Rössing Uranium Limited
Working for Namibia

CASH

KEEPING OUR
WORKFORCE SAFE
Safety management is a critical issue and a
systematic approach is essential to ensure
consistency across the business. Our absolute
focus is to eliminate fatalities and major injuries.
To achieve this we are committed to create a
Zero Harm environment and approach for our
employees and contractors.

CREATING JOBS
Rössing Uranium is committed to a workforce that
reflects the communities and cultures in which
we operate. Inclusion and diversity remains a key
initiative that serves as the foundation for accelerated
development and retention.

BUILDING THE
LOCAL ECONOMY
Our business provides a strong base for economic
growth in Namibia. As an employer and purchaser of
goods and services we make a major contribution that
gives rise to a significant multiplier effect - whereby
spending by one company creates income for and
further spending by others.

At the end of 2018 we had a workforce totaling 967
employees, slightly more than the 956 at the end of
2017. The average number of contractors at the mine
decreased from 964 to 938.
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We are committed to creating sustainable benefits
for all our stakeholders.
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MAKING OUR
BUSINESS
SUSTAINABLE
“As a major employer and a purchaser of goods
and services, Rössing’s contribution to the
economic development in Namibia, and more
specifically in the Erongo Region, is significant.
In 2018, our total expenditure for goods and
services for our operations amounted to N$2.49
billion, of which 78 per cent was spend with
Namibian-registered suppliers. The bulk of what
we spend in Namibianremains in the Erongo
(44 per cent) and Khomas (45 per cent) regions.
Going forward, in addition to delivering on
our production plan, we will continue our
consolidation and cost-saving efforts in 2019
and beyond, along with focusing on maximising
our resources. It is imperative that we must
maintain a culture of cost discipline, but above
else, we must prioritise safety and in all aspects
of our business strive to create a safe and
caring workplace. Therefore, in 2019, our health,
safety and environmental improvement plan will
focus largely on maintaining effective control
of all health, safety, security and environmental
critical risks. This improvement plan will take
us closer to the goal of zero harm, even in
challenging times.”
Richard Storrie
Managing director

SHARING INFORMATION

Informing both our internal and external
stakeholders about our operations is one of
the key enablers in our business success.
We keep our stakeholders informed using our
website, by hosting and taking part in community
engagements, doing mine tours and through email,
fax & telephone.
For any feedback, comments, concerns or
complaints about our operations, please visit our
website, text us at 081 143 3627, or email us at
RUL.communications@rossing.com.na
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PROTECTING THE ENVIRONMENT
Rössing Uranium is committed to protecting the environment in which we
operate. Measures include a wide range of preventative monitoring activities.
We manage impacts on the environment with guidance from, among others,
Namibian legislation, the ISO 14001 Environmental Management System,
Rio Tinto’s performance standards and international best practices. Through
transparent reporting we provide our stakeholders with the assurance that our
environmental impacts are monitored and the necessary mitigation measures
are in place to keep our environmental impacts minimal.

INVESTING IN
THE COMMUNITY

www.rossing.com
www.rossingfoundation.com
www.riotinto.com
Partnerships, Communicaton &
External Affairs department:
Tel: +264 64 520 9111
Fax: +264 64 520 1506.
RUL.communications@rossing.com.na

