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FOREWORD
FROM THE
CHAIRPERSON




It is now increasingly accepted
that corporates are an integral
part of the economic and social
fabric of the communities in
which they operate. Rdssing has
lived this reality to the full since
opening the mine in 1976, and
the ROssing Foundation in 1978.

The legacies of Rossing lie
equally in the world-class mining,
processing and safety practices
of the uranium mine which

has sustained uninterrupted
production of uranium for
more than 45 years, in the
significant taxes and royalties
paid to Government, and in the
massive contributions made

to the employment and social
upliftment of thousands of
Namibians.

Rio Tinto’s decision to proceed
with mine development after
the discovery of the uranium
resource by the Louw family
more than two decades earlier
was a difficult one politically,
socially, and technically.

The country was still governed
by South Africa under the
previously awarded but disputed
UN mandate. The apartheid laws
and the profound developmental,
skills, and social inequalities that
resulted from that dispensation
provided a range of challenges.
Technically, the deposit was very
low grade, with the situation
compounded by rock stability
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and mineralogical problems,
which made early production
challenging.

Despite this, Rossing invested
heavily in the wellbeing of its
workforce and in the social
fabric of the nation from the
first year of operation. The
Rdssing Foundation initially
focused its attention on the
societal problems created

by the apartheid system of
discrimination based on race
and the resulting backlogs in
literacy, numeracy, vocational
and technical proficiency,
housing, health, and other social
services for the majority of the
population.

After Independence in 1990

the Foundation’s focus was
further aligned with the national
priorities of addressing the
shortcomings of the education
system, as well as enterprise
development and natural
resource management to
empower people to earn a living,
including beyond the life of the
mine.

Hundreds of projects were
initiated over the past four-
and-a-half decades and, once
sustainable, handed over

to private enterprise or to
Government. Thousands of
Namibians will attest to the
impact Rossing Uranium and
the Foundation have had on

their lives, including many who
are now prominent private and
public sector leaders.

The passing of majority
shareholding to CNNC/CNUC

in 2019 has been seamless in
all respects with the worldclass
technical, management, and
corporate citizenship legacies
built by Rio Tinto through the
Rossing brand having been
fully adopted and built upon.
Corporate governance has
been enhanced, and Réssing

is ready to adopt global best-
practices as the world adopts
new Environmental and Social
Governance (“ESG”) frameworks
in a resurgent resources and
uranium market.

It is a privilege to chair the Board
of this great Namibian company
which has truly lived the values
of the triple-bottom line, namely
People, Planet and Prosperity, for
more than 45 years.

g‘(’eve GO\uOWO\UI
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On June 2021, Rossing Uranium
celebrated its 45" year of the
production of uranium oxide — a
milestone that we are immensely
proud of.

Rossing is a typical example

of what can be achieved with
tenacity, perseverance, and

by holding onto a big dream.
Rossing grew from a dream
that Captain Peter Louw and his
wife Margery had many years
ago. And 45 years later, it is a
streamlined mining company
that is the pride of the mining
industry of Namibia, one that has
influenced thousands of lives.

With this publication, we want
to reflect on those 45 years

of ‘Working for Namibia’,
looking back on where we came
from, how we grew, where we
are today, and what we have
achieved in terms of making an
impact.

Rossing has seen good and bad
times — sometimes very good
times, but sometimes also very
bad times. A couple of times,
our mine came to a standstill.
But every time, the shareholders
showed their commitment to
keeping the mine operating —
to the great relief of not only
the employees, but the whole
Erongo Region and Namibia, as
our impact can be felt rippling
through the whole country.

We’ve identified seven themes
which show the impact Rossing
has had on Namibia. Firstly, on
PEOPLE. Rossing has always been
a leader in leadership building
and today, numerous Namibians
leaders and prominent business
people got their start at Rossing
or through one of its many
capacity building programmes.
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TRAINING AND DEVELOPMENT
has always been high on
Rossing’s agenda, as we strongly
believe a well-educated and
trained individual can influence
the lives of many more people
around them.

Equally so, COMMUNITIES AND
SOCIAL DEVELOPMENT rightfully
deserves attention, as healthy
communities foster a healthy
environment for businesses to
thrive.

WORKING FOR NAMIBIA has
been our ultimate goal for a very
long time.

No business can survive or
thrive in an environment where
policies are not favourable to
support private and public sector
activities. Therefore, SUPPORT
FOR GOVERNMENT INITIATIVES
was key to our success, and

we pride ourselves on our

good relationship with the
Government of Namibia.

Rossing has been a leader in
MINING, PROCESSING AND
ENGINEERING throughout the
years and many ‘world’s first’
were witnessed in our long
history.

Lastly, SAFETY, HEALTH AND
ENVIRONMENT concerns have
been the backbone of our
success.

June 2019 saw the formal
handover of the majority
shareholding from Rio Tinto

to China National Uranium
Corporation Limited (CNUC),

a subsidiary of China National
Nuclear Corporation (CNNC)

— a key event in Rossing’s long
history that has had a significant
effect upon its current life-of-
mine.

Early in 2021 ROssing announced
the commencement of a
bankable feasibility study to
extend the life-of-mine from
2026 by another ten years. By
the end of 2022 the results of
the study will be announced and
if feasible to extend its life-of-
mine, Rossing will continue to
make a difference to the lives of
thousands of Namibians for many
years to come.

We trust you will enjoy walking

along memory lane with us, and
share in our lived legacy.

Johan Coefzee

Hamﬂmg Director: lZBssimj Uranium



APPROACH

TO THIS

PUBLICATION

To compile a publication on
Rossing Uranium'’s legacy based
on its 45 years of the production
of uranium oxide, was a massive
task.

In considering our approach to
this publication, we were very
clear in our minds — we do not
aim to give a historical narrative
of RAssing’s history from day one
to day 16,425 (45 years).

We were not so interested in
the cold historical facts; we
were interested to showcase
the impact that Rossing

has had on the lives of its
employees, employees’ families,
the inhabitants of Arandis,
Swakopmund and Walvis Bay,

as well as the rest of the Erongo
Region and Namibia at large.

We wanted a reflection of our
highlights, our achievements,

and the road we walked so far,

to show you where we are today.
The best way we could illustrate
this was by sharing what was
written about Rossing throughout
the years.

We decided to showcase it
mainly through extracts from
the Rossing News and e-Bulletin
newsletters that were published
throughout our 45 years. There
is no better way to tell our story
than through taking you on the
road we walked.

We also asked key stakeholders
to contribute to this publication
by sharing how Rdssing has
influenced their lives, and those
of others.

We thank them for their
openness and willingness
to share their thoughts and
memories.

We divided the publication in
the logical categories of decades,
namely:

¢ Inthe beginning...

e First decade - 1976-1986

e Second decade - 1987-1996

¢ Third decade - 1997-2006

e Fourth decade - 2007-2016

e Fifth decade (five years) -
2017-2021.
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We identified seven main themes that encapsulate our activities, namely:
e People,

e Training and Development,

e Community and Social Investment,

e Working for Namibia,

e Support for Government Initiatives,

¢ Mining, Processing, and Engineering, and

e Safety, Health, and Environment.

COMMUNITIES
@ AND SOCIAL
INVESTMENT

iﬁ-lj_ WORKING FOR

We present the extracts according to these themes in the different
decades.

NAMIBIA

We believe that by sharing extracts from our newsletters and stakeholders’
contributions in this manner, we can reflect on the long and rich journey

that Réssing embarked upon 45 years ago. & SUPPORT FOR

Rossing’s legacy will live on in the lives touched by its actions and I " I GOVERNMENT
S—

programmes. And with its new majority shareholder China National INITIATIVES

Uranium Corporation on board, the mine’s future looks bright for the next

ten years.

2= MINING,
©"® pROCESSING AND
ENGINEERING

SAFETY,
HEALTH AND

It is hoped that this publication will make a worthy contribution towards
showecasing our proud legacy.

Qéssihﬁ Uranium and Vir‘(’ua( narLe+ih3 eo(i'('oria( '{’eah\
July 2022
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CHAPTER 02
IN THE BEGINNING...

- l -
s ¥ i =ank

Capt. Peter Louw at the entrance to the original tunnel that was later
closed down due to it being unviable.
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IN ANUTSHELL

Uranium was first discovered in the Namib Desert in 1928 by geologists who had done a sterling survey of
the mineral wealth of South West Africa when it was part of the German Empire.

However, it was only in the late
1950s after intensive exploration by
Capt. Peter Louw and his syndicate,
that much interest was shown in the
area.

In 1953, following many months of
backbreaking work, testing the area
with a small Geiger counter, with
the added discomfort of exposure
to the extreme harsh conditions of
the Namib Desert, the Louw family
pegged their first claim.

Peter Louw formed a registered
company, G P Louw (Pty) Ltd in 1954,
the shareholders being himself, his
son Graham and two elderly friends,
Major McLaren and Mr Beechcroft.

Interest was being aroused in the
Louw prospect, which had by now
obtained the exclusive rights to all
prescribed material over an area
of 1,200 square miles and in 1955,
the Anglo American mining group
expressed an interest and took a
two-year option on the property.

At the end of 1956, after a great deal
of exploratory work had been carried
out within this area, stretching as far
as Usakos, Anglo American withdrew
their option on the grounds that, in
their opinion, the project was not
economically viable.

This decision was made despite the
fact that a large deposit of low-grade
ore had been identified by the Anglo

American exploration team. At that
stage, nobody could have imagined
that that specific area would one day
form the heart of Réssing Uranium -
the open pit.

In 1966, after discovering numerous
uranium occurrences, mining
company Rio Tinto secured the rights
to the low-grade Réssing deposit.

Ten years later, in 1976, Rossing
Uranium, Namibia’s first commercial
uranium mine, started production.



WHO WAS CAPTAIN
PETER LOUW?

It is a fairly widely known fact that the low-grade uranium orebody that was to become Rdssing Uranium,
the largest open cast uranium mine in the world, was discovered by Captain Peter Louw (known as “Taffy”
to close friends) and his wife Margery in the late 1920s and early 1930s, although his first official claim
was pegged in 1953. However, very little is known of Captain Louw, the man, and how the course of his life
unravelled to culminate in this remarkable discovery.

Peter was born in 1886 in the Cape
Province to farming parents. In
1899, as a young lad of 13 years, his
adventurous spirit developed when
he used to accompany his father

on sojourns to the interior to buy
horses and mules for use by the
armed forces who were fighting in
the Anglo-Boer war.

Needless to say, schooling in those
early years was restricted and
difficult to come by, yet Peter was
well read and particularly well
known in journalistic circles as a
South African Press Association
(SAPA) correspondent throughout
his life.

World War |

With the outbreak of the First World
War in 1914, Peter enlisted with

the South African troops serving
under General Louis Botha. He was a
trooper in the Imperial Light Horse,
and was based in Swakopmund in
what was then German South West
Africa.

His first skirmishes with the enemy
took place in the dunes around
Swakopmund before the Germans
evacuated the town and retreated
up the Swakop and Khan rivers. They
were pursued by the South African
forces, and Peter was involved

in further clashes near Rossing
Mountain, Arandis, Trekkopje, and at
Riet, below the Langer Heinrich.

One can imagine what a challenge
this was to man and beast fighting a
war in this inhospitable and hitherto

unknown territory. And little did he
know that the area that he covered
on horseback would one day lead

to the discovery of a major ore
deposit which would eventually
bring untold prosperity to the town
of Swakopmund and to thousands of
Namibians.

Return to Swakopmund

At the end of the war, Peter returned
to Swakopmund where he became
involved in the collection of guano
at Sandwich Harbour, which was

"ﬁ+ '(’L\a'f S‘('a?)e, hobod% could
L\ave ilma?)ihed ‘(’L\a‘f +an+
speciﬁc areao wou(o( ohe dav,

form the heart of |26ssih3
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loaded onto schooners and shipped
to South Africa. Sandwich Harbour

in those days was a large and well-
known anchorage, and only in recent
years has become silted up.

It was during this period that Peter
widened his exploratory horizons
and was one of the early discoverers
of diamonds in the Conception Bay
area. Again, a remarkable feat when
the only mode of transport was on
horseback.

Following this exciting discovery,
Peter decided to try his luck at
selling his wares in London. In the
attempt to make his fortune, he

lost his heart to a modest young
lady, Margery Burns, a 27-year old
radiographer at Guys Hospital in
London. Margery was an only child,
had lost her parents as a young
girl, and had been reared by her
grandparents in Sunderland. Thus
having no other family in England,
and also filled with a spirit of
adventure, Margery had no trouble
in severing ties with her country of
birth and sailing to Swakopmund
with her new husband.

They purchased a small cottage

in the sand near the jetty which
became their home. Those ties still
exist as their son, Graham, has his
home on the same property today
(1999).

During those years Swakopmund was
becoming a hive of pro-Nazi activity
and Peter once again enlisted with
his old regiment on the intelligence
side. So, when the Second World
War broke out in 1939, Peter was
already in situ and awaiting orders.

The years that followed revealed a
chequered military career in which
he saw action with the South African
forces in Abyssinia and North Africa
against the German Axis forces at
Tobruk and El Alamein. Miraculously
Peter avoided capture and, at the
end of the war, once again returned
to his family in Swakopmund.

Late 1940s

In the late 40s, following the splitting
of the atom and the reality of atomic
power, Peter’s natural talent as an



amateur geologist and prospector
once again came to the fore. He
and Margery returned to the area
(situated approximately 5km west
of today’s open pit) which they had
explored in the early 30s where they
had discovered the occurrence of
radioactive nodules, later identified
as Davidite, a primary source of
uranium. With her experience

as a radiographer, Margery was
able to expose these nodules on a
photographic plate, showing the
outlines of radioactivity. This was
the first positive test of radioactive
material in that vicinity.

In 1953, following many months of
backbreaking work testing the area
with a small Geiger counter, with
the added discomfort of exposure
to the extreme harsh conditions of
the Namib, the Louw family pegged
their first claim. It was in that same
year that Margery passed away,
sadly missing what was to be a
vital turning point in the lives of
her family and the beginning of the
realisation of their dream.

G P Louw (Pty) Ltd

Peter Louw formed a registered
company, G P Louw (Pty) Ltd, in
1954, the shareholders being
himself, his son Graham and two
elderly friends, Major McLaren and
Mr Beechcroft.

Interest was being aroused in the
Louw prospect, which had by now
obtained the exclusive rights to all
prescribed material over an area
of 1,200 square miles and in 1955,
the Anglo American mining group
expressed an interest and took a
two-year option on the property.

At the end of 1956, after a great deal
of exploratory work had been carried
out within this area, stretching as far
as Usakos, Anglo American withdrew
their option on the grounds that, in
their opinion, the project was not
economically viable.

This decision was made despite the
fact that a large deposit of low-grade
ore had been identified by the Anglo
American exploration team. At that
stage, nobody could have imagined
that that specific area would one day
form the heart of Réssing Uranium -
the open pit.
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Captain Peler Lowuw and his wile, Margerny,

Following Anglo America’s
withdrawal, interest once again
waned and the prospect lay dormant
for another ten years, during which
time the Louw’s concession rights
had lapsed and further renewal
applications were rejected by the
Mines Department.

At that stage, the Ministry of Mines
in South Africa took over control

of exploration for prescribed
materials in South West Africa and,
after a trying time and protracted
negotiations with the Ministry,
exclusive prospecting rights were
once again restored to the Louws.
A condition was to reduce the area
to 400 square miles, which was the
exact area where Rossing would one
day be born.

Mining groups

It was during this difficult period
that the Louw syndicate had on
several occasions approached many
mining groups, amongst which
was Rio Tinto, offering them a free
option in return for an assessment
of the project. At this stage Anglo
American’s interest was once

again aroused, but once more they
withdrew.

Finally in 1966, Rio Tinto took an
option on the project and an intense
drilling programme and evaluation
process began, which ultimately
revealed an enormous low-grade
uranium orebody.

Go ahead

Early in the 70s, Rio Tinto decided
to go ahead with mining the
orebody and, finally in March 1976,
Peter’s life ambition was fulfilled
and Rossing Uranium went into
production.

Captain Peter Louw, of medium
stature, was a strong man with drive
and tenacity, as well as a wonderful
story-teller and adventurer.

He and his wife, Margery possessed
eternal faith and optimism, which
was eventually rewarded when, from
his retirement home in Somerset
West, he witnessed the chrysalis of
his youth developing into the giant
that it is today.

Peter Louw passed away in 1978 at
the age of 92 - a great age for a great
man.

(Compiled by Sue Southworth for the
Réssing News, December 1999.)



JOHN BERNING
AND
ROSSING

25 May 1979, Réssing News - John Berning and Rossing

John Berning has been with the Rio Tinto group for 27 years with experience in
Zambia, Rhodesia, South Africa, Spain and South West Africa. He has been closely
associated with the discovery, and development of the Rossing mine.

It was in 1958 when John, then manager of exploration for Rio Tinto SA, met Major
Maclaren who on behalf of the Louw Syndicate approached the company to assess
the Rossing situation. Rio Tinto concluded that the grade of the uranium was too
low, and when approached by the Louw Syndicate on a second occasion in 1962,
they were still not interested.

Finally, in July 1966, an agreement was concluded between G.P. Louw (Pty) and Rio
Into Management Services SA (Pty) Ltd, in terms of which Rio Tinto undertook the
prospecting of an area near Swakopmund for prescribed minerals.

In September of that year, it was John Berning who took the first team down into
the Khan River to establish a small camp. Work commenced in a selected area,
16km by 5km in extent, where the Louw Syndicate pegged seven claims over

the main ore body where the open pit is today. John managed a modest drilling
programme with one percussion drill (commencing May 1967) and one diamond
drill and by the end of 1967 the rate of exploration had increased rapidly.

By the end of 1968 negotiations with possible partners and potential customers
commenced. The investigation of the numerous aspects involved in establishing
a mining enterprise in a remote desert area and the availability of finance, water,
power, as well as marketing was being studied.

The diamond drilling programne was completed in June 1971 when a total of
55,500 metres had been drilled. Results obtained indicated existance of a large,
low-grade deposit of uranium which appeared to be economically viable if
operated on a large scale.

In March 1970, Rdssing Uranium Limited had its first board meeting and the
directors were: Dr D.S.J. Kuschke (Chairman), Mr E.S.W. Hunt (Managing Director),
Messrs. M.L. Fitzgerald, C.H, Geach, AW.S. Schumann, G.A. MacMillan, R.W. Wright
and J. Berning.

Plioto: “The Director of the |26ssih3
Fouho(a‘fiot« John Berhim&, hes reeched

re‘ﬁreh\ewf 036 and will be (eavih?) 'Hne
fouhda'ﬁoh a+ ‘Hne end of Sep‘(’ewﬁer
1979 +o se‘H{e ih gwa(,(opl/uuho( wi'Hw
wife Hiwa, who is well~linown +o lm&l«?

of us of |26ssih3."



Chapter 02
‘h '(’L\e Eesihhihg...

After discussions in Windhoek, the Administration of South West Africa formed an ad hoc committee consisting of
representatives of Rossing, government departments, and of the municipalities of Swakopmund, Walvis Bay, and Usakos
to consider the establishment of the required infrastructure, including water and power supplies, housing for employees,
schooling, and health services.

Construction camps for contractors and housing schemes for personnel in Swakopmund and Tamariskia, as well as starting plans
for Arandis town, which mushrooms in the desert today, were established.

John, who was on the project from ‘day one’, was involved in all the facets and many more, as he was the first General Manager
(1970 —1976) and a Director of Rossing from 1970 - 1978, and is at present Director of the Rdssing Foundation, which was
established in August 1978.

This foundation is a non-racial trust committed to making a contribution to the future wellbeing of South West Africa, and its
objectives are based on the premise that the greatest need of a country is education.
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THE ROAD

TO

ROSSING
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It may be of interest to employees
of Rossing, past and present, to
hear how it was that a mine such as
Rossing came to be created in the
Namib Desert.

The original Rio Tinto Company

The Road to Rdssing really started

in 1873. A group of international
businessmen, led by London
merchant banker Hugh Matheson,
negotiated the purchase of the
historic Rio Tinto Mines in Spain
from the Spanish government for 3.5
million pounds. The first instalment,
consisting of half a million pounds

in gold coins, had to be delivered to
the Spanish government in Madrid.
The gold, packed in wooden boxes,
then began an incredible journey, at
times by train and at other times in
ox-drawn carts across France and the
Pyrenees. It also passed through the
lines of warring factions in a civil war
and was finally delivered safely to
the Spanish government in exchange
for the deed of sale of the Rio Tinto
Mines.

As soon as Matheson and his
partners had acquired ownership,
they formed the Rio Tinto Company
to operate the mines and to obtain
public participation to raise the
funds necessary to transform the
old run-down workings into the

most profitable mining enterprise in
Europe. Matheson became chairman
and ran the company so successfully
for 25 years that it became a legend
with both mining men and the
share-buying public. The company
established itself as the greatest

of all European copper and pyrite
producers. Unfortunately the First
World War, followed by the Spanish
Civil War (1931-35) marked the
beginning of economic difficulties
for Rio Tinto that continued for the
next 18 years, thereby posting major
problems for the British-owned
company.

The new Rio Tinto Company

The need for some new blood on the
board of Rio Tinto became apparent
and in 1947, Mark Turner, also a
London banker, agreed to become
Managing Director for two years,
during which time he would find
and nominate his own successor. He
selected Val Duncan who thought
that something should be done

to make full use of the company’s
potential. He was not content to
merely “sit back and try to get
money out of Spain for the next
thirty years”.

At the beginning of 1952, Val
Duncan offered Roy Wright the job
of overseas manager. Roy Wright

R i i

FIRST AND EIGHTH...
John Berning (left) was
Réssing's first General
Manager from 1570 to 1976
and a Director from 1970 to
1978. Werner Haymann is
Rossing's eighth General
Manager.

replied that as far as he knew the
Rio Tinto Company had no overseas
business to manage. “That’s quite
true” came the reply. “But we shall
have.”

Since Rio Tinto needed capital to
undertake new activities elsewhere,
and as there were operating
problems at the Spanish mines, an
agreement was negotiated in 1954
with a consortium of Spanish banks
to sell two-thirds of the mines to
Mineral Search of Africa.

Mark Turner, Val Duncan and Roy
Wright laid the foundation for the
future Rio Tinto Group by initiating
a programme of exploration in
Southern Africa in 1952. A company,
Mineral Search of Africa, based in
Johannesburg, was formed with
Oscar Weiss as Managing Director.
Oscar Weiss appointed Noel Sharpe
as Chief Geologist and John Berning
as Deputy Chief Geologist. From
the start, the company adopted an
active exploration policy, directed
at the search for major mineral
deposits.

Empress Nickel in Zimbabwe and
Palabora Copper in South Africa
were opportunities grasped at
this time, both of which were
investigated in great detail and
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subsequently developed into successful mines. In 1959 Rio Tinto decided to
reduce the exploration effort in Southern Africa to a minimum as metal prices
had plummeted. They did however, continue the investigation of Palabora at a
moderate rate under Ed Hunt who had been seconded from Newmont.

Rio Tinto Exploration (South Africa)

The investment climate improved at the end of 1965. Palabora had recently come
into production, and it was anticipated that within the next year, dividends would
begin to flow from this major copper producer. Ed Hunt joined the Rio Tinto Group
and became Managing Director of both Palabora and Rio Tinto South Africa.

A new company, Rio Tinto Exploration, was formed with Ed Hunt as Chairman

and John Berning as Exploration Manager and it was decided to again adopt the
aggressive exploration policy of the 1950s in Southern Africa.

Roéssing Uranium Limited

In October, 1965 Roy Wright advised that he felt that the long-depressed uranium
market could be in for an upward trend. He enquired about the mineral rights
situation at the Rdssing prospect. This had been offered to Rio Tinto on two earlier
occasions by G P Louw (Pty) Ltd. Shortly afterwards, in January 1966, the Louw
company offered the prospect for the third time and this time John Berning could
say that they were definitely interested.

G P Louw (Pty) Ltd held a Prospecting Authority from the South African Atomic
Energy Board for Uranium. An option agreement, whereby Rio Tinto would acquire
a majority shareholding in the Louw company was concluded in August 1966.
Robert Cooke was appointed Chief Geologist, responsible for the exploration of the
Rossing prospect, using the methods that had served so well at Palabora.

As early as 1967, Roy Wright wanted to negotiate a possible sales contract with the
British Atomic Authority. Using John Berning’s “guesstimated” ore reserve figures,
based on one line of shallow boreholes, he was able to conclude the first and most

important sales contract.

Between September 1966 and March 1973, Rio Tinto Exploration investigated
the Réssing prospect in great detail. This investigation indicated the presence of a
very large low-grade uranium deposit that could be mined by low-cost, open-pit
methods.

This, coupled with relatively simple extractive metallurgy, rendered the deposit
viable at the planned production rate of 5,000 tons of uranium oxide per year.
Rossing Uranium Limited was registered as a company in 1970 with the objective
of developing and bringing the deposit into production. The first board of directors
included Siegfried Kuschke as Chairman, Ed Hunt as Managing Director, Roy
Wright, Alistair Macmillan and John Berning. The latter was also appointed as
General Manager of the company.

Mining and construction
Pre-production mining and
construction of the processing plant
began in mid-1971. Commissioning
of the plant and initial production of
uranium commenced in July 1976,
with the objective of reaching the
5,000 tons target by 1977. However,
due to unexpected problems in the
plant, caused by the highly abrasive
nature of the granitic rock and the
destruction by fire of half of the
solvent extraction plant in May 1978,
full commercial production was
delayed until 1979.

As is well known, Rdssing’s
production has decreased to about
half its full capacity since then, due
to market constraints, and major
restructuring of the company is in
progress in order to reduce costs.

In conclusion, | would like to add
that in 1952, when | joined the first
Rio Tinto exploration company,
Mineral Search of Africa, Oscar
Weiss told me that the intention was
to establish a new mining house in
South Africa and in Africa generally.

Little did he realise that Rio Tinto
would within a period of about 45
years become the largest mining
house in the world, with assets |
believe somewhere near four billion
pounds. This from an initial capital
investment of eight million pounds!

Rossing has also played an important
part in the development of the

Rio Tinto group in that, apart from
earning dividends, it has been

a source of top management to
many of the Rio Tinto operations
worldwide.”



THEN...
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Réssing Uranium Limited

2012 Report to Stakeholders

A glimpse back to the beginning

of Rossing mine

John Louw celebrated his 40th year as a R6ssing Board Director in 2012. He is one of
the three sons of the geologist Captain Peter Louw, who discovered the first traces of
uranium in the Namib Desert, which ultimately led to the establishment of Rssing.
Below is an extract from a speech given by him at the dinner held in his honour

towards the end of 2012.

I would like to tell you a little story.

Rewind to the mid-1920s. My parents had settled in
Swakopmund, which prior to World War One (1914-1918) had
been part of German South West Africa. Swakopmund was
little more than a village in the grips of the beginning of the
Great Depression (1929-1934). The entire world seemed to be
suffering, and Swakop was no exception.

With several friends, including German residents from earlier
years, my parents started to investigate the possibility of
local mineral prospects, particularly radium. Traces of radium
had apparently been identified near Rossing Mountain by
geologists who had done a sterling survey of the mineral
wealth of South West Africa when it was part of the German
Empire. My British mother, who came from a medical
background, was quick to realise the possible value of radium,
used to this day in the treatment of cancerous tumours.

So, the group went prospecting and searched certain target
areas. Eventually, they found some of the smallish black
stones which showed a ‘metallescent’ fracture when broken.
These were considered to be markers for a possible radium
source. Samples were duly collected and sorted, and under
my mother’s guidance they were dispatched to Teddington
laboratory in Britain for evaluation. The samples were
confirmed to be radioactive but, regrettably, of no apparent
financial value.

Now fast-forward to the latter days of World War Two (1939-
1945). | was a young sapper on active service in Italy. The war
in Europe was clearly drawing to a close; indeed, hostilities in
Europe ended in May 1945. In the Far East, however, Japan
was still actively engaged in war against the USA and its allies,
with considerable casualties on both sides and no sign of a
Japanese surrender. In early August, the USA ended the war
by dropping atomic bombs on the Japanese cities of Hiroshima
and Nagasaki. Both cities were completely destroyed. The
world instantly became aware of the awesome power of
uranium.

By the mid 1950s, the energy potential of a peaceful
application of nuclear power was fully recognised. The first
nuclear reactors for the production of electricity were taking
shape. This, in turn, led to a growing need for an adequate
and reliable supply of uranium. As a student of industrial
chemistry, employed in the laboratories of an energy-
conscious petroleum company in Cape Town, | began to
think again about the small black stones | knew as a boy. |
understood from the Periodic Table of Elements that uranium

could belong to the
same family of minerals
as radium, and that the
presence of radium might "
well indicate a source of
uranium in the area of
Swakopmund.

Some time later, on a
visit to Swakopmund, |
discussed my theory with
my father and suggested
we drive out to the old
radium prospect area

of those early years to
investigate the possibility of a uranium presence. Somewhat
reluctantly he agreed, and early the following morning we set
out for what we remembered to be the original site. An hour or
so later, my father turned off to the right of the main road, a bit
beyond Réssing Mountain, and stopped not too far from where
Rossing built its landing strip many years later.

It was time for a cup of tea, so we sat on the ground in the
shade of the vehicle and planned our course of action. We
would each take an area to either side of the vehicle and search
for small black stones “about the size of a hen’s egg”. This we
duly did, and when our canvas bags were full — some 20 stones
in each — we returned to the vehicle to find out the truth with
the aid of a Geiger counter.

We anxiously checked the first bag, small black stone by small
black stone, slowly and carefully. Not a single chirp or beep
from the Geiger counter. Only silence. Then we checked the
second bag; again, deafening silence from the counter... until,
about five stones from the bottom of the bag, the counter took
off in wild excitement. That was the birth of Rossing Uranium
Limited: one lonely black stone, not much bigger than a hen’s
egg.

As | had to return to Cape Town the next day, we carefully
marked the spot so that my brother, Graham, would be able
to find the area. Graham did a comprehensive check of the
entire vicinity to determine the best location for his first four
claims. Subsequently, as the ‘family prospector’, he identified
more radioactive anomalies in the vicinity, which then led to
the declaration of an official mining area. And the rest, as the
saying goes, is history.
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R&ssing at 45 years...
Well done, Réssing! Bravo!

Forty-five years of mining uranium in the Namib Desert,
day in and day out, with no end in sight, is testimony to a
worldclass operation.

Scooped on the threshold of Swakopmund, in a country
now called Namibia.

And thus creating a bounty for our nation, with a legacy of
achievements, far-reaching across our land and beyond.

Providing a source of boundless energy to light the cities of
the world.

It is a time to reflect. A time to turn our clocks back to the
birth of Réssing Uranium in 1966.

A time to pause and to pay tribute to a "tour de force" of
unforgettable leaders who shaped the formative years of
R&ssing.

And then still further back, to Swakopmund in the early
thirties.

A time of the Great Depression, when Peter Louw with his
wife Margery, a trained radiographer from Guy's Hospital
in London, identified sporadic radioactive material in the
hinterland of Swakopmund.

As recorded in a biography of Réssing Uranium, events
ultimately unfolded into a worldclass discovery in the
foothills of the Namib Desert, eventually hatching into the
present uranium mine.

Today, Rossing is well-placed to meet increased energy
demands, and thereby uphold Namibian lives through
education, skills and opportunities.

Equally, increased wealth is added annually to Namibian
coffers through taxes, employment and purchases within
the country.

Furthermore, an unprecedented 98.8 percent of Rossing
employees are Namibians, which is impacted with a strong
female workforce, employed in key roles, and thus defying
all former critics.

A well-deserved ovation is due to company management!

Finally, as we now face a new world of climate change and
energy demands, so has Rossing gained a new look.

With new co-partners and new challenges, Réssing is now
entering a fresh chapter to meet the demands of a New
Nuclear Age.

Graham Louw
11 November 2021

This is Rossing’s story...
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Mike Bates, former General Manager of Réssing, addressing the workforce at the 10" year celebrations.

CHAPTER 03
FIRST DECADE — 1976-1986
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IN ANUTSHELL

Rossing celebrated 10 years of production of U O, on 26 June 1986.

Many individuals contributed towards making Rdssing. It took vision, more than a little optimism, and a lot
of guts to envisage building a mine in the Namib Desert, let alone produce uranium oxide, and the first U.O,

was produced on 26 June 1976.

John Berning, Rossing’s first GM, was
quoted by the Réssing Gazetter in
1976: “Yes, I'm happy to say, most
of our long-term assessments and
calculations are now turning out to
be spot on... our initial geological
surveys and assessments are now
being confirmed by results. We are
finding the ore where we expected
to find it, but from now on it will
involve more intensive day-to-day
planning.” (Source: Rossing, The first
ten years, 1986 p7.)

Over the first 10 years many sections
of the mine worked together, laying
the foundation for today’s success.
This involved management, mining,
metallurgy, computerisation,
engineering, environment and
health, a safe place to work,

human resources, and training and
development.

At the same time the town of
Arandis was developed for housing
for the mine’s workers and was
officially opened on 22 June 1979

by Mr RS Walker, chairman of
Rossing Uranium Limited. The Vineta
and Tamariskia suburbs were also
developed for worker housing.

A highlight of the time was the
R&ssing Country Club and the
Arandis Club to provide cohesive
social facilities for the steady influx
of people from all over the world.

Leisure activities of Rossing people
focus heavily on sport and with time
and input from the sport enthusiasts
themselves many sport facilities
were developed.

Right from the onset Réssing played
a significant role in the community.
A new permanent exhibition was
established at the Swakopmund
Museum. The exhibit explains

the process of mining operations,
describes environmental control
measures and explains safety,
health and medical care policies and
facilities.

The Rossing Foundation is one of the
broader horizons of Réssing Uranium
and was established in August 1978
through a Deed of Trust as a vehicle
to oversee and implement many of
Rossing Uranium’s corporate social
responsibilities in Namibia. It was
funded with contributions by the
company.

The R&ssing Foundation implements
programmes and projects under the
following mandates:

e To further the education of all
Namibians in order to achieve
greater national productivity
and to enhance lifelong learning.

e To encourage the creation and/
or to create opportunities for
people to use their education.

e To promote the advancement
of the living standards of all the
people in Namibia.

e Todo any act or thing, which in
the opinion of the Trustees, shall
benefit Namibia or any or all of
its inhabitants.



DID YOU KNOW?

15 December 1979 - Biggest blast ever

On Friday 15 December 1979 at 14.05 Rossing had the biggest blast in its entire
history (to date). It required 650 tonnes of explosives and 74 rolls of cortex (or
14.8 km). About 2 million tonnes of rock were moved on benches 5, 7 and 9.

(Rossing News)

From various newspaper reports in May 1978 following
VISItS by the SA and SWA/Namibia and British press:

R&ssing is the largest uranium mine in the world.

e |t has a staff of about 3,000.

e The lifespan of Rossing mine is estimated at 20 years.

e All electric power used at the mine is bought from SWAWEK. The mine is
linked to the SWAWEK grid network. The mine has a standby generating
plant to keep essential services going in the case of a major SWAWEK power
break. Underground mining has been stopped and this branch of activity is
now operated on a care and maintenance basis. The underground mining had
reached a depth of 400 metres when it was suspended.

e ROssing has the biggest fleet of busses in South West Africa. It operates a total
of 40 busses on a daily service between the mine and Arandis and the mine
and Swakopmund and vice versa.

e After mining the processing of the ore takes about two days and at the
moment recovery is about 76 percent. With the modifications being brought

about this should push up to over 80 percent.

6 March 1981, Rossing News - Craig Gibson president of

Chamber of Mines

Craig Gibson, Deputy Chairman and Managing Director of Rossing Uranium
Limited, has been elected President of the Chamber of Mines of SWA/Namibia.
In 1978 he was appointed Managing Director of Réssing Uranium Limited, and
in 1980 he became, in addition, Deputy Chairman and Chief Executive of the
Company.

19 March 1982, Rossing News

When Réssing began her exploration shaft in 1969, the neighbouring Khan mine
situated in a tributary of the Khan river, had already been in operation from 1902
to 1904 when the German settlers first started it, and then again from 1965 till
1975, when it was finally closed down.

6 June 1986, Rossing News

The mine announced the donation of two developed parks and a row of palm
trees to be planted along the top end of Kaiser Wilhelm Street, Swakopmund, to
mark the 10*" anniversary of its production.
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14 March 1986, Rossing News - Looking at Gordon Freeman, The early years
Gorden Freeman leaves Rdssing this week after nine years with the Company.

| LOOKING AT GORDON FREEMAN
- THE EARLY YEARS |

He came here in the role of troubleshooter, with instructions from Ronnie
Walker, past chairman of Réssing, to produce uranium from a mine that was
a financial embarrassment to Rio Tinto Zinc. He leaves behind him the well-
ordered Rossing that newcomers and visitors tend to take for granted.

Rossing is not only one of the greatest money-spinners within RTZ today, but
it is also generally recognised as one of the most technically-advanced mines
worldwide. The Company’s potential to win a NOSCAR this year is evidence of
a stringent and successful safety policy that last year won Rdssing the title of
the Safest Mine in Southern Africa.

Gordon has always believed in a logical order and a proper system for
everything, and his philosophy is reflected in the standard instructions which
he implemented in the early days. He personally scrutinized every directive
before it was put in writing so that he would be clear on the direction the mine
was to take.

Technically he insisted from the start that a ‘shoestring and bubblegum policy’
(sic) would not be tolerated. Production had to ensue from good equipment,
no matter what.

A true democrat, he has always believed in giving employees a sense of their
own importance and an awareness of their role in the matrix of the company.
When he arrived in 1977, there were few standards, no change-houses for
workshops, racialism was an ugly fact and the quality of life was terrible.
‘People had no pride,’ he said.

But people mattered to him: ‘a shovel is not just a great machine hoisting
boulders into truck; it’s a vehicle with a PERSON at the wheel.

On his arrival at Rdssing, Gordon made it a proviso with Ronnie Walker

that he be given a free rein. This was agreed to, and the previous system of
management by consensus in which ideas were thrashed out by some 13
men until a decision was reached (with obvious difficulty), was abolished. He
realised that what was needed was ‘firm, rapid, decisive action’ in team spirit.
You either had to run with the pack, or leave. It was therefore important for
Gordon to create a Rossing identity. ‘People basically like order, recognition’.

But unity was difficult in the early days when engineers and technicians came from varied industrial experience, with different
methods, objectives and knowledge. Today, ten years later, one has the impression of order and inter-relatedness, and to a great

extent this can be attributed to Gordon Freeman.



The early vears...

A look at the mine’s construction
process in 1975.
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The construction of the leaching and rotoscoops, as well as the primarry crusher in 1975, 1977 and 1978.

Extract from the GeoScientist,
the magazine of the
Geological Society of London,
“Beyond the forked twig” by
Ted Nield, 2002

About 65km inland from the
66 pretty, old colonial clapper-

board town of Swakopmund,

Namibia, lies one of the

largest holes in the ground
anywhere in the world.

Three kilometres long, 1.5km wide
and 320m deep, Réssing Uranium
Mine also boasts the world’s largest
granite-hosted commercial uranium
ore. It is also the lowest grade ore-
body still producing. Though it has
been known to reach 1kg/tonne, the
mine’s average uranium yield is only
0.35kg/tonne.

Though the area was known to
contain radioactive minerals from
1910, the Rossing ore body lay
undiscovered amid a wilderness of
gravel plains and rocky outcrops
until 1928.

Then, mineral prospector Captain
Peter Louw carried out an
autoradiography test on a black
mineral that Louw had picked up
some 20km west of the present day
mine.

Captain Louw and others made
various unsuccessful attempts to
interest mining companies in the
deposit he had identified. But it
was only in the mid-1960s that a
subsidiary of the RTZ Corporation
(now Rio Tinto plc) took an option
on the prospect and began a long
programme of geophysical and

geological surveys, drilling and
evaluation.

The ore body was found to be

an enormous low-grade deposit

of uranium embedded in tough,
abrasive alkali feldspar granite poor
in mafic minerals, known as alaskite.

In 1973, RTZ decided to go ahead,;
the plant and mine were designed
to produce up to 4,500 tonnes of
uranium oxide per year and began
operating in March 1976, reaching
full production in 1979.”



“First A.D.U. produced at R6ssing at 1400 hours at
29.6.1971” Ammonium Di-urinate (ADU) is the product of
the precipitation reaction of OK liquor and ammonia. It is
subsequently thickended, filered and roasted to the finally
produced U,0, as the drummed product.

Leach rotoscoop area, April 1975

The early
vears...

The original vertical shaft that was being constructed near the present day
Haultruck Workshop. Réssing started as an underground mine before they
discovered that grade was too variable and the ore band widths were too
variable for underground mining to be successful.

Solvent extraction area, April 1975
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Open pit in the 1970s




The early years...
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The early years...

An aerial view of Vineta, Swakopmund, before the first gardens.
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The park homes at Réssing Country Club.

Réssing’s workshop — a NOSA-judged five-star mine. Members of the Arandis Club enjoy drinks on the patio.
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(Above) Réssing after ten years in production. Insert: View of exploration
camp in the pre-production days. (Below left) The mine’s buses pass
Réssing mountain on their way back to Swakopmund. (Below right) Part of
the open pit.




e PEOPLE

The saying goes that a company is just as good as the leadership leading the workers, and
for the first ten years it was crucial that the mine had the best leadership. In the words of
the mine’s first General Manager, Gordon Freeman: “Rossing really is the story of Ronny
Walker, Craig Gibson, Brian Burgess, Steve Kessler, George Macras, George Deysel, Mike
Bates, Frank Fenwick, Jerry Parker, Barry Aitken, Sean James, Wotan Swiegers, and other
notable members of the team. Certainly it was a team that was my privilege to lead and one
that | would doubt could have been bettered.”
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25 July 1980, Rossing News - Directors on visit

Rbssing’s Board of Directors paid a visit to the mine last week. They had a look at
various sections on the mine and held a meeting at the RCC (Réssing Country Club)
discussing mine matters. Pictured are from left (back row): K Lendrum (secretary),
P Daniel, KL Kingma, P Arnold (financial assistant to MD), JS Kirkpatrick, CH Geach,
RG Connochie and WA Gilbert. Front row: GA Macmillan, JS Louw, C Choiset, RS

Walker (chairman), CA Gibson (managing director) and AJ van den Berg.

20 August 1982, Rossing News - Sir Anthony Tuke,

chairman of RT visits the mine

Chairman of RTZ, Sir Anthony Tuke made a visit to Rdssing on Tuesday. Sir Anthony,
who was chairman of Barclays Bank prior to his appointment with RTZ. Photo:
Craig Gibson, managing director, Sir Anthony Tuke, chairman of RTZ and Gordon
Freeman, general manager.






24 September 1982, Rossing News - The Winners inter-

mines first aid competition

“From the moment the team was escorted ceremoniously through the Réssing
gates on their way to Windhoek by Alf Butcher, (with his buzzing siren and flashing
lights) to the moment they stepped out in their smart new blue Réssing tracksuits,
our First Aid team were winners. Their performance in the competition proved
beyond doubt that we have the finest First Aid team, and for that matter, the

second finest team as well, in the whole country.”

1 October 1982, R6ssing News - RGssing gives
Swakopmund a special birthday gift

“Roéssing gives Swakopmund a special birthday gift... A very special birthday
present given to Swakopmund on the occasion of its 90th anniversary ceremony
held at the Woermann Art Gallery on Monday night. The mayor, Jorg Henrichsen,
accepted the gift from Rossing general manager, Gordon Freeman, who said:‘We
are grateful to those people of Swakopmund who opened their homes, burst their
facilities at the seams, and accepted our people. There is the traditionalist in all of
us who knows that change has to be but still often finds difficulty in accepting it.’

In presenting this picture to the people of Swakopund, Réssing is acknowledging
the past, recognising the present and looking forward to the future. That this is
painted by a South West artist is fitting and that it is painted by Christine Marais
makes it family — and that’s what birthdays are all about.”

17 February 1983, Rossing News - Yippee! Athletes

triumph at Inter-mines

“Rossing finally reached her goal in Saturday’s Chamber of Mines Inter-mines
Athletics Competition, to become the first mine in SWA to take every section,
winning the A-division, B-division, ladies’-, veterans’- and both weight divisions of
the tug-of-war.

Photo: Rossing panel operator Rudolf Kgobetsi, didn’t look like a record breaker
when he started out on his 10 000m run but as the race developed all events
stopped to watch him pulling ahead to finally clip 52.7sec off the record, winning in
a time of 33min 19sec. Both Kayele of TCL and George Mukuahima of Réssing, who

came second and third, bettered the record.

30 Aug 1985, Rossing News - Ronnie Walker retires, Dr

Zed Ngavirue is new chairman

“The appointment of Dr Zed Ngavirue as chairman of Réssing Uranium Limited
was announced in August 1985. Dr Ngavirue, a D Phil graduate (Political Science)
of Oxford, joined the board in March 1983. In June last year he was appointed
deputy chairman of the board, He will be based in Windhoek, unlike the previous
chairman, Mr Ronnle Walker, who was at RTZ headquarters in St James’ Square,
London. Ronnie Walker retires from Rossing after a long association with the
company. He was chairman of Rssing since 1977 and will remain a director of RTZ.
He plans to continue his business associations, living In the U.K.”
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Chairmen:

1910 - Dr Siegfrieo( Kuschle
1912 - Dr PE Roussecu
1917 - Rownnie Welleer

1986 - Dr Zed N‘o)avime

nahaﬁih‘o) direc‘fors:

1970 - Ed Hunt

1976 - Al Leroy

1918 - Crai?) Gibson
1522 - Colin nacautaﬂ

Gehem( wahasers:

1910 - John Berhim(w)
1916 - Ricl Hugbes
1917 - Gordon Freemen
1986 - Dr Nile Bates

DR BATES WILL SUCCEED
MR FREEMAN AS GM.

720 YEARS FOR ROSSING
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17 January 1986, Réssing News - Dr Bates will succeed Mr

Freeman as GM

“It was announced last Friday that Mike Bates will succeed Gordon Freeman as
general manager of Rossing following Mr Freeman’s retirement from the company.
Dr Bates will take over on 3 February with Mr Freeman remaining on the mine in
an advisory capacity until 16 March.”

25 April 1986, Rossing News - 720 years for Rossing
“Tuesday afternoon saw the celebration of 72 loyal Réssing employees having
worked 720 years altogether. This was the first of 4 such occasions this year. Last
year 129 people received their 10-year service awards; the total for this Year is
358, and next year 372 employees will have worked 10 years for Rossing. This
means that in 1987 more than 850 people will have 10 or more years’ service with
the company — 30% of the workforce and an excellent achievement!

Everyone realises the value of a stable workforce and there are many benefits to
be derived from such a low labour turnover - better productivity, profits, and most
important, better people.

Those who carry the company’s interest at heart, who like working for Rossing, can
almost be called shareholders.

Ten years is a long time in anyone’s life and a quarter of anybody’s work life. What
made their celebration so special was the fact that they were not only celebrating
their 10 years but their decade at Réssing coincided with the miners 10 year
birthday which will be celebrated In June this year.”



12 January 1979, Rossing News - Cadets now further

studies

Now that the 1978 cadet’s year of departmental training has come to a close

they are thinking of furthering their studies at university and college. Clockwise, B
from right is Barnabas Tjizu who is going to Peninsula College to take a diploma in S EABITE BhE CIBTHOE BTHEIEE
Administration and Commerce which is a two year course. Clifford Bailey, a personnel m “ m STUDIES
cadet has only two more subjects to do for a BA Psychology which he is taking at the 3
University of Western Cape. Max Mouton, another BA Psychology student, is also off
to University of Western Cape to do three subjects to finish his degree.

Fanuel ‘Chippie’ Tjipangandjara is on his way to the University of Lesotho where he
will take a three year course of BSC Engineering. Brian Mitton is going to spend six
months at Pretoria Technical College for a National Diploma for surveying.

Two cadets who have already left for their destinations are Emil Cloete who has
gone to University of Stellenbosch for a five year BSc Engineering, and Axel von
Schmettau who is doing a National Diploma in Electrical Engineering.

24 August 1979, Rossing News - Jerry Awarded Rossing

Foundation Bursary to study in London

Jeremiah Tobias, the Réssing Foundation’s Leadership Scholar for 1979, left
Windhoek by air for London recently. Jerry has enrolled at the London University
Institute of Education for a one year diploma course in Education. His main
subjects will be Comparative Education and Education in developing countries. He
was born in Usakos some 26 years ago, obtained his matric at the Augustineum
College in 1973, worked as a process operator in a fish factory in Walvis Bay before
obtaining his BA degree at the University of the North in 1977. He majored in
Education and Afrikaans/Netherlands and then went on to graduate from the
University of Fort Hare with a University Education Diploma in 1978.

Photo: John Berning, Director of the Réssing Foundation, wishing Jeremiah Tobias
good luck, prior to his departure to London.
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14 September 1979, Rossing News - Rossing man first to
write trade test in SWA/Namibia and pass with a 75% plus

Lazarus Gariseb, a assistant-mechanic in the Light Vehicle Workshop, has made
history by becoming the first ever to sit for a trade test in SWA/Namibia.

In 1977 he joined Réssing. Shortly afterwards he read in the Réssing News that
R&ssing was willing to assist people to qualify in their various trades. He then went
to Windhoek to sit for his test and passed it with flying colours. When asked what
his reaction was when he heard that he had passed, Lazarus said he was very

grateful that he was given the chance to qualify and so advance his career.

2 November 1979, Réssing News - SWA/Namibia
graduates studying in UK

Thanks to scholarships from the Réssing Foundation and the good offices of Group
personnel services in London, two young men from South West Africa/Namibia
are now engaged in post-graduate studies at British universities. They are Jeremia
Tobias, a teacher, and Rikki Kukuri, whose interest lies in finance.

24 August 1984, Rossing News - Rossing students — hello
and goodbye

The six Rossing students who are presently studying at the Davies, Laing and Dick
College in Baywater, London, are back on the mine for a working holiday.

Freddie Koujo and Abraham Amushila beamed with excitement when they related
their experiences.

Freddie said that London is an interesting place and quite different from SWA,
especially the lifestyle. He said that he has no difficulty with his studies — chemistry
and physics.

For Abraham, London is a place with far too much going on and too many different
accents floating around. He said that in the beginning they (the six Réssing
students) stuck together. “We now, however, mix with the other students and
enjoy London to the full”



1 Feburary 1985, Rossing News - Meet Rossing’s Oupa
Appies / Rossing cadets

Apprentices recruited internally for first time - This is the first year at Rossing that
a big effort has been made to identify and select candidates for apprenticeships
internally. Of the eleven new apprentices who started this week, no fewer than
eight are Rossing employees who have been with the mine for a number of

years already. To choose possible apprentices from existing mine employees
advertisements were placed in the Rossing News for applicants, and also divisional
training officers were asked to suggest candidates who had been recommended
by their foremen or overseers. Although they have been nicknamed the “Oupa

Y e B Appies”, none of the eight is over 25 years old.
e e e ey

8 March 1985, Réssing News - First Rossing Science
Scholarship Award

The dearth of science graduates in Namibia is a problem rooted in the nation’s
educational system, related to the shortage of science teachers. Few pupils
matriculate in science because it is regarded as a difficult subject compared to
other ‘softer’ options. Noting the shortage, and wishing to encourage the progress
of indigenous scientific research, Réssing instituted an annual National Science
Competition for high schools last year. June Horwitz of Head Office in Windhoek

is responsible for contacting schools throughout the country, from Karasburg to
Katima Mulilio, informing them of the competition and organising the judging. She
works in co-operation with the Department of Education. The first winner of the
R2 000,00 scholarship was recently announced. He is Gideon Nasima of Khorixas
whose project dealt with the king cricket and contained much original research.
Gideon is studying towards a BSc at the Academy in Windhoek.

1 November 1985, R6ssing News - Rossing student top in

Analytical Chemistry

From Cadet to General Manager

Bernard Morwe, a ROssing cadet completing his practical at the mine, was named
Best Student in Analytical Chemistry at the Peninsula Technikon this year.
Bernhard, who spent the first six months of the year studying in Cape Town,
received the news of his top placing among 45 students last week. Before starting
the Chemistry Diploma, Bernhard worked at Rossing for a full year. Next year he
will again study at the Peninsula Techicon, his subjects being Maths, Chemistry,
Physics, Chemical Works and Organisation, with Chemistry Practicals as well. He
plans eventually to obtain a BSc (with Chemistry as major) at UCT, before returning
to work full-time at Rossing.

[Bernard became a General Manager Operations in later years at Réssing.]
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S22 COMMUNITIES
AND SOCIAL
INVESTMENT

During the first decade of the R6ssing mine, many corporate social investment activities
were established, many of which are still in place today, 45 years later. One such initiative
was the Rossing Foundation, which was mandated to implement and facilitate the corporate
social responsibility development activities of Rossing Uranium, and of course for Rio Tinto
Zinc at the time, to the benefit of SWA at the time, and in time Namibia.

17 February 1978, Réssing News - Arandis: A town is born " o
The existing Arandis Township was constructed in 1975 and 1976 to designs | i
prepared for the Bantu Administration Department by a South African firm of
architects. Réssing Uranium acted as Agent for the Bantu Administration in that
they managed the contracts for its construction.

The township was built just within the boundaries of Damaraland and comprised
616 houses, a group of shops, Post Office, Administration Building and kitchen

and canteen for Réssing Uranium, schools, police station and a courthouse. In
September 1977, Rossing decided to review the whole situation at Arandis. A

new professional multi-disciplinary team was created specially for the purpose,

led by Hamish Smith from R.T.Z. Head-quarters in London. The team had two

main objectives, one to examine the existing town and to make proposals for its
improvement, the other to plan for expansion of the town by doubling the number
of houses and providing full amenities.

6 February 1981, Rossing News - Celebration as new

schools open in Arandis

Although the construction of the two new schools to be built in Arandis are in
their early stages, the pupils for these schools have been registered for 1981, and
lessons are well underway. The secondary school, under its new headmaster, is
operating in the Arandis Gymnasium. The primary school is conducting classes in
the afternoons at the present Arandis Primary School. Both schools are parallel
mediums, with lessons being conducted both in Afrikaans and in English. The
schools are being designed to accommodate 840 pupils each. They are being built
by the Rossing Foundation, and once in use will be administered by the Damara
Government. Facilities available in each school include a library, an art room,

a woodwork room, and in addition to these the secondary school will have a -
music room and three laboratories. The primary and secondary school should be AFRANDES = NEW SCHOOLS OPEN
completed by 20t July and 17" August [1981], respectively.




19 May 1978, Rossing
News - ...and Rossing hits

the news

The news headlines carried various
articles on Réssing Uranium
following a visit by South Africa and
SWA/Namibia and British media

in May 1978. Mr Ronnie Walker,
R6ssing board of directors chairman
addressed the media. The media
visited the mine and Arandis.

On Arandis Mr Walker said the
following: “Referring to Arandis, he
said that this would one day be one
of the finest villages, created by a
mining company for its people, in
the whole of Southern Africa.”

4 August 1978, Rossing
News - RGssing

Foundation formed
First Rossing Science Scholarship

WIS TR Sl R il S S e o s Award
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RS A S T e future prosperity and success of
o e o e T bl iAo b Pt EM&MTE South West Africa / Namibia, has
- decided to establish the Rossing

Foundation, a non-racial Trust, as a
direct contribution to the future wellbeing of the country. The Foundation will be
funded by an annual grant from Réssing accounting to 2 percent of all dividends
distributed to shareholders after tax, or such greater amount as the Board of
R&ssing may decide, according to the results of the preceding financial year.”

6 August 1982, Rossing News - Réssing Foundation’s

educational centre opens

“It was an historic occasion for education in SWA/Namibia when the Réssing
Foundation’s new one million Rand education centre was officially opened on
Friday 30 July 1982.

Opening the impressive complex — the first of its kind in SWA/Namibia — Rossing’s
Chief Executive, Mr C A Gibson, revealed that since its inception in May 1979, the
number of students registered had steadily increased to current figure of 448.
The chairman of the Réssing Foundation’s board of trustees, Mr G L Stobart,
welcomed the guests before handing the microphone to Mr Gibson. Earlier, the
“Weavers” men'’s choir entertained the audience — about 100 selected guests and
members of the media who attended — with a lively welcoming song.

There is a great need for literacy training in the country, and the education centre
will contribute significantly towards providing SWA/Namibia with this and other
forms of practical education.

The secretary of National Education, Mr Ferdie Theron, was also present, and
remarked that “SWA/Namibia has been in need of an educational centre like this
for a long time”.
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4 March 1983, Rossing News - Rossing makes history with

a book

Tjamuaha Maherero, Hendrik Witbooi, Wil Jordaan — who are they? Light is shed
on these Namibian historical characters and many others in a new book ‘HISTORY
MAKERS’ recently launched by Réssing.

A passage in the introduction explains the idea behind the book. ‘Part of the
strength of any nation is a sense of its own history. To a country such as ours,
poised for its step into independence, the feeling of knowing where we have come
from is particularly important. It is in this spirit that Rossing dedicates this book to
the young people of SWA/Namibia.’

The book took two years to complete, as a great deal of research went into it.
Drawings were made from photographs by Sonia van der Westhuizen. In one
instance, the only available illustration of Chief Ipumbu was a hasty, rough sketch,
made of him in his coffin.

Over 20 000 copies of the book, in both English and Afrikaans, are being
distributed to schools around the country via various education bodies.

6 April 1984, Rossing News - RGssing contributes to

Tamariskia sport complex

The Swakopmund Town Council recently made a unanimous decision to hand the
central sport complex over to the Administration for Whites and to withdraw from
the running of these sport facilities.

It was then decided that the Coloured Administration, Swakopmund Municipality,
R6ssing and the residents of Tamariskia will undertake a combined effort and
establish a new sports complex in close vicinity to the Tamariskia High School.

R6ssing will assist with the construction of the proposed complex up to a value of
R50,000, and it is expected that work on the project will soon commence.

29 July 1983, Rossing News - Rossing rooms open at

museum

“The extensions to the Swakopmund Museum were officially handed over to Dr
Weber and the Municipality by Gordon Freeman at a ceremony attended by many
Swakopmunders on Saturday evening.

The Rossing Hall houses the mine exhibit with ample space over for special
exhibitions like a ‘young scientist exhibition” or other similar projects. Adjoining the
the hall is a forty-seat Rossing Lecture room which may be used by organisations
such as the Arts Association for films, slide-shows and meetings.

Dr Weber, in accepting, commented that Réssing had created a cultural bridge
between the mine and the town which was greatly valued and appreciated.”
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6 July 1984, Rossing News - OPEN — Rossing Cottage

Hospital

The new Cottage Hospital started functioning on Monday 2 July 1984 for all
Rossing employees and dependants. The thirty-bed hospital has an infrastructure
sufficient to cope with all the needs of Réssing employees, and is sub-divided into
the following areas: administrative, emergency or trauma section, outpatients
consulting area, X-ray and theatre facilities, wards, and supporting functions such
as the sterilising department, kitchen, etc. There is a dispensary, which supplies
medicines to the in-patients. After 1 August a dispensary to supply medicines for
outpatients will also start functioning.

7 September 1984, Rossing News - Cottage hospital

officially opens

The Rossing Cottage Hospital was a dream that has become a reality and
something outstanding has been achieved, said Mr R.S. Walker, chairman of
Réssing Uranium Ltd, when he officially opened the Cottage Hospital last week.
The Board of Directors and many of the mine’s senior staff were in attendance
when Mr Walker unveiled the plaque that is fixed to a huge block of granite
outside the modem hospital. Mr Walker spoke proudly about Rdssing and the
uranium industry which produced the world’s cheapest and cleanest energy for
the betterment and upliftment of living standards for humanity. The hospital was
designed not only to be the most modern anywhere, but to have a friendly and
cosy atmosphere that would make patients feel at home.

7 September 1984, Rossing News - Lynn Freeman pre-

primary — an enchanting opening

It was a grand day that meant much to the Tamariskia community with the
opening of the Lynn Freeman Pre-primary School. It all began when the Tamariskia
community approached Réssing to ask their help with the building. This Rossing
readily agreed to do. The community got together and helped with the gardens
and playing field and the Administration for Coloureds installed all the furnishings
and equipment. Lynn Freeman, wife of general manager, Gordon Freeman, unveiled
the plaque and declared the school open.

12 October 1984, R6ssing News - Rossing Foundation

opens a training centre in Ovamboland

The official opening of the Ondangwa Training Centre by the Réssing Foundation
took place on Friday, 28 September. The Centre will teach sewing, domestic
science and agriculture, and so far one hundred and ninety two students have
attended courses. At the opening ceremony, the Chairman of the Board of
trustees of the Réssing Foundation stated that assistance by the Foundation to
the rural communities was a very important part of the work of the Foundation,
and in particular the encouragement of food production should be given a very
high priority. It is hoped that in this regard, the Centre at Ondangwa will play a
significant role. The ceremony was attended by representatives of the Board of
Trustees of the Réssing Foundation, and many students and friends.
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15 November 1985, Rossing News - New Rossing exhibit ot £ i et e

in Swakopmund Museum

In his speech delivered on Thursday evening at the inauguration of the Rossing
exhibit at the Swakopmund museum, Mayor Jérg Henrichsen said that Rossing was
undeniably part of the town’s heritage. Although the mine was just ten years old,
Mr Henrichsen said that its footprints would be evident for at least one thousand
years.

The motto of the Swakopmund Museum, founded in 1951 by Dr Alfons Weber, is
‘Build on your heritage’. The new exhibit room which aims to depict Rossing in its ' E z |
widest context - both socially and industrially, appropriately portrays the uranium '

mine’s influence and its links with the town and the country.

The purpose of the new Rossing exhibit is to serve as an information centre for the mine. Visitors to Swakopmund, unable to
undertake one of the regular bus tours to Rdssing, can gain an impression of the mine from the exhibits in the R6ssing Room. A
visit to the room will also consolidate impressions gleaned on a tour.

The new Réssing Room reflects the latest concept in museum design, popular in Europe, but novel to Southern Africa. The
exhibit hall houses a series of curved screens which describe Rossing from the blasting stage to operations right through to the
activities of the Rossing Foundation Educational Centre. However, the room also doubles as a theatre where illustrated lectures
can be given.

Rossing’s general manager, Gordon Freeman, said at the ceremony that as a policy, “Rossing accepts the need for community
development” which included “taking a healthy interest in the community with the means at (our) disposal, to be good
neighbours and citizens.”

7 February 1986, Rossing News - Foundation Budgets R2

million for farm scheme in North

The Réssing Foundation, based in Windhoek, has budgeted R2 million this year

to be spent on a project of small, independent, agricultural training centres in
northern Namibia. Dave Godfrey, Director of the Foundation, returned last week
from the USA where he visited a project of Superior Qil in Southern California. In
this area, which has a climate almost identical to that of Ovamboland, he discussed
ideas on how to establish similar training centres likewise using simple methods
and many people.

The Réssing Foundation has already had success with the Ondangwa Training
Centre, built at a cost of R110 000 and run on operating costs of more than R100 e
000 per year. Vegetables have been grown successfully and sold at roadside stalls. —

The training farm scheme would not be technical in nature, but ‘dead simple e il
and labour intensive’. Ideas would not be superimposed on the local people, but — ad .
rather guidance given so that the projects could eventually be self-supporting and ey ity = rr T e T e
autonomous. B el i pa E LT o]




\ ¢ WORKING FOR
NAMIBIA

Rossing shows the way... From its start as a mining operation Rossing Uranium strived to be
in the forefront to support the development of SWA/Namibia. It was suitable to ascribe to
Rossing Uranium as “Working for Namibia”. In the first ten years, many new programmes
were established to benefit Namibia, such as the town of Arandis, hospitals in Arandis and
Swakopmund, schools in Arandis, the Rossing Foundation training centre, country clubs

in Arandis and Swakopmund, and many more. In addition, Rdssing excelled with human
resources policies, labour practices, equal opportunities for all workers, and company
accommodation.

7 February 1978, Rossing News - Thousands watch as

Argelius llonga makes history

Argelius llonga, our very own running superstar, carved a niche for himself in the
athletics annals of South West Africa/Namibia on February 11 when, shortly after
17h00, he stepped onto the winners’ podium in the Otjiwarongo stadium.

Although Argelius stood on the level of the podium reserved for athletes placed
second in events, the event was historic in that he was the first Black man ever to
step up onto a podium in a multi-racial athletics meeting in the country.

Argelius was placed second in the 10,000m event during the African Eagle athletics
championships.

21 April 1978, R6ssing News - John Berning reports on
mining in SWA/Namibia

Rossing Uranum is undertaking major modifications to its plant in order to achieve
its full rate of production, said John Berning, director - external relations of
Rossing, in his presidential report of the Association of Mining Companies of South
West Africa for the 1977/78 year.

Mr Berning, who steps down as president after a two-year term of office, stressed
in his report that the mining industry in South West Africa/Namibia can continue to
feature prominently in the economy of the country provided that political stability,
peace and order are ensured; the state’s fiscal policy is such that it encourages
investment in exploration and mining; and that the necessary infrastructure such
as water, power, transport and communications, is developed.
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18 August 1978, Réssing News - GM message, General

Manager Gordon Freeman
(Extract from “A message to all Employees” by Gordon Freeman, General
Manager, Réssing News, 18 August 1978)

“A year ago this week, the Rossing News was born, and a very lusty infant it has
been. A year ago too, my wife and | arrived here to commence employment. This
period has been very meaningful to us and a lot has occurred. Naturally whenever
an anniversary appears, one looks back at the events of the previous year and
takes stock of the situation. Certainly we are no exception and | thought it would
interest you to read of some of the successes of the mine and some of its failures.

Areas of change and improvement which are most worthy of note are:
e  Extensive improvements to the Arandis township;
e Opening of the successful Rdssing Country Club;

e Commencement of change house buildings;

e Formation of Rossing and Tamariskia Ladies’ Clubs;
e Appointment of Welfare Officers;

e  Establishment of Training Centre;

e Painting and gardens at the mine;

e  Printing of the weekly Réssing News;

e Improvement in the facilities of the Réssing ‘A’ village;
e Employment of a Sports Officer;

e (Cleaner buses;

e Visits of families to the mine;

e Lifting the veil of secrecy about our operations;

¢ Introduction of formalised briefing groups;

e Revitalisation of Liaison Committees;

e Introduction of Quebec Safety System;

e Introduction of housekeeping campaigns;

e Introduction of Cadet Scheme;

e Introduction of Apprentices; and

¢ Introduction of Supervisory Training Courses.”

5 October 1979, Rossing News - Election results out for

the first R6ssing Employee Representative Committee
The first elections for the new Réssing Employee Representative Committee are
over and counting of votes has been completed. The results mark the end of a
programme which began in August with the distribution of pamphlets on the
Committee System.

Now that the spotlight has moved from the elections, the second phase of the
Employee Representative Committee swings into operation. Management and
Employee Representatives will be having their first meetings together within the
next week or so. In addition, over the next two to three months, both groups of
representatives will attend a number of training courses designed to assist them in

performing their new duties as effectively as possible.
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Reflecting back...

By Clive Algar, Manager:
Corporate Affairs, 1980-1994

When | started at Rossing’s
Windhoek office in January 1980 two
main tasks lay ahead of me:

- To devise and implement a public
relations strategy that would

enable the company to dispel
negative perceptions, nationally and
internationally, especially about its
safety, employment policies and
environmental responsibility, and its
overall role in the country that was
to become Namibia;

- To prepare and implement a plan
that would enable the company to
make a smooth transition through
the Namibian independence process,
in spite of the campaign against it at
the United Nations and elsewhere.

It is a well known fact in public
relations that the image can never
be good unless the substance is good
— and this is what simplified our PR
strategy. Rossing already had a good
story to tell: it was just a matter of
telling it effectively.

By the end of 1978 the company
had broken with the southern
African mining industry’s racially
discriminating employment
practices and had introduced a
non-discriminatory employment

policy which included a single pay
and benefit scale for all employees,
accelerated training, family
housing, as well as educational and
recreational facilities.

R&ssing’s progressive programmes
of safety, health care, environmental
control and corporate social
responsibility were well under way
by 1980 and had already notched up
several achievements.

However, before 1980 Rdssing was
widely considered to be a secretive
and rather sinister organisation,
hidden from public view. The doors
had to be thrown open for the public
and the news media to see Rossing
for themselves. So we built a visitor
centre, with various exhibits, and
started a programme of regular
bus tours from Swakopmund,

with trained guides showing the
public around. We invited media
representatives, local and overseas,
to visit the mine and report on it to
the wider public.

The Réssing Foundation, established
in 1978, was getting into its stride by
1980, under the leadership of David
Godfrey, and people were becoming
aware of its good work, including
occupational training, agricultural
training, literacy and language
lessons.

N

Several other corporate

responsibility initiatives developed

over the next decade, including

e sponsoring and organising the
Namibian Young Scientists
programme, including visits to
rural schools by an expert in
the field employed by Réssing,
and an annual Young Scientists
Exhibition;

e sponsorship of the Namibia
Youth Award Scheme, on the
lines of the Duke of Edinburgh’s
Award Scheme in the UK;

e the Rossing Conservation Trails
programme for both adults and
school children;

e university scholarships providing
full funding, awarded annually;

e sponsoring the efforts of nature
conservation NGOs working
to protect endangered wildlife
species in Namibia.
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We introduced the slogan “Working for Namibia” to describe how the mine made
such a huge contribution to the economic and social welfare of the country.

With regard to the political future of the then South West Africa, we recognised
that Swapo would become the government of an independent Namibia so in 1981
we set out to open a channel of communication with them. | visited Zimbabwe
and an opportunity arose for me to have a drink with the man who was then
Swapo’s chief representative in central Africa, Aaron Mushimba. This was the
beginning of a long series of meetings between representatives of Swapo and
R&ssing. My main contact was Hage Geingob, then Director of the UN Institute of
Namibia, in Lusaka, and now of course President of Namibia.

At my first meeting with Mr Geingob | arranged for David Godfrey to visit the UN
Institute to brief its leadership on the work of the Réssing Foundation. Later there
was a meeting between Craig Gibson, MD of Rdssing, and Sam Nujoma at State
House, Lusaka, under the auspices of President Kenneth Kaunda.

Subsequently Charles Kauraisa (who joined Réssing when he returned from exile)
and | travelled to New York, Washington, London and elsewhere renewing the
company’s dialogue with the Swapo leadership. We were able to give truthful
accounts about Rossing to these leaders, to help counter the disinformation that
had been circulating internationally about the company. It was essential that key
Swapo people had to learn enough of the truth about the company to be able to
associate with us with a clear conscience.

R&ssing helped in various ways with arrangements for the independence
celebrations in 1990. In fact John Kirkpatrick, then chairman of Réssing, was asked
by the then Prime Minister, Hage Geingob, to be chairman of the government’s

independence finance sub-committee.

And | felt a certain amount of personal satisfaction at the outcome of our long pre-
independence dialogue with Swapo when Prime Minister Geingob asked me to be
part of Namibia’s delegation to the United Nations for the country’s admission to
the General Assembly in April 1990.
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17 August 1979, Rossing News - Rossing shows the way
The South West African press has been full of lively debate in the past few weeks
over the passing of the Abolishment of Racial Discrimination (Urban Residential
Areas and Public Amenities) Act in the National Assembly. The Act has been
welcomed by Rossing as it is in accordance with the Company’s declared policy

of non-racialism. The introduction of the Paterson job grading system last year
and the establishment of the Discrimination Committee earlier on this year have
provided clear evidence of our determination to treat all our employees on the
basis of merit alone. Further steps have been taken with the revision of our
Conditions of Employment to ensure that where any differential benefits apply
(e.g. leave, holiday bonus), these are awarded on the basis of job grade seniority
alone. The ‘Abolishment of Racial Discrimination Act’ has enabled the Company
to introduce its new Housing Policy. A cornerstone of the Policy is that in future
employees will be entitled to live in different categories of Company housing based
solely on their grade of job. Having learned from the mistakes of others, there will
be no forced integration and the decision as to whether or not to accept the area
or standard of housing to which entitled, in terms of job grade, will rest with the
individual employee.

7 December 1979, Rossing News - Extract from: GM'’s

quarterly brief (General Manager, Gordon Freeman)
Housing remains a problem for all levels but our major priority remains Arandis
since it is our earnest desire to provide married accommodation for all employees
who wish it and to eliminate ‘A’ Village. The board of directors has approved

a further R2 million expansion on both married and single accommodation in
Arandis during 1980. Other improvements planned include the tarring of the
approach road to Arandis and the construction of a fly-over across the railway line.

In Swakopmund the sum of R0.5 million has been provided to increase the number
of single quarters and to carry out improvement at the Namibsee Park Homes. All
in all, therefore, 1980 should see an all-round improvement in meeting the housing
requirements of our employees.

During 1979, the company has had several discussions with Swakopmund
Municipality, the Swakopmund Chamber of Commerce and a large national retail
store over the cost of food and other essentials in Swakopmund and Arandis. It is
hoped that developments in 1980 will assist in reducing the cost of living for all
Rossing employees.

18 April 1980, Rossing News - A new centre for education

— The Rossing Foundation

A new education centre enabling the Réssing Foundation to do even more towards
the education of the people of South West will be started in September this year
with the occupation of the first buildings in April 1981.

In an interview the director of the foundation, David Godfrey, said conceptual
drawings and sketches of new buildings for the education centre have been
approved and the buildings will be constructed over a five year period on a site
made available through the courtesy and kindness of the Windhoek Municipality
and the Katutura Advisory Council.

The new centre will accommodate a large number of students and will have a
series of departments catering for a variety of courses. The estimated development

cost is R1 million over five years.
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June 1979, Rosssing News - Arandis Grand Opening / supplement
(Extracts from the speech of Mr Ronnie Walker, Chairman of Rdssing, at the official
i opening of the town of Arandis on 22 June 1979, Rossing News Supplement June

1979)
‘ ARARDES GRAKD OPEMIRE “The first Arandis Town, completed by the end of 1976, was a joint venture by

Rossing and the South African Bantu Trust. At the time, Arandis was a great
achievement but progress moves so swiftly in Namibia that by mid-1977, the town
had already become inadequate.

Rdssing Uranium Limited is an international company led by the Rio Tinto

Zinc Corporation Limited. The philosophy and policy of RTZ are to contribute
substantially to the wellbeing and advancement of the people who work for it, and
also to the wellbeing and advancement of the countries in which it operates.

For these reasons, Arandis had to be something quite special. What you see
around you today is only the beginning, but | hope you will agree that it is an
outstanding beginning.

In mid-1977 we decided to change Arandis from a collection of houses without a soul to a real living social community which the
people of Rossing would increasingly come to love and care for as their home. This meant providing houses with greater privacy
for each family and which would have enough character to be made into homes, streets which would be safe enough for little
children, and clubs, churches and shops to create a community. | cannot thank all who have contributed to the new Arandis
sufficiently for all their efforts and their success.

We have done much, but there is even more to be done in the future. There are not enough schools and hospitals in Arandis. We
must take action to provide education and hospital services for all the families of Arandis.

Multi-national companies are accused at times of being exploiters of national wealth solely for their own benefit. This is not

true of the Rio Tinto Zinc Corporation and Rdssing Uranium. The total cost of this mine and its related activities, such as housing,
exceeds R300 million. To date, there have been only minor loan repayments, and the shareholders have not received any of their
investments and have not received any profits. No taxes have been paid to South Africa nor to any other government.

We believe that the individual is of great importance, both within his family surroundings and at work. For this reason, the
family unit is the basis on which this town has been designed. At work, all men and women should have equal opportunities
for advancement, and in this company they are entitled to identical rights, privileges and benefits according to their position,
training and ability.

To assist the education of Namibians in general, we started the Rossing Foundation in August of last year. The Foundation has
opened an adult Education Centre in Windhoek and there are now over 70 students in the Basic English and adult literacy
classes.”

Ro6ssing 10 year publication 1986 - The origins of Arandis

. and the Rossing Foundation
% While Réssing mine was being developed, an urgent need was the construction
- of houses for workers. Single employees initially lived in camps previously used

by the contractors who had built the plant. To accommodate married employees,

John Berning (first GM of the mine), negotiated the building of 615 houses at

Ty ., _§ Arandis. The original town layout was similar to housing schemes built elsewhere

R TOR N e oty of My e 1 T in Southern Africa with individual houses built roughly in the centre of small sites.
In 1977, under Ronnie Walker, Arandis was recreated to the tune of N$14 million
to include amenities like a town hall, an interdenominational church, a shopping
centre and renovated houses. The town was officially opened by Ronnie Walker on
22 June 1979.
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Reflecting back...

Florida Husselmann, former CEO of
Arandis Town Council

| had the pleasure of working with Rossing Uranium during
my time as Chief Executive Officer of the Arandis Town
Council (2001 to 2018) and this was indeed an experience
that | will treasure for the rest of my life. This partnership
impacted my life on so many levels, both personally and
professionally, and resulted in me viewing my environment
with a completely different perspective: becoming more
result-driven and ensuring that there is always a Plan B in
place.

From the above, | recollect the significant impacts
achieved from a complete organisational overhaul, to

the implementation of a performance management
system. This influenced our strategic intent and made the
attainment of our goals and objectives realistic.

Amidst the cultivation of a high performance culture,
Rossing Uranium always placed the social wellbeing of
people and its environment first. This taught us the
importance of caring for the ones that made our existence
possible, and to plough back and from the inputs they
provided, develop them as part of a conjointed value chain.



CL\QP'\LCY 03

Firs‘f O(ecao(e - 15}6—1526

Various community education programmes have been
implemented to contribute towards a cohesive and well
functional society, and the integration of mine workers
residing in town.

If there is one word that | can cite from the years of
working with Réssing Uranium, a word that contributed
to the successful transformation of our organisation and
town, it would be “sustainability”. Whatever we did, we
had to ensure that it would have a sustainable outcome.
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Arandis in the 1970s.

Arandis hospital in the 1970s.

From the beginning of the partnership, Réssing Uranium
invested in conducting a Socio-Economic Baseline Study
which became the corner stone of our strategic plans and
our Sustainable Development Project. This initiative again
portrayed the importance the Mine attached to ensuring
that Arandis become an independent and thriving town.

Thank you Réssing Uranium for investing in me, the Arandis
Town Council and its leadership and our precious members
of the community.
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1 May 1981, Rossing News — 1980 — What a great year!

In an interview in Windhoek yesterday, Graig Gibson, Managing Director, said that he
was proud of Rssing’s achievements in 1980, and paid tribute to the hard work and
dedication of Rossing employees who made this possible.

At the same time, he drew attention to Rossing’s beneficial role in SWA/Namibia. He
said that Rossing was introducing and developing skills and enterprise and freeing
the country’s natural wealth. Freeing it, not so that it could be taken away and stored
elsewhere for someone else’s benefit, but so that the country and its people might

move further along the path of progress.

He said that, in respect of Rossing’s employees, the company’s objective was to build up a work force that would develop the skills
necessary to control the sophisticated Rossing operation —a work force which could contribute to the stable development of the

economy in the future.

Apart from the employees, Mr Gibson continued, Rossing served the interests of the country as a whole. In 1980 we paid out in
wages and salaries a total of R40 million, while we spent a further R56 million here on supplies and services. In effect though, we
fed R96 million into the cash economy of SWA/Namibia. There can be little doubt how the economy would be like without the

money and work it generates.
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6 July 1984, Rossing News - Rossing conservation trail
Seven fortunate school boys, who were specially selected by their school
principals, spent most of last week hiking and camping in Northern Damaraland
under the expert guidance of Garth Owen-Smith, who is senior field officer of the
Endangered Wildlife Trust. Also accompanying the trail was a ecologist from the
Department of Nature Conservation at Etosha, Trevor Knott. These two experts
afforded the seven boys a rare insight into the ecology of this unique part of SWA/
Namibia. Réssing sponsored the trail as part of the company’s commitment both
to people (in this case, future leaders) and the environment. Schools represented
were Duneside, Tamariskia, De Duine and the German High School.

Rellecting back...

A success story: Rossing Conservation
Trails

| worked under Clive Algar who was then public relations
manager. The Rdssing Conservation Trails had been started
by Len le Roux several years before when he was the
Principal at the Kolin Foundation School in Arandis, but it
went into abeyance after he left to join Rdssing Foundation
in Windhoek. Initially | had to decide what camping

equipment was required and where to take the participants.

Initially 1 took the participants (maximum of six) to the
Namib Desert Park but then discovered the Waterberg
Wilderness hiking trails that were organised and very ably
run by Trygve Cooper, the principal nature conservator in
charge. Trygve had developed a series of four small camps
(each with five two bed huts) on the edge of the 18,100-
ha wilderness area, from where a maximum of eight
participants were taken on day-long hikes along the rhino
footpaths by the game ranger and tracker, as no vehicles
were allowed in these areas at all.

This meant that the participants could often get very close
to the game (including rhino, which had the hearts racing),

as everybody kept their voices down and their eyes open.
The ranger and tracker would inform the guests about the
park and the game that was to be found therein, as well as
to point out the different tracks and other points of interest.
At various times the participants were also left on their

own for an hour or more to experience real solitude and

to see what life there is in these wild places. For some city
dwellers this was a unique experience and quite scary, and
for some this was the first time in their lives that they had
really experienced total peace and quiet.

The discussions during the day and in the evening around
the campfire were centred around conservation matters in
general: was it important or not, and what the role of the
public, conservation bodies, politicians are and what could
and should be done to increase awareness of the fact that
we have only one planet which has been severely abused
by us humans, but also to hopefully create awareness
that each and every one can make a contribution towards
correcting past and preventing more mistakes, no matter
how small the contribution.

Pieter Mostert, December 2021
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30 May 1986, Rossing News - First agricultural training

courses presented at Foundation’s farm

Farmers from the Klein Aub area were amongst the first people to attend courses
at the R6ssing Foundation Agricultural Training Centre, which opened recently

on the Rossing farm near Windhoek. Pictured during the practical lesson on the
control of animal diseases, are Paul Venter (Supervisor of the Training Centre) and

three farmers from the Klein Aub area.

6 June 1986, Rossing News - Hoba meteorite
Rossing yesterday announced a new environmental project - the protection and
promotion of the world’s largest meteorite, at Hoba, near Grootfontein.

It is common knowledge that the meteorite was for quite some time a target for
vandalism. With the co-operation of the Department of Transport an improved
access road (which is five times shorter than the original one) to the meteorite
was built a few years ago in collaboration with Mr Jannie Jooste, former owner of
the farm Hoba on which the meteorite is situated. Unfortunately, this led to even
greater vandalism at the site. At long last, however, ways and means have been
found to end this vandalism.

Less than a year ago, after repeated reports in the news media about the
vandalism and an appeal to the public for co-operation, Réssing took the initiative
by making funds available to the National Monuments Council for the purpose of
taking permanent measures against vandalism at the meteorite, and at the same
time making the environment more attractive for visitors.

4 July 1986, Rossing News (souvenir tenth anniversary
issue - Happy birthday Rossing

Dr Mike Bates described the occasion as cetainly unique for Rossing and probably
the first time that something like that had been done on any mine worldwide.

He acknowledged the achievements of the six divisions at Rossing, adding that
by far the most important in his opinion was that Réssing had brought together

a workforce of 2 and a half thousand trained and motivated people. The Rdssing
employees were ‘our most important success,” he said.

Dr Zed Ngavirue said that it was right that the celebrations should take place
alongside the pit as the surveying, drilling, blasting, loading and hauling that take
place there could be considered as ‘the source of those ripples which today spread
far across Namibia, improving the lives of our fellow Namibians’.

He announced that in 1985, Réssing was responsible for 17% of Namibia’s gross
domestic product, and in the period from 1981 to 1985, Rdssing’s uranium
accounted for 31% of the value of all exports by Namibia.

vl sgriguilere (raining cowrses presenied

L Foundatlien’s Tais




FOURDATION oPERs |
HEW HALL AT
EDUCATION CENTRE

o

- 17 October 1986, Rossing News - Foundation opens new

hall at Education Centre

A dream came true last week when the Réssing Foundation opened its new hall at
its Education Centre in Windhoek. Chairman of the Rdssing Foundation’s Board of
Trustees, Dr Zed Ngavirue, expressed the wish in his opening speech that the hall
be used by people of many backgrounds for the purpose of sharing their cultural
heritage with others.

The Education Centre operated originally from premises in central Windhoek and
enrolled its first students in May 1979. Subsequently, several satellite education
centres were opened across Namibia.

The decision to build the present complex in Windhoek was taken by the trustees
in 1979 after extensive research at similar centres in Zimbabwe and the Republic.
Over 3 000 students have attended courses since its opening in 1982. “The new
hall represents the final phase of development, which to date has cost R1,6 million.

Reflecting back...

As far back as 1971, Derrick Southworth and colleagues
(Rio Tinto pilots) were flying from Johannesburg to Arandis
with geologists, mining and construction engineers from all
over the world in order to establish if the ore body which
had been discovered by ‘Taffy’ and Margery Louw was a
viable proposition. An engineer from Salt Lake City then
developed a process whereby uranium oxide could be
extracted from the ore using a process called ion exchange.
Once this proved to be feasible, construction of the plant,
workshops etc. commenced. At that stage they were
developing an open pit and a shaft, the latter proving to be
unviable. The mine officially went into production around
late 1975.

The Southworth family were transferred from Johannesburg
to Rossing in 1976, where Derrick became Rdssing’s chief
pilot when they purchased their own aircraft.

In order to accommodate its new employees Réssing
started building houses in Vineta which, at that stage, was
a relatively unpopulated suburb of Swakopmund. While the
houses were being constructed, many families were very
comfortably accommodated in caravans/park homes which
were based at the newly purchased Country Club and Mile
4 caravan park.

The Country Club was the only real source of entertainment
for employees and became extremely popular. One must
remember that, until that time, Swakopmund was a small,
German seaside resort which really only came alive during
peak holiday times. At the Country Club, Rossing built a
squash court, tennis court, swimming pool and opened

a very good restaurant where all major events, dances,
visiting entertainment artists, theme evenings, Christmas
trees etc. were held. The Club was really the core of the
Rossing family in those early years, where an amazing
camaraderie existed.

All employees were fortunate to have on-site training from
other employees in the various training departments.

Data Processing was a very busy department with every
employee learning computer skills (a basic concept in those
days before computers became much more sophisticated
and powerful.) Each employee had to attend First Aid
Training and Fire Fighting and the sporty members joined
various teams, which would participate in inter-mine
competitions with other mines in Namibia.

Rossing’s medical centre was staffed with highly qualified
doctors, nurses and radiographers and they were ready
for any onsite emergency. All employees had to undergo
their annual medical check on site. Once Rossing built
the Cottage Hospital in Swakopmund its medical facilities
expanded and became better equipped for all medical
procedures. Employees were also able to consult visiting
specialists from South Africa who visited on a monthly
basis.

The Southworths remained members of the Rossing staff
until 1998/9 when we retired. We will always regard our
Rossing years as the best time of our lives. We were taught
so much by Réssing, not only working skills, but discipline,
punctuality, quality and pride in all that we do. Thank you
for those amazing years, Rossing.

Susan Southworth, wife of Derrick Southworth,
first pilot for R6ssing Uranium
February 2022
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Since the early days, Rossing Uranium has always had a comprehensive stakeholder
engagement programme, which included visitors to the mine, career exhibitions, media
visits and engaging technical specialists, as well as good relations with the government of

the day.

11 June 1982, R6ssing News - Prof. Chris visits the mine
“Professor Chris Barnard, world famous heart transplant surgeon this week
delivered a talk to the Réssing Foundation. His address — “Medicine Negated” —
covered the world starvation crisis and the heart transplant operations that he had
performed to save the lives of 58 people. The Rssing Foundation quarterly invites
prominent people to discuss topics of significance to SWA/Namibia. Before his
speech Professor Barnard visited Rossing mine with David Godfrey, Director of the
R6ssing Foundation.

Not totally unnoticed, the Arandis Hospital last week celebrated its first birthday
on Thursday the 3rd June. Professor Chris Barnard visited Rossing and was taken
on a tour of the hospital on this memorable day. The world-famous Professor was
indeed impressed by the excellent conditions found there and congratulated the
doctors and staff on the fine job they were performing at the hospital.”

22 July 1983, Rossing News - Rossing visit Rossing

Shed new light on our namesake...

Rossing took a step back into the past on Wednesday when descendents of our
namesake, Lieutenant General Nounus Freiherr Von Rdssing visited the mine.
Gotz Freiherr Von Rossing, his family and a niece, all from Germany, presented the
mine with a photograph and documents of their great-great uncle, who was the
ninth of seventeen children.

He told Rossing News that his ancestor was the Commanding Officer of the Railway
Brigade which was responsible for the construction of the railway line from
Swakopmund inland. Von Rdssing was based in Berlin, however, and never actually
visited South West Africa/Namibia. His brigade must have admired him greatly as
they sent a petition to the Imperial Government in 1892 requesting permission

to name the 39km stone marker after Von Rossing. Rdssing mountain was named
after the stone marker which then became the Réssing siding.

Although the family have followed the mine’s development with interest, they
were nevertheless still surprised that such a huge industrial complex was hidden
away in the desert.
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27 June 1986, Rossing News - Nature Conservationists

visit the mine

On Tuesday, Rossing hosted a visit by group of interested persons and Nature
Conservation officials attending the Coastal Conservation Symposium in
Swakopmund. The group was taken on a tour of the Open Pit and the Metallurgical
Plant and viewed the tailings dam from Craig’s Peak. They were given a talk on
R6ssing’s environmental control programme by Bill Jooste.

One of the tour group members was Dr Alan Heydorn of the CSIR, who is a marine
biologist at Stellenbosch. He commented on the high degree of efficiency with
which the company operated in a hostile, environment, and was also impressed by
the efforts made by Rossing to protect the environment as much as possible from
the effects of mining. In any community a balance has to be struck between the
economic and environmental needs of that community, and Rdssing is evidently
doing its best to maintain such a balance, was Dr Heydorn'’s conclusion.
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oo MINING,
PROCESSING
AND
ENGINEERING

Rdssing has always been in the forefront with regard to technical development, of course
with the support from its employees, local professionals and Rio Tinto Zinc. Rdssing’s
mining, processing and engineering practices were hailed worldwide as the best, keeping in
mind that the operation is in the desert.

22 December 1978, Rossing News - Solvent extraction
plant

This week sees the culmination of intensive effort by a large group of people
over the period from 24 May to December 1978. On that fateful day in May
an operating section in the solvent extraction area was reduced to a pile of
smouldering rubble and twisted steel. Since that time, a new system has been
designed, equipment ordered, a new system fabricated and the entire section
rebuilt and is now ready for operation.

The programme called for completion of the mechanical construction of the plant
mid December 1978 and as scheduled, the new plant stood ready to operate.

For this project to have been completed under budget and on time, the
participants in this exercise can be justly proud of their efforts, which carry the
thanks and appreciation of Rossing.

15 June 1979, Rossing News - Remote, but self-sufficient

in desert

Rossing is remote in a desert, far from suppliers and engineering facilities, so
Rdssing has established an excellent maintenance department which has the
capabilities of carrying out practically all technical and electrical repairs.

The maintenance department is built around a component change-out philosophy.
By removing and replacing complete components from the machines operating

in the pit, the repair and maintenance work can be carried out in the clean and
convenient surroundings of the workshops. This means a better job and a quicker
job!
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27 March 1986, Rossing News - Make Way for No 1! New

heat exchanger arrives

Last Wednesday an extra large load arrival at Rossing’s gate, having trundled all
the way from Johannesburg with a police escort. The VIP (Very Important Part)
was a new No 1 heat exchanger for the acid plant. To get it to the Mine, telephone
lines had to be lifted and diversions made all along the route. When it arrived at
R6ssing, a slip road had to be specially graded to avoid the bridge which the 6,2
metre-high load was too big to pass under.

According to the manufacturer’s recommendations, this particular type of vessel
needs replacing every 8 to 10 years. At Rossing, this will happen for the first time
during the annual acid plant shutdown, due to begin the last week of April. The
whole replacement project will cost approximately R800,000.

20 June 1986, Rossing News - 500,000,000 tonnes moved

from open pit

Coinciding appropriately with Réssing’s ten years of production, which will be
celebrated in grand style next week, the five hundred million®" tonne of rock was
moved from the open pit at 14h00 last Friday.

Aboard the truck were supervisor, Vaino Samuel, (ten years at Réssing) and driver
of the magic tonne truck, Leonard Abisai (the oldest truck driver on the mine). Well
done! We look forward to the billionth.

8 August 1986, Rossing News - Trucks take off on Trolley

Assist
Trolley Assist took off at Rossing last week when the first haultrucks negotiated the
Primary Crusher Ramp on trial runs.

As the pantographs - attached to the haultrucks - connected with the overhead wires
of the trolley system, the huge vehicles were suddenly silent as electric power took
over from the noisy diesel engines.

Pictured above are instructor Joseph Kambrude and driver Isak Festus of Helmut
Mack’s D-Shift, who were among those who test-drove the new method. Joseph had
been to Rossing’s sister mine in Phalaborwa, Palabora Mining Company, to witness
an established trolley system before being involved with the implementation of the
training programme at Rossing, together with Louis Fouche, Gerry Arnat and others.

Driver Isak Festus, spoke of some of the advantages of Trolley Assist when
interviewed by Rossing News - less fuel will be used, haultrucks will negotiate the
ramps faster, and less maintenance will be necessary. He said that he had thought it
would be difficult to adapt to the new driving rules for the electrified ramp, but he
had coped well on his first occasion and had no problems.
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SAFETY,

HEALTH AND
ENVIRONMENT

From the early years the safety, health and environmental practices were seen as exceeding
any competition. The focus was on caring for the workers’ safety and health and caring for
the environment in which they operated by implementing best practices, and a significant
highlight in the first 10 years was receiving the sought-after NOSCAR award in 1986.

6 June 1980, Rossing News - Top medical centre

In the picture you see the new medical centre being erected at the gate of the
mine which will be one of the most modern in the world and will be occupied in
September 1980. This medical centre will not be replacing the present first aid
centre, but will house the occupational health section and the environmental
section.

In future all pre-employment, periodicals, and termination examinations will be
performed in this building.

5 December 1980, Rossing News - New theatre opened
The new operating theatre at Marie Douglas Heim was officially opened on
Saturday, 29th by Gordon Freeman, General Manager.

Rossing have now contributed an operating theatre to the home and have rewired
and renovated the whole building and equipped it.

Mr Freeman felt that if Rossing could put something back as a mining Company, it
would really be contributing to the town.

21 November 1980, Rossing News - Three cheers for four

stars

Well done! Gordon Freeman (general manager) presenting Alf Butcher (Chief Loss
Control Officer) with the Four Star NOSA award, while Mike Brett looks on. Mr
Freeman expressed the following: “l am absolutely delighted to tell you that we
have now been awarded the National Occupation Safety Association 4-star rating.
This achievement is something we can all be proud of, as the mine was judged as a
whole and there is no doubt at all that without the co-operation of every person,
this high rating would not have been achieved.”

The highest award one can achieve is 5 stars, and this must be our objective for
1981.

Top medical centre
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5 June 1981, Rossing News - Arandis Hospital opened

The heavy cloud and cold weather could do nothing to dampen the spirits of the
gathering at the opening of the new Arandis Hospital on Wednesday morning of
this week. After months of hard work, the hospital was now complete and about to
be officially handed over to the Damaraland Government.

Craig Gibson, Deputy Chairman and Chief Executive of Rdssing, explained that
once it had become clear that more extensive hospital facilities were necessary at
Arandis, Rossing had entered into discussions with the Damaraland Government,
who are responsible for health services in this area. As a result of these discussions
it was agreed that in order to assist in the extension of medical facilities in the
area, Rossing would build a hospital in Arandis, which in turn, would be operated
by the Damaraland Government.

"Hﬂm The Arandis Hospital was completed at a cost of some R700,000, and of this
by comei Hid I“’l'l“ -

total R100,000 is to be contributed by the Central Government. The Damaraland
Government will operate the new hospital, but Réssing will continue to assist by
providing the services of doctors and specialists, a radiographer, a pharmacist
and a dentist. In addition, Rossing will be providing the services of the medical
superintendent, Namibian-born Doctor Sam Heita.

12 March 1982, Rossing News - We are a five star mine
We were smiles all-round the mine today as news filtered through that Rossing had
been awarded five NOSA stars.

Gordon Freeman, General Manager, said it was a great day for the mine. ‘Four or
five years ago | said that it was every man’s right to return home safely to his family
at the end of the day, but it is one thing to say this and another to ensure it.”

Photo caption: A five star welcome to a five star mine from all at Réssing. Above,
Gordon Freeman, General Manager; Frank Fenwick, Assistant General manager;
George Deyzel, Engineering manager; Brian Burgess, Personnel Manager; Mike
Bates, Metallurgical Manager; George Marcas, Administration Manager; Dave

@Hﬁssi“g “.Ews Bohach, Manager Mining; Alf Butcher, Chief Loss Control.
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Over two I"I'II“II:I'I"I 25 February 1983, R6ssing News - Over two million

manhours

At 15h30 on Friday afternoon, Réssing employees broke not only a Rdssing record,
but one that few plants in Southern Africa have managed to break. We worked
for 2,000,000 manhours without a single disabling injury, exceeding our previous
record of 1 659 629.

If one considers that of about 30 000 plants in South Africa, only some fifty have
reached this target, then one can appreciate the significance of this achievement.
Not only is it a record that will go down in Réssing’s history, but it seems that our
men and women are working with an increased awareness of safety, and they are
also working in a safer environment. We have a record of 2,000,000 hours without
a serious accident to prove it.

5 August 1983, Rossing News - Rossing wins yet another
@Hﬁssmgnews 8 8 gwinsy

safety award

T S ﬂ:l- = R6ssing has won the Northern Transvaal ‘Regional Safety Effort and Experience’
i e competition. This competition was won by De Beers Premier Mine in 1980 and

AWARD
L 1981 and is considered to be one of the toughest competitions in the world. We
are now much closer to winning the coveted NOSCAR award.
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28 October 1983, Rossing News - Our target made — 3
million manhours without a lost time injury

Alf Butcher, Chief Loss Control Officer: “I have seen Rossing rise from a three-star
mine to our present position as one of the top mines in the country, poised to

achieve to coveted NOSCAR award.”

23 March 1984, Rossing News - New Rossing Safety Centre
The Safety Centre was recently opened adjacent to the Public Relations
department. Visitors to the mine, including NOSA auditors, insurance auditors

and members of the general public, can find all the information concerning Loss
Control at Réssing in this one central spot. There are also continually updated
graphs dealing with injuries and incidents, and a display of trophies and certificates
awarded to and by Rdssing. The centre will play a central role in safety and
industrial relations programmes, as well as being the venue for safety meetings,
discussion groups and visiting groups.

30 May 1985, Rossing News - We're the tops - Rossing

awarded trophy as safest mine in SA

R6ssing was awarded the trophy for the safest mine in Southern Africa at a banquet
in Cape Town, organised by the National Occupational Safety Association of South
Africa. This year, for the third year in succession, RGssing was awarded five stars on
the NOSA system, meaning that we achieved a score higher than 91%.

31 October 1986, Rossing News - We’ve won the Noscar

Réssing Uranium Ltd was the thirty-fourth company in Southern Africa, of a total .-:::.:.J-LI |
of 33,000 firms, to achieve the ultimate safety award on Monday - the National e — ks %
Occupational Safety Association’s NOSCAR. In a special brief to employees on WE'VE WON THE

Tuesday, General Manager Dr Mike Bates congratulated all employees on “this
magnificent achievement... The mine has never looked so good”, he said “and it is
clear that you have all worked very hard for our success. We have come a long way
on the safety road.”

Unlike the S.E.E. competition, which Réssing won in May this year, when we were
acknowledged as the best of the top companies in Southern Africa, the NOSCAR is
not a competition. It is a standard - the highest indeed - to be obtained in a NOSA
safety audit. The NOSA system is more than a safety system alone, said Dr Bates in
his brief. “It is a discipline that results in success in all activities and in achieving the
NOSCAR, we have demonstrated that we are not only a very safe mine but also a
very efficient and successful mine.”

Rellecting back...

George Macras, former Administration Manager
November 2021 Rossing was a place where people worked hard and played

hard. We managers found time to be socially involved with
our employees along with their wives and children. | am
proud to say that when | asked them the question “What
value do you add to this company?”, | received plausible
instant replies all aimed wanting to help put Rdssing on the
map.

Let me start by saying that in all my years Rdssing was

the most fulfilling company | have ever worked for. | had
the privilege of working for the General Manager, Gordon
Freeman, whose vision of embracing and interacting with
all the parties, at and off the mine, making Rossing a great
success, greatly impressed me.
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IN ANUTSHELL

Following the foundation-laying years of the mine (1976 to 1986) the years 1986 to 1996 (second decade of
operations) are widely considered to be the time of significant highlights, such as Namibia’s Independence
on 21 March 1990 and the growth of the mine due to new sales contracts, but also of people reductions
and letting go of some of the mine’s iconic features, such as the town of Arandis.

At the time of Namibia’s
Independence in 1990, then RTZ
board director, Mr Bob Wilson,
responsible for the Mining and
Metals portfolio in London, said:
“Rossing has played, and will
continue to play, an important role in
the future of Namibia.”

“Bob Wilson, and indeed RTZ on

the whole, feel encouraged by the
Namibian Government’s stance
advocating a policy of reconciliation,
and that it is working towards a
mixed and open economy. This
augurs well for the future of Rossing
and overseas investment in general.”
(Rossing News, 13 July 1990)

For Bob Wilson, Réssing is an
‘outstanding example of contribution
to a developing country’ and the
Government’s participation in the
running of the mine with their
recent acquisition of 3.5 percent

of Rossing’s shares is welcomed

by RTZ. This shareholding gives

the Government 50.04 percent of
voting rights at general meetings of
shareholders.

“Our role is to make a profitable
investment, but RTZ has never
subscribed to the view that capital
investment is inconsistent with
social responsibility”, Bob Wilson
added.

“The capitalist system has
contributed in a major way to

the local community. Indeed, the
R6ssing Foundation’s contribution

to Namibian agriculture and
education, and the Community
Development programme in Arandis,
encompassing schooling, training
and various social activities, is
evidence of the commitment of both
Réssing and its parent company to
social responsibility.

RTE director talks aboul Rdssing

“A clear example of this is Rossing’s
Independence gift to the nation of
the new Namibian School of Mining
Technology in Arandis, which will
benefit not only the local Réssing
mining community, but the entire
country. (Réssing News, 13 July
1990)

But this was also the decade of
R6ssing Uranium'’s first reduction
in workforce numbers, following a
reduction in the mine’s production
of uranium oxide due to a lack

of contracts and an over-supply

of uranium on the world market.
General Manager, Dr Steve

Kesler said: “Although we had
planned to continue at present
production levels in 1991, the
mine management are preparing
contingency plans at a lower level if
contracts are not obtained.”

It was also the decade in which
Namibia’s first free-and-fair
elections took place and Namibia
gained independence.
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20 VEARS OFF I"'Rl'.l-!'.ll..fvl.._l'lﬂﬂ 1976179

whole world.

In 1996, the Rdssing Mine celebration 20 years of production. As
new Managing Director, Andrew Hope had the following to say about
R&ssing’s 20 years of production:

ulZéSSih% L\GS‘ ah ehorimous thOUh+ +O 56 Proud

of. TLwe lni(b)L\ s‘fwdards of opera‘inh ‘H~a+ we

esteblished in the last 20 yeors, in ‘fectmica(,
Safe‘fu(, ehvirovmeh‘fa( and elmp(o«?bheh‘f orecs + o}
home [us+ o few exalmples, melee us one of the very

best mining companies in Africe, and indeed in the

“We continue to be viewed by other members of the RTZ-CRA group
as an example of how things should be done. In particular, all Réssing
employees can be proud of the achievements of the last five years that

have enabled the Company to continue to operate despite extremely
difficult markets. There is, of course, much that still needs to be done.

“We must continue to develop in a rapidly changing world. We must do more to improve understanding throughout the
organisation of what we must do to succeed. In addition, many of our systems are now overdue for overhaul, which will entail a
lot of work. Most of all, we must continue to build on the achievements of recent years by ensuring that through cost-effective
operations we can compete with other uranium producers in what at long last seems to be an improving market.

These are major challenges, but ones to which | have every confidence that Réssing will once again effectively respond.” (3 May

1996, Rossing News)

Message of congratulations to Réssing Uranium
Mine on its 20th year of production 26 June 1976 to

26 June 1996

from Minister of Mines and Energy,
Hon. Andimba Toivo Ya Toivo

Minister
Andimba Tolve ya Tolve

ANAGING Director

and entire saff of

Réssing Uranium
Mine,

I, om behalf of the Ministry
of Mines and Energy, would
like to join other Mamibians af
good will in wishing vou a
happy annivérsary on the oc-
casion of your 20th wear af
production,

Since independence six years
ago, this Ministry and Rssing
Utraniom Mine have been meadn-
taining a very soumnd and firir-

ful working relationship which
w are all prowd of, This good
relationship has not only been
between this Ministry and
Rotssing Llrankum Minebut also
between the mine and the en-
tirg Mamibian Government,

The Ministry of Mines and
Encrgy is prouwd of Rbssing
Uraniom bine for its achieve-
ments i gefting the highest
standards of health and safety
nat only in the Namibdan min-
ing industry bul also in the
world as the 1992 repan of the
IAEA states. The Ministry of
Mines and Energy would like
you to kecp it up and if possi-
bk improve om it

Weare also proud of Rassing
Uranium Mine for the contri=
buticns it has been and contin-
ues o make towands Mamibia's
sofig-coonomic development,
particularly in the febd of adu-
cation, through the Rssing
Foundation.

It s my hope and expectation
that the good working relation-
ship that exisis between my
Ministry and vour mine will
comtinme 1o grow fram strengih
1o strength

It is also my hope and belief
that Rdazing L raniom bMine will
contitie to make its selfless
coniributions towards the -
mian resources development of
this country.

Omce again congratulations
on your 20th year of produc-
tion and | wish the ming many
mare vears of productive op-
crationg.
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28 June 1996, Rossing News - 20th Anniversary Issue
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With the dawn of Namibia’s independence on 21 March 1990, the Rdssing Mine and the
activities of the Rossing Foundation attracted the attention of many heads of state and
other very important people (VIPs). Namibia’s Founding President, Dr Sam Nujoma, along
with other heads of state, such as Botswana and Nigeria, visited the mine on several
occasions.

It was also a time when Rossing was one of many Namibian operations in the eye of the
international media thanks to numeours visits to the mine, with positive reporting on the
world’s newest democracy.

In addition, the second decade was the time that the name ‘Frankie Fredericks’ became
well-known.

27 February 1987, Rossing News - ROssing shines at Inter-

@ HGEEIHQ News Mines — 7 of 8 trophies won by our athletes

- sl The 1987 Chamber of Mines Athletics and Tug-of-War Competition took place last
Rossing shines — weekend in Windhoek. The Réssing athletes dominated the field throughout the
ﬂwﬂﬂ day, winning the Men’s A-division, Men’s B-division, Ladies’ Teams and the Tug-of-
oSt ~ War. The President’s Cup was also awarded for the first time. This award honours
[ ; the spirit of participation and is given to the mine with the highest number of
W‘F&,,{Q points. Henry Penderis, Réssing’s co-ordinator, received the cup on behalf of the

: i Company.

9 March 1989, Rossing News - New Chairman for Rossing
Mr John Kirkpatrick has been appointed Chairman of Rdssing in succession to Dr
Zedekia Ngavirue, who is about to take up the position of Director General of the
National Planning Commission with the new government on 14 March this year.
John Kirkpatrick, who has been a Board member of Réssing since 1977, is a senior
partner in a Windhoek firm of attorneys.

John Kirkpatrick is a founder trustee of the Réssing Foundation. He is a member of
the National Steering Committee on Independence Celebrations and is Chairman
of its Finance sub-committee.
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10 November 1989, R6ssing News - SWAPO leaders visit
mine

President of SWAPO, Mr Sam Nujoma, visited the mine last Thursday. He was
accompanied by leading party members, Election Director, Mr Hage Geingob
and Head of Foreign Liaison, Mr Theo-Ben Gurirab. On arrival at the Visitors
Centre, Mr Nujoma was briefed on environmental health and safety policies.
The party was then taken on a tour of the Open Pit where Mr Nujoma expressed
his surprise at the scale of the operation. This was followed by a walk around
the Mine Maintenance Workshops, a tour of the Metallurgical Plant and
discussions on Rdssing’s personnel policies. After lunch at the Arandis Club, the
visit was concluded by a tour around the town, including the Activity Centre and
Community Enterprises, during which Mr Nujoma met with a rapturous reception

from party supporters who turned out in large numbers to bid him welcome.

SWAPO leader visits mine

nﬁ 3 i

9 February 1990, Rossing News - International Health and
