EMM.y &||*_N6TEe M- PYYPM<teUénB *VEM E26M —T-EMMMEIG6MF 82 & 62 Tt |o T o 2
schools within the Erongo Region enjoyed a Walvis Bay Lagoon, in 2020 and 2021 it was of the 3Rs — Reduce, Reuse, and Recycle — and

M ésUBU+ ] 6 U +26 2 6U°62 M t°BeM&MM- — «_ IwWEP' b reprdsenta reariniful step towards reducing
TIM_e 2 6t _U 2 mMET6 66U t2_+ t "2 |[Méte6 —Té+ _«2 U t6¢ &U @&
OM & —ft-6MM- «&J T |[M& &« «2 E&M°6t &-

Mé+__ Uy 2 o 6 M| ¢ " < <WoM&Envitonmental Day To further mark World Environment Day, a
would take the learners through the various successful clean-up campaign was conducted

6« T * —U _U mMéT6 6& T t2_» Over the years, Rossing has taken part in 6«2 4Y ° M—-Ue ot "2 6UG6+66+6

this annual celebration as an opportunity <2 « T _°&M _* &||+_Y6Té« M- Y &

Spearheaded by the Environment Department, to  promote  environmental awareness litter along a 10 km stretch of the mine’s access

the Birdwatching day is aimed at promoting and showcase environmental work to its road, reinforcing ROssing’s commitment to

awareness about birds in the environment _TT-UG6¢6 t environmental stewardship and community

and the role birds play in the ecosystem, e T|_Ut6 6M6e--

—Me6TEe M- EMMGBU+ *_ o ¢2 6 |»_e—3BTOU+FR6T 6T-T¢ TT €U éTT_ 66&-

one of many other environmental initiatives  biodiversity are managed through its Rd&ssing Marathon

that Rossing supports as a member of the 6_ 6° «f6e- ¢6_U "MéU "oe28e¢ * MM_+tt 2

MET6 6& OU°6+_UT Ue&M €U E &igafdh*higrarcBy,swhich aims to prevent, The Réssing National Marathon is a premier,
minimise, restore and rehabilitate ROssing’s annual Namibian road running event hosted

The mine has in the past called on the *__e|e6Ue “"26T 26 <&+ 2- Ué My tR&ssjngt 6nJ Swakopmund, promoting

learners to appreciate the activity, saying itis reduce, minimise and restore its impactonthe 2 éMe+2y OeU t1y 6U  TT-UG6e.y 2

T— 2 T_e 28U G-Te« & 6+ &+ 26Ut+16& T6°6¢- AyYYY +_ A4YAYY |&+6 6|&U-t| &L

This activity is not just about looking at birds

The winners of the 2026 Marathon, with members of Rossing's management.
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T
dating back to 1990 when Réssing constructed
phase 1 of the vocational facility aimed to train
and develop technically skilled Namibians to
Useb —o o o2 4o Fe2 * o2  _Ups.

Employee’s children receive study
assistance

Over the years, RoOssing has supported its

permanent employees’ children with funding

¥ o 02 B¢ Te— 6 T B¢ o o068 B6UTe6e—6 UT 726t
— 8«6_UeM étt6teeU 6t & U

Rossing donated a bus to the Ministry of permanent employees and pensioners (including

Health and Social Services. 61 6MGe - UO 668+6 U &||M-

© Ue * Be—e T & AR B JT Téeée2_ Uy é RiRldEenIvish2té 8udy full-time at an accredited
marathon, a 10 km run, and a 5 km charity walk for o oeBEe. 6UTeBe—e6_Uy _+ & mPI”

¢2 18U « t1_ 686 _U _* m&T6 68 we+&UBT
*2 Z7x8J_| Ze*6 f *2M 6 T !M- y 6+ ROBsingJs emplofees are its most important

largest and most popular sporting events in the assets and investing in their children’s studies is

0 U+_ — +6_U U é+é6U éuU f&éT|M _*+2 T6U 1
e BeT T eo y E _+JB6U+ * o méTH

It takes place annually in Swakopmund, often Not only is the mine supporting its employees,

featuring a route that starts near the coast and it is also growing the future leaders of Namibia

goes along the main road toward Henties Bay and
8 J Pe & of éf 8 TEG_» _eo|_<+&+ T _ 6Ha&N Bolce dtationdr Swakopmund’s
(CSl) for Rossing, supporting sports development DRC informal settlement
U _TT-U6e- £ MM 6U+
Ro6ssing tightened the grip on community safety

The 35th marathon took place in early March by committing to the construction of a new

2026 with a record 4,500 athletes par-ticipating, police station in the DRC informal settlement

continuing its legacy as a major sporting event in _* 7+éJ_|T-U "2 |e_G ey £26 2 x€Ff T_M M-
*2 _—Use-. funded by Réssing at the tune of just over N$20

T6MM6 Uy &1 Mé-U 2 6U "-M- R
Buses donated to NIMT
T | e &||le_° |[MEUY 2 |_M6 tegel

In 2024 Roéssing continued to cement its corporate _F *F —e 2 M BU+ MMty & 2 +6¢
citizenship status with a donation of two buses to courtyard, an interrogation room, doctor's
the Namibia Institute of Mining and Technology consultation room, visitors room, armoury room,
mPIl® 6U <8U 671 records and archives room, evidence room, four
06 Tt 6U M= B6U+ * o 2 7ede6 L
The donation, which forms part of the company’s 06 BU Be e Ty & M—e6_U *& 6
e sTHU O_eet o J | —| s_ 2 TeYte+ *_+ 6UTEs =« | Oty &
national corporate social investment footprint, is |[6Uee.y ME—U - ¢« Ty te&O J6e 2 |
a huge score for NIMT, who have for long struggled 8 6_ o T
to transport trainees to and from the vocational
Uee e 2 Mé-U 2 ° Uey —jtt6U+ ®c&UE
Director Johan Coetzee highlighted why the mine
The donation of the two 52-seater Higer buses, took a bold stance in investing in the populous
°6M—- &e mIR & T6MM6_Uy *6MM éMM M TmPl" € M6 ° 6U 2 6T|
« |Mé tT_T _* 6+t é+ 6U+ O « PU épubliceafetyand ti& invaluable service provided
bus is equivalent to replacing three smaller buses, - *2 mMET6 6éU "_M6 D_-» W—e
2 ¢« . ¢ — BU+ «2 &T_-Us _* «e&06 sugporthis Broject is rooted in our commitment
26+2+é- e+ U U 61t éU z+ & _|D-glving back to the communities that continue
6T|e_°6U+ 2 Té* . * o & —1 of e TéJ —jtteU+ £2&« 6 6T _ &

o o2 _Uge6_U 28U _° oy —jTt6U+ é@-8UBYEBU 66M _Ueeb —e6_Uy -—o __ __ .  _
Managing Director Johan Coetzee highlighted the in the safety and well-being of every individual
strong relationship between the two organisations, who calls the DRC and Swakopmund home,” said

I A



Rdssing tightened the grip on community
safety with a commitment to construct a new
police station in the informal settlement of
DRC in Swakopmund. The project, which is
solely funded by Ro6ssing at the tune of just
over N$20 million was launched in July 2024.

(Above and below) the DRC Police Station in Swakopmunds infor-
mal settlemet of DRC.
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He further continued: “We are very

familiar with this society, because it is

the very same community where Rdssing

buses picks up its employees to get to work
ce. &. w-—e TIM_- T M6° 2 e« &
_—* TIM_:- T £2_ U@eeée o 1 2 ¢
] 6 U t _* «e6T6UEMT & T|e6L

rob them while waiting for the bus, and

sometimes these criminals succeed in

their acts,” said the Managing Director,

stressing that Rdssing shares with the

Namibian Police a vision of cementing

té* ¢«. 6U ¢2 _TT-UG6+6 T

The police station was completed in

"86U—E+- BYRA EB+2 <+ U AaYyYY'
50,000 people current living in the DRC,

the police station now serves as a lifeline

for the safety of the inhabitants, once

more demonstrating Rossing Uranium’s
commitment to community development

U T_ 6&M t+& 6M6--

Save the Rhino Trust supported
with over N$200,000

—jtteu+ _UOD-T 6et _TT6T Ue
supporting environmental initiatives
with a donation to the Save the Rhino
Te—te Z—" _* mIRAAYAYY 6U RYRA

7| 8J6U+ &e o2 _ 06 66M 28U _
ceremony, Rdssing's corporate  com-
munication manager, Daylight Ekandjo,
té6 0 t & T6UBU+ _T|eU-y = F—|]
environmental conservation and always
want to be part of the journey of maintaining
healthy ecosystems and environmental
t—te86U& 6M6e- E2 U -_— M__J & 2
|6 e—e _* tE°6U+ _—e ¢26U_ty + O
this drive, because we want to protect our
U°6e UT Ue 68U &UBTEMT E zé&Ue
J6 T EMT_«_ MB° «_ t _—e 26U _ty

She elaborated: "We hope this con-

*¢6 —¢6_U £t6MM +_ & M_U+ +é- 6U
*~U 6U+ +é&| 2 *-U 6t 1] 6 U
and as a company we want to see your

activities continue beyond the 40

years that you have been involved in
community-led rhino monitoring and

[+ « «6_U
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Learners attended a weeklong Environment and Sustainable Developme nt programme at NaDEET NamibRand centre.

Trip to NaDEET an eye-opener renovation of the Grade 5-7s girls’ and done and a ceiling was also installed in

for Willem Borchard Primary T _eT6e_<6 t mPI|" £&t tHa-diéing hall and kitchen, as was an

School learners to do the construction work on the feeé o o *8U 6U «2 J6° 2 Uy €U & +
|-G <y €U — Ue ‘'«—T t-asemoved from under the roof to the

In 2023, Rossing supported the Willem | with transporting pallets for use in the t6 _*e2 —-6MG6U+ *_ o &1t _*& fft

Borchard Primary School, located _Utee— e6_U

in  Okombahe, Erongo Region, to This infrastructure support, valued at

attend a week-long Environment and "2 _+T6e_+6 T = « |86Us K{$360 000, is part of Rossing’s “Bigger-

Sustainable Development programme | skirtings and ceilings were installed, as "28U | |+ G

at the Namib Desert Environmental e et 6U 6+2¢ ¢ Tt "€6Ue6U+ &7

Education Trust (NaDEET) NamibRand
Uee 6U 2 T_—-9¢2 _* méT
programme is part of Rossing’s three-
year Bigger-Than-Me Project: keeping
the girl child in school, which includes
cée6_—-1T _TT-UB6e- T—||_** 6

Forty-eight learners from grades 6 and
7 and four teachers were selected for
e2 |e_+<&TT "2 eeB|y °8&
over N$80,000, focused on sustainable
living and awareness of solar energy as

part of the mine's educational support

6UG686° T d &+U of U+8 +he dgrmitog’e@ EI thF JP Brandt Primary School in Utuseb was reno-
. . ated.

on activities, such as using solar stoves

&U _0 Ut *_°|°|é'6U+TéP

promotes sustainable living through .

21 26U 1 _Uy 9] -6 u-cch1§ dIPsyt0 NaDEET, valued at over

|l_++—U6+6 t N$80,000, focused on sustainable living,
including solar cooking and energy, as

Infrastructure support to JP . \ .

Brandt Primary School part of the mine's educational support
initiatives. Learners engaged in hands-

Rossing supported the JP Brandt t- -t- h . | t

Primary School i Uuseb win | ON activities, such as using solar stoves

various activities in 2023, mainly the and ovens for preparing meals.
N
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L e ]

In addition, as part of the World Environment Day, Goals (SDGs), noting that this approach clothes, and stationery and yielded good
2 T6te6U+ ° + & M +&+ U &e¢ LF-F R & M#ELEtEU T-1Te€60U txMeit 72

supported in that seedlings were procured, a watercentre supports more than 100 children

tank was connected to a new irrigation system, andand young people, as well as adults with “These portable desks will undoub-tedly

867 6U+T + +« 6UT* MM "Qefe-T6T 61E6M6B+6 Ty _OURBYW PP 6MM-UGU+ | 6 U *
the garden is that it is to serve as a resource for theeducation, therapy, vocational training - -U+ T6U t "2 - t6MM U_ M _ U+
learners and to support the hostel kitchen with fresh ¢ U |t 2_1t_ 6&éM T—|[|_-- sit on the cold, hard ground, but can now
° + 8 M T "2 |e G e x&T °EM- | &e m!BPYYYYYY have a proper and comfortable place to

Portable desks to Ombyarundu t6e —eB6U+ ¢2 6 M-U 2 « &J1 72
Bringing sunshine with donation Primary School a first in Namibia a reminder that we care for the holistic

+ MM 6U+ * —« 26M « U m_ 2¢
In 2025, ROssing handed over a donation ofRdssing and its employees donated have to go to school hungry or without

N$100,000 to the Walvis Bay Child and Family portable desks, clothes, stationery, &€ ~—¢@- M_e«26U+y T2 _U M-
Il Uee 6U EEM°6T &- and food valued at over N$200,000 to
Ombyarundu Primary School, part of the Road Safety Upgrade on B2
The donation contributed towards the establishment ——-& éUé& 6¢ —6¢ 6U 2 wT-fugdetll — +6_U
_* & |[Mé. e2 s&|- o Ty 6U M- 6U+ t_*e O__6U+ &U
specialised equipment designed to enhance the Speaking at the handover ceremony, —jtTt6U+ ®«8U6-T « 606T 6%
motor skills development of children who receive Réssing Uranium Manager Corporate ment to road safety in the Erongo Region
ett6tecU Ee 2 Usee Communication, Daylight Ekandjo, said: through a N$251,000 donation of

“We consulted the school to understand + O ¢6° « & te— T €6T &« 6T|s_

Speaking at the handover, Rossing’s General Manageheir needs, which was benches for the visibility along the B2 road between

for Human Capital, Safety and Sustainability, Liezl learners to sit on during their lunch) z+éJ_|T-U &U *éU 61

Davies, emphasised that childcare is a collective « 6Jty &U * 6« Tt E 6T —T7%

responsibility, particularly when supporting 6+ 6Ue sUEMM- +_ OU UTRBe hantl®/6r 2vas made to the Roads

26M ¢ U 2 & 60 « UseM- & Mwould bk mer¢ stidhdihaljle, and through —¢2 ¢6e. 62 ¢2 6U668E6° 6Us

being part of an initiative that works tirelessly to MiDesk Global Rossing was able to enhance safety for motorists travelling

ensure children have access to their basic needs, ipurchase 130 unique wheeled back-backs éM_U+ _U _* 2 ¢ +6_U T —-16 °

ee—M- 2 Eee x€eT6U+ E _—M U ¢hat-transforg intd «a_Sturdy desk and The B2 road serves as the main transport

the request for support for the vital work you do to chair, complete with solar-powered light artery between Windhoek and the port

provide vocational, therapeutic and psychosocial + 62 ® 2 28«+6U+ &|é 6M®6vnt of Walvis Bay, and is therefore

T e°6 t o_ 2 1t 26M « U *6+6 M 6U éU _U_T6 _U-* T
The donation, valued at N$221,000,

Davies further commended the centre for aligning formed part of the internal campaign for

its work with the United Nations Sustainability | employees to donate non-perishable food,

Portable desks were donated to the Ombyarundu Primary School.
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Training at NIMT boosted

By investing in the Youth Incubation Centre,
Roéssing provides a platform for unemployed,

Rossing Uranium made an investment towards ~-8M60 gee6teUT euU €|l Ue6 T o+ +€6U
technical training with the donation of a laser |*+€& 6 €M ] <6 U eu u2éu *2 6
alignment tool to the Namibia Institute of Mining TIM_-& 6M6e-
eu 2U_M_+- mPI~ "2 | 616 U 6UtTee—T Us
will be used by Fitter and Turner apprentices, and is The Youth Incubation Centre serves as a hub for
°6M— &+ & _—e mlbaYyYVYY tJ6MM ° M_|T Uey O 68U+ +e86UBU+ |o +e&Tt
that bridge the gap between theoretical
Generation-Z Youth Exchange Programme JU_+M + éeu |+€& «6 éM é||M6 €6 _U "26t
was fully sponsored by CNNC, with a direct initiative not only equips youth with the
investment of over N$1.2 million. necessary skills but also fosters innovation and
entrepreneurship, contributing to the broader
PU |+6M RBYRAy L+ 07 MM U m ee—f_éMmeéUt6et-é6UE M _U_T6 ° M_|T Ue
Ndaitwah visited the Réssing Uranium mine, and
ToeBe ¢28¢e METH6 6 T—te U_e _UM:- 1+ T8e pdtnerddip betwidh Rossing Uranium and
e t_—o Ty —e EMT_ & °EM-— ¢2¢ —+2mRI'0 GEFEMEO t & T_ M _* | e T 6EM
Inspired by her remarks, R&ssing’s majority e T|_Ut6 6M6Be- 28« +_ T -_U |26MéUe-2_ |-
shareholder, China National Uranium Corporation investing in vocational training and supporting
(CNUC) and their parent company, China National decent work initiatives, Rdssing contributes to
Nuclear Corporation (CNNC), took a bold step in the creation of a skilled workforce capable of
response to this national call and launched the *6°6U+ MET6 6& T U _T6 +e_£e2 "2 | —e2
E U «8¢6_U @ PUes ¢UE+6_UEM 07 2é&U +Incubatiom&Efitre stands as a testament to the
power of collaboration in achieving sustainable
4 &- — €e6_UEM 9§ 28U+ |o_+&TT [ M6|T Us +_&MT
an opportunity to 12 outstanding Namibian learners
from various regions to travel to China between 20- Employee volunteers at Ann’s Angels
R& 2 |« T « RYRA soup kitchen and donations to Stepping
Stone Special Education Centre
N$250,000 to NIMT to support the Youth
Incubation Centre Employees of Rdssing Uranium spent a day at
uu t+ U+ Mt Zz_-| b6e 2 U 6U 72+€J_|T-U
Rossing Uranium donated an amount of N$250,000 where they donated items and food to the value
to the Namibia Institute of Mining and Technology _* m!bPYYyYYY "2 T|M_- t éMt_ 2éU % .
(NIMT) for the establishment of a Youth Incubation stationery valued at N$10,000 to learners at
I Uee 6U <+8U 61T 72617 t6MM . T Steppipg Stonhee Special Education Centre in
geebtEUT 22 28° _ 86U ~-&6M60 é¥geUt|E~UnPI™2 t 2 M éU 2 t_—| J6s 2 U
—¢ —ee UeM- OU 2 TT M° T tfee—++MBU+TT O 2 UO6ee6T 6 U60

employment, let alone secure equipment to become
Tt M* T|IM_-

! ¢ C #1
ing Uranium in 2022.

employees from the sporting team that was
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bé|] U é Té6 28 o2 *éU 61 [_%
I —U 6M 61 ¢2 Oete o +U 6U meéT
crowned overall winners during the addressing safety areas for crowds while to undertake a roof upgrade programme
mine’s Inter-Departmental Games, an EMM_+x6U+ * e« «2 F&* —F  * «qchtag this,Tand he reiterated that

internal social sporting tournament held it was done in the spirit of service

6U Z |« T « RYRA Arandis Roofing Project T MM U &éU T1TEee |EeeU «126]|

Towards road safety PU RYPAYy —jTT6U+ ®e8UB-T &U2+26B1T6T +U ! —U 6M U+é+
Town Council took the lead in Namibia with local residents through  public

Roéssing Uranium made a contribution 86U e UT6° o OU+ —|+e8 |meetim@sT Tangl awareness creation

of N$50,000 towards the Festive Season é&|*M- UET 2 86U 61 —  Odbeutthe ssiye health risks should

— & 72é* «. 18T|€6+U "2 *—-H2B % 368 +2 <&+M6U M % € - T ythe Unat@rialT be® tampered with, and

-1 o Jo_ —e ¢ O «6° G& J oF *_ o o2 e TéJ .2 T —+6_U _* «2 |+ G

Mé+ U*_ o T Ue 06 of £2_ #2+ 286 6T |6 ey —6Ts_ Dbeé| &ITeyTIE6 &1 |_T16 M Pe 61 22

at work to ensure road users adhere to the aim of the project was to replace the ~ * <2 U 6T "_£U !_-U 6M «_

road rules during the festive season and old asbestos roofs on houses and buildings | independent and viable town that is

_u 6U 2 =+ +tU +6+:2 AG6U EM-TG6UB_-FU &10B+ Ues _* T MM U

sheets, which don’'t pose any health hazards = model town that is a platform for vital

Patients’ bus to the Ministry U é« T e U°6e_UT UeéMM: *ecbHndmiMactivity and that places its

of Health and Social Services e 16 Uset Oetey £602 o2 t6e o

donated The project conformed with the World being that it remains a town of choice

Health Organization (WHO), International e M6° 6U
Réssing Uranium came to the aid of the Labour Organization (ILO) and United
Health Ministry and Social Services with Nations Environment Programme’s call on | The cost of the project — N$28 million —

the donation of a 54-seater bus for the countries throughout the world to eliminate tét Ee¢6 - —jtt6U+ ®+E8U6-T

0O U+ — +6_U "2 _Uée6 UsBT te6T « Mé- 6T 6T + "2 ELw & °6t1 t

relieve a transportation headache in the that the best way to eliminate such diseases "2 86U 6T —_  OU+ "« G + %@

region, with patients often strugglingtoget  is to stop us inhaling all types of asbestos, | undertaken without any cost to the

specialised medical attention outside the and although numerous countries have [o_| e+ _xU of _o 2 o UéU-t

e +6_U E—1 _* & Mé J _* «eadopted » nattdhalU asbestos bans, many =« +6Te o éu 060 _Uese o o
others continue to use asbestos to various Namibia, National Environmental

Towards Arandis upliftment +¢ T "2 -t 2éft M6U aBedlth Cahsultants (NEHC), was

*o« T 6T 26T_6 €M | €J _* &4 &MEBMUVF6_WU T S6f 2 "¢ G -«
R&ssing Uranium committed an amount tonnes per year in 1980, but still more than
_* m!b a T6MM6_U *_+« 2 «4wd mfléonGnetli¢ tonres per year are being | Children's Traffic School in

2 U 6Ff " _ U LEMM €U o <++WMt+6 "2 ELw t+6T awvalvisBag upgraded

t_ o te& 6-T "2 U_+ 6 MB67,60e global annual deaths are caused by

town hall was inaugurated by Rdssing  mesothelioma, asbestos-related lung cancer T |€ee _* —jTt6U+ ®<EUG-T t| 6-

Uranium in 1979, and it has served the éU ét te+ t6t Than-Me Programme, the mine

+e¢ +6U+ _TT-UGB-- ° e t6U "2 _06 6EMM- 28U _° e BU —|teé

t]_ee _TT-U6e- t6MM EMT_ U Oe *e T 26M « Ut +¢806 Tt 2. M

the donation, with renovations aimed at I-U6 6|é€M6Ge- _* E&EM°6T &- T Te¢
'6°616_U
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A view of the mine's open pit.

Rossing Uranium, in collaboration with the NIMT in getting the needed practical
Namibia Institute of Mining Technology 1] 6 U * o 2 B E||c Ueb Ty 6U 2
(NIMT), Municipality of Walvis Bay, process providing a platform on which

and construction company Kneumeyer ¢2 t &||e U6 T _T T-M+61tJ6MM
e U_°8e 2 o806 Tt 2__My MBWE *witth 6he+ mdnicipality we
m!aaYyYYY |+_°6 - —j 116 Buppd@ted id Maifitaining infrastructure,

Wire cars to be used by learners during ét =+ éMM G_6U*M:- x6MM U Qe *e T 2
lessons were also donated as part of the outcome of these areas of support,” she
[+_G - té6

7] 8J6U+ &+ ¢2 06 66M 28U0JBUYG—jUTBU++2&s 2 o606 T 2__M
Uranium's  Corporate  Communication will be a catalyst in raising road safety

Manager Daylight Ekandjo said, that awareness among children from a very

Rossing implements projects under its young age and will also address courteous

Bigger-Than-Me Programme annually for driving and how important the right

2 U Oe *e2  TT-UG6+6 T TOUL2602 W2¢2 o & 61 *_ ¢ 6MM o_& —7T ot
T6U _| &« ¢

“With our 2024 Bigger-Than-Me project we
have invested in raising road awareness
among our children; we have supported

R6ssing remains committed to supporting
Government development initiatives and
the New Equitable Economic Empowerment
Framework (NEEEF) through preferential
procurement.
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Rdssing continues to support local suppliers, inclu ding spend on
developing small and medium-sized enterprises (SMEs). Of the
total Namibian procurement spend, 50 per centwas concentrated

in the Khomas Region and 41 per cent in the Erongo Region.

ROSSI ng |S Val Ue The remaining 9 per cent was distributed across other regions, with
., & T6+UB0O &Ue |_ee6_U 6 o o 2 UtBe2 sU « +6_UT
Add ItIOn the mine's sulphuric acid supply agreement with Sinomine Tsumeb
5T Me o "e. (e
In addition to the community programmes and donations

that Rossing initiated, it also plays a major role in creating ROssing remains committed to supporting Government
T EMe2 * o o2  —Usee. T & TEG_+ T|M_-devélopment ihdihtives and the New Equitable Ecomic
_* 4+t U f «°6 Ty —jtt6U+ Té & tEmpoGEmeht-FratenoekMNEEEF) through preferentjab-
contribution to economic development in the Erongo —¢ T Ue

— +6_U U +_ méT6 66& &+ Mé-«+
Réssing's procurement approach continues to align with Namibia’s

Despite a challenging global operating en-vironment and national development agenda, particularly the objectives of the
_UeU- OUEU 6&M |» tt—+ T 6U RYRAY +mjOIOIB+ TE6U-E6U
6eT T6+UBODO 6Ue _Ueeb —e6_U +_ <2 méT6 66U _U_T-

During the year, spend on goods and services totalled The mine actively support locally based and empowered businesses
m!a PR 6MM6_U RYR&AU m!a Ba 6MM6_U #6°OU+6:2+Tt|=-1a6W +6¢26U 61 t—||M- 286U
economic activity across our supply chain and operational
* e]eBUey |€eeb6 —MEeM- 6U 2 0¢_U+_ —Inmparallel,éRdssibdgis mpb&ikghhe way its track and disclose data
e Mée o T—||M6 ¢ +U «126| 6U =+ _«J* o  T|_16+6_L
Consistent with previous years, the majority of procurement
M| U 6e—e +&T 6 o o _+tE8¢ T mMETGOE 6&hése métrics are compiled and submitted on a quarterly basis
T—|IM6 «f to the Namibia Competition Commission (NaCC), reinforcing its
commitment to accountability and compliance with regulatory
PU RYRBAY M_ &M |o_ —+ T Ue T _—U-s e s mlB-YRUGMMGE_U
RYRAU m!'a a4 6MMG6_U y o |« T UsBU+ dae | ¢+ Us _* o o&M [o_
—+ T Ue T U —jtt6euU+ ¥ _TT6+T Ue o« U _T6 6U M-16_U 61 » O
_+U 126 6U TIM_-T Ue |+ OM _* 6t t—||M6 « &t
"2 e« TEB6UBU+ | U 66—+ +tEé1T EMM_ &« o Z_-—»e2
*e6 86U tT—|[|M6 et mlabae TEMMG6_UYy _« Y RYRAYEAHA | =2 Ue _* o ¢6M mMET6 68U |o — T Us
6Ues eUBe6_UEM T—||M6 «t m!&daP T6MMG6 (2094: 38 pér ¢emt) whle directed to the majority Namibian-owned
suppliers, while 97 per cent (2024: 97 per cent) of total Namibian
The marginal year-on-year decrease in spend with spend was with suppliers employing at least 75% Namibian

Namibian-registered suppliers was largely attributable to Uée6_UEMT
increased imports of sulphuric acid, a critical input for our
_| -é<6_UT Z—||_** *_+ TTEMM ¢« U T ¢«+6U+ Ue ¢|e6T T 6T EMT_
Rodssing continues to support local suppliers, including Procurement transactions below N$250,000 totalled N$680 milfi
spend on developing small and medium-sized enterprises (2024: N$661 million), with 65 per cent directed to the majority
zlot meéT6 68U _+U T—]IM6 «F PU & 66_Uy m!RBaa T6M

N$227 million) was allocated to enterprises owned by previously
Of the total Namibian procure-ment spend, 50 per cent was disadvantaged Namibians and to local small and medium-sized
con-centrated in the Khomas Region and 41 per cent in the enterprises (SMEs)
O _U+_ — +6_U
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The value Rdssing create is distributed across several

J - 8+ 81 "2 T6U 6U° fe 6+ M-
e2¢ —+2 o+ T-U +6+6_U &U TIM_-
_UseB —+ o UBeB6_UEM o ° U— o2s_

royalties, and provide returns to capital providers

6U 2 *_ T _ 6°6 U T éU 6Ue* o T

portion of earnings is retained and reinvested into the

business to maintain operations, enable growth, and
Ut—+ M_U+ ¢ T t—-Fe66U& 6M6--

*

Together, these contributions highlight the broader

_U_T6 6T|8é -
employment opportunities, payments to suppliers,
Ot M _Uee6 —e6_Uty &U _Ue6U-—-
T[] _ oo *—e—se - +6_U

Relationship with
Government

In addition to Rdssing’s community involvement,

the support of the Namibian Government is vital to

*2 T6U T —-M+6TéE Tt- f1 -6M U
the-scenes work done pre-independence, the new
Government was welcomed by Réssing and the mine
was well-prepared for the changes to come post
6U | U U

Throughout the years since independence, Rdssing
received visits from all four presidents: Founding
Father Sam Nujoma in 1991, Former President
L60J |[-U- _28T éy & _T|eue

The late President Hage Geingob visited the mine in August 2016 to mark its 40th a

6 Wadys n Yuly J2009, the late President Hage

E 6U+Q+1GU —+—1+ RYPA& «_ TEeJ «2 T6U T aYe2
UV 6BFtEEW U 2 Oete * TEM "¢ 16 Uey L O
me-T _méU 6 m é6+262 6U |+6M RYRA

PU & 6+6_Uy &

The healthy relationship between R&ssing and
the Government cannot be better illustrated than

in the words of the Founding Father Sam Nujoma
during a visit to the mine in 1991 on the occasion
of a farewell reception in honour of Mike Bates

_* —jtteuU+ t & «6°6whotlgit adManagitgUDirector of Réssing, as

documented by Peter Daniel in his boolk\dainst

all @ds: A histddy of Namibia's Rosging b
€e T &t _U _* «2 Oete —-1t6U t1T | sf_UT P T «

on my return to Namibia in 1989, and as | learnt

more about him and about Réssing Uranium,

| was able to form an impression of the kind of

business leader he is and the kind of companies

*28+ méT6 66 U T

b mée—s&MM.y P 26 U 6 * —
before | returned to Namibia, but it was necessary
to vidit th@ mine2&nd meet the people before |
-M TeéJ & |s_ ett t1T U
became clear that R6ssing had been planning for
a considerable number of years for its role after
the independence of Namibia and that in doing
so it had a good understanding of the needs and
61|6+8¢6_UT _* +2 méT6 66U | _|M
it been providing proper training, good salaries
and comfortable housing, but it had also signed
a2Zecobrtioh egreement with the Mineworkers’

& _—+ —jtteu+

| . s« T-f M* P

m_ e« UM- 28&

nniversary.
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Union of Namibia and had committed PU 2+« & ottt «_ —jtt6U+ TEUE+ T Uey L O
itself to the development of Namibians Nandi-Ndaitwah urged mining companies

into more and more senior positions to translate resource wealth into tangible

+626U 2 _T|E8U- D=+e2 osT U Qe#2* o o2  _Usee- T = _oJ* o §y 6eF ._—e2y
company had realised long ago that, asa éU M_ éM _TT-U6+6 T

corporate citizen of Namibia, it should do

more than just provide employment, make  “In order to add to my leadership vision and to

€ |+_O+ 68U |&- 67 Tty £26 2 6delie? or6idy mamdade, | need all the sectors,

6 te& M612 2 —jtt6U+ Dinelldirgs 6niihg, to meet our promises
_*  ®UBe- 6U '6° «f6e-ii mée—e&M — t_—o f
b P 26&° 1] _J U 6U «2 |éfe & UeB268U6 U EU [ _—+2 OT|_+ T Ue * o

for a partnership between government| z—-t«€6Ué M ' ° M_|T Uey TEé6 2 "¢ t6 Us
and business, and | think that Rossing

1 TIM6O t +261 Before taking a tour around the mine, the head

of state congratulated Réssing for its profound

Less than a month after Namibia swore in|  community work around the coastal towns
2 ¢« Oete * TEM o t6 Uey L BUMe2=T —Usee- &¢ MEo+
Nandi-Ndaitwah paid a courtesy visit
e« —jtTteU+ _U PR [+6M R YRmBs mir hdssbeém maintaining Corporate
was inspired by the need to familiarise | Social Responsibility by taking care of the
2+ 06 +6+2 2 T6U6U+ surroundijng « 2ommunities and practicing

President shared her vision with Rossing, t—-t+86U& M Té* o. | e€e6_UT "2 ¢ * oy T.
while taking stock of the good work the | visit today provides me with an opportunity to
T6U _Ue6U- T o_ _ encourage you to continue contributing to the

socio-economic development of our country,”
té6 L O méuU 6 m é6++é2

H.E. President Netumbo Nandi-Ndaitwah during her visit to the mine.

The president’s visit to R@ssing
further cements good stakeholder
relations between the mine and the
highest office of the country.
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CHAPTER 8

Impacting People's Lives

Over its rich history spanning 50 years, it is understandable
that Rossing Uranium has impacted thousands and thousands
of people’s lives, be it as employees and their families, or
prominent leaders in politics, the law, water engineering, and

many more.
"261 26&|e e |+ _°6 t & T2 _ee +M6T|t BUe6 T ° «&M | _|M 1
U T6t+6U+ U |* °6_—1 TIM_- ty&é&t + MM &t e «UEM t-

holders — and the impact that their association with Réssing has
28 _U 2 6 M6° T
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Johan Coetzee, Managing Director

Current

Rossing is now 50 years old and part of féT|M y ¢2¢ —+2 2 —jtt6U+ L

méT6 66 t M +é - D_« T y e ‘establishedTthe CGhdangwa Centre, and
Emp|0yeeS étf6t _U £26 2 -_ — —-6M & therOkashanpt Résdarcit Centre was also

legacy is a system of very good corporatet <& M6 12 - —jtt6U+ D_-U é+6_
Johan Coetzee + ° sUBU T o — JU_£y 2« £+ &

number of incidents in the global nuclear The two types of mahangu seeds that the
Appointed as Managing Director for Rdssing | industry: we had the Long Mile Island | _|M —ee UseM- -t 6U +2 6+ O
Uranium in 2019, Johan Coetzee has now led the incident in 1979, the Chernobyl disaster in ° M _| Be o2 wWJET28UE — T &=

mining powerhouse through its most exciting Paeddy éU <2 U D-J-126TE& Bhenf¥rb'dthe seamed’s+raining centre that
BT &1 2 U = TEG_<6es- T28¢ 2_WR&e Tée_W+6MM &+_—U &*was @stablishade ihylLi@eritze but which has
board, thereby leading the mine intoanewera.| |¢_° 1T ¢2 +« t6M6 U _* «261U_2TTEY. P BEM6T &-y £2 o &N
L_+ ° ey 26T G_—-°U - £6¢2 — Tt 68MME «2EBMM6e- «_ & &|c _$J6|| ~FjitECURT28T &t «cE6U E
tebee 6U bameae¥Yy 226 2 6T £2 U 2 D& MG <68 &2 6e EMM +6T 62 o2 *& o ¢28e =+ 28° TeU. 26

mine. He shares his rich memories with us: and important people and leaders in this
Pe 6T U_o t_ T— 2 & _—« |+_ ~ce6ntry that have «dbfne through Réssing’s
P G_6U —jtt6U+ 6U RYba &fcost toatrob but abbet hewspeople perceive2é6 U + E  &U _&Te & _—o 2 26
L_+ ° ey 6 61 U_e T- Oete+ t+6lhe éompany @rBllthe People working forof Réssing employees who are Namibian —
O+ete G_6U —jtt6U+ 6U "—M- b6y RS &TT2_2 .«2 UE_< «UT U el okiRis abidstamentsto what this company
TéeUu P tét é« —jtt6U+ 6U °&-«6impdriant Makeheldes,®M shareholders, ourT éUT *_eo ¢2  —Uss.

of June 2002 when | left Rdssing and worked at aemployees, the communities we operate in,

*+ 2 ¢ TO6U Ty +66U6U+ | 6 B_+ P2 6T « 693 +261 _T|éUBeaRndg invirfd that long before computers

in October 2019, shortly after CNUC took over theproud of the fact that Réssing is being usedvere part of our daily lives, before mobile
TEG_*6e: T28¢ 2_M 6U+ *e T —6_E168Y PETIMT «2 Ue2 « U -6 pborfesewerd é&n gvdviydaylhing, or the advent

e28e¢ P tegee & ° . T 66U+ G_-—atlwhat RossingRis tleing,*and follow their * Py 6UU_°é+6_U t] 6MM:-
t6¢2 ¢2 T6U T€TIM "2&é« 61 *_ T t-  ttéchndlogical thivbvaflon+ was already part of

T—2T_U - _— 28° 6U +2 &UJtt6U+ T —Me—e Pe 61 28+ 61
_&-+ 28° &+ MM teé M61t2 Yy £ MM T| *6 U ¥ ex@e BUe o2 *_e_e

« 8T _* M & of &¢ 60 + Ue M ° MIjTI6W& 626 T & _—+ TEU.- 26U+

who complement each other’s strengths and weak-We can boast about the fact that we ar&Ve have to make sure we make use of the

UTt t Pe 6T & ¢ 8T 28 « EMM: TMBMMT &U -0 °&M-» tO*+. . épportudities op2e to us: we have a majority

of this company, the values of safety, responsibility,are very competitive in the international shareholder that has various research

coordination, and innovation, and drives those Té&+J «tf E &U _&te+ & _—e« oidstiflitiobs, +and therefore we have to

CEM— T ° o. 28 things that we have done for the countryleverage what we can get from the majority
BU *_ o o2 _TT-U66 t % | _gharéholdérUo téke ROssing into the future,
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"Currently, the life-of-mine of 2036 is very achievable. It
Is not very far away. We are currently working on plans
to extend the life to 2056, which will take us to seventy-
five years, and | am sure we will reach hundred years."

. T T 06 6 Uey T_e+ Tdull edployees, past and present, | want to say, well
U T_e _T| *646° U P &T |+ U+ [ t& 6 &6 _Uy M_-&Me-y 86U | o
that we have the full support of the Board of « é1_U <28+ —jtft6U+ 61 T*6MM &+_-U
Directors, as well as the majority shareholder, U e e&e+ ¢ 61 o _ T 2 £ M T O
to do the things that are needed to make us the uranium mine and we are looking towards a bright

T6U 28+« £+ +*6MM BU 2 *_e_Y_0o_o

Personally, | have been associated with Currently, the life-of-mine of 2036 is very achievable; it
Rossing for nineteen years, coming here asa 61 U_e ° o. *&e¢ 8+x&. E 8¢ —ee UeM- *+_
U+ TEU éU «_&- M & 6U+ 2 (T|EU-2 M6* o RYAAY £26°2U26MM -
Rossing played a huge role in my personaland O° - &t Z_y £ 2&° o+ Ue. O° . &etf o
T- |e_* TT6_UeEM ° M_|T Ue P «2§°6Ut £ ET t—¢ £ *t6MM « & 2 2 2-U
in many areas on the mine, in a number of most probably not be around, but I really hope that our

60 « Ue |_t6¢6_UT D_+ T —jtchibdeen afdfour éhitdkén’s children will continue to

the company that formed me and made me, +_ «J * « —jtt6U+y €U U O *« T 226
*2 | otT_U P ET o_ &- Pes 61 +2 _OTpgUs_ 286t T|IM_- T 86U _TT-U6+6
allowed me to move into other roles in other

_e+éUbtee6_UTy —-6M 6U+ _U «2&« * —U &¢6_U |-

M__ 61t M=y t_P e« éMM:- M1° +26tFt _T|éU-

Johan Coetzee, Managing Director
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Johan Coetzee, Managing Director
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Liezl Davies Human Resources, focusing on Organisational From there, my career evolved through various

" M_|T Uey —-o te6U:- 2& | +@peratibhélUrhan&gement roles, each one
General Manager: Human Capital, Safety and RYbay P &t +6° U T- Oete | [[L2818UB% Te * feo 428 +&t «_ T P
7-t+86U& 6M6.-y d6 AM '€°6 T iBto 6o produgtiom &hviroréignt as Business 2018, | reached a personal and historic
RYPRB €U + Ue U o T&J 261> PT[81°+2 U BUE+ » milestone: being appointed General Manager:
ever female to hold the position of General W| e8¢6_UT 2 Oete = TEU o _
Manager: Operations in the 50-year history =This role was a turning point — it allowed me | _t6¢6_U 6U —jTt6U+ T &Y - &+ 2

of Rossing. She is currently the only female to combine my knowledge of productivity with both an immense privilege and a profound
on the Executive Committee at Réssing. She my understanding of human behaviour to responsibility, one that underscored the
T28e¢ T 2 ¢ (ool o 6UEe: G_—oU 682 —TU0E6UE M 6T|e_° T Ue 6UPG&B° T* | of ° e8U EU |-¢].

“When | joined Rdssing Uranium Limited in July It stretched me beyond anything | thought When | was promoted to General Manager:
2012, | could never have imagined the incrediblepossible and ignited a passion for operational w| «€¢«6_Uty 6« &t & |¢_* —-U M
G_—*U - 28« Mé.- &2 & |- &« ¢ MMeW 6U moment for me, because on the one hand it
was evidence of my own performance and
t- tt éu t_ P _-M M &8¢ &
28 P |-« 6UY -+ P z&8t OUGBe N
a responsibility on behalf of all females
working in the mining industry; | felt that |
needed to succeed in an operational role for
EMM 2 ¢ = T U _—o o2 ¢ &t =+ |
all, to show them that yes, we can also work
in the mining industry, but also to cut the
stigma that the traditional technical roles are
et e *_o TEM T

There were so many dynamics with the

male counterparts to say we are not in

competition with each other, that we actually

TIM T Use &2 2 ¢ P +6U+ & ¢
26«6 + s6t+6 T P -6U+ & 60

°6 £ T _+ e2 ¢+ TEJ 6 ° U fee |

6* - -M G-te 28° ._—o _U |

Then also, so to women | want to say you can
absolutely do this, but if this is your choice,

e 6U TOHU 2 o éM6e- _* 6
working in an industry where you will wear
overalls and safety boots, no high heels, no
T6UBTI6eety U_ EU+MBU+ &b
probably work in an area that is far out of

e+ xU T_—- 2 -M U & T—|[|_o° too
do that, because you are usually far removed
o T . —e *&T6M-

You will also be working with a lot of
men, because it is still a male dominant

U°6e UT Ue T _— T—t- Ou =6
Pe +6MM 26MM U+6U+y —o -
e26¢ | — T—te +_ 6Ue_ 6° +62 _
U _» T =« - - 60 o« UeM-

challenging environment, and be ready to
work in that and perform in that challenging
U°6e UT U-

There is this one saying that our previous
Chairperson of the Rdssing Board of
Directors, the late Foibe Namene, said, “The
6t _**TeéM _ T U_« T euU «2 *

Liezl Davies, General Manager: Human Capital, Safety and Sustainabi lity.
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Liezl Davies, General Manager: Human Capital, Safety and Sustainabi lity.

"2+ oM U t _e2 _* -t P HETMAYMUMBSTT _* tE* o.ye|£ [N °6U _| e&e 2+ Pe £6MM &M

- e28-. T—tTe86UE 6M6Be-y 6 28T ++280URG+UG0Or 60EM-6U <2 [&Fe P ET 2
Pe 261t ¢« EMM: Tée—- e OefeTolY &FJ68kMe2 Ty 't 6 U . |

To women aspiring to join the mining days, there were not a lot of safety policiesstructure? Must it be so big? Can it be smaller?
industry, my message is simple: you have _e¢ |¢_ —« t _+ t«&U &« T 6 Giydhévhat we know now in terms of sustainability,

© e 06+2e¢ ¢ 2 __t 26T |[€e2 Pe 6T U T 66U+ 2 U°6e_UT Uey _|*6T6TE6_U €U 0
and rewarding career, but it will challenge We learnt by doing, to a point where we develop a better mine that is more win-win?’

= T2 e 6MM 606 —M+ T w& ndwihiave b lotlbf safety policies and

°ce._ U £6MM T—||_*¢ -_—- O0Offfe€lbe€ty 6U |[ME P+ 61 BetAlde eurMdharehdlding changed from where the

e 8 - * e 6 —6M -_—e 6 | *complipnee, abditifg @nd consequence majority shareholders were a big mining house to
focused, and never let discouragement derail management, and today | truly feel that now a nuclear power generating company, we are

_— Z_T 6T t -_— t6MM 2 FTEéUe. BG&IEYSE _* ¢2 +t&. £ HMEeIMY tPMe + U . m_+ + _ U
U+ + U T ¢8& e28¢ ¢ M +6AB °_—6&+ 6 " |M _ Uls ®Uooek for_customels; you are always the favourite

E2 U - _—* Me6ec y _U + ~—Gesafely, bvgn if tik§ «ate yvorking on their 26M E U o 28° o + ee. & o
euU _UeBU- own, because they believe that it truly uranium goes or the market because they want

J |t 2 T té*x "2 . M__J| _2ee*268+28FT U- M €« |_+ ¢ 6T 2 *—e
Know your purpose and the legacy youwant _¢2 ¢« "2 . & ¢6° M- Te_| G_EULBUY w2 o |Eeef * ¢2 + oM
to leave behind; it will carry you throughthe é« U_+ ° U 6U°_M° E2 U «2 - ¢
e —+2 tTe 6T T an unsafe act, they will stop it, becauseTo me personally, Rdssing is more than a workplace,
°e. U x&Uet «_ +_ 2 T itis@plate whEre dreams | neverimagined became a
"26T - e £ @ M «&+6U+ — hiesdlented & ¢ultire 2f safety, and wereality, where challenges turned into triumphs, and
- 8 BU £ 2é° 6+ M «&+6 84 |MEUT_*Ee28s TEe—26e. 2 ¢« P 6T _° ¢ 2 fee U+e2 ¢ M & ¢

Be ©° o |o - E2&¢ TEJ T =1 ° U |e_— o My journey at Rdssing is a testament to resilience,
6T e28+ + 28° |[MEUT 6U |[Mé P* &Te2M U J6Wr e _exée o  delermihafion, Grdethe power of believing in what
. &eT E &+ 86THU+ o_ ¢2 Ot UP BUGEMMM:- § 6 6O | #R6 MTe

—+8U6-T T6U 6U méT6 66 O*e. . Bety = 28&° U TBUBU+ 6U 2

t] 60 _U |6e & 8y 2 7 "6e m_+ o2&
d__J6U+ & J _° e+ «2 Meé&te+ @*comingde an énd, and we are moving
e O 66U+ U £2 ¢ —jtT6U+6WT &*e6Dys Ue 6 & E 28° &Mzé-T 28
where ROssing is now, and where Rossing is*2 T _¢2 o f|[M_¢€¢6_U &€+ €T _o o T _—o
2eé y _U euU « 2 M| -—- EPEAT e2Beexr 6 Ue6O & M_U+ 6T &+ _y
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Abigail Shidute, Advisor: Radiation Safety

Other commendable work highlights _—e U f£é- _* M_ _J6U+ &« «26U+T
Abigail Shidute would be the role | have played in the| let the environment scare you, there is

radiation contractor training, radon t|g *_ o - _— Z_ 8] 6¢
Abigail Shidute has been working monitoring, and uranium in urine
e —jTT6U+ ®eB8UB-T * o 2 T|dN6e OBU+ | _++&6TT t U RBsslig e it just a job for me — it is an
years, working in the radiation safety just surviving and thriving as a woman M| «6 U e28¢ |—-T2 Ty 2MM U+
O M 22 +« MMt _* 2 « {]| 6 iba very &ndle~dominated space, thatt me, and also stressed me out sometimes,
that time: EM_U 61 & 26+2M6+2¢ but then also supported me, taught me

and shaped me into the woman | am o
"2t O° . &+t & —jtT6UH+ ZWhe adivize|would give to other women 8- Pe 61 |8ee _* T. fe_e. U_+y U P

T 6U xé-t P 6 U_e« 1| <+ Who&antt6 [din the mining industry, + U-6U M: |o_— _* e28-
_—U+y U «°_—ty 86U T+6MM QGstde nbtldieubt yoursélf before you even
P &t [+ _* T16_UEMM- "_|&.yteR+LUIOUBEM+ &U M__J 6U*6T6 &+6U+

te6U &t T_T _U 2_ JU_ + tfrdn thelbulide, especially for women,

U teeU T OeT 6U 2 o |—¢|_t —E«206UBT t_ T—2 o T o +e = P*

in radiation safety has taught me peo you show up willing to learn, willing to

IM tJ6MMTtT éU 61T 6|M6U wétk, ahé Wwillihg totspeak up, you will

me how important it is to communicate T—e|eb6T 2_+ *@e . - BU +_ "26f7
M éeM- U éMzé-1T te&- ¢ U indusiriy réarés consistency, courage

It has not always been easy, but it has and hard work, and as women we bring

eMze-t U T eéeusuU+*-M  —agur derUstreriyth$, our own touch, and

+e_ U T

— 0 68U+ _U T- G_-+U -y ﬁ .aﬁ H .a

most important highlight is stepping
oU-_ =2 —e 68-0_U "61_* ngWhsSing isnot just a job for me — it is an

ally proving to myself that | can handle )

.2 -+ t|_Ute 6M6-- 8U |- tt-8Xperienage that pushed me, challenged
also consider being part of big moments  ma and also stressed me out sometimes,
t— 2 &t + |+ T UsbU+ —jTt6U .

+ B P O
J6% + 8+t £ 312 | 6U 2__.pu,t.gl?ﬁg)n &also supported me, taught me
well as representing Réssing at the 2025  gnd shaped me into the woman | am
loueUr OF[_y €T T T_+¢ M 3342y °1t35" part of my story now, and | am

genuinely proud of that."
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Adriana Aebes ing the workforce as a graduate and being abléoeen in the role for just over a year, a key

to work myself up to the role of Superintendent highlight has been identifying that optimal

e6eUe T G_6U —jt 16U+ justshdws-hofvéhe company nurtures you, andblasting results come from strong cross-de

ry student in 2011, and has moved up the CM_|Tt -_- |[@eeT UeéM _MME _eE¢6_U E__
ranks from being an intern to the position Ee —6Me _° e &.1f _* e BUE-
she currently holds as Superintendent for "—eBU+ T- - BeT €T & To— Uey-«2T 2D HHU -REM-F2| 6T|e_"° ——EéM6e
Blasting and Fleet Dispatch Management. | port from Réssing made life much easier,-be éU ——éM6e- | Uee M - - |
22 t28¢ t 2 o | of_UEM ° -M _ faude sya@ de not have to worry about how youhat have enhanced overall blasting perfor
ney with Rossing: or your parents are going to pay for the studies;T é U

6Ute & - — G—FTe + ¢ e_* 1 U -_—¢ tTe—-671 -
“l joined RAssing as a bursary student in 2011, most of the time ROssing just does not just giveFor women who are considering joining the
completed my studies in 2016 and then joined -_— *—U 6U+y «2 - é« éMt_ _é& T6EWH6U+-6U2-ste6ly P +_—-M G-Te
6t & ++8 -8 88U P 2¢° U2d T°s t@&l_ 2 Jt —-| _U -_— «_ {dibkh youreedito dos to believe that you-be
By profession | am a Mining Engineer, but are coping with the university life, becauseitwas M_U+ 2 « wU - - M_U+ 2 « &
currently | am the Superintendent for Blast a challenge to move from high school to univer 6U ¢2 28« =+ ¢Jy .- — +86U _UC
6U+ €U DM + '61|&s 2 16UE+ TTHe. E28M—||_ o+« & «+—8MM: 2 MmusiTals® B¢ curioRs and -open to learning
+62 2 MEteBU+ &T| of 86U &2 18e—=+FBBU+Y 2 - & +6MMOEW+ Fe6GT6FU..—— £+6MM TEJ 6+
é+ T Ue 16 _* e26U+Ty t_ P _T 6U _*2 8 ° e +__ T Ue_<t26]| |*_+&TT

During the course of my career, | was also a Shifare other women who have had similar jour
The RoOssing bursary gave me the opportunity Controller, and a major highlight during that U -t éU &« +*6MM6U+ «_ 2 M|
to pursue my BSc Honours in Mining Engi <6T +ét +é6U6U+ <2 _UO U ue abouWRéssirdy, is-thatMhey have this eul
neering and opened the door to a rewarding shift at a young age and building a strong teamture of valuing a person’s competence over

e o |_o 28U *—U 6U+ T- Tespifit, With the reguft being that the teamtrusted + U « |_—- _ U_°* + « |TT _° o
me a purpose and a pathway togrowasamin- €U t—||_¢¢ T- M & +126]| _* & G_ _-éU 1| -6 U -1t
6U+ |+_* t16_U&EM e "2 . M__J Ee 28 « — oBU+ o

Then, as a Dispatch Engineer, | worked with the

Being a Rdéssing employee has opened up| soFleet Management System provider to automateMy message that | would like to share with

many opportunities, and moving up the ranks scanner assignments as trucks are scanned foothers that are possibly considering joining

+8° T ~—6¢ & M_eo * UO U++6P P& [F—Q@ =« «28« 16+U60 & RedMingeor the male Mbminated mining in

support going into the industry and Réssing time and improved grade control by ensuring —Tee-y 61 28+« T6UBU+ 6T & O M

e EMM- 2 M| T & M_e. t é a6 BENMTR2 BY2 2 o+ « Tepgddgbiliied)dnd it involves the practical ap

working for Réssing enabled me to have a good plication of many disciplines, from science

balance between my work life and my social Now, as Superintendent: Blasting and Fleet Bis and engineering to economics and technelo

M6 * P Teueé+ o +e_=z |e-* tph®h Manddémend, Lhnde although | have only +- P+ f 68U 6U —tee- £2 « &U-_U
e +8e M TT _* 2 6 + U + EG6e2
_UO U y &8U —<6_16e-y -_— &U
tée 6U+ U 6T|E ¢*—M &+

To me Roéssing means opportunity, growth,

U T|_+ T Ue 7261 61t £2 o T-
Toegeo euv ° e 8- P + o o +o
Every time | go through the entrance gate, |
just think of all the opportunities and how
Rossing is helping me to achieve all my

¢« 6Tt o —jtTt6U+ 6T £2 ¢ T- &
and it continues to inspire me to do my best

°© .. @.

Adriana Aebes, Superintendent: Blasting and Fleet Dispatch Manage ment
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Andreas Kahungu

Andreas Kahungu is a former Rdssing Uranium | contributing to several key operational, technical,
—etée.. Uobe6ée- U_+ T|M_- ét z—-|&BUMUE WUt26| T6M fte_U T 2Z2_T _* «2 26+2M6+2t
Plant Electrical Section. He shares how the bursary has | include:
shaped the course of his life:
Upon the completion of my studies, | was enrolled
“Receiving the Réssing Uranium bursary had a profound 6 Ue_ ¢2 2 U —jTT6U+ E*& —€e¢ "o +¢&TT 26T
and life-changing impact on my life, both personally and programme was tailored to upskill, mentor and

|o_* TtT6_UEMM- coach graduate engineers into professional engi
U of 8%e o 02 ok - B |o_+e8TT- |- T_te T T
Firstly, it provided me with access to quality tertiaryeduca _«& M T _T Ue 2871 2 U £ + Ue o " 02 6U -—TF
*6_U *28¢ £ —-M _*2 «+t61F 28&° U OUeeMBEMM » 2BMMBEU+ 6Us _ Eeé —&s 7-TT6e 6U RYD:
6U+ *_« T éU T: *&T6M- "2 —etée. ¢ ° U+ JeUWTYy U e+ _«J6U+y €U TI_T— _
_* OUBU 6EM —U «+86U. 68U EMM_+ _F2 o _6Y —fhe6-MMTEW T 6U —tee8M6E &T & _—Uses

T- & T6 | «*_TEU U | «t_UéM compdet¢ly shisted Py world view and created last
gave me the foundation to pursue my degree in Electrical 6 U+ 6T|e tT6_UT 26 2 T*6MM ¢6° T: +e¢ +¢2 o §&.
OU+6U +6U+ *6+2 _UO U &uU e eT6UE6_U

Growing from a graduate engineer into a Super
Z _UM:y - U OUBU BEM T—||_e+y 2 6UeftBeUse2ét *_4J _U _* T.- T_te t6+UBO EU-
T € [€e2+&. 6Ue_ & tTee— o—e o _* t16 BUBBN° T°BetUT VBT |o_+ TT6_U 6Us_ M &E +126]|
Being integrated into Rgssing Uranium after graduation « O 1 2 ee—_te |ME 6U T éU 2 M| <6 U
1]t T +_ +_M Métt T6UBU+ _| -@aiBedun maaging tehéns, assets, and operational
standards, strong governance frameworks, and technical +61tJ 6U ¢ _T|M 1 T6U6U+ U°6¢_UT Us

T MM U "26tT U°6+_UT Ue t6+UB0 €UM- t2&] T- U
gineering discipline, leadership approach, and operational U_¢2 ¢« 26+2M6+2¢ +&1 2 *& ¢ e28¢ P M |MEé:
T6U T -« an active role in improving equipment reliability

within the electrical maintenance environment by
Over the years, the opportunity enabled me to grow from strengthening preventive maintenance strategies,
a graduate to an engineer and eventually into a Superin root cause analysis processes, and structured break
tendent role, developing not only technical competency _+U <¢& J6U+ "2 t 6T|*_° T Uet _Ueeb —»
but also leadership capability, accountability, and strategic to reduced unplanned downtime and better equip
*26UJ6U+ Pe EMM_+ T e¢_ _Ueeb —¢ TTUS LEEE 6 NM-EMOWLGe - 2
business while mentoring others, particularly young ergi
U oty £26 2 P T &t & « T|_UT6 6M6+-I|é&ls ajacinboMed in various safety and risk man
8+ T Ue - 6T _*2 6Ue *UEM U f+ cUEM y T £ N
On a personal level, the bursary provided stability, digni as safety incident investigations that helped me

oy BU 2 & 6M6Be- o T—||_o° T *ET6M+84 T- TENELUBOBME®t 6U «2 Lz20O T|& le6U-E6UBU+
changed the trajectory of my life and positioned me tocre and promoting a strong safety culture has been a
ate opportunities for others as well, which remains one of |*+6_¢6e¢- "2¢_ —+2 M & 126|] U+&+ T Uey Useseé

T- _+ °éM-t P « Téo6U M- ++8&e¢ *_— Nbroversight, &d Eorhplianteewith statutory and-in
that was made towards me and the platform it provided for ternal safety standards, we strengthened safe work

T- |e_* TT6_UEM G_-+U - T —¢6_U £626U 2 M +¢6 EM |EeeT Ue-
P 2eé° U £_<«J6U+ &« —jTT6U+ *_e «BRlent@ing ddebllbte -edgineers artisans, and stu
started in May 2017 as a Graduate Electrical Engineer,then Uet 2é& T U |8ee6 —Mé*M.- » & 6U+ P 2é° U

P £&f |e_T_- e & *~-MM- O + OM imwv6lvédvin Bhe mehtorshipodd two graduate engi

June of 2019, and | remained in that position until July of neers that have now left Réssing and are doing won

2023 when | was promoted to the role of Superintendent re e*—M e26U+T _—¢ ¢2 ¢ 6U 2 6U —fee: P Ueb6U-

sponsible for Plant Electrical Section (which included Gon to mentor the engineers, artisans and Front Line

oo M U PUTtee—T Ueée6_U TEUE+ oF 6U T- Tt ¢6_U | _Ueeb —o6U+ o 2
velopment of young professionals and supporting

During my time at Rdssing Uranium | have had the priv.  skills transfer within the department is something

ilege of being involved in various business activitiesand P _U16 ¢« & M_U+ ¢ «T M +8&
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"Every time | go through the gate, | just think
of all the opportunities and how R&ssing is
helping me to achieve all my dreams."

U_°*2 « 26+2M6+2 28T UT- 6U°
in major projects and technical contribu

*6_UT P 2é&° U 6U°_M~* 6U T
jects during my time here, some of which
include switchgears upgrades at Paddy-X,
"26 J U «f Y&d Z—y m £ 47 !_T|e 1
VSDs installations, New Roasters, New
——@e eUBe. le—_TF2 of €U TeéU:. T_-
tributing to critical maintenance projects,
plant upgrades, and technical assessments
in a high-voltage mining environment has
strengthened my strategic and operational
understanding of large-scale industrial sys
e TT

Rossing is a highly demanding environment

in terms of operation, where breakdowns

8e €& B6M- _ —ee U "2 & 6M6e-
6TtT— T «6T _—TM- U t |eo_ — «6_|
climbing because of my team and other sup

|_ee *~U ¢6_UT +6° T T G- 2Z-||_
erations during demanding production ¢y

cles required disciplined planning, resource
optimisation, and close collaboration with

other departments to maintain plant perfer

Téu

Andreas Kahungu, Superintendent: Plant
Electrical Section

Overall, the highlight of my time at Ross

ing has been the opportunity to work with

many talented individuals and having the

platform to serve in a role that balances

e« 2U6 &M 1 MM U V| _[M Mé& o
| *E+6_UEM & _—U*é 6M6e-

—jtt6U+ _O of T_+ 28U G-t T]|
e O o & |[MEe* _oT * o 4o _+e2y o
ty, and a meaningful contribution to energy

6U —Tee6 T +M_ EMM-

For anyone considering joining ROssing, my
message would be this: come prepared to

M ésUY o 26MM U+ y &8U o+
+8U6TE6_U |+_°6 T 9f|_t—-+ _ £_
mining operations, strong safety culture,

U 26+2 ¢« 2U6 éM teE8U é« t P*
willing to apply yourself with discipline and

integrity, the opportunities for development

ge + M 88U UM T1 &+ —jtteU+
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Anna-Liiza Hamunyela, Foreman: Processing Operations
- _+#U G_—+U -y *« T & —etée.- U Oteblinical solutions and develop as a leader re
perintendent, is testimony that the company invests sponsible for people, performance, and long-term
in its people who are committed, resilient, and per t—T«€6U& 6M6Ge-
* «TEU *6° U —jtt6U+ « £tée¢ t & _—-Ue& 6M6e-y
« &T+_Jy 86U _U-.6U-_-1 6T|+_~ T UAnNma-diizaHamunyela
vironment where you can build a solid technical foun
dation, develop leadership capability, and contribute Anna-Liiza Hamunyela has been working at
o T_T ¢26U+ M@Ee+ o ¢28U - —of M* Rossing for 20 years and is currently one of a
handful of female Foreman. This is her experi
If you are looking for comfort, Rdssing is not your-ide ence over these 20 years:
éeM |Mé . —e B6* - _— € M__JB6U+ *_ e« 2MM U+ Ty
responsibilities, and the opportunity to shape your W e e2 |&fe BY - &ty T- ] 6 U &+ —jtt6U+
career meaningfully, Réssing is a place where that is 2ét UBU - s 6 M-« £tée 6U+ P 2é° T U _e2
|[_t1t6 M +2 _T|éU-&éU P °_M° 2« —+2 60 « Us |2&F
T _* +¢_ 12 €U 2éU+ P 2&8° 2é& <2 _||_-
Rossing represents foundation, growth, and transfor tunity to take on new challenges, working with
Té&e6_U 6U T- MB* Pe &1 T- Oete |+ _+6MIM6AIEM 2 T ¥6 U | _IMy U _Ueeb —¢ o
the place where | transitioned from a student into an [+ G ot e28¢ TE & « 6M 6T|& « E28&s 281 J |

U+6U +y éU ° Ue—€MM- 6Us_ € M éme heréis the suilwesof 8afety and collaboration,
*6_U |*_°6 U_+ _UM- OU&U 6&M Tt —|dontimues-learnir®), afd the sense that my work

bursary programme, but also structure, discipline, ee—M: TEee of
eu fl_t—e _ & £_M METT TO6UBU+ U°6¢_UT Us
e28¢ t28| T- |°o_* TT6_UEM 6 Ue<6¢- | started out at the Mining Department as

0~—6|T Ue w| e8¢ _- *e o & * + . B¢t P G_6U
Rossing taught me accountability, resilience under the Drilling team where | progressed to the Rro
pressure, and the importance of safety and opera tt6U+ D6U le—t26U+ €T <« & w| eée_+ "2 U P
6_UéM T MM U pe 28MM U+ T was praddtdd to a-sebior operator level position
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"Rossing represents foundation, growth,
and transformation in my life. It was my
first professional home, the place where |
transitioned from a student into an engineer,
and eventually into a leader."

where | focused on learning and understand Equally so was getting the chance to lead
6U+ ° . &f| o * 2 G_ P Tegredtedm abd sdeing everyone’'s hard
to develop my technical skills, take on new = _«J [&- _O
e t|_Ut6 6M6°6 Ty €U M €«U *« T 9| <6 U
MM é+- ¢ My message to anyone considering jein
ing Réssing, especially woman in mining
| also made sure to stay dependable — show industry, is to not be afraid to taking that

ing up every day, meeting deadlines, and | _—- te¢ | Pe T &
Tée6U.6UBU+ ~—EM6°- 6U T: mentdoutitS-atse-falMoMpportunity and
| was trusted with supervising teams, andas +e¢_+¢2 E6+2 28« + <Jy

| proved myself in those roles, | was promot and the right mindset, you can succeed
e D_TéU Pe ¢ U é te @éand eamerespedt, Wy matter your back
built on hard work, consistency, and a will ++_ —-U "2 6U —tee. 67
6U+U tFt «_ J | M EsUBUH+ there’s room for everyone who's willing to
M éeUy £_+J 26y €U
Over the years there have been so manystereotypes hold you back — your skills
T T_sé M T_T Uet P 2é° F U2 _G|&6_U é-
ny grow, take on new challenges and achieve
+e e 26U+t wU _* T. |+_- Berenice Janser
was when our Fine Crushing and Rod Mill
team completed a tough shut-down prepa
ration project that many thought would be
delayed, but through teamwork and determi currently a shovel team leader. This is
Uéeb_Uy * +_+ 6 _U €2 & 2 k 2-jJfM6UR 2t TE& &
other highlight was being promoted to Fore her life.
TEU +28« tét OUGs M- & |o_— T_T Ue-

Employed at Roéssing for the past
O*e U . 8oty + UG

‘éUt -8t P et

“l think it was in September in 2009 that

| saw an advert in the newspapers for haul
ee—J | eBe_ot & —jtTT6U+ P £éf7F
about working at Rossing because | had

ex  *eB U T £_¢J6U+ 2 ¢« EMe &
for the position, although | did not tell my

2é MM U +/6 Uhusbahti gethat time, as he was not keen for

T o+ ] &+ & T6U

« +T6UE-6_UY

Then, in January 2010, they called me for a
*6° ¢t €Tt 1T Ue P 2& «_+EMN

2 é U +hat + gid ébt tell my husband and he was

so angry with me, but | went for the driver's

_UeeB —eo f'e UD*M-e26U+ = Ue = MM "2
down the line, they called me for medicals
280 oo—M: TEW ¢¥2 U *_o U 6Ue ¢°6 = "2 U 2

+éUy —U*6M 2 Ra«2 _*lé- "2
* o & |e_°6T6_UEM _Useeé » u &
U_e*e MM T:- 2-1t &U Z_ P t6+U
and they told me | am starting at the 1st of
Teée6

6 O + My husband was not very supportive of my

—+ & |+ T- 2_6 E.
6U- T6UBU+

616_Uy
tegee Yy P 6 U+ 28°
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P UG_- T-f M* Pe _ fU ¢ Téee o L
26 2 Té 26U P + _«Jy P UG_- 6+ P
e TEJ o2 te * 6e Me2 —+2 o2 2&-
truck is a restful machine to work, | also

UG_- 2 *e« Ue U M_é o Pt ¢ T-1t N
targets continuously: if | loaded 30

loads yester-day, | want to load 35 today

U AY M_& T o T _eo

Réssing’s management encourages
£+ TU «_ T |&ee _* 2 *BTB6M-
They focus only on your performance,
and based on that you are rewarded and

Berenice Janser: Shovel Team Leader +6° U _||_**—U6*6 T ¢_ +e_+ 0° ¢-.026U
depends just on yourself and if you are
tT_ P £ét ° . { 6 I_T6UeR2=_Tp2) «_ T &+86Uy éTI6UHEMBABU + o ee86U BU +_oJ 26&-
mine initially scared me because 8||M- P té6y m_ U 2 &TbJmyyfelldiv2employees and the mine
°© e.026U+ 6T T_ 6+ o |+ 216t?’ L 6t@r e Rgain asked that | must management, | know a lot of decisions
had lived in Swakopmund for about apply for the position, which | did, even have to be made for the mine to grow for
twelve years, but | had never been on  though | initially very much doubted that U _+2 ¢« AY - &eFf Pe 281 6M£é-t U té
€ T6U ¢ _—¢ '—e6U+ T- 6UP ¢6 - 64+ ¢ ¢2 G_ —e 2 | _that RBEsMg «i& évorking for Namibia,
8T o2 Oete ¢6T <28« P zhebaw ld mewas phenomenal, and | will and | believe that, with the grace of God,

T6U U 6 21T _UM:- +—-1* B U o 6++e¢ée *—M ¢« 26T L wd Car stll werk for Namibia for the
_U ty tTéeMM _U t Zz_ - tys wdinemev@Ming-in@he pit behind, he U T« ay - &t

tét &€ 2éMM U+ made us part of the process of growth at
«2 T6U To the young girls I'd like to say: you
E2 U «2 +e86UBU+ Tebee |y _UT:- Oete M_U+ 6U & 28&+ 28 U «TT ey

day on the haul truck, | said to myself, | Today, it’s three years later as Shovel Team the job is not limited to gender, but it is
I will accept every challenge that dé « E &« U_= UM- 2. +abdut\puttikl your whole heart into you
_T t T-xé. P fotambtruckt € 2 &. 126*e Pe T T_T 6T |T &_26MM U+

driver and about two years later, | met | with some men, but | always say to myself,

12¢6te_|2 I__UEBU Yy T- *_@*TéU- &U _ 6.y P &U _ 6+ 7"28&« 61T T-

He gproached me for training on the motto and it inspires me to bring out only

t8e o Boeet P e26UJ BU_9o2 ®2¢t_teoe Bl T-T M*

later, my foreman again approached

me to work on the rubber tyres$ only

Ouet2 T- Métte__T .e86UB6U+ &U

after a month there he approached
T é+ée6Uy tée-6U+0 P x@Ue o |- - _
_U 2 *e_ Ue U M_& « E_#__E :;h .

With all these guys around me and The Ro6ssing management has encourage
I'm on the front-end loader! | think a women to become part of the family. They
CErMee 2 =T U2 1256l only your performance and on that, you

7y .2+ z6t & M_» _* +._zgeterewarded and opportunities to grow.
the position of Shovel Team Leader  Fyerything depends just on yourself, if you

became available three years later, - . "
willing to get trained and work hard.
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%

independence, the mine went through
T °©e8M e _—U T _*eoe U2T Uet 72 1
°e. 606 —Me+ | o6_ Tty —+ P xé&t *
e t—e°6° <2 T PU _U 6Ut<éU y
colleague volunteered for retrenchment, and
my foreman recommended me for retention

-t _* T. x ] 26 &U | «* oTé
That recommendation was supported by the
superintendent, and | was retained along
$62 & * £ o2 of

| was later promoted to the primary crusher

and then became a crusher panel operator,

& « M P 2 M * o T_ o 28U o2
e o o280y P T e° et & t2_° M « &

for seven years, where | gained valuable

M & +«t26] T| *6 U

From there, | progressed into a supervisory
* M P _T|M =« 169 T_Ue2f _* e0é
obtained my blasting ticket, which was a
TEG +» T6M te U 6U T. &« « dée
served as a training instructor for about
one year, passing on my knowledge and
] 6 U ¢ 2« T|M_- f
Christoph Motonane, Foreman: Mining Operations Between 2001 and 2010, the mine again

went through retrenchments, which

L ° .. _U "t]6e 2 2éMM

Christoph Motonane 6Ue o to E2&¢ T_+6°6+  RoOssingTcontinued to provide me with

being part of Rossing during its opportunities to sharpen my skills and
More than 45 years ago, in 1980, Christoph &eM:. |¢_ — «6_U - é«1t 0° Ye6UUY|P6 U W e o2 . Bety P ¢
|_ UU G_6U *2 —jtteuU+ *é&TleNeved 6Hat6id 6 @drkid:- hardl and major technological advancements, and the
a security guard. However, he always had his eyes remained committed, opportunities safety standards at the mine reached world-
on working in the open pit, and here he shareshis + -M T Métt M ° Mt "2 _| U |6 eT |
CE*6 6U T6M te_U OMM G_—-*U .y _U *~MM _* wider, and the production life of the mine
memories and highlights: | received intensive training under +tét T U

the guidance of Roddy Basson and
“| started working at Réssing Uranium in 1980, at™ L EéUéft *e o @& _—e Durihg 2013 to 2014, when Husab Mine
€ 6T *2 U P 2é U_ T6UGBU+ 1 fweb/eUmonths, & Mapplied® for an was being developed, many Rossing
Oete 2 80 & _—¢ G_ _||_+*—UB+6 ftintemally| adverttised+gdikibn in employees moved to the new operation,
working on a construction site on the Namibian- «2 | U |6« P zét t- | Tt NP &UWE- +62 2 T6U o e2¢-

_etxE8UE _e o E —t o MGTe U o TP «e& 629 €W_ 167 T_ltheRetwerd operational challenges in the

on the Otjiherero station a vacancy announcement e«86U6U+ €1 éU ~—6|T Ue_||UEP6> 8B —jTT6U+ P &1 6Ue o°
tét Té - @& |le _26°6M "2ée aheétworkddd ab alhaul truck operator | the Superintendent of Mining and was
changed my life and led me to apply and eventually* _« *_—e¢ . &ef é||_6Us &t & D_- TEU
G_6U <2 T6U

Over time, | received further Looking back, my journey at Réssing spans
| joined Réssing through the Protection Services, ore«é6U6U+ _U é—-16 M6 &+ - detatlel 6flyrdwth, resilience, learning, and
Z —eBe- ' |BeeT Ue Me2 —+2 P +té&PR6+28&MM_%_« T .o Mé&U «t26| "2 T6U +&° T _||_e*—
the opportunity, security work was not my long-term T - tTIJ6MMT *eo o m étd 6deéd/élop myself from an entry-level
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employee into a leadership role, and | am proud to t—- G «f U + 2U6 éM TIBMMT P U _—+é+ 2

2e° U |éee _* —jTtT6U+ T 26t+_<- youth to make use of these opportunities, to study
hard, and to equip themselves with the knowledge
One of the biggest highlights of my time at Rdssing is U e tT- 6U «2 TH6UBU+ 6U —Feo.
T-|] «t_UEM G_—-+U - "_ 8.y P T & *«_UM6U TEUE+ ey
and when | look back to where | started in 1980 as a [6UBU+ _O of T&U- _||_**—UBeB T * o +e +e2 6*
T —e6e. 06 sy 6+ 6T T_T 26U+ P &T 2 &« |e_JTTH$e &U 6T 6|M6U I_— T-te
That progression alone shows the opportunities the willing to work hard, follow company policies,
mine has provided to people who were willing to work e t] o M & +t26|y 68U &Mzé&-T |-« Té&* e. Oote
28« 86U +e_+ Safety is not just a rule; it is a way of protecting

_—+« MB* &U 2 M6° t _* 2 of
Beyond individual careers, Rdssing’s impact on
*2 t—ee_—-U 6U+ _TT-UG6+6 T te+&U T IfyewrappkeyolrseM, remain open to learning, and

The mine played a major role in the development of build your skills step-by-step, the mining industry

U 6t éU 2xéJ_|T-U L_t]6seMT £8U —6M-6M U+ U + +é« 6U+ &+ o« |6UBU+ 61
both towns, and essential business and shopping a very important sector for Namibia's economy;
services were made available, especially for employees by working responsibly and professionally, you

M6°6U+ 6U +é8U 61t —jtt6U+ éMT_ |are®Bot onB_buifding yodr_own future, but also

TIM_- T Pt éM o —. 82 -1t 6U ZUéBb {P6U+y o 2 S M_|T Ue _* o2 _—Useo.
which was originally a Rdssing house, and that is "28¢ 6T T_T «26U+ o [e_— _*

T_T 26U+ 26« U O+ T-*8T6M- ++ &eM- "2 T6U
also supported employees through medical schemes, Ty —jtteu+ T éUT T- M6* P T| Ue U éeM:- T-
O6+2et o EGU 2_ Jy 86U « « &+6_U & Mntir¢ workingJife«ab R6ssing, having started when

tT— 2 &t 2 U 6T M- "2 e £ P2e@fte TSIt PE - €T _M We° e 2 . gety «2 T6U
parties for workers and their families, as well as gave me stability, purpose, and the opportunity to

T6U «_—oty £26 2 —6Me & toe_U+ T UT—-6M ETT=U6e*_ o T-t M* 86U T- *6T6M-
c6U 61y 6U [Eee6 —MEey &T & | & *-M &U ° .
M éU o_+Uy Mée+ M. ¢28UJT «_ — |t t@hreugh my work at Rdssing, | was able to buy a

2_ -ty _+xtU & &-.y &éU ° U febee *BeTO6U+ |_To
From an operational perspective, | witnessed importantly, | was able to raise my children
t6+UB0 &Ue 28U+ T _° « «2 . &eF P dnd Buppért Nheir éddcation, from primary and
haul trucks ran on diesel, whereas today the mine T U@Be- T 2 M e2¢ —+2 ¢ o ee5ée- M ° M

-t t M 6 &M t.feTt "2t &°eU T Ut
T_Uteeés —jtt6U+ T _TT6T Us - —jDIBEBU6W® T+ 6U T &t & |+T_U "2 T6U

té* ooy U T-1TE86UE 6M6-- provided me with training, education, and
Tl_t— €& o t1T TEU:- 8¢ €1 _* 2 T6UBU+ 6U —Tee-
Overall, the highlights of my time at Rdssing are "2t 1] 6 U Tt t2é] 12 _ P BT «_&:y o2
not only about the work itself, but about growth, |[*_* TT6_UEMM:- U | «T_UEMM: M_U+ 2 +é.y P
development, community upliftment, and being part built lasting friendships and relationships with
_* 8 TBU +28e¢ 281 _UeeBb —+ 16+UB0 MMeBl+—» T +22 T M6J *&T6M:- 0° U «_ &.y
| _IM U 2 « +6_U many of those connections remain important
- T é—1t _* x28&« —jtTt6U+ 28T _U *_ e« Ty
My message to anyone considering joining Rdssing | would encourage others to consider working
or the mining industry is simple: take education *2 ¢+ 6% +6° U 2 _||_**—-Ub6e- —jTt6U+ 6T U_* G-T-
t «6_—tTM- 86U U ° =« te | M &sUBU+ E2avdkpiace;irig an institution that contributes to
working in the early years, many of us did not have the | _IM t M6° t U e_ 2 _—Uee-.
same opportunities to study that young people have
o E&. "_B.y 2 ¢ e B6UTe6e—6_UT T— RorérhemRdEsirgUepresents opportunity, growth,
_e2 ¢ «eBBUBU+ |MEe* oTT e28¢ O « &TBUBWYA6e MRe 6T & T|eU:- ¢28e¢ + «JT * « MET6 68y
éuU P &T |_— +_ 2é&° U |gee _* 6T G_-<U
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"One of the biggest highlights of my time at
Rossing is my personal journey. Today, | am
a frontline manager, and when | look back to
where | started in 1980 as a security officer,

it is something | am very proud of. That
progression alone shows the opportunities

the mine has provided to people who were

willing to work hard and grow."
. _____________________________________________________________________________|

Elia Hekandjo, Artisan Diesel Mechanic:
Haultruck Maintenance

Elia Hekandjo

Working extensively on heavy-duty mining equipment

as a Artisan Diesel Mechanic: Haultruck Maintenance,
OM6é L JéeU G_ 2ét
15 years and shares his experience during this time:

W s +2 |E&te PA -

o x8e 6U+ P 28° 28 2 _||_s+—-UBs-
U 2 8° —e. T6UBU+ ~—6|T Uey T|
b Téet— 26—M eo— Jt U %26 2 P
6U T&6Us UBU &U =« |86t

U 2 ¢ 2U6 M 16 y —jTt6U+ 271 +6F|UBT THEF22 €°- —»-
to structured safety standards, which strengthened
06 6 Us

T _TT6+T Uet «_ tér &U
eMT_ U O+ *+ T f| 6&M6t

management, auto-electrical systems,
and the machine operator's training
programmes, which broadened my skillset
and allowed me to contribute more
O ¢6° M- o_ 2 <« &T

E _«J6U+ —-U « 9] 6 U * o T L
and alongside skilled colleagues has

taught me the importance of teamwork,

& _—Ueé 6M6e-y &U _UeB6U—_—-1 N
| am proud to have contributed to keeping

critical mining machinery operational,

minimising downtime, and ensuring

[o_ — ¢6_U e€et+ oF £ ¢ T o w° «éM
15 years at Rossing have shaped me into

a well-rounded Diesel Mechanic with

strong problem-solving skills, resilience,

and a clear understanding of the mining

6U —teo.

During my time at Réssing, | gained

CEM-é M ] <6 U TéeU«éo6UBU H
repairing heavy-duty mining equipment,

applying my Diesel Mechanic training

. Ut-—-e | cée6_UEM 06 6 U
eEMt_  T|éuU T- tJ6MMT +6.2
Bay management and auto electrical
training, contributing beyond traditional
T 28U6 éM £ _+J Oue.
was collaborating with foremen and
colleagues, fostering knowledge-sharing

26+2

U+ _+J6U+ &+ —jTEQU+ ET+1{BefeTw® MMy « 2U6 &

safety achievements, and teamwork have
OU T-G_-+U . &s —jtteU+

et 8¢ —jtt6U+ ®EU6-TYy T- 1| 6 U
has been both technically challenging and professionally

My advice to anyone considering joining

_ xRos3indlis to TtbrheMrepared to embrace
6O lokh Mhe tedhn@alachallenges and the
o M _ |

tee] UF| e Te. —Me—o 28 ou
T6UBU+ 6U —Tee: —jtTt6U+ [¢_°6
1 MM Us [Mée* T o ° M_| 2&L
~—6|T Uey
success here requires discipline, attention

_tp detaib and & willlhgness to continuously
ceBB6UBUM &W "“8J6@+ & °6UB+ _* o2 o
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has given me an opportunity to learn a lot
Yo T 8 2 _* 2 T

Rdéssing has given me an opportunity to

+86U T_+ q] 6 U 6U 60 « Ue 8¢ &7
e —jtt6U+y £ 28° MM é _|» & —M-

of working safe and taking safety to our

M_~° Ut ée 2T P 2&é° @&+ U é

lot of work related and team building

ee86UBU+T e —jtt6U+y £ &+« EéMM

family and we have a culture of caring

for the personal wellbeing of our fellow

+_J %
Today, | am driven by our core
Etegameno Haiweka, Processing Electrical Artisan °céM- tu !__e 6UE6_U — t|_Ut6 6M
PUU_°é<6_Uy éU zé* «. U <2+t él
opportunities, whether in mechanical, Etegameno Haiweka only be achieved when we are all working
electrical, or safety programmes, will o 4+ 02 o
help you grow quickly and add real value Etegameno Haiweka has been employed
o 2 o 8T at Rossing for the past ten years and —jtteuUu+ 6t €U § MM Ue _T|EU: o_ =
is currently working in the position of * o Pet 6 2 26te_e- TE-T & M_e & _-
Equally important is the mindset you a Processing Electrical Artisan. Here 6U+ 6U 9161 U * o AY - Bet T2 .
6U+ e —jtft6U+y < &T+ heJlparédJhow his schoolboy dream off are so many opportunities here, one
countability are essential, so being working at Rdssing has become a reality: G-t+ U T oe_ 6 é- —jtfteu+ 2é
open to collaboration and respecting policies that are in the best interest of the
2 1] <6 U Y _MM éH- G_2BMMEs —jTTEU+ 28T 2U8TdAFPU+_ O of —etée6 T o T|M_
make your journey smoother and more Since | was still at school | always wanted who wish to further their studies, and
e 8¢ 6U+ P* . - & | Ttd@ @verk for Rossing and it still feels likel &MT_ *_o 2 6¢ | U UeT
té* ooy &+ ¢ o (U ._—GHI6GMBILIGUEU - T« « &- P G_6U —jtteu+ 6U
ready to contribute to keeping critical September 2015 as a Mining Operator and “~_ T y —jtft6U+ 61 2_T éxé.- * T 2 T
machinery operational, Réssing can be from there | moved to the Primary Crusher, R&ssing is a place of endless opportunity
a place where you build not justa career, €U ¢2 U D6UEM "o — ¢ — | ° gUe28c*¢6 Y4 M- £ «J6U+ U°6+ _UT Us

—e & o |—e&e6_U *_+ T MMIWm currently working as a Processing T y —jtt6U+ |« °6 T OU&U 6&M t+& 6N
Electrical artisan, responsible for electrical gives me a sense of purpose, and a chance
On a personal level, Rossing symbolises TéE6Ues UEBU &+ _—-U 2 "o T16U+ "MEUEM ++_+t¢2 P M_° 6 2 ¥
teamwork, resilience, and pride in
contributing to one of Namibia’s most P 2é&° T ¢« éU +_+<J £62 TeU- 60 « U
6T|_se&Ue TBUBU+ _| *€s6 | UTM Pre _TET60 « Ue & J+e_ U ty 86U 261
shaped my professional identity, taught
me the value of accountability, and

allowed me to build strong relationships
|
*62 _MM é+—- t U *_o T U

For me, Rossing is not only a career  npar ma R@ssing is not only a career milestone,

milestone, but also a place where | have )

grown into a well-rounded professional, DUt also a place where | have grown into a
dedicated to supporting both the  wel|l-rounded professional, dedicated to sup-
company’s success and the broader

T6UBU+ BU —tee. porting both the company’s success and the
broader mining industry."



REFLECTING ON 50 YEARS| 109

_—e B | « J*6_UT 7261t 6U —tTee-
diverse voices, perspectives, and leadership

U + T U «6U+ T6& eM:- o2&+ o —
P° t+ U+ TU ¢ M 6U « 2U6 €l
M&é «&Tty 6UO- U TéG - 616
contribute to the mine’s success in powerful
té-f

My advice is simple: believe in your ability,
trust the value you bring, and don't let

tfee | T M6T6e -_—« ET 66_UT
t6MM *@ 26MM U+ ty -+ _— %6
support, mentorship, and colleagues who

e _+UBT - _—e |_e UsBEM T_—o |

opens doors not only for yourself, but for the
U e + U +ée6_U _*+_TU=2_*6MM

Most importantly, take up space

Hermien Scholtz, Specialist: Warehouse -Ug|_M_+ <6 EMM- "2 T6U6BU+ 6L
changing, and your voice is needed in that
Hermien Scholtz One of the biggest highlights during 286U+ —jtfteuU+ 61T & |[Mé +£2 « 2
my time at Rossing was the transition resilience, and passion are recognised —
Hermien Scholtz has been with Rossing for 15 *e T —6_ "6Ue_ o Imm! e +tée M TT _* + U -
years and here she shares why her experience has
been deeply meaningful and rewarding: Pe 281 & 16+U60 &U. T_ TTtme: RossingMtands for opportunity: the

-t OMM £6+2 —U «+&6 U opportunity tdledont  contribute, and to be
“’During my time at Rossing I've had the opportunity and even fear, because we didn'tknow |[&ee _* t T ¢26U+ 6++  «28U T- -1
to grow both professionally and personally, while what the change would mean for place that has shaped my career, challenged
contributing to a business that plays an important our jobs, our culture, and the future me to evolve, and taught me the value
e M 6U «2 TH6UBU+ 6U —tee.y 8U 6U METH 6E¢6_U ' 1|6 <2 teliridrlg érbsilience, and continuous

I- 7] <6 U 2ét U t2eé] - UM y—B e eT é OUueo+e [°«G_U-

M éeUBU+Y T|_t—e o 6° «f oeep@fyteeW+22U -1 &1 & « 6T E

chance to be part of major operational and systemlearned to adapt, support one another, —jtftf6U+ éMt_ T éUt _TT-U6e- 72
26U+ t P ° T U 2 _T|éU. °_aAd sfay&oélysed aghlelivering value P +_¢J +62y 2 T—||_e¢ % T« U

overcome challenges, and being part of that proces@2e_—+2 2 «¢8Ut6+6_U danothed,Uand éhel ghared commitment to
has strengthened my resilience and broadened myit was an important turning point keeping the operation moving forward have
-U e¢teéU 6U+ _* 2 —1T6U Tt that taught me resilience, openness ¢ &« & fee U+ T UT _* —UGB--
to change, and the ability to navigate
What | value most is the people — colleagues whamajor organisational shifts with PU TéU: xé-ty —jtt6U+ 281 |[Mé-
support each other, share knowledge, and arele_* T16_U&EM6TT éU _TT6M UBU +2_ P &T _ &- |e_* TT6_U

_TT6ee . M6° «6U+ ~—8MBs- £ _+J E_+J6U+ 6U a place | value deeply, not just for the work
such an environment has encouraged me to pushTo any woman considering a career we do, but for the purpose, growth, and
myself, build strong working relationships, and take at Rossing or entering the broader, —UU <6 _UT 6¢ 21t +6° U T
|*6 6U T- _Uee6 —¢6_UT male-dominated mining industry:
- &1t M-« M- M_U+ 2P M&BU+2 | +6U - — +86U :
Overall, my 15 years at Rossing have been characterisethy seem intimidating from the -UTée. 2 Pe t & |ME +2 ¢ . -

by growth, teamwork, and a deepening appreciationoutside, but it is an environment full | to handle pressure, adapt to change, and
¥ e o2 _e+BUBTECH6_U t °éM-— T &Uof|epppriinitie® for2wdomen Who are deliver quality work — skills that stay with

8 G_—+U - OMM +6¢2 _||_**—U6<06willing tb lelnj dgron hind ZBallenge - — £2 ¢ ° ¢ . — +

_UeB6U- _ 28] T- &« <« 6U & |_t6+6° +té&-
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Development Practices) with the Very Cool

Ideas (VCI) training institution, which

is the main component of what it takes

. & ~—eM60 «e86U + E2 U 2 D&
Shovel training position was advertised, |

é||M6 &uU t]16e 160 _T| *66_U P &t
¥ _ee—Uge o T M ¢« &t & «e86U « 726U
then, I've grown within the Skills Trainer

« M &U U_x 28UM bPaRY Té 26U ¥

| feel privileged to be in this position,

because every day brings new learning

opportunities, and the work is never

T_U__U_-t

My growth at RoOssing has been driven

by dedication, curiosity, and the support

_* T _MMé+-t U M é +126]| Tt é
heavy equipment operator, | always

pushed myself to master every machine |

+ ] +62 P éee U T ° «&M 6Us cUEM
training programmes, took the initiative to

mentor new operators, and made sure my

| e*_«TEU +&t _Ut6te Ue "_ €.y P esé6UY

Godhardt Katambo, Skills Trainer guide, and support fellow employees to

reach their full potential — something that brings
Godhardt Katambo T +e & |6
E_ 28¢ o DEeET _ feéeo _0 &+ —jttoenkofmytbigyest highlights has been witnessing
heavy equipment operator and now, 15 years 2_+ eeBBUBU+ ee@UT*_ Tt | _|M Z 6U+ U £
Mée ey 61 & ZIJ6MMT "e86U o "261 61 _P6&«Get—+@6U+t6-20 U &U T té*y _T
Rossing: | « Ue T|M_- t 2&ft U Tee TM-*-MOMMGU+
“| always asked myself how | will grow into a better U_*2 « 26+2M6+2+ 81T ¢ 6°6U+ o _+UB6_U *_ o
e M +6¢26U 2 T6UGU+ t]é P ¢ &Ny tomminent to6ddfbty and performance —
be a gap in the training department since most of —jTtT6U+ ee—-M:. M- T 6t | _|M

our trainers were above 55 years of age, and to be a
*e86U ¢ T-6-¢ T- | et _UEMG6e- ° o. + Mah alsdéproudétd have been part of several

how | started working towards the requirements successful team projects, such as the Beifang
e28- _T6U+ & ee86U ¢« EMM *_o onboarding that was part of the Life-of-Mine

0f+ UT6 U dwl0 feede +.- ¢  te¢ O «6° M-
In 2014, | decided to leave ROssing to join Swakop e U T6U _| «€<6_UT - U BYRA 6U+
®«EUB-T 6U _o ¢ ¢  +E6U 9| 6 U trustee2vith mdresresponsibility over the years has
2 8°. ~-6|T Us P _ +86U f]_t—e UJE +Bl €« 6U 6 €6_U +28¢ 28« z_+J |&-T _O
Komatsu 960E haul truck and then returned to
Rdssing in 2015 as a processing operator, where | Rdssing is a place where you can grow if you are
+é6U ] 6 U &e¢7& -1 8U 2 _P +cBMMBOMGEU+f— 6U 2 O o "2  T|EU:- 6U° teft
BT _| *€¢6_UT 728+ x&t *_MM_+ -ineitsebnigl6ydels antl provides real opportunities
the Front-end Loader 930, Telescopic Boom Handler, * ¢« ° M_|T Ue P* . — 8¢ |€TT6_UEey _TT6e"
éU Z2J6 Ze o |- o« E&T _* _T6U+ é&o 3safétg End ready to learn, Réssing will support
was taking shape, and | knew | had to keep moving c_—e B¢ ¢ G_—-°U - |- &°6 6T0 *6U+ -_— T
F_ekge attitude, stay humble, be willing to work with

others, and always take advantage of the training
The magic happened when | completed the éu °M_|T Ue O - —jtteu+ éu _| U __-f
U_e*86_UEM 07" o600 & Mmée6 UM !.0e60CGE=Td 61 6+ 6 *_o T

Occupationally Directed Education, Training and



REFLECTING ON 50 YEARS| 111

all  while helping

shape the company’s
evolution by ensuring
knowledge transfer to

*2 U T + U e€+6_
I'm proud to have
played a role in
building a culture of

T MM U eu é é&|

tability that continues
o . 2¢6° L e .

Some highlights of
my journey were be-

_TeU+ &
artisan (Electrical)
Leonard Green, Foreman: Mining via Ro&ssing’s semi-
Electrical Services tIEMM S M_|T Us |o_+&TT

being part of the team that installed/
—jtt6U+ _O «f 67 T|M_- t iefecdithe TWolleybifies was a particular
work environment in the sense that yourkey 26+2M6+2¢ P £t6 MM U ° -«
| e*_«TEU &« &t &« q|Me&G6U theeopportuiityétt rebuild and overhaul
= JU_+ +2é« 61T 1| - * e Bhevels ard Brills, while the opportunity
superiors will provide guidance and support to share knowledge with young
where and when needed to help you achieve upcoming apprentices and artisans is
+_éMt —jtt6U+ 61 _U EU_=2 -M26+3MGBHR.
ensuring employees go to work and return ée —jtt6U+y «
té* M. ° . &. & 26 ° s R$gngivery?aiose to my heart and would
high safety standards that are maintained encourage others to join one of the oldest
- T Ut _* ¢« +—MEe o | _<+6U+ néines &r—Na8mibid and become part of
“LO t6UUBU+ « €T

Leonard Green

To me as an employee, Rdssing means
more than just a job, it's a place where
I've grown, learned, and built lasting
*e6 U t26|T
family, pride in contributing to Namibia’s
development, and the satisfaction of
“Over the past 40 years at RoOssing, I'veknowing that the work | do here connects

In his 40 years at ROssing, Leonard Green
has held many positions, all of which
have given him unique insight into the
operation:

grown from entry-level positons to ¢t T 26U+ 6++ ¢« 66U <2
leadership, contributing to transformative Rdssing is part of my identity, a source
projects and guiding teams through of responsibility, and a reminder that

BU —tTee. T26*et |- &e o 28T T.- UD_ O Téee oy o2 & 2 T
by resilience, innovation, and mentorship, - U

_*F T e
T Ue6_U G-+ [Eightet, aProl2_th&it taught me courage,

Leon Beukes

Now Fire Chief, Leon Beukes is one of
the longest serving employees, having

Worked for Roéssing Uranium for 45

years. The mine shaped his life and his
career in a multitude of ways and he

shares with us what it means to him:

My journey at Rdssing has been more than
just a job; it has been a lifetime of growth
U M é.UBU+ P teéee &t &
the Security and Protection department,
T-t M* U -6M &

_=L

e+ o o |o_°

~—8 M6 OO0ver the years | had the opportunity

to work in several roles that shaped my
288 o » 8U
MT_y
One of the highlights early in my career
was becoming a Dog Trainer at ROSSEC

@e .

* e+ Lodge, wiMre_| shént ten years training

_+t éU 28U M ot Pe &1 & o¢
discipline, teamwork, and strong bonds
e28¢ * Me M6J *E€T6M-

11§ 2006, Yoined the Fire Station as a Fire

responsibility, and the importance of
66U+ _e2 of dée oy P +_oJ
Blasting Operator, operating the Hef
Te— J *_e &8 _—e UBU . E°f

powerful equipment required focus, trust
6U ¢2 ¢ €Ty €U teeB o tE* o.

LeU M6

61 ¢

Eventually, | returned to the Fire Station

Pe o |¢ T Uet Te& 6iNMBGO9 *asa Fire Maintenance Operator,

Ut-+6U+ 28+ €MM O+ O+2.6U+
tét eMzeée-t T e+ U 6 T

| have the honour of serving as Fire

126 N & o M e2&e ¢« O of 2 TéU
of dedication, learning, and teamwork

e @ . * .

ée —jtteU+ l- 97| <6 U 2ét
éhdllenténg, rewarding, and something |
t6MM éMzeée-t |o_- *
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Leon Beukes, Fire Chief

One of the greatest highlights of my My message to anyone considering joining/  This mine helped shape the man | am

career has been the opportunity to Rd&ssing is simple: commit yourself, work o &. Pe +8° T _||_**—-UB6e6 T o_ +e_+4
+e_+ o2¢ —+2 60 ¢ Ue o M 2&66p228)) 8] |+6 6U £2&+ - _to provide for my family, and to build
_T|éU:- De_T Z —e6¢- ¢_ D6 D6E+2¢ » € T eUBU+*—M &« o M_U+ 2 zé.y
to Blasting Operator, and eventually Rd&ssing will challenge you, but it will also gained lifelong friendships and learned
becoming Fire Chief, each role gave me t2&| -_—- P+ +6MM +6° -_— l|esbone alidbt-téarhwork, resilience, and
céM-é M 1| 6 U éU U =tolidadrivh®tskills, grow as a professional, « t|_Ut6 6M6e-
EU —-6M M6* M_U+ *e6 U t26|t P* . — &
U_*2 ¢ 26+2M6+2¢ 26T Wilkry td worlMhard and stay dedicated, Roéssing also represents something
P + _«J +62 w° o 2 . éwit Mine—E€M eprovide a career that 6++ ¢ e28U 2 T6U 61 M* Pe |Mé
strong friendships with colleagues whg T —[|_*¢t -_—¢ *€T6M:- €U —6 Maf inpbranterole in the development
6T M6J «_+2 of 88U [ t6ts ot E _* e8U 6t 8U 2x&J |T-Uy -6M 6U+

tT2&. M_U+ t26*+ty 60O 6Medt imgbrtantly, rérjember that you are communities and supporting many
6U TeU:- ME—+27T o_+ 2 o |Eee _* T _T ¢26U+ 6++ ¢ s28HETH6ME ME «_TT méT6 66
The work done at Réssing contributes not

Being part of the Fire and Emergency only to the mining industry, but also to For me, Rdssing will always be more than
Response Team has also been a majorthe development of communities and the & + _+J|Mé Pe 67T & |IM& £2 ¢ P ++ %
highlight, knowing that our work helps _—Usee. &1 & £2_ M built a career, and became part of a proud
protect lives, equipment, and the mine M +é -
61 M* ROssing means to me family, oppor-tunity,
éeu M +é

Perhaps the biggest highlight is simply
being part of Rd&ssing’s history for
45 years, witnessing the mine grow,
overcome challenges, and continue
contributing to Namibia and its

~TT-uge6 1 "For me, Rossing will always be more than a
workplace. It is a place where | grew up, build
a career, and became part of a proud legacy."
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Erkki Shikwete, Foreman: Processing Operations

Erkki Shikwete

Erkki Shikwete has worked for Rdssing
Uranium for most of his work life — 39
years. Over the years he has withessed
how the company grew and continues to
+e_+ L t2&¢ t 26t G_-°U - =
Rossing is the company that changed the
6e ¢6_U _* T- M6* Pe 28U
_* T- Us<6e M__ M6U _ T
been a blessing—an opportunity from God
that shaped my journey and contributed to
° 26U+ P 28° o+ _ &-

Rossing is truly one of the best companies
t_J * D_ t_T _U
looking for stability, pension building and
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Penda Sheunye

Penda Sheunye is a former Rd&ssing
Uranium bursary recipient who now
serves as Manager: Processing Asset
Management. He recalls the impact
that Rossing has had on his life:

— 6°6U+ & —jtt6U+ —efée. 16+ L
improved my study envi-ronment, as it
covered my tuition fees, accommodation,
éU T_Ue2M:- EMM_=t8éU "261 o —
*6T6M- + OU&U 66M —+ U &U |—-
éty ét P JU £ T fe— - ] UT T A
*~MM - ° . P éMt_ 2& 2 _||_-
to do holiday work on the mine, as well
as during my internship, through which
P +é6U 6U°EM—-E M |+& «6 éM 1|

With this, it was easier for me to translate
my theoretical knowledge into practical

techniques after graduation, as required in
*2 TOE6UBU+ 6U —teo.

The highlights during my 39 years
working for Réssing is the strong
sense of teamwork and family spirit

*28+ f6tey T| 6EMM- 6U 2 8eM6 -
Bhe2 cortigany events that brought
employees and their families

together was another highlight, as

well as2seeinrge Réssing pioneer and
implefnerit6ddme DE the best safety

|+& 6 T 6U 2 T6UBU+ 6U —Teo-
is also rewarding to witness how the

mine transformed technologically

*e T +28¢ 6 &7 e t é+_

Pe

+ 2 _THeistrdngesuppoit and care ROssing

provided in the past is one of the

-t t.e. U+

M_U+ o T t -6y —jTt6U+ 6ETEWTITMM U¥
|Mé -6M éU T eM 6U -Weewedte cem-mitted, because the

_T|éU. °6M—- -t 86U _—« *&6T6M6 1
Over the years that | have been with Rd&ssing understood that we work not
—jtTt6U+y «2 T6U 2&t t16+U60UM M-+ M-¢EM° ty
6et té&* o. te&U &« 1t P M6 ° °u
2U_M_+- 6T t<6MM - _ T Thede widre Bvetttg where our children
| near retirement, | can see how much enjoyed the fruits of our labour at the
the company is changing—introducing _T|éeu- t 9] Ut Me2 —+2 6 t&1 &
systems and tools | may not fully| costto the company, it strengthened
understand, but | can tell the changes are _TT6T Us 2 Ty
* 2 wU 26U+ «2¢&- fdmiidd ehcouraged is to go to work —
that Réssing no longer compromises when  ° U _U 606 —-M+ &-t Bendia Shéurye, Manager: Process-
6 _T T te* oo E &¢ ee—_MEMM_E*6Me |8bs _* — 116U +ngwsset Mafalyemend
té* . U M6°6U+ —| o_ £2é&p lookde forward to working here one

é.

t_ M_

* e

_—« *8T6M6 T
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Ruth Cloete, Advisor: Marketing & Logistics

| have been working for Rdssing now for the past 15

céet "2 o M T P _ -|6
Z *6_U OU+6U « O0fe-<é «6_U
Engineer (Mining Maintenance); Superintendent
(Drills, Shovels, and MES Maintenance); Manager
l6UBU+ Tf1 « l6UE+ T Ue

6T ét léeueé+ « "« TtT6U+

My highlights at Rdssing have been the well-
structured graduate programme | went through, as
well as the trust the company has placed in me to lead
and steer the implementation of the organisation's
étt « TEUE+ T Ue éU Té6U- UBU

Roéssing has given me the opportunity to develop into
an engineering asset manager, so it is an organisation
e28¢ 28T _Uee6 —»

Ruth Cloete

Ruth Cloete has been working at R6ssing Uranium
for more than 30 years. Here she shares her
experience during this time.

“My role at Réssing provided me with the wonderful
opportunity to work with various departments

internally, as well as with various local and
6Ue eUEeB_UEM |EeeB6 T e cUEMM-
6t € M6U

|8 6 U+ UhéUplatfora te 6build lasting

éuU Méte M.y T-
t1 « €U é+I amUorever grateful for the support of so many

t6+UB60 éUM- o oTtedko e6_UT 66U *é T

urgency, and presents regular changes (such

6U «28&+ «6Tas@dddalVand irtetr@itiodal regulations), which
Engineer (Projects); Reliability Engineer (Processing);

Té T U +« tT6M6 U-
relationships
and market the Rd&ssing brand through my
U+é€+ T Uety _¢2 M_ EMM:- €U 6Ue cUEe6_UEMM-

—ee U C_M

& &le& M P +ét |+_°6

parties whose contributions enriched my
—jtteu+ 1| 6 U

One of my highlights was how during the
COVID-19 period we successfully navigated our

T« wiawy through the various local and international

logistical restrictions and challenges to

ensure that our obligations were met, proving

that human connections are not limited by

6Ue & ¢6_UT Pe &7
2 Bee t8TH6U+ «_ 1| *6 U *2 « t6M6 U _*

our people and the manner in which we pulled

together to meet the various challenges to move

*2 _T|EU. *_exé-

Rossingis aworldwide industry leader and invests
t6+UB0 éUeM- o 6T|e_° 2 TIJ6MMT
| would encourage others to open themselves to

M éeU *e T ¢2 | 6 U &EU TtIBMMT _* ¢2 M -
+ U «8¢6_U D_TEM — é+6_U t- 2 &t & +-

62 & |£%6_UT2UM €UBU+ 9| 6 U y tT6U 2 ¢ 7

% Bet £ _eJ of

*6° Uy * ~—6+ t & T6+U6MD & wWwealthTof -otber ledrning opportunities

U +2 G_  ++86UBU+Y ET_U+ 2 «f E°86ME M P
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"RoOssing means a lot to me and it was one
of the best decisions of my life to work for
them for over 30 years. | was shaped and
nurtured into a very good professional.”

believe in continuous learning and personal | being successful. Today, she is one of skills to actually trust myself, to believe in
6T|e_° T Uey 6 T| «6° _* . -ashandful of female shovel operators myself and to do what | am doing, which is
and she shares how her persistence _| cé6U+ «2_t 6+ Té 26U t
Me2 —+2 & TEM _T6UEs 6GU|EGe- QU o2
male and female genders can learn a lot That is not something that | thought | would
Yo T 8 2 62 o Pe T U_+ & “I-applied three ytimes for jobs at Yy -+ - Ty P éT _6U+ 6 U_+ £6°
it's what you can bring as an individual to  —jtt6U+y U ++6 P &t ¢« G —e
U2éuU éU- ++éU6TE*6_U | did not give up hope, | just kept on Réssing made it possible for me to develop
E||M-6U+ "2 26+ 6T P +é&tée EMMTee U+ | of_UEMBe- E2 U
Rossing means a lot to me, and it was one of lucky, because | was at home when | working here, | was thirty-four years old,
the best decisions of my life to work for them got a phone call from an old friend who U é —Me+ éM- & - —e —jtt6U+
* o ° e 3Y - Bet P xét t28| H8T W—edBU+ & —jTT6U+ 22 furthdr: & the time | really didn’t think |
6Us_ & ° o. +  |e_* T16_U & ke nime Has Beerétrying to contact me, would be in the position where | am today,
saying at Rossing that our blood is Rossing but the phone number on my CV was 2« | _IM M__J —| _ T —. o
M — P +t6MM éMzé-t 6 —jEt6U+ *RUgeét & «-|_ _U T- 16 gommunit?, my people, my parents, they look

6 T_T _U MT e+ 2 M _*[Te_ T
My wish for Réssing is to continue to grow

U |e_T| o *_ o *—e—e + U «&¢6 | hdve been working at Rossing for My position as a Shovel Team Leader is actually
O*e U - &«ft U_2y €U - ty 2 vemedEmanding, because sometimes you only

Salomy Maletzky + f - ° ey °e. ~—6 IM:- -+ OU21U t2_°M M_& 6U+ EMM o2
been a process, a really steep learning t26%e 7z y T _T 6T T 6 _-M G-

Not one to give up, Salomy Maletzky = curve for me, developing new skills and *2 t2_° M M_&é 6U+T Pe 61T ° ».

applied three times at Rodssing before of building myself up because | am an you just keep to what you have learnt, keep
6Use ©° oo —jtt6U+ 281 +6° U T 2

Salomy Maletzky, Shovel Team Leader
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Getrud Mbambo, Advisor: Safety Operations

calm and do everything with safety, together as a team and because often you contributing to initiatives that strengthen

because safety is our number one are at work for more than eight hours a _—* té* e. _—Moe—» 6U+ 6U°_M° 6U
|[*+6_*6e- £ _¢J6U+ €« —jt 16 UWay, the people that you meet here are inspections, risk management, and incident

M6J *ET6M-y 86U * M__J —+BU? fe@+rée@ UT & o« tT 60 o Us _| eéo
Management at the mine are very So Réssing is like home; actually, it is e &t 2é&7¢ U°e. *~MOMMBU+
approach-able; 1 had some managers ° ¢-¢26U+ ¢ T
who came to sit with me in the shovel to | have been part of many strategic
see how | am loading, stripping a phase, Getrud Mbambo interventions, deep dives and safety
e _BU+ & 66 M G_ "2 - _t_ e |- improvement initiatives that have changed
«2 Tt M° T 6U _—« t2_ 1 PGetrtids2 Mbambo has been 2 & £ M__J &+ ftE* e. Pe 6T o &
easy to approach a manager and to working for Rossing for the past to know that the work we do helps protect
t28e . _—e |Jo_ M T +6+2 +2 10 years and, as she reveals, she, employees and ensures a safer working
my managers is always asking me about doesn’'t have a single regret: U°6e UT Ue * o ° o. U

my son, who has study assistance from
Rossing; he keeps on asking if my son “My journey at Rossing over the past ten My message to anybody wanting to join the
26t Ou6Bt2 U 2_+ 6+ 6 years bdd -beanbar incredibly rewarding mining industry, is simple: believe in yourself

26T "2 - _ o« T T ey €U <3|-°6_U P feéee _—e+ *| —ahd hkver bdJafraid to pursue opportunities

6Ue ¢& o 62 —t Z2_y 6+ 6 toctupatiéIM hygiehes - and gradually 6U +2 T6UBU+ B6U —tee. EBe2 6 &

+__ M éeUBU+ —e° 2« o 6T 9§ |_t-+ &U 1| < 6atd work, and the willingness to learn, you
through safety management across eu t- U ++._* 6U 6U- O M E_T

Fifty years is a long time for the mine °&¢6_—1 _| «é«6_UéM é-+ &1 _havean impbtiant role to play in shaping the

. e—UUBU+ _Ueb6U-_—TM26R 27|_®2€s EMM_= T | futUre«dd mining, and | encourage others to

Rossing keeps to our safety standards, to strengthening safety and health te | * exée x6+.2 _UO U

because that is what kept the mine TéU&+ T Ue [+& ¢6 T & o t1 60 « Us

e—UUBU+ *_« f_ M_U+ PteT"6_WIO_*Ue2 _| «&+6_U For me personally, Rssing means growth,

—jtteU+ t6MM _ t_ ||_**=UBe-y 68U |—+|_t P+ 61 & |M&
"2t 1] 6 U t 2é&° € M M _ £ haveTbeen able to develop professionally,

To me personally, R6ssing means more to develop professionally, all while build good relationships, and contribute to

«28U & G_ P+ 61t M6J & Méontributivg to & strérig 2ultlireyof health t T «26U+ T éUBU+*-M 6U+ |&ee

& e—8MM- Pe T& & M_+ *u260ét 6U E-+J6U+ &+ —]|tdrgadisatichéttiat values safety, teamwork,
M6* |_tt6 M U | *T_UEMMYUBT+E&U EM-€ M 1|_1—-apd Moktinuddis) #mprovement makes me

a lot of growth, stability, and potential opportunities, and the chance to make [ _— |[ee _* o2 —jttT6U+ *ET6M-
et + MM a meaningful impact in ensuring safe
_| -eé<6_UT

| mean, | developed a lot of skills here,
—¢ B¢ 61T U_* G—Te ¢2&+ Pe+Qht & the *biggest) Bighlights has been
growing within the organisation and



Former
Employees

Alpheus !Naruseb

Lé°6U+ G_6U —jTt6U+ é*e o 2
t 2__M 6U bPeaeddy G-T« &1 2
teBee y M2 -t
Rossing has been a long one. !Naruseb has served
in the Cabinet since 1997 and the National
Assembly since 1995. He is the former Minister of
Agriculture, Water and Forestry. Here he shares
how Rd&ssing has shaped him as an individual:

"Shortly after matriculating in 1976, | ended up at
—jtt6U+ ®«8UB-T Pe 81 ¢ 2
full operations of Rossing mine were about to kick
Oy eu P U -1 66U+ T|M_.
6°61T6_U _* 261 Tétt6°

|+& «6 6M £ _+J | +6 U

Ouet2s +2@+2« t_ L
T 6 U Gvlls+happening 6in the political arena so that

ymée—t t G_-eUhe likeso2myself and other politically active
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The way things were structured at the mine
in terms of moulding individuals to grow,
had a major impact on my development as a

_—U+ | «t_U "2« e f_ TeéU:- t6+UB0 &l
individuals already at Rdssing that shaped

T e2¢_—+2_ —¢ 2 . &t P &EU _UM-
my deep sense of appreciation to the then
Rossing management who advised those senior
individuals to create an atmosphere that is
conducive for people to grow in at whatever level

_* *—U e6_UEM6Be: 2 - £ o Uu+é+
“2_1t 6U 6°6 —éMt « EMM: |[M&- & ° ..
Here | am in particular thinking of individuals
like Uncle Charles Kauraisa, former chairperson
of Rossing, the person who | at that early stage in

T- M6* €t &€ T Ue_-

« +6 1t

—jtt6
e— 66

e +Qe

t6 *e T 6U+ T[M_- e —jtTteU+yYy T_T
—t £ ¢ ° 0. 8 e6° 6U feeé T—<éM &€ *6°6+6 Ty
the most notable one being the political activism
e28e o _—+2¢ —t 6Ue_ T_ TeEU- _UO6 » t6+-8
162 2 2 U |_t oF 28~ 128M T bé—<£€6]
who at the time was the Superintendent of the
Personal Department, brought in invaluable
knowledge of the political dynamics of Namibia
|+ 6U | U U

L +ét éM +_ 9q|Mé6U +_ TEUE+ T Ue 2
dynamics on the ground, and it is to their credit
that the Rdssing management understood the
situation and enabled him and others to travel to
Windhoek and be away from their work stations

6T 8 M o_ E+e6 —Méo

employees would not be at the receiving end of
éU éU-é+_UBtT6 tTe&U *2 TéU&+ T Us F
U_+ & tTEMM T ét—-

What | have become in my later life after leaving
Rossing, can be traced back to my formative years
+ +J6U+ &+« —jtt6U+ PU T- _|6U6_Uy «2&¢ |

Té T four@lationsXérthe Dational responsibilities that

some of us eventually ended up carrying out on

6U «224dM*_UUM Ué+s6_U _* o2 déuU _* «2 X
| e8+6_U HKany of my persondlity traits today still stem
* . _—U+ 6U 6°6 —éMT *e_T 60 ¢ Us t*2 TMIT 62 We —jtt6U+ P T ©° «.

[-U +—&

T T 26U+ P M &+U *« T —jtto6U+
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"RoOssing does not only look after
their employees, but also their
employees' dependants.”

Rossing did not only look after their| In Namibia of today we need to appreciate
employees, but also their employees’ U &U_+2 « E U . T6U *-
| U éUst o 12¢61T«TET 6T whatevet we-lMve achieved as individuals
organise functions, prepare hampers for at our respective levels, at some point in
each and every dependent of employees -« ° M_|T Ue ¥_T _U 6UO- U
working for Rdssing at whatever localities professional evolution and played a role
*2 TIM_- T £+ feé&e6_U BU-Texb6P6U6U+ —o te6U- | Z_
were empowered to acquire skills such as learn to be humble, and we must learn to
2_-1tJ |6U+y T x6U+y éU  Jnid@eaté the spilit bf being there for the
£t -M +_ _U _—et t t=—2 &t QUTPeg6et_Uot Ty
& °eU Oete 86 _—ef ty _o *UT6°
«6°6U+ _—+t t 0° U «_ &- 6-CONBIESterman
that when | have to park my car, | reverse
park as | was taught — and then in my Conny Westerman started working
opinion that it's a positive trait that serves at Rdssing in 1981 and remained an

T £+ MM «_ & employee for 11 years. She shares her

very fond memories of her time at
Rossing, especially through the Rd&ssing ROssing: Diane Harmon
Foundation, did a huge amount in terms of
uplifting communities socially, especially tf P +¢+ —| 6U Zzxé&J_|T-WDuring her time at Roéssing, Diane
the segment of the Namibian population witnessed the early years of Rdssing as Harmon played an important role in
e28e¢ £ o M *e 26U | °6_E&TM-UEH26T P 2 U teéoe + _ +thé pre~-independence era when it came
involved basic amenities such as hospitals Rossing Uranium in the Engineering to showcasing Roéssing to a sceptical
and schools, which were fully funded and |@eeT Ue 61 & T =« e&+- 6U b zidtbrnaffonkl atidience. Here she shares
o t_—» - —jtTteu+ for the bright lights of Johannesburg in her memories of Roéssing during that

Paeddy _UM:- o ¢ e—elU 6U badaritRadltinle:6 M Paeael
The reality was that many family members P OUEMM:- M *eo —jtt6U+ o Tedee T. seg° M

from inland and all over the country] & ° Ue—e¢ 6U 0—¢_| “In 1986, Rio Tinto, the then majority

e T UG6GU+ 2 6 26M e U o «EU 61y shareholder of Rdssing Uranium, learned

Swakopmund and wherever employees of My time at Réssing Uranium was one of that | had left a company that provided

—jTtT6U+ + o Te&e6_ U y 6U 2 o ofe «@TOF 6U T- M6* P« tédviddort fiér and the storage of nuclear

*e T £28&¢ 6T €°6ME M the company and the people, and made Tée ¢6EMT "2 - 26 T o @ee.
*e6 U T *_« M6* P M_° T- G_ |RIBUYUG® 6T - —jtteuU+ T —<6°

m_+y - — &U &M —Mée 2 «@JgM+ QO ¢ _J ° . &. P |o M@y o |o |8e —+e6M6+6 T 6U -«

thereof in the broader Namibian society; would have never left if | didn't have the States with nuclear power stations to get

even today you'll encounter or hear of —e+ ¢ f|M_e+ 2 + oM e _JU_+ & _—+ —jtt6U+ U mMETEH6

6U 6°6 —éMT £2_ M6° 6U <éU 61 &6t 26M « U +81T U O _ee o 260 ¢2 +e_ —U

and who have gone on to do remarkable | only have good memories of Rossing and when Namibia became independent of

*26U+ 7 _*e U e26UJ & J _* 2 +__ M ze&-42 Preg é

very grateful that | had the opportunity
In my opinion, that kind of societal impact ¢_ +_¢J * ¢ t— 2 & +¢ &¢ T|EU -Z_—2 *e6 & +xE1 &EUU Yo T TT

cannot be undervalued; it is not something with the US under the Com-prehensive
«28+ 8U 6+U "2 - 28° |Meé- t— 2 Ueb |E++2 6 e _* Pxdid Paeeb
t6+U60 éUe « Mt 6U méT6 66U T_ 6 «- &U was included in this ban, as it was illegally
have contributed in all spheres of Namibian € T6UBT. » - Z_—%2 *ef &

society as lawyers, doctors, and engineers,
ET_U+ _+2 of
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"Most states had laws on their books which
still banned commerce with Namibia under
the Anti-Apartheid Act. | worked with the
Attorneys General of the United States to
remove those laws following Namibia’'s
independence so that we could import and
transport uranium from Rossing."

The plan to educate the US about at a reception at the British Embassy in —*6M66 T P *x&T 2 ®Z o+ |o T Usé

Namibia included a traveling art

Eet26U++_Uy '! E2 U t2 &]|+_¢od RidTTito, assisting in those sales

t2_+ _* Té+U60O Ue |2_-|+oldherfthey*would enjoy their visit to the and | introduced the marketing team

Namibia and her people by Namibian most recent member of the Commonwealth, o o2 —eBUB-T —: of _° e 2 U e
[2_ o +e&]|2 ¢« " U- 7"—|J 264&T M- mé&T6 66 8¢t P EMT_ 2 M| —jTteU+ %62
held receptions in cities where the proper packaging and transportation of

headquarters of US utilities were located Following Namibia’s independence, | as- —+8U6-T _16 6U & - 8&U +6e2 ¢
€U 6U°6e 2 6+ T -—-<6° TH6&% + MMEédtée _«t "—M6ET U6 6DEMUE®R UEM » +—-Mée6_UT

M_ €M |_M6+6 68UT E &NMahd \&iechbe Nhbiwet® in getting to know
Marker give lectures about the cheetahs the right people in the US government that My association with Rdssing Uranium

6U méT6 66 22 2éft
life to saving the cheetah through her
foundation, the Cheetah Conservation
D-U 6U weG6té&es U+ _

| sent a monthly newsletter to the
uranium buyers at the utilities that

6hatle jurisdictton with Namibia, such as the and the Réssing Foundation enriched my
Department of Commerce, Department of life in so many ways, from the lifelong
OU «+-y U ! _TT6ee T 6U !_U+ - filiehdships to a greater understanding of

the history and culture of the Namibian

Most states had laws on their books which | _|M P UG_: TéU: ««6|1T «_ METE
still banned commerce with Namibia under over the years, and brought my husband
o2 UeB |Eee2 6 s P %_+J #Be2 60 RYPR

té6t OMM  £6°2 te_o6 t EUes|BU— TE_Y &M _* «2 ®UBbe Zeée t o_

méT6 6 "2t _*e U o M remové thoSe_daws following Namibia's I will always cherish my years with

the activities of the R6ssing Foundation, independence so that the US could import and Rdssing and Rio Tinto as the best working
which was then headed by David e<8UT|_ee —e8U6-T *«_ T —jtt6U+T| 6 U P _-M 28&° 2_| *_o
E_*e« . "2 D_-U é¢6_U «&—-+2+ | _|M

how to make candles, dig wells, grow MM _* 2 1 & «6°66 T éMM_+ —jtteu+ «_

*e_Bet 8U ° + o8 M Ty 86U O2@c @D +6# +28+ +—UUBU+ 262 t&M T o @7

time, the Namibian people mostly ate

T6MM « 6U Té&BA '8°6

would grow well in the arid conditions
* eJO6U+ 62 2 Teée

They grew enough asparagus to sell it

to the iconic department store, Harrods
*d_U _U "2 tx e« £26°

M é-U t28é-

% «BA_US&

Yo T2+8e o

Ot2y «6M&|6&y 6T T_M +_M %6

In 1991, following Namibia’s indepen-
dence on March 21, 1990, | met

Queen Elizabeth and Prince Philip
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Daniel Utapi Muhuura scarce and we really enjoyed ourselves +6+2 —jft6U+ T6U &t ° «. 16+
et -_—-U+ J6 7 in turning around the town’s fortunes ,

A former employee at Rdssing and the former as it was almost a ghost town following

Mayor of Arandis, Daniel Utapi Muhuura has = During my time as an employee at the retrenchments in 2000 to 2004 when

walked a long and varied road with Réssing.| Rossing, it gave me an opportunity to —jtte6U+ *é 606 —Me+ 6T t —e

Here he shares his experience and close learn more about the operation of the, and the Foundation helped us to develop

association with Réssing with us: mine and the social responsibilitiesthe| +2é&e¢ = 2 U &éMM U 61T Z-t-8&
mines have towards the communities, ' ° M_|T Ue "M&U 728« &1 & +—¢

‘I hail from the Erongo Region, and grew up 2 - _| <&« 6U T o 1] 6O0MMREes 61161t -1 «_ M & Xy

in the Daures Constituency, which is part and the responsibilities of Rdssing mine ee o F_e_o E * MM_z 261 o |

[ M _* 2 0e_U+_ — +6_U |_fee £&TH ¢2-¢2 PT-UG6e+:- _* straedicffan, which we planned together

Tl Ue 6U 2 o U _* «E8U 61y =DPaber2 od,f wh2ne | Passumed the _MME _+€¢6° M- “28¢ 6ty 2671 =

TEeeb —ME- *eo o TEee6 P G_6U responsibiliestof TreWaybot, it greatly  strategic plan that was developed by the

euU é||* Ueb P +ét «2 Oete U astldted M& v yldadebhip because <«&U 6T &U —jtft6U+ M & +t26]|t

from Kolin Foundation Secondary School to be | understood the role of Réssing rather it was a joint venture between the

*J U - —jtTt6U+ TEU and | understood the role of the _TT-UB6es: _* <8U 6ty 2 86U 61

_TT-UG6+6 T Z— t ~— Ue<MCyuril @rigler my leadership, and, of course,
Of course the Kolin Foundation Secondary Schoolmeld these two roles and, having been «2 —jtt6U+ M & <126]|

was built by Réssing, so my relationship with an employee of Réssing mine, | had an

—jTtT6U+ teéee +2 U P x&€t & M éEoppostunity2o engd€ ROssing mineto The reason we involved the community
2 t-2 6UO-U 6U _—+ M6° the a dfrategZcefaitmdr énfdgveloping the and everybody as stakeholders is for these
when Gordon Freeman, then Managing Directorat _TT-UG6¢: _* <&U 671 "26 Tpddbie|to oWn this plan so that should | not
Rossing, came to the Christmas party that Réssinge . M & «2  TT-U6¢- _* | «pbdlinGolved @ngmore, or were Rdssing to no
_e+8UGT ¥ e 02 86U 6T _TT-UGBUY 66 *yMEUMBGJ <6U+ 6 elongerebe rwolvdd, the community would

manna coming down from heaven in the form «_ & still own the process and be able to carry
of pieces of meat from the barbeque, thanks to a 6e _—¢ 261 2 M| e ee—eoU 8U 6%
o Bt _+ éU |6+ E2 ¢ P BT *»—THETEUHEPEU 61y 2 [@UsUPTRB||s_— M- T&. +2&e¢ o_&.
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T I

is a sustainable town because we were able to advocated to change this mindset so that they could
6° et6*. 2 _U_T- _* «8U 61Ty U Ml _tW-f26| _* «2 |MEU 26+ + 28é
tt Ue66My 6U TéU TtJIJ6MMT
T |@ee _* 2 o FF _* —6M 66U+ ee—Te £62 «2 68U 67

* e o2 86U 61t Z—T<é66U& 6M6e°- ' °cdvhmpnityUthere was a continuous engagement
"MEU ET e¢_ *e—66_Uy <€U 61 T _Hétwekn the allership of the Town Council and the
becoming a ghost town as Rdssing was planning leadership of the mine, and subsequently constant
e M_t _zU B6U & _—|M _* . &t "2 « THEUGT-£E26_U et U o2 _TT-U6e- _* <&U 61
—U ee86Ue:- & _—o £28¢ + —M 2&|| U ¢t62UBT G_6Us M & 26| _* —jTt6U+ &U «8U 61
+62 2 T6U t M_t-—- "2 eUJT Mz ¢ U 6M "2¢ —+2 2 —jtft6U+ D_-U €6 _Uy
market that was there, closed; the service station Rossing played a critical role in order to educate about

M_Tt Mm_ M_U+ o £ ¢ 2 ¢« EU. T «°dhd ulséhueRtly to implement this plan within the
e Uy %26 2 Té 6+ ° - 606 —Me *_ o TTEWE=2 wWU 2 2 o 28U § &t 2 1&._o _* o2

Mayor to lobby for investors to come and invest in town, | constantly engaged the community through

«2 o +U -1 o2 Oete ~— te6_U +2pbli6 theetings+tb ascertain the community’s views

étJ téty _ -_— 2é° & T «°6 fegeB8W om O o 2 T U 6U|— 6Us_ 2 °616_U 28 = 28
_— 2&° & éUJ m_ "2 - £_-M TtTé.y e d2 6°U6T %2 &.y 6 té€t & _MM +6° °61T6_U <+ U
*6tJ *_« T ¢_ 6U° te 6U -_—+ «_+U Dthe dommunity, &6s8ing Uranium and the leadership

60 km to Swakopmund in order to deposit my _* s8U 61T "_xU !I_—U 6M 28+ —6Me 2 oee—_Tto e+ U

T_U .- 61 & «61tJ *_« T P+ 61T éMTt_ °those @ntidies*and fhat ultimately lead to the plan’'s
o eeB° M o 748J |T-=U 6U _+o o o« ONMM —f1T- ésy

which would mean that if | have to go to Windhoek

P+t —M 2&° «_ +eg° M bRY JT Oe«te« 6RBssing to me isémdre than an operational company;

+6U 6T U +_—+ « EBU 2_1J —jtTt6U+ 61 & |€ee U |Ee M _* «8U 6T 6 Uebe-y 2
identity of the employees, as well as that of some of
Today, | can proudly say that thanks to this plan 6U 6°6 —éMty 6U M- 6U+ T-t M* —jtt6U+ |Mé- & °6e8|
we have banks in our town, we have a service e M B6U 2 M6° T * 1t TeéU- Pe Ueeb -+ 16+U60 &UM
station, we have a mall with grocery stores, a PEP e +2 t|_ee 6U 26t _—Usee.y 6 _Ues6 —+ 1t6+U60 &U+M-
store and other smaller stores that are selling e 2_-—-t6U+ ° M_|T Ue _* 26T _—Uses. Pe |o_ —
60O ¢ Ue |[¢_ — ot E 28° &U _| U T&eJ|e M ex2 T M & f 6U 261 _—Usee-
210t t+ MM 2 6« |o_ — «f E °yU 28° & M6UG6
U_+ "¢ °6_-TM:.y 2 _M M6UG6 =&t Itifver? gobdetd have worked at Réssing mine because
collapse, and we could not convince Government PMEéeU &M_o —jtt6U+ 28T T- Oete T|M_- oy *_ o £26 2
to build a proper clinic or hospital, as the number P 2é° U £ _+J6U+ *_« B4 U 2éM* - éf leuU- _* T-
_* | _|M _—M U_e G-tT<6*- 6 m_<oleagueé wentédo other mines and came back, but they
T_ee—8e¢. €U OMM —| _—+ &t &W__++ P&6O 28+ —jTT6U+ 61 2 fe TIM_:- ¢ 6U ¢ Tt
€ 6°6_UEM 2_—1 t 28+ 2é&° U —6Me* 2 U Oet o_ 6t TIM_- Tty U M__J6U+ &*e o o2 6o
| _IM
Trust and communication was of the utmost
importance in order for the plan to succeed; So, what does Réssing mean to me? It means a lot,
without it, the whole strategic plan could have |gee6 —MEeM: 6U ¢ Tt _* E|& 6 —-6M 6U+ '—eB6U+ o2

_MME|t  E2&e 2 M| £&T 2 *& o +2@&T PPIH&H TE-_ o * «&U 61 60 2 M| T o ME 261
—jtt6U+ t_ £ MMy éU +2&+ —jt16U+ JUTE-TU6F. PMBF T- _U°6 «6_U +28e o2 T x2 1 o°

T & « t—Me = U+eé+ 2 _TT-UG6- -with +ne Zas* Honourable Councillors, we all learned
in order to build trust because initially there was with Roéssing through capacity building thanks to
a lack of ownership within the community as |o_+&€TT T _«+E8U6T -2 —jtt6U+ D_-U é<6_U
2« +8t U M TUe * | U U * —jtteu+
Therefore, we advocated more for life after the I am very proud to have been an employee of this mine;
closure of R6ssing mine which was very important | learned a lot from Réssing mine and today can be a
because the people’s mindset was that after the better leader than | would have been, were it not for
T6U M_t ty 2 « U = _—-M & +2_tsjPtaW+ E
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Frank Slabbert there was no opening for me — this in reply to my
original application!

A former employee and long-standing associate of

Rossing, Frank Slabbert’s association with Réssing has Yo o 8 | e6_ £ _¢JB6U+ 626U & +tEe 8¢ 8y o2 *E6°M-
been momentous in sporting terms, as he worked closely e MY £_¢J ET_t|2 « & —jtt6U+ o__J T_T
with the mine on the seminal Réssing Marathon. Here + ee6U+ -7 e L_x°ey P t__U ME-U e e+ ME&TY

he shares about his experience of putting Namibia's
premier road race on the map:

and did not jump every time there was a blast in
*2 w| U "6+ =« &

*e o BPp . &ef EUJBU+ T| 6 U y P I@net mady rewZriendsl and the work was not too

U_—-+2 P« 16+U €U 2 T 8¢ 2 * o TIB(EUREeeBoew2 |o tf—-0 _* 8 B8UIEU+ &E¢ -
During my search, | had applied to Rdéssing without
receiving any reply, but then an old friend told me about a The inter-departmental sports were a happy
possible position with the Projects Engineering Section to Ml 6 U y €U 2 °8e6_—-1T T|_oe _ T £ o

look after the payments on various contracts for work done keenly contested, creating camaraderie that has

_U t6e 88U _U _T|eU- 2_-t6U+ Méte *_ o TEU:- - 8¢t P éMT_ T 6U°_M° 6U
Be2M o6 T &1 |Bee _* ¢2 —jtt6U+ « 6T &1 6U _0O6 6&M

| travelled to Swakopmund and to the mine site where | had  which, in turn, led to me becoming an integral

two interviews, one with the Superintendent and one with | part of the sport of athletics within Namibia,

eU & _—UeéU- + J Mée ¢« P U~-6¢ &nd severd internaBor@l tBam visits as manager
U ox_ €. MEe s o 6° &U _O s "26T +&&Te &MEMIGPG T|e P 8T *_eo—Uée o e M o
and | started work a few days later, only leaving during °6 16+ |é—e6¢6-Ty _etxéU8y —Tee&€M6EYy lEUE & EU
& + U oM o oo U 2T Ue 9§ ¢« 6T &*e o RPBUETR +2 28T EMT_ U °6T6c £62 & o 8T o
| advanced from Contract Cost Controller to Contract z_—¢2 *«6 &

T6UGTeeée o

"6 J U D6 M e2M 6 T EMT_ M T e_ ETT6Te6U+

Some 14 days after | had actually started work on the mine, with marathons at Swakopmund and | am still
my wife, who was still in the north of Namibia, receiveda 2 é°6M- 6U°_M?° 6U TEeEe2 UT o_ <261 &-

letter from the Human Resources Division advising that singular honour was bestowed upon me by Réssing
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when the annual half-marathon run in conjunction Frank Fredericks

with the marathon championships was named after

T Frank (also known as Frankie) Fredericks’
name is synonymous with athletics in

I am still involved with the annual Réssing Marathon Namibia. Known as the King of African

Championship and have a history of involvement dating  sprinting, he is a four-time Olympic silver

*o T Padb P feéee EFf & ¢ _o oy «2TU édMMBTPy 6UG6T26U+ T _U 66U <2 DPYYT

am still the Race Director of what can best be described and 200m at the Barcelona Olympics in

as one of the most important road running events 1992 and again at the Atlanta Olympics

+6°26U mMET6 6€& P+ 6T ° - tE61*.6i0+1996. Mi&UIlife «and Jtblat of ROssing are

that you have been involved in such a major event for completely intertwined, and here he tells how

tT_TéU. .- ét transformative that association has been:

e« & o tte &1 6T 6U T:- M6*y P BT U_P-URBYG6R2 t2__M 6U Pbeaeday TéeuU-

become one of several thousand workers on the Rossing —U6° 166 t 6U Z_—+¢2 *ef € o6 e s o—_Ge
16U €U 26T €1 £2 ¢« P M éeU o o TMWET-€@PTx&t el o t—¢ +28¢ P +EU- o Fe—

teée6_Uy TEJB6U+ MB6* T _ T- 2 |M é&téERdssing had a student programme where they

té6 €1t6 EMM-y E +6MM 66U+ - _— o 2 TBEU *_-
P +t6MM éMzé-t +eBe *—M * o o2 (| 4B U éeelU_— €6 6T|e_° - _—o +e& Tty &6U 2 U
employment with Réssing where | learned that there + U |-« - — 6U EMM 2 60 « Us |[@eeT Uset

were atmospheres at work that did not always place one and then eventually, you can decide what you
under unnecessary pressure and one could be happy *éUe o
U UG_:- M6* ¢_ 2 *-MM

So, when | started with Rdssing in 1987, |

was placed in the Metallurgical Engineering

" |&eeT Ue Oete L_+ ° ey P 6 U_+ MBI 6+ T— 2
| did not know it was a lot of sampling, and that

tét U_ T- «26U+
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"Namibia have to be very thankful for what Rdssing
have done for me. | am grateful, and | will always be
grateful for what Réssing have done in my life."

In 1986 Réssing introduced a new computer T § E2&s &¢ - —¢ M_U+ o «T +_&Metee G288 2 Oete «6T meéT6 686
centre for the mine, and for the month that | do you want to do? | mean, you are so fast 6Ue eUBe6_UEMM:- _U 2 wM-T|6
was in the Information Systems Department, U_+ w °6_—-tM.y + &+ 28&]||- «_tlR&° if -it -had been another employee,

I was like a little kid in a candy shop, having on the mine, but what is your ultimate 2 I' £_-M 2&° té6y wJlé.y

e Tt «_ MM «2 t U + _ T|-goal? Whdt de gaiiswant to study?’ graduated, now you have to come and work’,

6t 2« P 6 y wJé-y 261 61 22« P —e P +26UJ —jtt6U+ Téx +2 6+
£8Ue o P xét T—||_1T o Ze@-Pe2IpMEGYU o+ 26T «2&+y | They uiderstodbdiwliat my participation in

one month, but | decided that | didn't want| P 2é&° _U~—» Z_—*2 eU *eB6 &L EWMRT|6 t _—-M _ *_ e ¢2  —Us
to move to any other departments as | had =&t «2 *&te e 6U MM O° |« tHed Uobvigusly won the two silver medals

* —U £2é P xéUe o there remained nothing else for me to 6U PeaxelRy U ©e. . &t 28]

€ 26 ° 2« 6U Z_—+2 «U *e6 & HOssiddot a lot of mileage out of it, because
e e28¢ 6Ty P M6° 6U 2 $¥6U+M_ ~TFEe6 €f _o ¢ 2 ®b «_ Pt @Txe¢2 *& _* —jtt6U+ m_e _|
6U 2+€J_|T-U Yy 6U 6+ « EMM*EeP 6TEMG6UBT T- «&M Ue 6U T|_&T «2 *& _* méT6 66&
There | was, having just left high school

going from dormitory life to what felt like | Obviously, the plan was that after four Once again we were faced with the question,
& O0° te&e g6t U £2 .« . — BetyT #MY P OUGT2 T- fte—B2BY P_+ m_z = 2&° &U wM-
prepared for you! You had older brothers +_—-M _ T & J €U +_+*J é¢ 2 TTEWMM6T 18U = —ee86M 2671
and sisters that you lived with, people that You study for four years, work back the bringing him back to a mine and work?’
looked out for you and guided you interms of *_—e - &t U 2 U -_— 8¢ & *e"28+HI T +28¢ T: *—e—e |MEUT A
M6* &*e ¢ 26+2 T 2__M "2 *&lF6Mes e€+¥|2 w_ T—||_eo T d-TEBSMyyP £ U T6M° « U_+ P T &UyY T
at Réssing was wonderful, with everyone they had a sister mine in the US called years, who knows? Maybe | can win the gold,
M__J6U+ _—e * o @& 2 2 o KerinekottTCopper Mine, also managed -+ P+t —-M M6J ¢ UeBU- Teo— .
younger boys were tempted to sleep late, theby Rio Tinto, which was close to the
older guys would make sure thatwe woke up —U6° «t6e¢- P £8Ue o +_ o | P 2686 yfe— -6U+ *_« & | y & |&f
6U 6T o &e¢ 2 2 —T + 6U+wleéy TGY £ EU e¢- «26T 66U T—TRUHBe TOEUGTec€6_Uy 6U b
+t6MM £ _¢J —- seconded me to the marketing arm of

Rossing was already then the employer of Rossing, which was called NamServe; | was

2_6 6U <2 0+ _U+_ — +6_UDutiag the kdlidagsviMad to come back Tt _U e2 ¢ ¥ o o+ . @efT T2-1y :
of us young boys bursaries to make sure e —jtTt6U+ o+ «J P &t1t6 eMMeteTo6U+IT- | y P xtét eMt_ _6U
e28¢ £ + —-M +_ 88U te— . dvery GiMistmasor two weeks and then and demand curves for R@ssing to make sure
also saw my talent in sports and were very during the summer for three months, and e28e = + o o2 e6+2e TEM T Pe xé
accommodating, letting me work until 2 then had to work to see what life would be time in Rossing's life because the uranium
o'clock so that | could train from 2 o'clockto &*e ¢ T. te— 6 t prices dropped to about ten, twelve, thirteen

a _ M_J De_T «2 +6UUBU+y —jtt6U+ xéft _MMget | »« |_-U L_+ ° ey 2 T6

very supportive of me, nurturing my sporting PU bPaa&e Yy méT6 6é €T 6U |ong-tetin coRtracts in place that were really
*éM Ue PU |*6M Pxdd P ++8T-€+¢& B 6UH _Jpaeaeb "2 _&*6:-60+ <2 T6U

which at the time was the highest level ~- ft+6_U &t1J . MM _* —F té&ty E2é&-
that one in Namibia could reach in terms of now?’ | too was mulling this issue over: For my colleagues at home in Namibia,
Tl_eet *e o P 8T & J &1 +2 wa$e8 YoungIman, and | possessed 2 T * 2EMM U+6U+ 6T T —j°
€t «2 *&te te TEU 6U Z_—9+2 €U |é%=B &ME2 &M Ue P 2é& cA)6e o_tet fe UTE° M- "2 I _—Us
then MD, Mr Mike Bates, wanted to have an the university scene in the US, but | +ét M_t "2 +_M*  _—et xéT T_
-6 U %62 T wasn't sure what was going to come privileges we had as employees were cut

U e 7"28UJ*-MM- —jtt6U+ Thetayse theyghgid to make sure that the
L éMM T 6Us_ 267 _O6 yweW6MM*=6° - — & T& &6 EMTHU & —&F t-+°6° MM 2 te— |
sitting there talking and he basically asked !_U Useeée U ¢2 wM:-T|6 T retrenched, and there was no longer a job
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+866U+ *_« T &« «2 T6U Itis Bot-something that just comes together But Rdssing understood this, and that is why | say

E BUU_+ |—¢ - — BU-+2 «gege2¢2tU8| _* . — OU+ ot 72they re an émg@ldyee of choice that comprehends
T T Uey E—T £ @é- — ¢ » 6 &thiete isferfrocess and Rossing understood| <2 M6 * - M _* é 2-Téu 6U+ Pe €
From my perspective, it was good, ¢2é- meéT6 6 t2_-M °© ey oRMEUD*PMEE T 0o Be ¢2 G6+2¢ |[ME &

because now | did not have to pay back how Réssing supported me and my athletic
69 - éeFf _* te— Ue M6* < ambitiochs 6 Wamibid can boast with four First, in 1986, to be picked by a mine that
| could start venturing into my own WM-T|6 T éMT €t € o T—Me P-&T etfesBU*FMgU 28° & M_U+ o oT °¢€

26U+t and | will always be grateful for the role that obviously, in 1990, when Namibia became
—jtteu+ |[Mé- 6U T:- M6* independent, to be at the right time, at the right
In 2005, Dr Charles Kauraisa asked me place, to be given that, because | think there were

whether | would be prepared to join the In terms of the bigger picture, Namibia TEU: &M Ue E¢2M o F *_ o T
_8e _* 'Be o of * —jt16 lbwes R debttof graditude towards Réssing
| remained a member of the Board from for all the employees that got jobs, for all So, Rossing really means the world to me, and | will
RYYaA —U*6M RYP& '—<6U+ the&idse®lo ywese2sent to school and to EMzE-T +e8¢ *—M U 66U o o o2
T6U + Ue 2+ —+2 &U_+2 «wnivelity, alMtke houses that were built,
+6T &U &t *& 6U+ M _1—eandihe ine@dible contribution made by the
looking at closure plans and what R&ssing Foundation to education and skills
was really close to my heart in those °M_|T Ue 6U méET6 68
discussions was the rehabilitation of the
T6U |*6_°* o M_t—-+ P xEDe e F_|TER UEMM:y —jTT6U+ T EUT 2 =_<M
sure that a plan would be in place for Here is a company that took a young boy
rehabilitation so that it could be given from the dusty streets of Katutura, and gave
back to Namibia in such a way thatit 26T & G _ Yo o ¢2 G_ Yy 2 - Té&x ¢2 <&M U~
wouldn't be a scar on the landscape *e ¢ ¢2&e¢ ¢2 . +6° 26T &€ 28U o T
+2 U _| «é*6_UT &t P T «@MM- 42_—*&te T« T U 6U 2 +_ oM P 26U
of the twelve years | spent on the Board this is what R6ssing means to me; they gave
and for what we achieved during that T T.- M6* "2 . 28° +6° U T t_T «26U+
6T that, if it was not for them, | probably would
28° U ° e * U _—e 28+ P 2¢&° P |-«
What Réssing has done for me personally, Rdéssing on the same level as our founding
6 6U « 6 M E28e¢ 2 . 28%8+2 Wt 628+ +&8° -t 6U | U U P* 6 &t
terms of investing in me for Namibia, is  not for these entities, | think there would
T_T «26U+ <28« _U U U °W_» p&° P« U & De€UJG6
+té6t 6TEABU+ "2 - 2 M| T e« ++86Uy
made sure | had the right facilites for D6efey —jtff6U+ teéee 6. PU bPaaeYy + +&6U
ee86UBU+Y 2&¢ P &t &« «2ureiBdependerde; Wwhere we lost a lot of
Being an international athlete is a very M _° Ut w°6_—-1tM:y P E&T «28UJ*-M
]l Ut6° M6* | _|M +26U Jor-the iGdepgendence that they achieved
e 2 WM-T|6 t €U *6U é Tor&dmibia sbegause that then gave the
is not like that at all —there somuchthat ¢+«&G ¢_e¢. * T. M6* DE&fe * ex&ey 6* 6 &7
goes on behind the scenes, and so much two or three years later, then | would have
_— 28° e« |-+ 6U 1_— &t6béav M the mirland working, and | would
whole year to sprint for 10 to 20 seconds, not have thought of doing anything else
and you have to make sure that you hit with sports, because sports was not paying
e2 | 8J B¢ 2 6+2¢ 6T *2 6MMT
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-t -_—U+te ety « MMB6U+ —F £28¢ ¢ _ "2
Peeddy beiaese

When | came back after independence, the

|_M6.6 M MEU t & 281t 28U+ _ute
Many black folks were in key decision making

positions in the country, and | think that

culturally people were more accommodating

«286U *_e« 6U | U U —e @ o2 TET «6°
| can also say that coming back to Namibia after

having lived in the US for close to ten years,

maybe | came back more mature and | was able

e _U* e U 2 T6¢—8¢6_U T— 2 e o P +
good respect among the colleagues and | ended

up spending three, four years at Rssing before |

* Ue o ®UGB° ¢ft6e- _* METH6 66&

| feel passionate about training our young people

6U 2 _e+ « OMT méT6 66 61 | U

_U Bt UBe—e&M o T_—o Ty £2 ¢2 « 6 67

8+¢6 —Me—e y ¢« THEUBU+ I6UBU+ 6T _ °
TEG e+ _Ueeb —o o o« méT6 66T _U_T-
6tT6te «2 _T|6UB6 T 6U «2 °&+6_-1 O M
need to invest in human resource development,

be it artisans, technicians, engineers, or

T 6 UeBtet

—e + &UU_+ q| + & TB6UBU+ _T|&U- &M
e_ _ +2&+ "2 T6UBU+ _T|EU- T-tfe _T
on board, the Ministry must come on board,
Government must come on board, and also

our universities must have their curriculum in

[Mé "2 —e|—e T—te &M o & o tt
U T 6U «2 °6¢6_—-T O M T 6U «2 _—Uses.
moment, we train too many people in the wrong

OMT E2+ £ U tJ6MM | _|M

y = _
& +—8MM- 6U° t+ 2 6°6M- 6U «2_ t O M t |
increase the number of graduates in chemistry,
Dr Kuiri F. Tjipangandjara Tée2ty Tl-e et 6U T o+ M_+. «&t1e6

' b-66 D "G6|éeU+EU Geé-éy E WOnIg Mnckéwké havel people with the correct

OU+6U +6U+ U 72 6 UsB60O 7 *°6 t~6-MEOEE>6yUT U =+ JU_J U2 _ of
is a prominent Namibian water engineer, mining companies such as Rdssing, Namdeb, De

scientist, and consultant with expertise in ot ' TEeBU y Mé°é& 28y ¢ o o8 E t2 -
mineral engineering and chemical metallurgy. tell them, these are our students with the right

A former bursary student and intern at 6é T6 ~-&8M60 €+6_Uty U_= — B¢ o2 °
Rossing, he is a leading voice on water security, = 2 60 « Use O M t e 2 T_T Uey £ L
transboundary water management, and mining- have the correct numbers; we are training too

related water issues in Namibia. He is also a TEU- | _|IM *_« OMT £2 + + + EMM-
commentator on national water issues, including 2e° é U E 28° & t2 eeé+ _* tIJ6MM

the management of aquifers and the impact of eu = U e T e6_—TM:- £_¢J _U «26&-

mining. He shares his connection with Rdssing:
If I had not worked for RGssing as a cadet for two
P £ét €& o 6|6 Ue _* —jtt6U+ t —sB@fy|P_+e&™MI U_« 28° 2 |2-T6 EM (]|
In the early days we stayed at the ROssing Country that helped me through my years of doctoral
IM=— &U +£ + ¢ EMM T6YT o _+ 2 eifeM& JTY-6B@+TH- Oete . 8¢ 8¢ —jTT6U+ P
_M_—+« t E «__J 2 t&T -t _ doUhatas dreguirdment; during the second year
2 T6U "2 t U6_° | _IM x2_ =+ ]| st@yed om atthe mine because | could not get
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L e ]

6U-_ & —UB° «16+- 6U 7_-+2 «U *.6Gabrel Kandjinga
28° | _t—e+ +_ 2 TB6UBU+ U T s&MM—++6 6M O M
I would not have been able to understand whatwas E & «6 M béU G6U+& 61 & » Té«Jéd M bVYR
required of me when | was doing my post-graduate * ee—U * M6°6U+ é 6 2 éU

£ ] 6* 6 x8FTU « *_« T. (| «6 U 4975 yhilethe mime was still in development, and spent the next 15 yea
£2 U P 6 T- _ o ege +e y T- thereeantil his retirement in 1990. He shares his unique perspective
EM+é.T 6U*_T T. «26UJ6U+ P *withusite.y 2y +
are talking about the leaching process now, at Rossing

o2

8T M
° Ue*—MOMBU 6T 63

S =t e +261 EU 26 P feBee + +JBU+ * o —jtt6U+ 16U 6UTHIAAET $268M M6 TE

Rio Tinto before the name was changed to Réssing, named after Rossing tdoun
Whether it was talking about solid liquid sepa-ration, ex U +8U 61 68U 2zxeJ_|T-U |- Oete £+ +BMEUGHETES T *(
TIM_s6U+ 2 T 6 U T _* M6~-6y —TelBU268 228 |T-U y U fe o 2 |6 B P8 +ZE6U_OW
with my specialisation in water technology, | built E<é828T d_-zy £2_ 61 t<6MM éM6° EOB Wed thé - UM—UH#
U £2é« P 1| *6 U e —jTT6U+ | " Dibught édvaMansTié whiéh many employees stayed, because at that tireestwere very
60 « U y U P BT *_o ° o +efe *_ M * 1 328%¢ T 6U 2£&J_|T-U P &1 T_° o_ & €6°6sU §ox2 jof TH
2 M| TeéuUé+ 2 & _TT_ é«6_U *_o £ _oJ oF

Later Rdssing bought a hotel, which was renamed the County Club, forpaosm
TEUE+ T Ue o_ Te&: 6U |- Oete _TT 28T 82 ¢ GELRYy T2 &%
18- o £ _oJ U @ *8eT P £_eJ 2 ¢ * oo Ut FIUsQ2 QU &+62;
|[8eJ dée ¢ 2 BeB°BU |E8e¢J £ET o T_° T é+feUTEU6L +J6 Y
2_-t t6U «_xU €Tt T_ 2_-t6U+ ° M_|T Ue £t —-6M-
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P +_<J e o2 T6U —Us6M P + &6k —68ebP&RU+ | _|M
During my time working at Rdssing, | did not
have any problems; | was committed to my My message to Réssing Mine on their 50th
+ «J éU 6 T- —+6 t *&62*—MManniversary is that | hope God continues
e |e_+ e+ 8U +-6 2 T —jtteU+ T2_-M
The advantage of working for Rdssing is that thank God for giving them the spirit to treat
e &- P te6MM « 6° T- | Ut6_U| °|M E6WY22-+ 61 «6T6UE*6_U Pe 6T E_ +2_
None of the other jobs | had before provided gives people a good spirit to treat others with
é | Ut6_Uy -+ —jTtT6U+ 6 D_+J6ABUPIERU *€6U TT WU 2261 &ee2 ¢2 ¢ ¢

+efe =M P* P 2& U_+ #_+J &EME-jtreoM6W®P- U ty —+ —jtt6U+ 2_1 2 +__

sometimes wonder how | would survive today | path to treat people with dignity and equality,
8¢ T- &+ +26 2 P BT ° o +e8e *—M *_o

Rossing changed many things for the black TOM Alweendo
£ oJ of o Oete 2 ¢ o f |Be&e -t T
transporting black workers from places like A well-known name in Namibia's public
EEM°6T &. +_ 2 T6U dée o —jlifd,6Tdm Alw&endo began his career on a
that everyone, black and white, should ride cadetship at Rossing Uranium, and later in
o + 2 ¢ U 2 t&T -7 ME* T e° 6U 2 |- M6 T _e &1 2
Namibian Governor of the Bank of Namibia,
D » Ty —jtTt6U+ &t &T_U+ -« 2s weldo thpNinister of Mines and Energy
where people were treated more equally, even from 2018 to 2025. He shares how his
*_ ¢+ MET6 66 +é6U 6U | U UG_—jdt6udée2 —jtt6U+ ®EUG6-T M e &uU

O
5

continued trying to bring people together, illustrious career:
e« +tée M tt _* tJ6U _M_-+ P M6 ° —jtteU+
2 M| e6U+ 2 Oete T Ut _* 6lUremelibet) people from the mine visiting
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I've learned from Rossing that you
_— 28 & G_ ée 2 TBUe PU ete&U 2 |e_ t1T "2 ¢ 6
also did some accounting and process of how things work, and you must
computer programming, so | -U <fte8U 6+ "26T 61T 2_+ | _|M
had the choice to either work o+ o2 o BT & o BT o_ & 26 ° T_T 2
in the Finance department, or
2 P” |[€eeT Ue P 2P EMT_ M &eU ¢28&¢ . — T—te 28°
2 P° |[@eeT Ue If you want to achieve something, you

have to have a plan how to get to that
In those days, we had to do all |_6U-
*2 |e_+e&TTHU+ _—¢F M° ¥
| remember when R&ssing U P éMt_ M é-U e % of |€eJ¢
bought a big computer that Réssing was always — and still is — very
could store one terabyte of tee6 ¢ U T&* . 0° 6. «6T P °61
6U*_TEée6_U Pe &t TOWLRY+P t6 MM éMzé-T ¢ ° of |&e]

machine and a big thing for
*2 T6U "2 e &1
a party thrown for having
the biggest computer in the
country!

This was in the days before
6U | U U Pe &t
always smooth sailing, as
some of the white colleagues
didn't think a  black
person could do computer
|[e_+8TTH6U+ Z_

R6dding has done their part in improving

o2 + MM 6U+ _* méTe6 6&UT
TeBee mPIl™ 6U +&U 6ty 26 2 61
a much-sought after edu-cation institute

¥ o Bee6tEUT U TIBEMMT ecE86UC
started the Rossing Foun-dation which
BMP_ *_ —F °e. T—2 _U — &6

Throughout the years R&ssing has done
éu 1 MM Ue G_ 6U TéJ6U+ éU 6°
| _IM f M6° ¥

6+ *éth the-beinning years, mining com-

sometimes, but | continued |8UB T £ o ° . *+ 6U o2 _—U-
to believe in myself and do There was Rdssing, CDM which is now
t2é¢ P xét _6U+ 0° NamdébM Mand Tsumeb Corporation
BeeBe— T 28U+ d6T6e 66U 2 U_ee2 ~_&. «2 |6
has changed a lot; there are many mining
Later on | worked in the companies that operate in Namibia,
Finance depart-ment, TéJeU+ 6+ € T6UBU+ _Uu_T- P
t] 60 éMM- 66U «2 the timieehas come to shift gears in the
T 2__Me_ o e—6e _ —U+ | _|M e & _eJUsBbUL T +6_U "2+ + THEUBUOWBU —tee- "2 THUBU+ _T|
| didn’t really know what | wanted to do after +8-FT o_ o — 2 _te _* T6 UMW work together to focus on high
school, as there were very limited opportunities M©°M te-0y *_ —T6U+ _U o T &

P + Ue o_ D_e¢ LEe ®UB° *7T6°Inyl989el fek | needed to do something
unrest at the university, | couldn’t complete my ¥ e *_ee2 ¢« T.-f M* P é||M6
te— 6t o 0280 6T —jTT6U+ 28T G -es68BU+ 6U 2 ®b

t 2_Méet26|1T o_ +_ +_ —-UG6° «f6asked2R066sing foé study leave, they
that you would go for an interview and if you  refused, saying | either work or if | want
~—8MB0O y - — £ —M £ _+J &+ 2 td &by, 1 _havé to éesign, which | did

U 2 U +_+« & t 2_ME«T26]| +_ thecause iRiBenat édsy to get a bursary
[+ & M- 6U P8R PU Pa&&a P +1226 t @MM&«126]| bo— 6 T &
study at the University of Witwatersrand for *o o P OUBT2 2 | y t_T

2 - 8ety _B6U+ & I_T +e managers approached me, asking if |
téUe o« G_6U "261t P 6
It was great; not only were all your studies & G_ &e <28+ ¢6T P G_6U
paid for, but you also received a monthly department, because my studies were in
eMM_z+éU P | U T:-Oete BUJI ¢ +6UOUEU y t_ 6+ Te
«28¢ EMM_téU o_ |€6 6U «_ GUGU t2 _D6AMNY

once you'd completed your studies, you knew

technology, improving the high level
TIJ6ERMFet&e- —U+ MET6 68UT 72 o
2beJ a Rollaboration between tertiary
6UtTe6e—6_UT U 2 TH6UGU+ _T
It will be the mining companies that
will gain by such collaborations, because
then you will have local skills that can to
c|B@e 2 o — £6MM 6T|s_°
—jtteu+

It doesn’t matter who starts the conver-

[+ — B¢

BTEP66UY €RM U+ &1 6+ 61 teces |

Ikels ar? impdtdr Wole to play, but so
_ T 2 |e6°8&c T _s PU
sedtot) you have the Chamber of Mines,

<2 |6

|&++T U+ who can start the conversation with the

—U6° «16+6 Ty 6U M« 6 O_+ *o T
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]
My message for ROssing on their 50th year of
production, is that they will be able to operate for
TEU: T_e . et o T E ° EMM 2 &+ & _—-o
their end-of-mine plans, but yet they managed to
OU U+ e« tf_—-« T 88U _Us6U- —| ~Us6M +_ &-y &Y
-8t MEe o P _ 612 ¢2 T EMM 2 ° . te 68U o_
J | +_6U+y t_ TeUu- T_» méT6 68Ut éU uo-
*o T T|M_-T Ue ¢ «2 T6U
Mike Leech
16 d 2y 2 Oete ° ¢ méT6 66U 6+6A U o_
be appointed as Managing Director of Rdssing
Uranium led the company for seven years, from
2004 to May 31, 2011. He led the company through Rossing set high levels of employment
& T6+UB0 &Ues | «6_ _* +e_+e2 &U «-standdd8lin terms of housing, schooling, and
in the uranium industry and was succeeded by T 6 éM é6 U Ot +£26 2 «2 - [+_°6 * e
Chris Salisbury on 01 June 2011. *2 6 T|M_- t €U 6U e—eUy 2 6 *ET6M6 T
Rossing built the Cottage Hospital, which
“l was a long-term employee, serving mainly in e &. 61T 2 Z£&J_|T-U | 6 M6UG6 "2 -
the administration area ending up as Managing ran a horticultural section which helped turn
Director, while | was also a Rdssing Foundation Swakopmund green and also developed an
Te—te agriculture initiative in the northern part of the
country that went so far as to developing new
RoOssing was — and still is — a great employer with o | o] T *_e ee o TE28U+-—
26+2  _e|_<c@- 6+6A Ut26] te8U &t —jtteU+
stepped into many areas of Namibia through Rossing was a way of life when Swakopmund
its work with its Foundation, such as bursary eu U 6T £+ Tfe6MM tTEMM o _*xUT ZE€* o.
programmes, internship training, apprenticeship awareness was always paramount, which
programmes, the Driver of the Year competition, motivated employees to take safety home
6. O+2e6U+ _T| *66_UTy 66U ¢« T6H62T{2FTy—jTTO6U+ ee—M:- M6BE° T —| o_ 2 MEBTY
housing programmes, the Rdssing Country Club, E _«JB6U+ * » méT6 6&
et £+ MM ét 2 86U 61T M- "2 mPIl" tét &

|€e+6 —M&eM:- t— FT1*-M 6U6+66&26°
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"The Okashana Centre, initially established by
Rdssing Foundation, continues to enrich the
lives of people here in the North by enabling
them to feed their families."

categories: we have plant breeding where we

e BUU_°8e U + o | °8+6 6 T

global weather patterns are changing and to

combat climate change, you need to develop new

crop varieties that are adaptable to the current
M6TE+s6 _U 66_UT _* mMETH6 6€&

developing are drought resistant and therefore we

provide these seeds at a subsided price to farmers

e 2 M| <2 _TT-UG6<6 T * 2 Tt |

We also have other research activities on soil
2 EMe2 68U t_6M _UT «°&e6_U E
[+ — 6U+ =« _|T £62 & +__ T_6M
60O ¢ Use € 8T o Ee +_ 6 T _* o %
t— 2 681 o_| 6° 160 €+6_Uy 2
looking at having more crops, not just consuming

_u e | "2 e *_ ey 6 61T U_e G-*
Té26U+— ° . &. m_+ * 6Ues_
crops like cassava and sweet potatoes, as well

1 +6 "26tT 6t _U —-U ¢ ¢2 6U:

6° «t60 &+6_U

Other research activities concern plant health,
pest and disease control to see which crop are
more susceptible to certain pests, and which are

External T_e fof |6 M +_ ++66U 61 &t
the main research activities being done here
Stakeholders
IM6T&e 28U+ Tt U_+« UM- &0

Alfeus Shiifoleni Nghishekwa 6 &0 ot 2 2 M _TT-U6-~-
this centre is answering the demands of the
Alfeus Shiifoleni Nghishekwa is the Chief community because we train them based on the
Agricultural Technician at Okashana Crop o T B¢ 2 ¢« F—MeT £ + ¢ 2 ¢ "2 . B
Research  Station. The Okashana Rural because they are now planting crop varieties that
Development Centre as it was called then € o —+2¢ o t6TEU- t -_— JU_-A

was established in late 1986 by the Rd&ssing U _* 2 6 Te _—Uee6 T 6U 2

Foundation. He shares how the Centre has grown
since the Government took it over from the
Foundation:

“Since the establishment of this centre, it has
been involved in the training of farmers, as well as

the farmers in the North are now getting large
enough harvests to feed their families, while the
t—e|M=1 ¢2 . «8J o 2 Té&eJ o

The Okashana Centre, initially established by
Rossing Foundation, continues to enrich the lives

_U — sB6U+ = | o T ¢ 2 0° U U_=zy ¢&*ofpebple higkdin the North by enabling them to

handed over to Government, it is still doing the same
8 *6°6¢6 T

o o2 Uee =+ 26°

e28+ B+ EJ6U+ |ME "2 - é« 66U

* *2 6+ *6T6M6 T "26T 6T & 2-—
to the wellbeing of families here, and the centre
continues to positively impact the daily lives of

6O » Us o 1 e 2 & =B°060626+6T _ | _|M
.i_ 60 e Ue
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Taimi Mushi

Heading hospitality services on behalf of the
Ministry of Agriculture, Water, Fisheries and

Land Reform at the Okashana Centre, Taimi
Mushi continues with the services initiated by the

Rossing Foundation at inception. She shares the
latest development in hospitality services at the

Okashana Centre with us:

“The Roéssing Foundation laid the foundation for the

E_° «UT Ue £2 U 6
|é-. *I_T «2 a_l

te& M6T2
° M_|T U &U

currently being done at the Okashana Centre, | am in
charge of the hospitality services, continuing the legacy

e28e £ o ] ° e *e T —jtt6U+
E _UeBU- O« &
t «°6 ty ét £+ MM ét

o 2U_M_+: £_JT2_|T *_e o2

This is a Ministry initiative and we are mandated to

innovate and fabricate appropriate technology products
_TT-UG6--
the agro-processing equipment, livestock equipment,

*28e¢ & T-2 U 6U «2

WUT e BUMY$

services to local SMEs so that they are able to conduct
*2 6 —t6U T1T 6U 2 &« & “—te o
the services that are provided to SMEs include the
bending of their steel (because our workshop is well
equipped with machinery which is not available in

2 _TT-UGBe-y ét £+ MM €t —ee6U+ EU

T Us6_U & * 2y

*6MM6U+

Even after 35 years of continuous operation, the
centre is still very relevant, because it is where the
_TT-U6e- EU + ¢ 2_t|6e&M6e- &U
Pe 2 M|T 6U &|& 686U+ 2

_e2 o f «°6
TT-U6e- E &+ &MT_

«26 1 veryinvolvédwith ahd sharing of information with
¢ T tidee cAMmIBIMY, Briining them in a wide range of
topics which help them with their small farming

6 +6°6e6 T 6U o & °8M— & 646 _U s _ 2 6 [ — of

|Gee *o T o2 2_1|6+6MBe- T +°6 T &U + 2U_M_+-

_TT_ é+6_ Wygrkshéps,* & talso have community outreach
° Ue 2_te6U+

RU & TE0 B+ [+O+a&TT t "2t |[o_+8TT 1

_TT—U 6are 6eldporsiblen foe fatilitating information to the
community, providing training and conducting

basic research on issues that arise in the community
e28 % U OU t_M—-e6_UT 2 M|
*2  _TT-UBe: +6+2 2 6+ *6eT6U+ & +6°66 T E

téUBe€e6_U |¢_ — ¢ty €T £ MM &t U ° émarkeéflthd célitre'ss activitiel to the community to

|Gee *o T e28ey o2 1

create awareness and ensure we are known in the
+6_U 61T eMT_ THT-846es_ O o
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"Roéssing's commitment and support has
been really significant and as a result has
impacted a lot of Namibian people, not
only here in Oshikoto, but in other regions
as well."

E eMt_ f]_t t-- _+ ++-€Elask Beyer-u t

e |*é& <6 M 1| +6 U - e€J6U+ 6U tTe— Ut

in the area of hospitality and tourism who Clark Beyer was the Managing Director

are mostly focused on cookery, food andof Rio Tinto Uranium, based in London,
° eg+ y 6T £ MM &t 2_—t J fdr6ll+yedts. EIM dnd his team were

take in students for welding and metal responsible for selling all of Rssing’s

*& o6 8e6_ Uy Oeeb6U+ &U o—oWrdribmy @&t the6 Mneernational

TEJ6U+ 2 o eeg F markets. He shares his memories of his

important role at that time:

Uet

Then in terms of community outreach, we

M__J &« fte— Uet _e 66U+ «UT"l tvbls ManagingvDirector of Rio Tinto
E+e6 —Me—+ y 6T £ MM &7 «—+daianiuf, Mhd TLdddondbased company
have a demonstration site for horticulture responsible for marketing Rossing’s
| - +6_U E 2e° v 6 Uranjum- b «the world’s nuclear power
|[*_ — *6_Uy ét £ MM étf 6U |6++ - |o_ — ¢6_U

We have also established a hatchery that

supports the community with the hatching

_* 02 6 |_—Mee. ++7

The Okashana Centre works closely with
line ministries of Government, such as
2 I6UBTee- _* +e6 —Me—o y
Eée « 86U d&U — * T E
on training farmers in the community
or in disseminating information into the
_TT-U6s- E EMT_ =_+J M_T M-
— +6_UéM !_-U 6M T & o—eE&M
centre, we are rooted under the regional

_—U 6M &+ 2 + +6 _UEM M ° M E
t6.2 €+ UG Tt t—2 €&t |I° éU
to provide training and information to the
_TT-UG6-- |ee *o T e28ey o2
Foundation is still visible at some of our
rural development centres, with support
currently being provided at Ben Hur Rural

"° M_|T Ue ! Uee 6U 2 wTé2 J

D612 «6 Ty
_MMé _eé&e

602 2
°M_|T U-

EMT_ +_oJ
+e6 8UJ

—jtteu+

«+6_U

Rossing's commitment and support has
U «éMM- t6+UB0 U U &t
impacted a lot of Namibian people, not only
here in Oshikoto, but in other regions as
+ MM —jtt6U+ Tt M +& - 6U o «TT _* 2
continues to grow and we hope that the
mine will continue to give support to rural
| _IM _e _TT-U66 T & Mé-+

« t-Me 2ét

Usee

| eBe oty *o T RYYA ¢2¢ —4+2 o R

Thus, | was accountable for delivering virtually
all of the revenue each year, a responsibility
T- « 8T U P «__J ° o
the pleasure of visiting Namibia over 40
times during that period, whether for Board
meetings in Swakopmund or Windhoek,
workshops with my global marketing team, or

eBU+B6U+ —tTe T of ¢ °616¢
trips to Namibia in a professional capacity

_°+ TEéU. - &+t €0_- T &
and appreciation into the wonders of the
_—Usee. U 61T | _|M

| recall  how

quickly 1 felt at
home in Swakop-
mund, because
the climate was
so similar to
where | grew up
in southern Cali-
fornia, where cold

ocean currents
meet the hot
T e TEU

remember jogging
along the deserted
beach, and the
quaint feel of

an old German
village as the sea
breezes rustled
the palm trees at
the Swakopmund
Hotel, and trips

through the

barren desert to
2 T6U T6°

Seeing the
enormous pit,
developed over
half a century
of mining, was

o2

T e6_—1N

;
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always an inspiring sight, as was ¢2 +_ ¢ ]| ¢ U €U-¢26U+ 28°6A)4eeT | —ee G- + t e°6U+

T s6U+ <2 _U t6+ 1960 ywithe gettibg the tiranium to the facilities 2015-2024) and former High Court

knowledgeable about the operaton 6U m_e¢2 T 6 & U 00— | @G- +¢2 €||_6U- RYbb JU_+U *_»
and passionate about their mission —te_ T «t _-M <&J |_*171 116_his extensive work in human rights,

to operate in a safe and sustainable Constitutional Law, and activism

manner — and always doing so inthe wU _U _* T. Oete ee6|t «_ s&gainst-dgarthgid. A founder of the

ee— T|6e6e _* E_+J6U+ *| was éfdnténied by then-GM (and Legal Assistance Centre, he is also

To a person, they were tremendously later Chairman) Rehabeam Hoveka to an acclaimed author. He shares how

proud to work for a company so critical 616 06 6&MT &+ «2 16UG6 T +his story6dégdn 6Wdth the Réssing

to Namibia’s economy, and | was proud E6U 2 _J ~—6 ¢« + UeM TéUyFeun@adiong T

to be doing my part to deliver hundreds gave me a great personal history of the

of millions of US dollars per year to country and its people, including his “My connection to Rdssing is slightly

—jTtT6U+ 6U *—ee2 egU | * H&l&re +heritdge and the fascinating 6U 6 « P 81 ° o. * ee_UBe o_ 2
diversity of this large country with a recipient of one of the early Rdssing

| had the privilege to enjoy ongoing tTéMM |_|-Mé+6_U "2_1 | é#¥oum@atiod 6 Leatlership Scholarships,

relationships with a number of Réssing _* _||_**—-U6°6 Tt _U _ T U _eso itewhs fioh the Foundation which

Board and senior management during on typical business trips, and | was Roéssing set up for their corporate social

those years, such as long-time MD *_ee—Uée «_ 2&° (]| <6 U TeUR|-@t6 6M6e- & «6°66 T

Werner Duvenhage, a lovely, soft-spoken of getting to know Rdssing and Namibia,

leader who was a pleasure to work not to mention all of the great meals at The Foundation has actually done a

with, and who cared deeply about his Erich’s, The Tug, the Village Café, and the lot of good work in the country, and |

employees and ensuring the continued Brauhaus! was particularly fortunate because it

f—- tt _*+2 _T|eU- was in the year of 1982 when | had just
Me2_ —+2 mET6 6& 61 & ° «- Mcdipleted my «artiCles with a Windhoek

Me2 —+2 P 2& T ¢ De&UJImphome B Cdlifornia, | know the hard Méx O«T €U P 26t _6U+ 2-TEU +6+2

previously, it was a pleasure to get to work is still going on at Rdssing, and | work already then and | wanted to tackle

know him better via the Board meetings, look forward to visiting again one of these 2 -G e *8e T ¢ e UT6° M-

and also to interact with distinguished e-f

+ UsMTU M6J L_t & U+-Mé éU 2 The background | had received at
late, legendary Charles Kuraisa, all of Dave Smuts university, which was a conservative
whom treated me as though | was part Z_—+2 *ef 8U —-UB6° ¢t6e: 26 2 6 U_
% e2 e BT I_T|éU- Zz -« «é&hvolghout Bi$ career in law, Justice challenge authority at all, | felt was quite
Labuschagne always ran a tight ship at Dave Smuts has left deep footprints M6T66U+ €U P xéU- . Ti_t .
those meetings, and Ruth Cloete was in Namibia’s legal fraternity. He is a far more critical environment and to

"Seeing the enormous pit, developed over half a century of
mining, was always an inspiring sight, as was meeting the
on-site staff, always so knowledgeable about the operation

and passionate about their mission to operate in a safe and
sustainable manner — and always doing so in the true spirit

of '"Working for Namibia'.
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| saw for the law there, was to try and let some
M6+2e 126U 2¢_ —+2 «2_tT & J7F

E2 UP OUBT2 T-1léte s *déx P &
mMéT6 68 P £&t 6U |+6°8+ |[+& 6 Y
6U 2-TEU «6+2+T = _+J Pe xét t_ _
because of the situation in the country, because
of the human rights violations and inequalities

*+ 28y o € JMB6U+ «2_t 26U+
606 —Me+ o ° U _ +2&+ 626U »2
_* & |+6°é+ Méx OTy t_ P t o -
Tt6teeU | Uee &%e o & * & . gof |

286°6U+ 28 o2 U Oe * fe— .6U+
and learning so much from public interest law
O«¢TT 6U 2 ®UBs Zeée ty 1| 6i
civil rights movement, that it formed a lot of

T «26UJ6U+y MT_y t_T Z_—2 *e
rights institutions assisted enormously as well
—eBU+ 28 6T

But the leadership programme was a watershed,

a breakthrough year for me of studying abroad,
which assisted me in being able to, | believe, be

T ¢« O «6° 6U T- M +8M *_+J L
the limits of the law in Namibia at that time,

6U « t|_UT P T o -] & |- M6 6U-*
along the lines of the ones you get in the States
éeu MT £2 -« P eMt_ téx «2 |_t

the media and the press; that is why | was also
involved in setting up The Namibian with Gwen
d6te o 6U ¢2_ T ©° o. 6T|_sc&Ue - €7

Lé&°6U+ _ 86U e28e ~—8MB0 8+6_
sure that it gave me was instrumental in the

really learn from other jurisdictions about how they &< ¢ Pe  T|M ¢« M- & wdrk that | did in those years and | believe also
tackle issues like human rights, civil rights, and horizons and perspective about the B*e exBe T E2 UP 2871 |26 ¢6 6U+ &°
M@ _—e e6+2f possibilities of law, as well as about | and especially when | was on the bench, | was

asserting rights and about the role &M o 26U 60 ¢ UeM- & —» o2 |
| wanted to study abroad, and | decided | wanted toof law in society and how to be a + 28 6U 2 _—Usee. Pe 281 2 M|
fe— . 6U 2 ®UG6Ge Ze&« T P &]||MIfit more inrbvativg fahd treative in a judge in helping to develop our law and to try

Foundation for their one-year leadership scholarghi invoking legal rights and standards, and assist in also supporting the independence
| _+«&TT P é||M6 +_ 1T ° <&M _* efen«n h veythdstle Gavhoritarian, of the judiciary through having the kind of

and | was admitted by Harvard University, Harvard fe¢ T M- _|le tt6° Me-G@NM|M T 66U °éM- T 26 2 P 2¢é
déx 72 2__M e_ _ U ddl "e_++ETT WZ6e_UT Ue Pe &t o EMM: ¢+ 2¢ T T.- (| ¢6 U & LEe°Es
ee.6U+ o TEJ 26U+ T + 6m2pdithnc? éfthe law, the rule of law, and on the
Z_y *2_—+2 2 D_-U é+6_Uy P +_ Irefact,ta2|_duate in2ney book from 6U | U U _* 2 _—eef 7 y P x_-
Foundation paid for my studies, and | would not haveLeonard Cohen, he captures it so the way in which | was able to operate within
UEéM o 628 2 D_-U éc-6bddutiully inéobe dof his Bengs, it is Namibia’s legal profession had a lot to do with
about using what you can do to shed 2 ~—8M60 €6 U P xét 6 M «_

Pe 281 ° o. t16+UB0 €U *_ o T | ot TUSMBM 2+ sBeT-§2 «2  «&updort o the Rdssing Foundation Leadership
to be honest, it was a watershed for me in myare cracks in the system andtherole! 2 2_M&e1t26| |¢_+&TT
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]
| have not been involved so much with Rdssing as a My science project on the mining aspect of the
T6UGU+ _T|éU- P «26UJ P 2é&° & |+ NabhibialDesert matde me asked our principal if we
8T6_UT £6+2 o2 O+T 6U 2 _—ef _=M.-°@¥6ey2 T6U &U ¥ *2 _| U |6s o o2
but as | see it, Rossing has been a force for good in  request of the principal, the mine invited students
many ways in the country because of especially their from the Kolin Foundation school and this turned
_e]_ec&e t_6EM ¢ T|_UT6 6M6Ge- |o _+e&TTe_ P @D6UJ _| U e * T
2 . 286° Té & 2-+ 60U «_ & M_o _*| _|M 1
M6° t £6+2 «2 D_-U €«6_U t =_+J "Ny pbject Wwagsdectéd as the best at the regional
| know helped a lot with adult education and other M°My t_+ 28 o +_ « E6U2 Je_  _T|-= .
6UGe6E+6° t £26 2 2é° Teé t6+U60 that«4imé WindHdek fwas very big deal for us as
6U | _IM t M6° t P €T U_* 6U € |_1626UY de— DUTfU% T «2 _&te P U - _Te6U+
too much about their success as a mining company, second at the national level, something that
but I think as an employer, they have generally been Té T ° e |o_— E + o 6U+ —eo+ - 02
8 *_ . * e 4+ 626U o2 _—Ues. D-oUcB6UM2 « U _—* M & of o te— . 1 6 U
| think the Rossing Foundation has been a very
6T| _ecéUe * o * o +  +6¢26U _ -+ The feundations were laid at a young age as
€ Mé-U-+ 6U <éU 6T P «26UJ 6 6T +6°6 EMM-
Had it not been for the Rdssing Foundation in important for mining companies to invest in
[+_°6 6U+ +28« OUEU 6EM T—||_ee o_thdir ycomnfunities, +and especially in young
all my costs in studying a degree at Harvard, it | _IM —jtt6uU+ 6U° T 2 é°6M- 6U U 67
+t -M 2é° U U T- « & 2 Pe |MIDM, of NdIndeb as it is today, did the same
an important role in my life and my professional +6¢2 weeUG T-U l6UBU+ _T|éU6 T | U _U
S M_|T Ue P 2_| *28&¢ 2 6U° T«T UGov@rnmdnéto create a conducive environment for
in me, would be regarded by them as an investment 2 T o | s&c tT— TT*—MM: 72 ¢ &%e o ¢2 . 8o
that they made for the development and assisting able to plough back into communities and young
2 °M_|T Use _* MEéx 6U 2 _—U e+ epeople,éven tough you never know what those
is important to have the kind of professional skills - —U+ 26M « U £t6 MM T _U g
that | was able to obtain being used in the country,
-t £ « EMM- U Ge B¢ ¢28&¢ «6T | chitair@y didut dream of ending up being the
"e6T I16U6Bte ¢ _* _—¢ —Usee.. —+» P éEMxé-T +t6MM
Dr Tjitunga Elijah Ngurare remember those days when Réssing invested in the
_—U+ | _|IM _* «8U 6ty EMM_+26U+ —F o +¢ + 6U-_
'e "G6e—-U+Eé OMB6GE2 m+—+Ee 61 & muell-Bounddd profdddenals serving our country to
ician and the current Prime Minister of Namibia. 2 feo * —o 8 6M6e6 T "2 . ee—M:- MB° —| ¢_ 2 6
His connection to Rdssing started many years tM_+8Uy E_+«JBU+ * » mé&T6 66&
ago when he was a young science student at the
Kolin Foundation Secondary School in Arandis. D_« T | st_UEMM:y —jtt6U+ T éUT & M_+ P * U
Le 6T 2617 G_—+U - 262 —jTT6U+ &Us_o2 2—jMBW+ +&8U 61 P TE&+e6 —M&e 6U <8U 6T P
Foundation: 28° & 2_—1t 66U «&U 61 P &T €es& 2 «_ +8U 6%

There are people that made it possible for me to
“Back in 1990, shortly after independence, Rossing TéJ 6« 6U +&U 6Fty 86U P éMzé:t « O « U 2 ¥

t€1 ° o fT—||_**6° _* <8U 61y <2 «_pebple Anclu@ig the late Muhura, the mother of

—6Me o & _TT_ & 2 6 £_+J o P t@&U6EM+—2€y +2_ +6° T 2 UET m_J_J-- _

in Standard nine (now called Grade 11) at the Kolin 22 £ét ° e FT—||_e6° _* T

D_-U és6_U T 2__M —jtteU+ T—||_-- 2 t 2__M

U _«2 ¢« 1t 2 Mt 6U «_+U OQUEU 6EMM-|MU_*»6426%2 -ty E2.- 6T 6 ¢28&¢ | |M %2 2g°
6O o Ue |0 _+eB8TT T 28 2 . 0O -« wW Pt- 28U 61T T _T 2_+ U=° e M_t o — 2 £622
programme was called the National Young Scientist U éU_-2 e8U 6T *_¢ —Ft £81 & T MeBU+ |_o _*
where they would organise science competitions all cultures, and it taught us to be Namibians above

6T _U+ T 2_ Mt T_— Oete 28 o T|&MMU MTM_EEME ¢ 6 M o+ o & 2 2 of 2 1 t
level, then a regional level, and ultimately on éu oo @ €t 26M ¢ U _* «28¢ 2 -1t 2 M E
national level where the competition would be held t ¢ EMM o o2 of U T6te ot 0° U £2 U £ + Us
6U E6U 2_ J to universities outside the country, we never

lost touch with those with those that stayed in



REFLECTING ON 50 YEARS| 137

"For me personally, RGssing means a lot. | have
a house in Arandis. | went to school in Arandis. |
matriculated in Arandis. | am attached to Aran-
dis. There are people that have made it possible
for me to make it in Arandis."

Namibia because the foundation that made us who we are, So, for me, Rossing has really played a
+ét Mé6 O+TM- U tee U+M. 6U <&U 6 tpivotal role in my life, just as it has in many
_e2 «f —| eBU+6U+ E 2&° _T
"2 e 61T U_e & &. e28¢ + T . e28&e¢ P | lares but @e must thanR the independence of
* —U é¢6_U U 2 —| s6U+6U+ 286+« + D2iér cdublry aduh® feaders that made this
We also continue to have contact with our teachers, very |[_tt6 M
+__ o8 2t £2 +€° -1 f|_T—-9¢ e_ 2 + M Z_TeéU-
*26U+t 2é|| U 8« <8U 61Ty 6U M- 6U+ t1We must thhnk ourf6gle for maintaining
|o_+&8TT ty _* _—of P +é6t z—! |« 16/ eace amd stabilily, decause in the absence
were active in the student Christian movement, active in of peace and stability, achieving anything
m mZwy & «6° 6U «2 ZE "w [_—+2 d é+—- "26T TéU &«M- 6T|_T16 M Ity =
who we are today, and it was all because of Rossing, thanks| that in terms of ownership, some of
to their investment in and the infrastructure that they 2t o ft_—o t & _+U -2 of
te& M6T2 6U <€U 67 sovereignty means we as the owners of the
country must make sure that the resources
| remember, | think it was 1991, | partook in a martial U de -+ | |M
€eet _T| *66_U T|_UT_- - —jtfteU+ P &t & UE«6_UEM
JU_J _+U O+2++ 6U b-_J-1t26U J&UGSBHyPresident Netumlso éMandi-Ndaitwah is
_*6+6UE6U+ 6U "€|&8U E—T 2 BW*eEtTty-EIBU+EETes2M EeM:- o_ 26T |_6L
_—*t Ut 6 2é & t+8 6-T x2 « = _-M eefBbU £ ——jTTgU+e Pe T EUT ° o= m
would sponsor us to go to Windhoek, Otjiwarongo, Tsumeb, eU 6 éMM: U |*& 6 EMM- u 6

b2_<67Téty éU TEU:- _¢2 ¢ o +UT *_ o ¢2 2asdyesUhipld¢ found in the womb of our
t _6My méT6 66
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Florida Husselman

Florida Husselman is the former Chief

01 —-<6° wO6 « &« o2 *8U 67
Council. She lived through many years of
challenges and triumphs to see Arandis
blooming into the model town it is today.

She shares her memories and highlights:

1+

'—e6U+ T- U—+ &1 126 * 0T —+6° wO
e2 «8U 6T "_+U | _—U 6MY P = _J +6
—jtt6U+ 16U &U 2 —jtt6U+ D_-U &

This professional relationship assisted us a

great deal in achieving a sustainable develop-

T Ue |[MEU *_+o 2 =« +U 88U 61 6U2¢
That, in turn, further aided in reducing the

e Ut | U U _U=*2 T6U

This partnership was built on mutual respect
for each other’s legal mandates, abilities and
U t 7"2e¢_—+2_—o 26T « MEeB_UT26]Y
was built across various disciplines, and it

UOe T _+2 U & |e_*Tt6_UEM &L
| *T_UEM M ° M "2 T]_t—-« &6 6U
ning my horizons and vision, for both my career
eu T- M6*

Rossing played a pivotal role as the creator of
c8U 6Ty —+ EMT_ €1 ¢2 _Uee6 —+_* 6
that the town did not lose its identity as an
€—e U_T_-1 U 6U | U Ue «_=+U — ]
has been there during the highs and the lows
of crafting a development plan for the town,
sometimes through availing resources and
T T e6T T ¢2¢ —+2 E°E6M6U+ T[] *¢6°
this relationship was never built on creating a
further dependence, but rather on assisting in
building needed capacities, ensuring that the
o +U 281 & *—e—o U 2 MB* _* e2
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Mike Travis

As a former Director of Minserve in
London and then also of Rdssing itself,
Mike Travis had unique insight into
what it took to market the mine’s
product overseas. He was also struck
by the passion of Rdssing’s workers,
and the meaningful impact that the
Rossing Foundation had in Namibia. He
shares his recollections with us:

“My connection with Réssing began in

1989 when | was appointed a Director of

Rio Tinto Mineral Services Ltd (Minserve)

in London with responsibility for uranium

téM t 6U «2 t66 "6 60 + +6_U

Onjoining | made several visits to the mine

to learn about the operations, the Réssing

D_-U é+«6_Uy U 6U meT6 6 Pe &7

an especially interesting time to be joining

the Rossing team as it coincided with

meT6 66U 6U | U U EG6+2 «2 MG6*e6U+

of sanctions, new markets opened up and

governments around the world were keen |-+ —jtt6U+ €U méT6 6& _One df theéany things which makes

e 2 M| 261 U M- 6U | U "2 Ué& & WU _+EUBT € Te+6O _DeU- t| 6&M 61 «2 D_-U &
In 1994 | became Managing Director of programme and visitors were most The wide ranging of work that they do

[6UT «° &U & "6 «_e« _* —|tirhgrébsed By+thélmine, the Foundation, 6t 2—+ M- 6T|s T16° P |86 —ME

that time my visits to Namibia became &éU 6U *2  _—Use».. mired the passion of those working in
much more frequent as | attended regular the Foundation, whether in education
_8¢ T e6U+T 7261 _Ue6UTFhroughdets e Bears, Rossing has or helping women develop their con-
« +6e BU RYYA T EUs € +¢ 8e EM o_ T Pe £t6T -&@8MEETPEMMT 6U Beet 8U &%

a pleasure to visit the country and me proud to be part of an organisation
Rdssing formed a huge part of my life over an honour to have the responsibility that was helping the country in so many
2 | *6_ *e_ T bamda -_ RYYanedetia® cdntracts, which would +é.t

my time was spent travelling around the Ué M «2 T6U «_J | _U |s_ - 6U+

world, visiting customers and potential| | was particularly struck by the I'm very grateful that | had the oppor-

customers, and keeping them well briefed dedication and enthusiasm of all those e—UGe- o | 6 U *2 *e6 U M- | .
about developments at the mine, the + «J6U+ &« ¢2 T6U "2 e Momderful flendscapes and light, and

Rossing Foundation, and the political were so big that there was a greatteam +_ T- 2 T _ e

T6e—E¢6_U 6U METH 68& spirit focusing on keeping costs as low

as possible, coupled with a tremendous
wU _* «2 606 —M+6 t &t +T|sBaf61H_UUTE* ».
tial customers to come and see the mine
because of distance and the costs for It was a great privilege to be able to
utilities, who were operating on very ~UeeB —¢ o 2 « 8T O _ ¢ *J |B6U+
*6+2e — + of L_+° ey 6U =3tt68M6B6U —T6U t1T wU 2 Teée«J «6U+
1990s Rdssing hosted a most successful side we were dedicated to travelling
Uranium Institute Conference, and we  around the globe, building long-term
had very good attendance from utilities relationships with many utilities
*o T MM _° o o2 + M D _ e« andtregbtiatigy cdntracts to secure
Ge 8T 2 62 Oete °616e o *e6-&¥ O BT s*&EMM-
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Steve Galloway | _e| _e&e6_U d6T6e y “Id El met sor@le of the Board members, as well
worked at TCL for about ten years, moving &1 2 _Ee 1286T U "2 ¢ * oy P 28
The current Chairperson of Réssing’s| out of our careers as geologists, into other ~—-6¢ & M_e ¢  +62 —jtTt6U+
Board of Directors, Steve Galloway, Be of Be o2 FT Mo o
has had a varied and longstanding [- U e 6Ue o*g +62 —jtt6U+ =*ét
association with R@&ssing over| My contact with Réssing resumed in T— 2 Mée « Pe 281t 6U BYYAy 22 U P
the course of his career. Today his 1990 when | became the Chief Mineral serving on the Board of Directors of
presence on the Board sees him Economist in the Ministry of Mines and Z+8J)_| ®+8U6-T o 2 6T 2zxéEJ_|
uniquely positioned to steer the mine OU e+ P = Ue —+ *e2 T6U WYranMm+wds Mwped by a listed
into its next 50 years. He shares hiss 6Ues_ 66U+ |@ee _* ¢2 o +_Mées_ TWU:- _ENM Ofecé ¢« — T _—o Ty &L
valuable insight with us: jobs was to look at all the sales contracts —tee&MB6EU _T|E8U- PU BYVYe P et
that Réssing, as Namibia’'s only uranium *2 1286TEU _* e28e¢ éo E EM-

P U «TT « & M- x£2€-nfiijg tompany at that time, had to quite a lot with R&ssing and its majority
g —jtt6U+ O*e. . 8¢t &+ scrétinise whereJthey were selling their t28¢ 2_M ¢y —6_ "6Us_

o2 ¢ O*re. . Bet &+_ T o= JW_PYy—-1 ¢ t6+U _O €MM 2 q|_oof
Rossing started in 1976, which is what _* —«8U6-T ¢_ °8¢6_—T |[M& T % e2&e¢ BTy =+ 6U° Te6+é&- 2
+ @ M <&e6U+ U_=zy Oltwas quiteh sertsitive time globally as to potential to do a joint venture between
16t U P tét M- J- U_wher2 usanium was allowed to go in terms Rossing and what we had discovered
Te— Us _* + _M_+-y U #2_* +«0Me €M &+ T Uet 86U |eo_o U MT __ey 226 2 6T U_+ JU_=2U &t 2
2_M6 é- T|IM_-T Us 6U bPeaeaa U beaxaa L-té& I6U P+ xét éMM —jtt6U+ Z_-
In all, | spent four months at Rdssing Once a year, as the Chief Mineral at the time because everybody thought
in those two years as a young geologyEconomist representing the Ministry 6 +xét U ¢f- UT6_U _* —jTt6U+ -
fe— Ue P U ° e = o] « 2| « of MinddviandsHnergy, | used to go to the turned out to be bigger and richer than
but I did those two stints, whichgaveme PUes sUE¢6_UEM - T6 OU e+e2 +jdt6U+ |_t6e E 2 ¢« * o + o« 6U
avery good sense of what was happeningin Vienna, representing the Namibian a lot of discussions and negotiations with
e ¢2 TH6U € J 2 U government, to verify where our uranium Rossing management and with Rio Tinto

was being sold and emphasise that it was 6U d_U _U éu —TeeEMBE '—eB6U+ o2

My wife, Clare, and | were both not getting into the hands of people who time, | dealt a lot with Roéssing and its

geologists and in 1982 we were both + —M T6t-1T 28« —e8U6-T T2&= 2+t f T «6T + Ue _Uy P ¢ T6+I

M__J6U+ *_« T|M_-T Ues —mytjdlbahd therefbte | dealt very closely  from Swakopmund Uranium, which was

not accommodate us both, therefore we with the management of Rdssing, and a  bought by the Chinese, who now own the

went to the north, to the then Tsumeb U-T  * t— t16° TEUE+BU+TERS e«beet T28¢ 2 M 6U+ P o T6+U é
+ Ue J e T- & G_

"The legacy that Réssing Uranium left the community
of Erongo Region is huge and will continue to be felt
well into the future."
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L e e ]

"2 Uy 6U RYRRY «2+ . &t &+_y &Buttidee yidars! A dan say that
company, China National Nuclear Company, | was wrong and my fears were
CNNC, which had bought Réssing shares from Rio unfounded, because they assured
Tinto, approached me and said they wantmeonthe T 2 - + —-M U_-

_Be _* o2 6 _T|EU- "2 + e« e 2assurétle meMmat6 thet Board would
TEG_e6e- 28 2_M run the company and they would
respect the Board’'s decisions, and
PUG6<6EMM- P 6 U_* *éUe «_ | G26U 61 - f|& 3BI.—H#26&+ 26T
1] <6 U e L-TE& E&U _ T «°6U+ 2& _TeUr 2é° Uuew

that bought Husab had made me hesitant to| Rdssing and all the decisions we have

become the Chairman of a company that is owned made have been supported by the

[+ _T6UEUsM- _Ot2_+ E 28&° M &28¢ 2*eMTe+6"2 - 28°

Tinto; when they owned Rdssing, they pretty much <2 6+ |+ _T6t t 6+ 2é7t

ran the company out of London and my perception

tét e28¢ ¢2 126U t _T|EU- +_—MNot_onlg ddes Tthe Board have re-
sponsibility to all shareholders and

e2€6M6%2 - "2

everybody who worked at the mine during the
past 50 years everybody who has brought this
mine to where it is today, we owe it to all of them
e _UeBU- TeéJe6U+ & t- tt
Minority shareholders have a particular
position in a company where sometimes they
get ignored by the majority shareholders and get
% ee6 U "2 e t + M 61
minority shareholders, whether it is the Louws
and the syndicate members who were there from
the beginning, or whether it is new minority
t28¢ 2 M ot £2_ 2&8° _T 6U |- G
e28e¢ ° 0. Ft28¢ 2 M o + of oo o
Should there ever be any change of shareholding

of the majority shareholder, then those minority

t28¢ 2 M of + o 02 16T O« _* |
BU- U £ 6U° te o + of "2  &e o ¢
M__J é8%e o o2 t T6U_e6e- T28¢ 2 N

éM

Rossing has evolved tremendously socially,
U°6e UT UeéMM:-y &U _U_T6 éN

Rossing has always been incredibly consistent in

being this leading corporate social responsibility

[+ 1 U T2 e Be ° e x4 o] e@e t

Tée 2 —| o_ —jtt6U+ "2 —jTt6U+

literally is the stand-out foundation over the

Métey 6U 2 6 &ty 44 - &t 72

other mines that have come close to that, but if

anybody says, name me the mining foundation

that has been socially responsible and has had

an impact on the social fabric of this country,

most Namibians will mention the R&ssing

D -U é+6_U

Looking ahead, Rdssing must continue to be
e T6M6 Ue « + ¢e+e&6UTe eMM _ ¢
to surmount all challenges and take it to the
UTe M°M E 28° &Me & - T —»
T6U ¢ RBYaAd E_6BU+ e2¢ —+2 ¢2 o
mine, you will see that the Rdssing mine has
UB6U G _|és - * M_T6U+ *_o o2
It therefore has been prone to closure for half its
—ee Ue Bey +26 2 P ET
1286y 281 T+« U *2 M6* _* T6U
Té «28¢ M 6T6_U «_ T« U *
+26 2 £t +_6U+ «_ *2 M_t-ey
2B|¢W 6 e M &Te ¢« U - &t E
«+ 6%¥6UU 6U RYRBRY t_  ++ —.6U
@t _* T6U M6*

UTkere are_already very strong indications that
U we Jdaré gush that life of mine out another ten
years at least because of the innovation that the

_T|éU- 28t |-t2 2+ —+2 U_* E

in a positive future and focus on that, rather
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"Wherever | go people say, wow, Rdssing is fantastic.
That makes me very happy that | am associated with
the best mining company in Namibia."

than on any technical, political or economic challenges  to go onto the Board and then to be chosen by the
e28e T6B+2e o2 & U e28« M6* [|_— + @Bk aslhe new Chai6id an even bigger privilege,
the assurance to all the stakeholders and everybody given that the Namibian Chairs of the Board have
who has brought us where we are, that we are good for é MM U©° ey ®e. o TEeJEM | _|M
U_e2 « « Uy RYYy T&- aY - &+t
In terms of what Rdssing means to me, it is
The new shareholder wants this to be a centennial mine, Tee T M- +e8e6*-6U+ * o T e« + &8¢ —-U 8éU
in other words, for this mine to last for 100 years, which  hear the stories of people who have been involved
6T U 6U « 6 M €1|6e€e6_U o_ 2€° €t+&-2 =TREEWL2+ MP o ¢ 6 EMM 2 6T U —jTT6U+ €1 T
The Chinese have a very long-term view and they are saviour that educated my whole family, sent us
very strategic, so they invested in this operation not to 2 ey 6 26Ty 6 <28y T|_Ut_- *26ty 6 <28&-
make money, although, obviously, they want to make a It is great to be associated with something that
[+ _Oey —o T_ o BT|_se&UeM:- o_28° & tToeé{M 6 &8MiMs €] 66« Pe 6T 6 2 -1 2 M UET 6U
secures uranium for their nuclear power programmes meéT6 6 Pe s EMM:- 61T _U _* 2 + &eM6U+ _T|EUG6 T
* e 8 M_U+ 6T 6U 2 *—e—o "2 - 2828« BM- _ Ut 6UM tEUse o_ BTT_ 6&+ +6°2
28+ *_o 16 - Eety —e 02 . £E8Use o 6U *_« 8U_+2 « 44
. BeT B¢ M E&te o T&J 6 «_ bPYY . &s1 Going forward, the Board aims to take the Réssing
D —-U &6 U &J ¢ 2 M°M 6 &t &¢ * o
"2 mMET6 68U +_° «UT Ue T—Te« éMT_ -BécdubeMthibkithere Was a time that the Rdssing
The government is the custodian of this mineral Foundation lost momentum, but we are getting it
resource, and any government that does not secure € J «2 + &6+86U E &+ Tl UGBU+ & M _« *T U
M_U+ o oT |M_6¢86_U _* «28&¢ o 1 —eonthe ROssing Folim@aliéns and that is in addition
owners, which is the people of this country, is neglecting  to major sponsorship like the police station in the
6t —te_6&M e« T|_UT6 6M6+6 T DRC township of Swakopmund, as well as many
T 2__M 6Us «° Ueb_UT
Now we have a perfect alignment between the majority
shareholder and the Board, we are looking for a long- Wherever | go people say, wow, Réssing is fan-
o oT *—e—e * o 261 T6U "2 +_° eUTeBte62_—MEe TEJ T T ° . 28||- <28« P &T
jumping up and down and saying, wow, what a great associated with the best mining company in
_T|8U. <261 6ty «2 - &« _6U+ fé& Mm#2E> G “yM M_+6 EMM: 2 - &+ &t +_ _ &t éU-
e e2 M_U+ o oT U Ot o ° e . 1 68U e2Uds eMe UU o 28° o280 & ME 28« | |M
have that alignment between the government and the really look up to the technologies at Rdssing, the
t2&8¢ 2_M + _+ U 6U° fTe_o "2 « 61 _dmatingébrdakthibéigh2that they are still making

between the objectives and the timelines that people 6U «2 |MéUesy U ¢2 f|M_¢€¢6_U 2 -  6U EMM T _eo-
look at because investors tend to be distracted by returns  _* « 2U6 €M é+ &€t 6T 6U « 6 M- +¢€¢6*-6U+ P+ 61T U_
U ~—6J o e—eUT T _ T 6T t E_° «UT U6 _EBU-+ 6U-T_» * oy . — _—-M té.y 6e £6t —6_
distracted by that, and the Chinese shareholder will "6Us_ T M & «126| Pe 6T U_°* ¢28¢ EU-T_+ y 6 6T 2
U ° e 6Fecéd o - ~—6J t6UT | _IM _U 2 T6U y U <2&« 61 *&UsET*6

Pe 281 U & [+6°6M + o 61t _ 66e +602 —jtt6U+

To be a young geology student at the mine and to come
back to Réssing after so many years, and to be privileged



Clara Bohitile

Clara Bohitile’s name is synonymous with that of the
Rossing Foundation, serving as Vice Chairperson of
the Board of Trustees. She saw many changes at the
Foundation, and she speaks fondly of the work the
Foundation did in the past and continues to do today:

“Right from the start Réssing Uranium decided to contribute

to the social welfare of Namibians by establishing a

* U 826 _ U UM- st _ - &et &%e o o2 .

It says a lot about a company if the institution places the
social wellbeing of people high on its agenda, and decides

e [M_-—+2
plough back into the people of that particular country
+2 o - = _l eQe

—jt16U+ Té & 6+ 60 « U y &° . 6+
| IM t M6° 1t E &+ M__J6U+ & o2 + «J[6U+26D 6666 42
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T X=X | o
The ROssing Foundation has been able to adapt

60 « U

60 ¢ Us «26U+T0 - &t & Jy 2
was very involved with agriculture, but has

T6U +6° U e28¢ _° e e 2 E_° oU
the Foundation continues it good work with
centres, teaching computer education, English,
zZ6U eU |ée27 T_6M -1 « &
outlying schools in rural areas, teaching not
_UM- M éeU oty —¢ —|TI6EMM6EU+ -
286 TE&J t & 6+ 60 U 6U | _|M

The Foundation is also very involved with
_TT-UG6-- S M_|T Ue Pe T U_-

developing people, but helping communities

e 2 M| 2Tt M° Tty «_ ° M_| *2 6

But it is not just the Foundation that should

be doing it, as many institutions as possible

should be getting involved, as it would be better

for the whole country, especially for the rural,

6T _Mée _TT-UB+6 1 —o - — T—
o 6 E*e o o2  TT-U6e6 T &

then they need to take over the development

8 ¢6°66 t U _UsB6U—- 2 Tt M° T

"2 +6||M O « _* £2&e —jtT6U+
Foundation are doing is tremendous, whether
it is handing over physical infrastructure, or a
JU_+tM + &t t-te T 18U |+_G
were initiated by the Foundation and handed
e 2 _TT-U6+6 T & T¢6MM _Us
Years back the training of women in the arts
happened in the north, in Gibeon and many
places in Namibia, and even today the women
continue to do artwork which they sell and
+26 2 EMM_*+1 2 T «_ * *2 6+ 26
G—te ¢6+2¢ o 6 &¢ t_ T | _6Ue &
e T_° * exie U 2 6 _+U

- +6_U

as time goes by, and as a result their work

€ J 6Ue_ +2 UBe6 U I _— TéJ +TTEBUJH 6UM “6Ues o &- "2 D _-U &

always had an impact on people’s lives and it

will continue to do so, even as you look at the

U t * TT-U6+616U + &t * .
6U T&U-
 TT-UBs- 28

_*2 6U 2 |étey EU U_* —ee UeM:- PU Tthdir néed énd ¢mes witerequests — we would
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like to do this or that, can you assist
us?

The assistance does not only require
money; it requires training and the
sharing of skills, because only when
the community masters the skill, will
things continue to have a positive
6T|E€ « 6BU 2 *—o—o

_é- 6 Té- f_— e28-
but in ten years’ time it may be your

B—+20 o U OeeU+ 7 _y o
_UeBU=—T ¢ o M °8Us s _
Jonas Titus

From washing dishes in a vessel's
+éMM - . _T6U+
Namibian of colour as First Skipper,
Jonas Titus is a graduate of the
Rossing  Foundation’s  Lideritz
Maritime Training Centre, and
g*e o 26t ~—8M60 &.6_U 2
& TJI6|| o *_o 2 60 _= oy o2
company, . The training he obtained
through the Maritime Training
Centre opened the doors to a most

.2

successful and rewarding career: eTy2 = -M « TTU T matics, because | had not studied it
[ | M- * o | TT-U6 &+6_U &+ t &

“I was born and raised in a village *oe o ot & JT Be T By 2 o e—eHBT &&MT_ 606 —Mey é—1 6« xéft
called Okanya in the Okahao found that the Rdssing Foundation team e T L+ ° ey P £ <] © e. 28+ &U
I_Utebe— U -y wWT—-1tE¢6 —246_EM- PR Beeb® o +28s BEUWE+2 o_ |&TT P o 6° T- +¢60 &
started working at a very young age at programme was led by a woman from 6U M _TT-U6 €¢6_U 6U «2 TET . &
e _Tléeu- éMM 7 60_x« @A@RMe EMM LMU "2 U¢fT. é.y P téft
time, | was working as a galley hand, eMM « 2 06 U étJ Im1986, ITstarted the skipper training
which means | was washing dishes on — 8e6_ U P+ M 2T P26 UMty & E T_° 6e M- * T U
& @ 7e8U €+ Ay £26 2 61 Eeé & o__&et 2. ¢2 U Y £6+2_— & o« &J P ¢

then told me that from the following day very proud to be there, even though some
In 1985, while | was working there, | would not return to my normal work, _* T _MM é+—- 1 61 _—<é+ T "2
T- _tt éMM T «_ 261 _ ®uwould starivaikending training at the — ¢ 28e P x —-M OUBTt2 -+ P M6
T & —« 8U _||_**—UBes- 72 E oTe8UE2 _t+ M 6U doe +6+A 6U T-1 M*y -t P JU + +2&+ P +&U-«
company called Rdssing Uranium that
8T O 686U+ —etEeb T * o PUER&EAAYIP +8U T 286 UBURGTIT_U&626U+ 8T T_-» 606 —M
asked me if | was interested in going  students there were three other people, because it required navigation and
e T 2__M o_ eeE6U * on@ was Pofuguese speaking, and other TEe2 TEe6 T P 2é& ¢ M EeU 2_+ o -
most of the sailors and skippers were et e M _—o P +x&1 «2 _Ua|fyMeé JT|éTTy éU EM —Mé+ T & o_-
T_ee—+— T U I_M_--» | _PMETE-68U 6U «2 <+86UB6U+ In 1087 thefprogritmme was paused due to
boss said that they wanted to train uncomfortable, but over time | became 2MM U+ ty —e 6 ¢ t-T MEe o 28
local people and | told him that | T « _UO U- My boss asked if | still wanted to continue,
+#61 ° e. T— 2 6Us o Te L 2 U U P+ M 26T P+ —-M UZ©° e o | —e

promised that if the opportunity The biggest challenge for me was mathe-
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T I

During training, we received meals and a weeklyOete ME J TI6|| o ¢e86U e2¢ —+2 ¢267T |o_++&TT
MM _+eéU _* mlavyyYy *_e &16 This tfainifi@ 6HangeM ty life; it brought me respect and
T_e6°8e T o _UeBU=—  BT|s_° T:- *—e—e P* e +&t U_ o * o oP

£ -M U_-. £2 ¢ P ET o &-

PU we_ =+ ba8dy * =+ TFhey Xon@ibut@ed greatly to my life and to Namibia's

—jtt6U+ D_—U &+6_U

TET WUM: e " _ee—+— 1 °tM— | TU U

|ett "2 e te _* T *é&6M L_ £ ° ey

our instructor encouraged us and gave | want to thank the Rssing Foundation for everything they did

-t é 1t _U 2éU Z_T q_sM & eMT_ U _—e&+ 2 T ¢ _UebU- [¢_°6 6U+ ««£6UG6!I

my workplace mocked me when they to Namibians, especially young black people, so that they can
heard that | failed, but | remained —6M 2 6¢ *—e—e t U _Ueeb —¢ o_ 2  —Uee. P EMT_ étJ

=1 E2 U = « e« s« «2Govframgnt Ro continue supporting such initiatives, because
T Oete P £&t ° o. 28[]|-2U 4pM6*e —o | |M &U ++ *+ —« U T.
l- _tt1t xét éMt_ ° o [e_— _*T
P +6MM éM+&-1 ¢« TE6U +e6e *—M * o« 261 || _+o—UB-+-

*e o |&TT6U+y P &t 6TT 6&¢ M-
él|_6Ues &t & tJ6|] « wU a m_°T -
Paeddy P &t +6° U T. Oete _&e¢ Po
carried 26 crew members, and | was

*2 Ba&*2 | «t_U _U _é- Pt M -
|@ee * T. o+ *e T o2 T|EU-

"2 +_J xét U_- ét- T & tJ6]|| y
| was responsible for the lives of the
et BU *_eo o2 _T|éeu- t t- t+t
We travelled for about 18 hours to
+ &2 Ot26U+ €+ &1 "2 t & 81 _*s U
e —+2y t| 6EMM- —e6U+ T- Oetle ee6|y —o ¢261 Té

T T-._U+ .

E -t éu 2 t_-U « T& 26U +_ OU »2

+6+2e Ot26U+ +e_—U T *_o +&.0t2 T_- &UU_+ G-t
throw nets anywhere; you must understand the

T ey «2 [+2y 68U +2 T & "2 Oete T_Ue2 xét

°e. fee tf*-M P 6 U_e tM | T- 2y -1 _* <2

e T|_Ut6 6M6B-- —e @Fe o 2o T_Ue2ty P eT
_uUd U

o e28e BTy T_te 1TJI6]|| ot = o " _ee—+— 1y &U
P +&t «2 _UM- Mé J 1tJ6|| « ! TT-U6 é+6_U =&t
606 —Mey  &—T 2 . t|_J 2 6+ MEU+-6+ —o P
-t T-O0U+M6t2 6U _UsBU- M é-UBU+

My salary was among the highest, which caused
T «Ut6_UYy -« P te&.- *_ -—f%

independence, many Portuguese skippers left, and
T ¢« M_éM | _|IM «__J _~

*e « METHE 66 t

Rossing Foundation trained me three times: in

communication, safety, and swimming, all towards

T TJ6]] + 1t +¢60 €¢6_U "2 . MEs o 086U _e2 «
méT6 66Ut é1 + MM P &t 2 U -« o BT _U+ 2
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The signing of the agreement between CNUC and Rio Tinto to make CNUC the majority s
of Rdssing Uranium was celebrated on 25 July 2019.

CHAPTER 9

The Future
of ROssINng
Uranium

China and Namibia, though separated by
thousands of miles, share profound historical
ties. The friendship between China and
Namibia was established in the 1960s, long
before the establishment of formal diplomatic
ties in 1990.

hareholder

In recent years, under the strategic guidance of the two
heads of state, China-Namibia strategic cooperation
26t «+ 82 €& Uz M°M PU RYPAy !26U&
ia established a comprehensive strategic cooperative
partnership and signed the Memorandum of Under
standing on Cooperation on the Belt and Road Initi
ative, thus opening a new page in bilateral relations

euv _ | *8+6_U 66U °€+6_-1 O M ¥ T & -
source-rich country in the world, Namibia has played
a pivotal role in the development of the world's nuclear

U e+ -

In 2019, heralding in a new era of optimism for Rdssing

Uranium, China National Uranium Corporation Lim

ited (CNUC) became the new majority shareholder in

Roéssing Uranium, the world’s longest-running open-

eU6-T T6U "261T *_MM_£1 «2 téM
a | « Ue t28¢ 2_M 6U+ «_ 'm®! _U Pa

"2 06 66M 28U _° ¢ o« T _U-+__J |M& &;
u

CNUC is a subsidiary of the state-owned China-Na

tional Nuclear Corporation (CNNC), the main force in

126U& t U- M & Té+J » £6+2 t6+UB0 &U-
6U 2 U- M Ee *- M - M T-|IM:- 286U 6U
Roéssing Uranium’s new owner is the only authorised,

national uranium production and operations compa

U- 6U 126Uy U+é+ 6U —«8UB-T T|M_eé&
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In 2019, heralding in a new era of

optimism for Rdssing Uranium, China

National Uranium Corporation Limited

(CNUC) became the new majority

shareholder in Réssing Uranium, the

world’s  longest-running,  open-pit .
have had brought a new strategy to Réss

uranium mine. ing, which is long-term sustainable oper
€¢6_UT €U + «JB6U+ * » méT6 6
known that the uranium price always
O— e—€e fy T_T 6T t +_6U+ °

] U T_T 6T T ° - M_x '—e6U+
of low prices, traditional mining compa

U |e_ 116U+ EGBGe2 T_eo 28U 4HY6UB M _of 68U _+U ot PR T Te._*2__F eo_ o —  |e_ — «f

1] -6 U 6U T6U _Utee— «62025CNNC pwned 25 operating nucle

eration, CNUC focuses on managing its  ar power units with a total capacity of L £° ey Im®! 61t 60 ¢« Ue '—¢6

parent company’s domestic and overseas 25 GWe and also 34 GWe of renewable periods of low price, especially where

uranium businesses, which range from Ue+t.y 6U M= 6U+ t_MEé- & Uthetmbaiket|prite ¢s below the production

—+8U6-T T|M_<é+6_Uy T6U6UCNNG producésiMgenerates about 244 cost, CNUC may stabilise Rossing’s oper

U+ o _U° «f6_U &U _+2 « dwilliba -KW&hddrsf of power annually, g¢6_UT - |+ _°6 6U+ OUBU 6&M
which is about 16 times Namibia’'s an purchase Rdssing products at premium

CNNC is one of the few companies in the U-EM M o6 6 _UT-T|e6_WEeJ ¢ |¢6 T o_J | & |_166°

world with a complete nuclear transitory ge 2 TH6U

M-  2€é6U !mm! 61 & ¢-|6 €M GWee+te@€T6 6 T —e€UB-T » t_—+ 7

U- M é+« _T|éU- I'mm! T TE&®6 Us of $teategicfimportance to China, as| Building on its strong and proud histo

is in nuclear power generation and is also,  the country’s demand for uranium re ry, Réssing Uranium has been a driving

well integrated with uranium, mining sources for its nuclear power plants is  force of positive change in Namibia since

BU e &eT Uet Imm! 61 _e2settoTné@ase in the mid- to long term, 6T 6U |*6_U 6U beedd "261T M
global uranium producer and also a wa to meet the rise of development in the continue to grow, especially beyond its
U6-T _UT-T ¢ Pet —-1t6U T1T _—Uet - —clim®! &M+ & - 28T E-FeUUMG6* _* T6U [¢_G <6_U
UG6-T T|M_e«&¢6_Uy T6UBGU+ pregence ihNadibig, as well as a pres

uranium conversion, enrichment and nu U 6U *+6 & U 0&éte t6Ey 62 6T R4

clear fuel manufacturing, as well as the  per cent shareholding in Langer Hein

research, design, construction and oper *6 2 T6U &U aa | - Ue 6U B2_U+2

e6_UT _* ¢2 U—- M ¢ |_+ o tegep_ U ARy 2632 M_ &« 6U METH6 68

a total asset of about USD 200 billion and

& —+ PAYYYYY T|IM_- t ImnENBG consider Réssing as one of their

the biggest nuclear power and nuclear-en most important core assets and they
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Celebrating
45 Years of
Operations

In June 2021, Rd&ssing Uranium eel

ebrated its 45th year of production of

—+8U6-T _916 A Lived Uegacy,

— O «BU+ _U a4 il et -_* E_«JBU+ *_+ meé
mibiay +&71 |e_ — "2 Mé-U 2 _* .2

book to the public was celebrated by a

+ MM é+«¢ U °Us U 6UU -
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Visits to Rdssing
Uranium

During the past seven years that CNUC has become
the majority shareholder of Réssing Uranium, several
high-ranking visits from Chinese stakeholders were
2_tTe &e¢ 2 T6U

The Chinese Ambassador to Namibia, Ambassador Mr Zhao Weiping visited the mi

Mr Liu Jing, the Vice Chairman of China Atomic Energy Authority(CAEA), vis ited the mine, accompanied by
Mr Shen Yanfeng, then Vice President (now Chairman) of China National Nuc lear Corporation (CNNC).

Mr Zhang Kai, the Vice President of CNNC visited the mine, accompanied by Mr Che n Junli, then Chairman
of CNUC (now also Vice President of CNNC).
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A delegation of independent directors of CNNC and Mr Yuan Xu, CNUC Chairman du ring a visit to the mine.

Mr Wang Xuejun, CFO of CNNC, addressed the management team during a visit to the m

Mr Liu Jianping, the Vice President of CNNC, during a visit to the mine.

Mr Zhang Jianhua, Director General of the National Energy Administrati on, visited the mine accompanied
by Mr Cao Shudong, then Vice President of CNNC.
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Life-of-Mine
Extensions

In 2000, amidst falling international uranium prices
and despite a formal Life-of-Mine of 2025, when faced
with another decade of depressed mining conditions,
the former majority shareholder of Réssing, Rio Tinto,
euuU_-uU *28¢ 2 THU *_-M M_*T
Z° &M M6* _*T6U (- UT6_U d_IO
6U 2 . @ef 8*e ¢« ¢2617 6UU_-U T U~

In 2015/16, Réssing conducted a Pre-Feasibility Study
on the development of Phase 4, which indicated the pa
e Ue6EM «_ e U <2 M6* _*T6U
years from 2025 to 2031 at a mill throughput rate of 12
Mtpa to recover an additional 18,000 tonnes uranium
_96 "26T |e_° °EéM- Toee— ¢6°
deferred to allow the market to recover to the project
e8] ° U —«8UB-T |6

The sale of Rio Tinto’'s majority shareholding to CNUC

L € M6T6- —e86_U
ment at subsidised prices and at a premium to produc
*6_U _tey étt—e6U+ & |_166°
_| c&«6_U Im®!y £2_ 28° &U 6Us »
supply of uranium from R&ssing, conducted an upeat
ed review of Phase 4 that built on the work done in the
Pre-Feasibility Study, as well as on a care and mainte
ueu te— . _U 6U RBRYP& P&

6Uee  — 6U+ U = Té »_
26U+ +6+ ty 6UOEs6_Uy &U
others), and adjusting pit shells, haul truck design,
BU TeBee ¢B6T y & ¢ _¢&M _* bea
28° U _T|ée &éEU tTe-— 6 Z_T
achieve a lower stripping ratio and generate positive net
|+ T Ue c6M- "2 _U M-t6_U _* 2
sensitive to macro-economic parameters, and a deci
sion to mine Phase 4 could therefore be made at a lat

_U_Te

dwét| €l 642 & TP _U »_

[ * ¢ UeBEM

|e-eT B¥Bayy 6*eU+ 2& T_
M_U+ emifind equipingnt§ IME) to site, together with an

In 2021, the RoOssing Board of Directors approved
funds to complete a bankable feasibility study for
fe UBU+ 2 M6* _* T6U U B
«|6UU -8 U_ee2 éte U (- UTH6
pit, referred to as the Phase 4 push-back, which could
[+ °6 t-06 6 Ue o ¢ UeBU= |
02 e e U .- Bt

TEG _+ T6M te U * «+2 d_10 |+ G
in_J#ly 2621, BHel tee Ministry of Mines and En
[++G 40 * $4MJ + +2 —jtt6U+ I6U
IdRA - Pa - &+t «_ "—M. BYaa

The feasibility study informed an investment de
cision by the end of 2022 that considered several
«2 |6+ -T]&
M- 6U T« Ut6_U _* «2 "&6M6U
(TSF), as well as Processing Plant and infrastructure

é U upBrades_equiretl &d sustain production beyond

RYay [-MM  ° ¢.e26U+ o + o2 o

_* ®2'&Y | + |_seldtion, a dedicated project team, covering seven

6T 6|M6U ty &t étt T M
d_10 |+_G =+ & «6°6+6 T
08 B+

On 22 February 2023, following the completion of

° *

&1 2 the hankable feadibifity study, the Board approved

the IBOME &roid 2026 te 2036 and the recommend
ed operating model from owner-mining to contrac
e « T6UBU+ WU T _Use2 &%e o o2
contract was signed with Beifang Mining Techrol
ogy Services Namibia to commence with a full eon
eed o T6UBU+ T ¢°6 *e T RYRA& o_
6M6T &

ell

T] *6 U £_oJ* o ee8BU o_ -| &

60 « DUF6UBUD -1pe6METe +&1 «6J U 6U
_ | *ushbdck, akedd of schedule, on 21 December 2023,

U ¢« UM:- T« U BU+ 2 M6* _*T6
hbse sectiéng \@akbiaieMime for future resource-de
°M_|T Us

er stage (re-assessed in 2023), which would also allow This provided Réssing with a new lease of life and

more relevant and up-to-date macro-economic param
o oF o _Ut6 « 6U <2

CEM—8+6_Us

translated into the continuation of various mac
_U_T6 U Oet * o 6ot te&d 2




In less than a month after Namibia swore in her

first female President, CNUC

would not close the mine any time soon, striving to
make ROssing Namibia's first centennial uranium

mine.

T e |_ee 6U 2 —jtteU+
U " e* oTEU _ee _* RY
progress was achieved during that year with
*2 M6* _*T6U
infrastructure works were completed, in
cluding the relocation of powerlines and oth

e BU* e Toee— o—e

T |@ee _* 2 d_I10 |+_G <ty
+6_U _* 86U P& IE| Pa IE ! |
(PV) solar power plant commenced in the
Oete ~—8ee o *RYRA "2 t_

power to the Rdssing Processing plant via innovation as well as safety manage

€ AYAYY T es _° 02 & eegUT
This development marks a key milestone in
the company’s commitment to green ener
gy production and long-term sustainability
+ _éMt

Progress was also made on the thickene
tailings LOME project with continued stuel
ies during the year, culminating in the
_Utsee— o6 _U _* & 2_e6A_U-s¢
[MEUs é¢ ¢2 —jtt6U+ 16
the last quarter of 2024, the pilot plant was

f— tt*—MM: 6Ue +e8s 6Us |
tt6U+ "MEUs Pe U — o
B¢ °EM6 86U+ U + OUBU+

supporting the development of an optimised
thickened tailings management strategy for
_| c&<6_UT

*_e—e

e UT6_U 6UTEBU—jlf-t66B+MET6 6 T (

announced that they

7 it mEcB2024,6 WNBJC Chairman  Junli
R £herf GrridEnded that they would not
close the mine any time soon, striving to

—+8U6-T T6U 7| €éJ6U+ &
the 2024 Rossing Sustainability and Rer
formance Report and the 5-year anniver
sary of control under CNUC's shareheld

*BU+YUZ oetE6 28¢ _° o o2
2 RessingMUrérium has made gratifying
achievements in production and opefra
Me6 [MgUr_t&|MMBET6 Us6O &

T chént,6cultlraViGtelgration and social re
sponsibility, and has achieved remarka
M ¢ tT—-Met 6U é 26+2 ~-¢&

“While achieving fruitful results in proe
duction and operation, CNUC has always
d t—[|_-°° —jtteuU+ 6U & -4
its corporate social responsibility and
continuously increasing its investment,
5 Mith RBssiBg\8 «sacidlé fdspensibility in
| TT6TMte_BU BYRA 6-U
M6 Uy é « o 26+2 6U -
*2 f6te6U+ "o _
Toe #2¢]JTEAT ¢6T Yy IM®! &
| mpditanck tbe theb lohg-term develop
ment of RAssing, actively investing in the|
*_e_ey @ee.6U+ —o M6*
ies of the mine in advance, and continu
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ously increasing investment in resource
TIM_<«€¢6_U "281 & TtTe+<6]|6
ahead of schedule in December 2023,
26 2 U _» UM- fs U T ¢2 M6*
by ten years, but also wins valuable time
for subsequent resource development and
lays a more solid foundation for sustaina
M °M_|T Ue 6U 2 *—e—e
e e2 TEéT
Uey 28U+ bé6y T86 U D6°
the background of a prolonged downturn
in the global uranium industry, CNNC ac
quired the globally renowned R&ssing Ura
UB-—T +6¢2 feeé_ o« 6UEe. _—o&
e+ «T6UE6_U

et6_Uy !'mm! t E

we e 2 |&fe O° . Eety Imm!
insisting on the concept of sustainable
development, providing all-round support

e —jTf6U+ ®<8U6-Ty 6M6+
the mission and social responsibility of
Chinese enterprises, and endeavouring to
achieve a good balance between economic
86U t_6éM U Ot m_+ -UM-
fully revitalised Rossing Uranium which
was facing closure, but also continued to
6T|e_° 2 |o_ — *6_U U _| -8

“CNNC always believes that while creat
6U+ U Ot *_o t28s 2_M
should also take responsibility for their
TIM_- ty t_ 6 .y U 2 U°
CNNC will continue to support Rdssing
Uranium in adhering to the concept of
_TT_U -—-t6U tty _TT-U
tion, and common sharing’, strengthen
ing cooperation with local enterprises,
building a community of shared interest

.Ty
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to sustaining Ro&ssing’s success and
contributing to Namibia’s long term deve-
M_|T Ue

“In China, CNUC has two uranium energy
research institutes and large development
research teams that can be utilised to

16U méT6 66 T & T1 o o | M° M —
U6—T « t &+ 2 6U « 2U_M_+- E 2&°
_*+EUbBT € ¢« 2U6 EM (-28U+ EU ee¢
6U+ |o_+«TT t ¢ U Im®! T ]| eof
and the Rossing technical teams, enabling
knowledge sharing and localisation with

& °6U e« 2U_M_+6 t

2J6MMT  ° M_|T Us 61 ° ¢- 6T|_se&Us

286° x o) £6+2 —jtt6U+-+_ ME-U 2 6¢
ent programmes covering technical skills,
management abilities, and health and safe
oo "2t |e _+e8TT t 6U M= U 2 G
ee8BUBU+Y |o_* TT6_UEM ee60 &
and leadership development programmes,

Jingtao (Frank) Chang, Managing Director: CNUC Namibia all tailored to meet the needs of Namibian
—e8UB-T |*_* tTt6_U&MT

and achieving win-win cooperation; thermore, we have CNUC as a global re
& +6° M- *~MOMMG6U+ 6«1 T _soBrédvtoehel] Rbssifigdigate market  “We are really committed to nurturing
ity, helping medical, education, people's °_Me&+6M6+- E 2&° T—||_e«+ youngjtbdab thlent, providing them with
livelihoods and other public welfare un 6U —-6M 66U+ & O 16 M _| «@&p@ddunitis to Mrow into technical and
dertakings, so as to contribute to the-de | which can adapt to the trading market TEUE+ T Ue ¢« M T 626U 2 _| «8+6_LU
velopment of Namibia's socio-economy | demands in terms of technology that Over the years many Namibian profes
eu | _IM t M6° M62__ meets the regulatory requirements so sionals have taken part in upgrading their
that Rdssing can continue to play a stra TIBMMTY _Uee6 —e6U+ 2 6 | **67T
Mr Jingtao (Frank) tegic role in both Namibia’s economy = mine’s success and developed a talent pool
Chang U 2 +M_ EM U ¢+ |o_ — «B_WUmeT6 66 6U 2 U+6e THUBU+ T o_-
Mr Jingtao (Frank) Chang, Manag “For CNUC in Namibia, the CNUC- w| s8+6_UEM T MM U 6T *2 —Me*6
ing Director of CNUC Namibia, ex ROssing partnership is not just about +_ éM _* —e o 2U_M_+:- U TIEMMT -
plained in an interview that CNUC the joint operations, It is about mutual By integrating the advanced technologies
have worked closely with the Réssing growth and technology transfer and and empowering the local talent, Réssing
TEUE+ T Ue « 8T «_ o OU 6 skillsh soevelopment, with operational optimises its production process, reduces
tegic focus, shifting from its purely T MM U 8t 2 * _—U é«bsty) impréves safety performance, and
production centre to a more balanced 261 +e¢_ %2 E OTM-: M énRance® &éempetitiveness in the global
model which integrates operational empowering local talent and upgrading TéeJ o "26T _TT6T Ue « T MM U

06 6 U -y U°6¢_UT Ue«&M | technolégyUcapabilities are the keys ensures that Rdssing sets benchmarks
and social responsibility. They have
taken the long-term view to upgrade |
Rossing’s production facilities to

Ut—e T_- 06 6 Use ¢« 2U_M_+6 ty

~u .3 U fM_-é-6_u 6 "IAr €hina, CNUC has two uranium
increase the resource and extend the - anargy research institutions and large
life of the mine, thereby ensuring it

remains a reliable contributor to Na - development researCh teams that
mibia economically for years to come. can be utilised to expand Namibia's
He elab d: .

¢ elaborate access to top level uranium research

“CNUC hopes that Réssing can operate ~ and tech nOIOgy."

for at least another 50 years, making it
méT6 66 T Oste Ue UUBEM T6U D--
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* e

_* t-teé6UE M &U 06 6 U+ T 6Weddlerbuliding m &gayedt only in
eu -_U w—e M +& - +_ f - _-U tdume of #he IRdssikgVmining opera
ent for Rdssing; it is about building a self-sustaining tion, but also in terms of contribu

_ Tt T _* M_ EM q| e¢61F <+2&« toAMtM Narbibia'sn€oCiél and eco
66 Tt T6UBU+ T o _ nomic development by empowering

its people and cementing its place as

E €6T «_ | U _—« &|& 6- —6M @Glkay player intthe|gebal nuclear e€n
ner with local educational institutions and industry o+ -
bodies to develop talent training programmes that
address the long-term skills needs of the mining sec

tor by empowering more Namibian professionals to A Shared

take our leadership roles where we will leave a legacy

¥t M* . éEM6T _*ft6_UéeMt Future

e * o+ Qe

*_e—e

“We will continue to support Rdssing’s sustainable

_| e&<6_U 66U f]eute6_uU Ut —+60NUE ihegaritular—ahi China in
of uranium for both domestic energies in Namibia general, is fully committed to the
U <2 +M_ M Té«J +« Im®! 61 &Mlong-®ith flveldf Ra@singeahd the
Namibian Government to help Namibia to build a prosperity of the country, as doeu
nuclear power plant, particularly a nuclear reactor to mented in CNNC’s ESG Sustainability

TéJ *~MM —t _* méT6 6& t —e&U 6Repost ¢f 2024: ¥Guided by the Belt
and Road Initiative and the building
déte w e o+ EMT_ 6U°6e <2 0faeon@fiunity withea shared future

of the Ministry of Mines and Energy and the CEO offor mankind, we will uphold the prin

NamPower to lead a delegation to witness CNUC's 6|M T _* t6U
nuclear power research and development facilities and the right approach to justice and
and nuclear power plants, which left a deep impres interests and, with the Sustainable

t6_U _U 2T Development Goals (SDGs) of the
United Nations as guidance, contin

E &t]6s o meT6 6¢& ¥ tustto-athearéto Hhie determination of

M °é&e

U 6U +2 +M_ &M —+8U6-T °&M~— builidg & China-Nanibla chmmuni
AY - Bet —jTt6U+ 281 |—« MET6 -66 « U622 +Mt 2&M TEAe —o

ing map and through our continued partnership we

will work to enhance Réssing’s competitiveness and “With a high-sense of responsibility

visibility, position Namibia as a leading and respen and mission, [we will] contribute to

T6 M |e_ — o * —e8UB6-T consolidating the friendship between
China and Namibia, deepening the

"By doing so, we will help Namibia to tap more valueeconomic and technological coep

from its natural resources and assets whilst in the eration between the two countries,

+M_éM U «+. 6EM_+- 1 "2 M + @romatingt Namibia's echbmic and
6T _U _* |8eelU 126y |o_+ TTy €U |e_T| ¢6e-
Daylight Ekandjo, Corporate Communication Manager and Chris Movirong o,

CEO: Réssing foundation with Namibian learners in China.

+6+-y &0 6 Udoological restoratiér @lgns, and jointly safe
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social development, and improving the well
6U+ _* méT6 6 t | _|M

“We will continue to deepen cooperation in
2 OM _* —e8UB-T ¢« T_—o ¥
further optimise the natural uranium se
—eBe- t-te Ty 6T|_°
cy and product quality, and ensure a stable
U+ t=[|IM- E 26MM & «6°
possibility of cooperation in other energy
OM Ty 6UG =+ & te & . Toe 6T _
Namibia's industrial development, and work
o 4 02 o % o B |e t| e —1 *—e—o

|o_ — 6

“We will continue to increase investment

in environmental protection, constantly
improve the environmental management
system, and promote the application of ad
vanced environmental protection technolo
gies and processes to reduce the consump
tion of natural resources and the impact
_U .2 U°6e_UT U- E 26MM
ecological environment restoration and bi
odiversity protection, formulate long-term

+—Be & E—eB6*-M = oM 62 mi{
“We will continue to maintain a cooperative
attitude with Namibia with the same heart
and in the same direction, respect the eul
e—e&M 60 ¢« U t o U 2
hold a variety of cultural activities, promote
mutual respect between and harmonious
_f6te U _* 60 ¢« Ue 6°6M6
hance friendship and mutual trust between
the two peoples, and contribute to building a
harmonious and inclusive society!”

ot

In January 2026, the Industrial Develop
T Ue | o] 686 U _* 7 —e2
6UU_-U 6t 6Us Ueb_U ot
cent equity stake in Rdssing, citing the end

_* Bet 6U° TeT Ue 2_+6A_U "2
ing shareholding that invested in the mine

in the 1970s, said it is seeking buyers to
e8] _° e 6ot T6U _*6+- 2 M 6U+
process has been opened to the public, with
6Ue o To |Eee6 T 6U°6e o T-
the time of writing, the bidding process was
te6MM -U

* o
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Namibia, and in particular RGssing, is set to benef it
from improved uranium market conditions in the

next few decades to come. The future of Réssing,
therefore, is unmistakeably bright, enabling the
company to continue “Working for Namibia” deep

into the next generation.

A Brlg ht Futu re strengthened by orjgoing geopolitical considera
*6_Ut U O_eet ¢_ 6° ¢ft6*-1—-||M: 2€6UTY « 6U
forcing uranium’s status as a critical mineral for

The uranium trade has continued to be a major U e+ T —eBe-

commodity in Namibia, competing with gold for
*2 o | f|_e+ _TT_ 6+ t|_« PU RYR &Namibialdéntifues to stand out as one of the top
Tee6U-«&6U 6+T | _t6+6_U 6U méT6 6 éhree-deddif playdrs in the global uranium sec
| oo TT_ 661 "2 m_°T o RYRA "e& » 748 Us - &1 26° t U & #6° _* U + 6U° T
*6Te6 T - ¢2 mMETOE 6€ Z<€«61<6 T + nknt, th€ advancement of mining projects, and
e28e¢ —eBUB-T T e+ &t «2 t - U T_farhefghtened focus on regulatory changes and
_TT_ 6y & —T-M@&e6U+ Pae & | * TUt-6BWE M |6 6 T m— M &+ |_M6 - 61 UG_-6U+

Tl_eety M_1t M- 26U U_U T_U e&ec-6rN #26 _2M6 - |-T2
€ _—Ue *_ e Bb P | e Us _*eo e&M T|_c°t
“Since more than 30 countries have pledged to
The uranium commodity price rating for January triple nuclear capacity by 2050, utilities face
2026 showed that it has cemented its position as large, uncovered uranium requirements over the
one of the strongest-performing commodities in U - € yeéU Uz —-6M |«_+«TT T 6U t6éy
e2 —ee Ue - M _* 2 TeéeJ s "2 —eothd Middle @hlist, and parts of Europe are acceler
also shows that the price of uranium has increased BeBU+ o ¢2 TET 6Ty tT—||M- 61T _UtTeeébU

- T_e 28U P44 | ¢« U+ 6U <2 METte sundlerirdvestment, concentration in a few juris
dictions, and geopolitical risk—making stable,
Based on international trade statistics, China and rules-based producers like Namibia increasingly
France remain Namibia’s most consistent trading Goeed ¢6° o _eB6MBe6 Ty OUBYU 6 ety U teeée +6 6U
[BeeU oF 6U o «TT _* q|_°- Fe6UEe6°Uth_%fe —eé

UB-T E26M —+8U6-T TéU 6U RYRA &1 _°
PPYyYYY «_UU T _* —«8U6-Ty 6+ 61 TBuildingon pasttechnological upgrades, Réssing

_° « 4aYyYYYY e _ UU Tt - RBYAY plans to modernise operations in 2026, introduc

ing more automation and digital mining tools
Fuelled by the worldwide transition to nuclear to boost productivity and reduce environmental
energy as nations seek reliable, low-carbon power 6T|& «

t_—¢ Tty ¢2 +M_ éM —«8U6-T Té«J « 61 | -
o TE6UEBU Bt —|x8e +e8G o o. BU RYREBe EGe2ME oée i T 2 —e8UB-T TéeJ
*6t6U+ TEU *« T t6&y 0-<-| éU igfoedasttestdy robustin 2026, Namibia is well-

nium prices are anticipated to remain high, en |Mé . U Qe *«_ T t-t+86U T|_ oo +o _£02
couraging both established producers and new This should boost national revenue and create
market entrants to boost production and ramp up jobs throughout the supply chain, from mining

TIM_e&¢6_U T oo |_e° 6U «2- M_ éMantl pégssiag @o logistics and support servic
ers Patrick Kauta and Vivien Chaplin stated that T PU° t¢T Ue 6U 26T T ¢_¢ 61 ¢2-1T | ¢
the market’s fundamentals are likely to be further create many opportunities throughout the ecen

T.
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Indeed, Namibia, and in particular
—jtteU+y 61 t « «_ -UO
proved uranium market conditions

in the next few decades to come.
The future of Rossing, therefore, is
unmistakeably bright, enabling the
company to continue “Working for
Namibia” deep into the next gener
ation.
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